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ABSTRACT
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INTERIM PROGRESS REPORT OF THE IMPLEMENTATION OF A PROGRAM AND DELIVERY

SYSTEM FOR COMPREHENSIVE CAREER EDUCATION MIN A RURAL AREA

*5., Summary of the Report

a.

Time Period Covered by the Report: July 1, 1974 through

June 30, 1975 Project No. F5007VW, Formerly No. V361185

Goals and Objectives of the Project. The overall objective is
to assist in developing career and continuing education
concepts, articulatidn in the discipline ladder and programs
for the total spectrum of education. All project objectives
have been continually scrutinized; some have been altered

to meet the needs for new evaluation techniques. However,
implementation of a1l chiectives has continued to get positive
action.-

Procedures Followed. The first year of the project developed

in phases? After establishing a ten-year program, the three-
year program, aided financially and advisorily by the federal
government was set forth. The first year plan included:

(1) establishment of the career and continuing adult education
resource centers in five locations;(2) to make available human
and material resources to all the people in the district;

(3) to implement courses and programs for the educationally
underprivileged, and; (4) to expand the understanding and
utilization of the career education concz2pts. The second year
plan, as originally stated in the First Quarterly Report of
the 1973-1974 year, stressed "design', but because of the .
need for the establishment of a base line from which to evalu-
ate, the third year objective, "implementation,' was hurriedly
established and started in January of 1975.

v

.

Results, Accomplishments : ¢

(1) Resource centers continue to be used, this year more
than last. The media libraries in each of the five
centers have been built up with a broad scope of materials
pertinent to career education: filmstrips/cassettes,
films, guides, microfiche, and assorted printed material.

(2) <Eight consortiums were attended: high school programs‘
for nongraduates were continued; current educational trends
caused by economic, social and technological change
continue to be studied and evaluated; community relations
have been emphasized; and career and continuing education
programs were attended. )

(3) Career and eontiﬂuing adult education continued to receive
excellent netwspaper, radio and television coverage.

-
-
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(4)

(5)

(6)

(7

(8)

(9

(10) .

(11)

(12)

(13)

0, M -

/ ¢ .

/. ,
Three career education workshop brochures were made

* up, printed and delivered to all teachers and school

administrators in the district. A fourth workshop
brochure for high school students was developed by
W.W.T.I., the University of Wisconsin - La Crosse, and
Viterbo College; this workshop will be held this summer.

All five centers have completed the compilation of resource
lists for thefir area. High school .teachers are beginning
to utilize the expertise represented on these lists. ’

The previous 'canned" in-service program which was devel-
oped, produced, used extensively and well received last
year has been replaced by a "curriculum building" matrix
which is helping teachers write career education into
their programs. ’

Extensive in-service programs have been held in seven
public school districtsiwith excellent success. One

other VTAE District was serviced by our expertise.

d“a

Frequent meetings with the evaluation team were held.
Direction in planning, assistance in instrument develop-
ment, material identification and usability were given.

Caredr education evaluation instruments vere revised,
made more comprehensive and utilitarian. There is still
much evidénce to show that students 'have too little
comprehension and knowledge of the world of work and that
many teachers are not very career oriented. However,
almost all counselors and some teachers are aware of the
need for student self-awareness, interpersonal relation-
ships and career exploration.

The needs assessment survey was refine and given in one
area. It showed us the needs for training were less

than the year before. The recession has had a marked
effect on this rural area.

Oufreach workers with the handicapped, veterans and under-
.privileged have been active if not too successful in
setting up training programs. -

The established advisory committees have given some input,
are good channels of information and have aided in
developing evaluative criteria, However, on the whole
they are not as effective as we would like.

Materials are evaluated as schools use them; some filmstrip/
cassette programs appear to be coming obsolescent.

.
op
et

—-2-




(14) Evén for noncompletors, surveys have shown programs and
courses to be viable.

-(15) Rapport has been developed between each coordinating

. chairman and the persons in various agencies. An ‘
outstanding breakthrough has been established with
Job Service. They are using our facilities once a week
in Viroqua and Arcadia. Other services have also been
ymost cooperative with us. '

(16) Over 14,000 adults have been given training in vocational )
and avocational areas. )

.-

(17) Each center is averaging two or three career counselings
a week. .
(18) Courses to meet instantaneous needs have been or are being
developed. - o ~
(19) One of Western Wisconsin Technical Institute's basic goals
is to develop better skill and knowledge competency-based
curricula: general education subjects are mow being
examined, and work in wood technics and auto mechanics wt
is progressing, but slowly., :
e
o _ B
. . (20) The State's Field/Community Services Handbook is now being
utilized by all VTAE districts in the State. -Much of it
was written by the Administrator of Community Services and
the Coordinating Chairmen. It is basically used by part-
time supervisors and teachers. ’

.
-

(21) The center concept has brought Wéstern Wisconsin Technical
Institute to the people in a much more realistic fashion.

(22) As a result of the center concept, record keeping is more .
ijmmediate and thorough and courses ‘are more easily set up
as the need arises. .

. (23) Staff members att%pded several.state and federal level
conferences.

(24) Many presentations relative to career edycation were given
this year and were all well received. L
(25) . Career education experts from the state Vocational, Tech-
o nital and Adult Education staff and the Department of
Public Instruétion visited the five centers on a monthly
basis and gave the project much help.

(267 On-going articulation through written and oral means with
other career education projects has continued.

(27) Articulation among secondary and post-secondary institutions
was continued.

-3- : 7 »




(28)

(29)

(30)

(31)

(32)

(33)

(34)

(35)

Much new resource material was previewed, evaluated
and purchased. -

As a reSult of new evaluation methods, a new approach
to career education has been made: the second year has
been productive,in specific cases but less total impact
on the whole .district has been felt.

extremely worthwhile three-day visit by a combined
fdderal and state team of education experts resulted .
in reemphasis of certain parts of various objectives.
)
In 1971 a mobile .unit supplied with career education
materials was purchased by Western Wisconsin Technical
JInstitute with the assistance of federal funds. The
utilization of the unit was so complete, and the affir-
mative reaction so good, that the district board, with the
approval of the federal government, decided to make it
a part of the total career education project; therefore,
in July of 1974 the unit was transferred from Student
Services to Community Services and functioned as a part
of the career education.project. -

The overall adult evening school
approximitely the same; however,
meeting new job requirements’ and

enrollment remained
courses for upgrading,
Associate Degree pro-

grams” increased markedly, especially in the West,
Northeast, and East areas.

The Evening Express, an evenirng school and career edu-
cation newsletter was designed -and published by each
of the‘Coordinating Chairmen. It emphasized the world
of work and leisure and had information concerning the
great variety of educational opportunities available
through Western Wiscongin Technical Institute.

Emphasis was placed on' the AduTe Basic Educatigpeand
General Education Development programs. Through
coopération with the Learning Center Chairperson

and the Student Services Administrator and the Coordi- _*
nating Chairpersons. Each center developed ABE courses
and each center became GED testing sites three times

each year. .

To covordinate the total district work with the full-
time day school program, the Director of Western Wis-,

‘consin Technical Institute held monthly meetings with a

combination of Executive Committee, Coordinating Chair-
persons and Divisiph Chairpersons. ,

’




a budget .request which attempted to establish
. tuition costs for d&11 education given.by W.W.T.I.
He wanted a 70 percent tuition charge to part-time o
studen*s and a 12 1/2 percent to full-time students.
Such a’program would obviously curtail much of the
‘ educational offerings for the underprivileged of
- this deprived area.

; .
‘ ] :
(36)\ The Governor&?ﬁﬁagﬁ; State of Wiscomsin set forth ‘

(37) The career centers were utilized much more fully for ) }
a variety of classes during the year. ' |
: 4
(38) Evaluation has been much more intenseyand much time
has been utilized which hasg taken away from the insti-
tution of career education in the schools.

»

- e. Evaluation -

(1) The Project Director, the Coordinating Chairmen and
- : others involved in the project considered the second
year successful. Basically, all goals as set forth
on the following pages were achieved. The degree of .
success for meeting the project goals as this staff
* . .sees our second year is as follows:

The objectives as evaluated by staff were: // ’ j

Fully successful: 2, 3; 4, 6, 9, 10 |
Moderately successful: 1, 7, 8, 11 S
« Minimally successful: 5 ) °

(2) The majority of evaluation instruments were those
utilized nationwide and administered by the University
of Wisconsin-Stout, the third party evaluator. Stout .o
did develop a few of their own with our approval. The
. results were affirmative as can be seen in part 6e of .
this report.
f. Conclusions and Recommendations. Comments of administrators,
coynselors, a-few teachers, many citizens of the district and
an analysis of evaluation data make it obvious that significant
success has been-madé in presenting career ei;cation to the -

public., Resource center implementation, resoygrce library
development, instrument utilization, in-service and other
training have had a marked influence on tHe district's
. citizens. The instruments, et cetera, deyeloped by the
" career education staff met with favor. ~A feeling of accom=
- . "  plishment exists within the paréer education staff with the
ending of this year's work; however, some copcerns exist.

¢




(1)

(2)

(3)

(4)

Body

_.A comprehensive study in 1973-1974 and a follow-up

+

Acceptance and integration of the career education ) .
concept into the curricula of all schools in the

district is not realized and with CSEZZntration in

specific schools now mandatory, it is doubtful that : -
career education will be given to all districts as we

had desired. Even more time than the three years of

‘the project is necessary for full implementation.

Ten to twenty years should accomplish much.

Time is alsor required to develop rapporq\with schools,
agencies, industries, et cetera.
o
Articulation with area educational institutions,
while progressing, has far to go.

Acceptance of change is not readily received.
of the Report
Problem Area Toward Which the Project was Dirgected,

Including References to the Original Proposal, Previous
Studies and Experiments, and Related Literature,

District Statistics ~

survey in 1974-1975 of the Western Wisconsin Vocational,
Technical and Adult Education District have been con-

~ ducted by the Community Services organization in order to

understand the problem area as set forth in the project
title, "Implementation of a Program and Delivery System
for a Comprehensive Career Education System in a Rural
Area". The district has a geographic area in excess of.

* 5,000 square miles which includes-Vernon County less the

portion of the Kickapoo and Gays Mills School Districtsj

Juneau County less a portion of the Nekoosa, Pittsville,

Wisconsin Dells, Reedsburg, and Wonewoc School Districts;

Jackson County- less the portion of the Osseo, Fairchild,

Alma Center and Pittsville School Districts; Buffalo County |
less the portion of the Mondovi, Durand, Gilmanton and i
Alma Center School Districts; Trempealeau County less the |
portion of the Eleva, Stru, Osseo and Gilmanton School |
Districts; La Crosse and Monroe Counties; plus the portion |
of Crawford County which holds the De Soto School District, |
Richland County which holds the La Farge School District

and Richland and Sauk Counties which holds the Hillsboro

School District. The total population has remained rela-

tively constant in the past .ten years. In 1960 -it was

approximately 175,000, in 1970 it had increased to 186,217:

the youth 62,277, the 18-66 year olds 99,450 and the elderly

<
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24,490, - The greatest _percentage ,0f this increase was

in La Crosse County, 11 pergent -- the same as the

state average, As of 1970 there were 9,043 farms and
285 industries. In the last three years the number of
farms has decreased; a few industries have moved into
the district; services have increased a great deal.

The district is principally rural: in the State of
Wisconsin 6.5 percent of the residents are employed in
agriculture and forestry while, with the exception of

La Crosse County, in the other nine counties of the
district 27.1 percent of its residents are employed in .
agriculture and forestry. About half of all manufac-
turing, trade, and service industries are lotated in

La Crosse County, principally in La Crosse, a city of
51,125 people. Thirty-six percent of the labor force

is engaged in services and government, 25 percent in
Tanufacturing, 13 percent in trades, 12 percent in
transportation and utilities, 10 percent in farming

and 5 percent in construction. From these statistics

it is obvious that .a great number of farms perform off
farm work for 100 days or more each year (this increases
the need for second career training). Six tH®usan ive
hundred eighty (about 6.4 percent) members of the labor
force consistently remain unemployed compared to the
state average of 5.1 percent. This past year unemploy-
ment has increased well above the national and state
norms, as high as 13 percent in one county. Five percent
of the labor force attend evening school each year.
Thirteen percent of the La Crosse County residents earn
84,000 or less: this is the same as the state average;
however, 23 percent of the population in the other nine
counties earn $4,000 or less a year.

Fifty-two percent of the population 25 years of age and
older are not high schHool graduates; twenty-five percent
of those under 25 and out of school one year are not high
school graduates. The average reading level of high .
school graduates attending post-secondary institutions
fluctuates between grades 10.1 and 11.3. The district
graduates approximately 3,700 students from two parochial
high schools and 28 public high schools; and there are .
68 elementary public schools, 27 parochial elementary «
schools and junior high or middle schools in the 27 public
school districts within the Western Wisconsin Vocationa®
Technical and Adult Education District. The Technical
Institute is located in the city -of La Crosse, a city

of over 51,000 people; and it serves as a comprehensive
center for the whole District.

~
3

Western Wisconsin Vocational, Technical and Adult Education
District has an equalized valuation of approximately $42,000
per public school pupil. The public schools have a staff-
pupil ratio of one to twenty-five. .
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v: ) - 2, Educational Programs: K~Adult , ’ - o,
Most of tH¥ ‘schools have the trad1tional general education,

vocational education and college prepatatqry cufriculum,
However, with the assistance of state/federal mopies, many

AN . schools are developing or .expanding vocatioqal and career
. R educational opportunlties. Examples are: the five—Scheol
e ciuster of Taylor, Blair, Whitehall, Independence and ° oL

Arcadia is offerlng courses in meat cutt1ng, building
. trades, electronlcs, small engine repair, health occu1
N pations, graphics, auto mechanics, along with angculture,
> o business and home economics. ‘Five schools in the southern
portion of our district have joined together to develbp
. vocational career edutational opportunities. An LVEC has
- been hired to work in Bangor, Cashton; La Farge, Brookwood
- "and Hillsboro Schdol Districts to coordinate the effort. .
A local vocational education coordinator (LVEC) is:employed
~by most of the districts; generally, one LVEC is used by N
more than dne district ‘in every case. .
A Western, Wisconsin Technical Institute is at present'offering,
on*a coordinated contractural basis, to the La (rosse, ard
. Onalaska school districts electronics, small engine repair,
‘. . . data . processing, auto mechanics, welding, and survey of *
health occupations. This /past -year W.W.T.I. expanded its
"service (Survey of Health Occupatiens) to Sparta Tomah, 2
Black River Falls, the Northwest five-schodl cluster. '
A course, in graphics was delivered to Sparta. . .

-~

ve

.. The total number of disadvantaged within Western Uiscon51n\
.Vocational, Technical and Adult Education District totals
approximately 22,000 with the'majority of them.being rural
disadvantaged. Approx1mately 5,500 ‘of this total are stu-

- dents (K-14) throughout the VTAE District. An additional

' 2,500 residents of the VTAE District are hand1capped persons. '
. [ I
The handicapped are difficult to find; but, with the help -

- of a handicapped person an the W.W.T.I. staff they are
gradually being located and urged to .seek’education which
. can make them employable. At the' same time, employers to

. . ! hire these handicapped-are being sought by the placement

ro officer. . . ) )

. ‘B . N ‘- . - o

Within the district ate’three post-secondary schogls: ’

Western Wisconsin Technical: Institute, University of Wis-'

consin-La Crosse and its extension-system, and Viterbo

College. .Monthly.the directors—presidents meet to discuss
and attempt to solve their-mutual problems. This group

has established Several committees, comgosed of personnel

from-each institution, which are asked to seek solutions to

the educational needs of students and other problems:as '
defined. _ N )
\: w
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These institutions provide post-secondary educational
programs which serve approximately 22,000 students annu-
ally in a vast variéty of instructional areas. Duplication ‘
of programs is evident especially in ‘the areas of agricul-
ture, business, health occupations and teacher in-service.
Articulation meetings have been held with representatives
of these educational institutions and career center coor-
dinators-frém W.W.T.I. Discussions centered on methods
to minimize duplication and the possibility of developing
a joint program based on csreer lattice/career competency
rationale. However, the two major problems that hinder
t articulation of programs are: (1) competit{on for students,
) and (2) recognition of credits from one institution to
another. Some positive results have been achieved, but a
@ great deal of work needs to be done based on the actual
mission of the insitution involved. To help solve these
problems, Western Regional Council composed of University
of Wisconsin and Vocational Technical and Adult Education
personnel has been formed. A joint project geared to the
adult learner, focusing on publicizing educdational oppor- .
tunities and helping the learner develop skills to assist .
"% him in his/her career, is established. Curricula will be
mutually built., .

3. Career Counseling - Area

This district is ethnically pocketed which ¥akes counsel-\
ing more difficult; however, the establishment of the centérs
has afforded ethnic groups a sphere of influence, close —
enough to their home, and a person, the coordipating chair-
man, to counsel them. They can.gelate to him because his
work is within their geographic area. In addition, VEE?:;n
Wisconsin Technical Institute counselors are available on,
< ., a request basis. One'of them will continually visit area
. high schools as a part of the‘higﬁ school relations program.
The Wisconsin Job Services agency now utilizes the Arcadia

and Viroqua centers for job placement services. People in" \

+ < the areas are beginning to use this gservice. Other‘agencies
-+ *  have been inviQed to participate and cooperation is improving:

4, Career Counseling = W.W.T.I. ) L

oY
r D

a o

~=~- - .....Because of the recession during this second year of th

project amemploymént is high; therefore, placement has a

high priority emphasis.. Western Wiscomsin Technical

T Institute ‘has a full-time placement officetr who mdkes

contacts and arranges interviews with represent%tives
*. . from prominent businesses and industries for prospective
employment. The Placement Office‘wogzz closely with the

Ylocal office 'of the Wisconsin' Job Services to assure
exploration of all career opportunities for, graduates of
both diploma and associate degree programs.

- T B ' ‘ ' .
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Students are asked to submit resumes and letters of
reference to set up a credential file for use by pro- .
spective employers. Many part-time jobs are.available.
in the surrounding area for the students who need to
support themselves while attending school. The school
assists students in locating part-time and vacation
employment while attending school.
Student Personnel Services involve all student related

functions which are not in§tructionali§r administrative

school affairs. Included are counselitig, financial aids, 4 "
housing, admissions, registrations, health services, high
school relations, placement and student activities services.

Career Education Activities

There is an expreésed need for career education activities

in all of the public school districts and within the .

Western Wiscongin Vocational, Technical and Adult Education
District System) All districts have implemented career

education to some\extent "in ‘all or in a part of their -
system. The La Crossé Public School District is proceeding
slowly. In 1973-1974 they instituted career education at

the K-3 level and in 1974-197% at the 4-6 level. In 1973-1976
‘they will institute career, education ipto their .curricula

in the 7-9 grades. Royall has adopted ‘the career education
concept in ifs entire system. Bangor is doing' the same. -
Hillsboro will commence next year. New Lisbon has estab-

lished a Career Corps and Arcadia a placement system,

Sparta is utilizing its eancept in its vocational programs

and Tomah has had some in-service programs as have«Holmeﬁ,
Cochrane-Feuntain City, Taylor and Gale-Ettrick-Trempealeau.

Appendix A is the instrument which was developed by the
Project Director and Coordinating Chairmen to show teachers,
counselors, administrators and laymen the intept of the
career education program. The instrument asfsgt forth is
available for viewing in the form.of a chart, a transparency
_and a slide. )

As WesternwWisconsin Technical Insitute progresses in this
'project, the following specific components of career edu-
cation, stated as goals, awgpestablished, .(Seven basic

career education goals have been developed, and from them
a curricula matrix has evolved): (1) Self-Exploration ¢

. ¢ and Awareness, (2) Career Awareness and Exploration,

4
- ‘ |
(3) Economic Awareness, (4) Life Style Awareness, (5) Decision ‘
Making and Planmning, (6) Placement Curriculum, and“(7) Basic -
Educational Skills. S
1
|

’ P
Al1l people in the district must be served, therefore, the
effort will be comprehensive and \will involve consultants .
from all educaéional disciplines. Activities will cut across

~ ¥ [ \
.
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4S8 many educational'experiences as possible. To increase

the self-awareness and career, awareness of each student,

math, communications, s01ence and social studies w1ll be 7

in the designed activities. - .

Integrating career education into established curricula .
has been our basic objective. To help teachers and admin- ’
tstrators become aware. of the career education concept and .

to have a method by “which they may integrate career edu-

cation into their extant-curriculum, a sHort individualized

course (Appendix ‘B) has been developéd, From an earlier.

matrix, the worksheet, filled out with examples of career

education curriculum development, is incipded as Appendix C.

It is proving td be highly successful. In addition, coordi- Y
nating chairmen and other couzgeigéf‘have provided consulting
services to building administratorsj;—counselors, and class-

room teachers.

During the 1974-1975 school year, the career education team
ordered and previewed much career education resource mate-
rial including films, filmstrips, cassettes, and various
types of written matter. These materials were loaned to
schools for utilization in the classroom. Audiovisual equip-

ment accompanied the loan.

The career education team also assumed -2 public relations

role. Both individual team members and various combinations

of the team made presentations at civic meetings, confer- *
ences, and various schools throughout Wisconsin.

Team members visited sites of other nationally recognized

career education projects, attended national conventions and
conferences, and tradéd, via mail and telephone conversationms,, -,
career education ideas with several other projects.

The career education Project Director and/or the Coordinating
Chairmen coordinated all prdject efforts and served as the

project's representative in meetings with local school and

civic administrators, agencies, industries, trades, service

and other organizatiomé to determine procedures and policies T
relative to the integration of the career education program.

They also served as the project's representatives in joint

planning sessions with personnel from other technical insti-

tutes' career education components and through formal and

informal meetings with representatives from the Vocational,

Technical and Adult Education State Office, the Wisconsin | 1
Départment of Public Instruction, the Onited States Office

of Education, and other national, regional, state, area and 1
local public and private agencies and organigations. l

Articulation and communications of the Western Wiscensin |
Technical Institute-and the Public School Districts has |
been continuous. COnsortiums have been held by the

« . ~ . L
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Diyision Chairmen and Coordinating Chairmen-to articulate
skill and knowledge-competencies between high school and
W.W.T.I. wood ‘technics, auto mechanics, math, social
e studies and communication skills. Desires and needs of
youth, the labor force, the elderly were found during the
first year and are being met with a variety of new classes
this year. /In an attempt to meet these aforementioned
needs, materials have been purchased to emphasize the
_rapid changes in work and leisure, changes and/or mod-
. . ' ifications in lines of communications. Existing policies -
have been amplified and/or extended to include the ideas
f behind career education.

b. Goals and Objectives of the Project

The broad objectives of this project as specified in the
original proposal approved June 26, 1973, were:

(1) provide a program of comprehensive career education
which is_readily accessible to all residents of the
districi?) '

(2) To establish five careeer resource centers at Western
. . Wisconsin Vocational, Technical and Adult Edeation
- District. .

(3) To develop a career resource library within each of
the career centers.

(4) To provide teacher in-service training in cooperation
with appropriate camp(iSes of the University of Wisconsin.

«(5) To provide meaningful exploratory and developmental
career education experiences to junior high students.

P ﬂé) To improve the coordination, pl&nning and supervision
of adult continuing education programs in the district.

»

: (7) To provide for citizen planning and evaluation of the

) centers. ) .
- . \_f . ~ .
K - -
. : , (8) To improve the out~reach services of manpower related
n . . agencies as a component of career education. .

(9) To brovide career and occupational extension training
opportunities to the citizens of the district.

~

(10) To provide increased career counseling and placement
. - services for youth and adults. .

‘ s
(11) To improve articulation between and eXpaggkopportunities

in high school and post-high school occu ional edu-
- . . cation programs. :

-12-,
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GOAL 1 The first goal was to find the attitudes, needs
and desires of all the people in the district.
. (This was to be accomplished during the first
N\ ) year and was.). .

GOAL 2 The .second goal,}to have been accomplished the
second year, was to design a system by which
the concepts bf career education for a rural
area could be delivered to all the people. This
goal'was discarded in the fall when new guide-
lines for implementation of the project were
presented to the Project Director. As the re-
quirements insisted~on implementation immediately
so that evaluation could be conducted more readily,
the second year basic goal was developed. Three
school districts would implement career education
in its totality and be evaluated.

GOAL 3 The third goal,is to continue to develop career
edacation concepts and institute them in as
many districts as possible. The treatments and
resources to accomplish the goals are presented
in a later part of this report.

c. Descriptions of the General Project Design and the Procedures
Followed .

.

The preject was ofiginally designed to deliver career and
continuing education to.all individuals within the geo-
graphical area of the Western Wisconsin Vocatlonal Tech— y
nical and Adult Education District. The delivery of
career education to all individuals as a necessity has
! been curtailed to some extend in some "districts and inten-
: sified in others. However, tertain of the original objectives
' have been carried out to a full extent, some to a lesser
than anticipated. The five resource centers have been estab-
lished in strategically located areas for maximum utilization.

. % A
At the commencement of the project and as a result of )
the establishment of the above eleven (11) objectives,
' —four major goals were set forth. .
|
1
|

Each center has. a, career resource library of audio visual g
and printed materials which is available to instructional
- staffs, to adult groups or to individuals who have a need. Ce
- The career resource library now includes materials for the '~ - .
- . adult populatien and out-of-school youth which were lacking

the first year. Utilization hés been extensive.

Career. counseling is available at all five centers from
the available expertise from Western MWisconsin Technical: )
Institute. Specialists in guidance and counseling from ML |
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Student Services are available ¢n an on-call basis. .
Experts in specific field from local business, industry,
government and other agencies or programs are available
for career counseling also.

The centers now furnish exploratory training for high

‘ school students. W.W.T.I. has occupational trailers
which can be moved from school to school, Upon request,
aptitude testing is available at all centers. As men- '
tioned previously, GED testing is available also.

Two in-service workshops taught by professors from the
University of Wisconsin-Stout were held during the summer
of 1974 and a third one during the summer of 1975. The
seminars are two weeks in length; their objective is to
develop curriculum which includes the world of work and
leisure activities. The diversity of personnel in K-12
insured '"seed" staff for many of the schools.

!. 1, Methods and Materials
F, ,."‘ ! . i % .
R , Career education concepts and curriculum development
. activities have been presented in formal presentations,

individual conferences and workshops. Information and
materials presented have been gleaned from other projects
throughoﬁt the nation after careful analysis. The Science
of Andrology was presented to a call-staff seminar on
career education during August, 1974.

[ ]

' N

2. Instruments
Ehe th;gg basic instruments displayed in Appendices A, B,
and C have been developed to meet the in-service needs of

. the .admihistrators and instructors in the 27 public school

° " districts reptesented by Western Wisconsin Technical Insti-
tute. Their impact has been extensive and the material
has been well} received.

3., Student Population and Service Area

Western Wisdonsin Vocational, Technical and Adult Education

District was organized July f? 1968, pursuant to Wisconsin

Caw 41.155. 4 sgven-member board was established with two

representatives from labor, two from management, two members
N h s at large and one school administrator from within the district.
\ N v The ney district supersedes the former La Crosse Vocational,

\ Technical and Adult Education District, whose borders coin-
cided with those of the La Crosse Public School District.

4, Advisory Committee

T An advisory committee has been established by each\Coofaia:
nating Chairman and is composed of persons from education;’

14~




d.

1.

re <
industry, labor and lay citizens who represent all ethnic
groups, including minorities, and geographic areas. Thes
members act as positive links to the people-and the re- '
sources of the area. The committee advises in such matters
as program planning, area needs and center operatioms.

Results and Accomplishments of the Project

In the original project eleven objectives were established
and were to be achieved in a three-year perlod. The objec-
tives or parts thereof to be accompllshed in the first and
second year were:

a. Establish five career and continuing education centers
in the Western Wisconsin Vocational, Pechnical .apd Adult
Education District which can serve all the people most
effectively; each center has a coordinating chairman
capable of counseling all ages in career planning, a
secretary, a resource library and equipment for infor-
mational and instructive utilization, offices and at
least one classroom.

v

b. Establish base lines from which to evaluate career and
continuing education a8 it is implemented in the
District.

C. Intensify and broaden the continuing education effort
to make courses more relevant to the world of work and
leisure, E .

d. Establish an advisory committee for each of the five

regions ensuring-.that all public and parochial school
districts are represented, that labor and industry,
business, agriculture, government and other agentcies
are involved.

e’ Orient and involve key people.
f. Establish a resource list of professionals in evéry
occupational field available in the district.

In the first year the project staff developed,
employed and evaluated instruments to find the needs
and desires of the people; and, in the second year,
we utiliaed the results to improve the educational
output and add impetus to the enhancement of more
individual's occupational acumen,

h. Develop an individualized, learning instrument for
teachers through which they can develop curricula
relative to the world of work and leisure.

“
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(9) Assist instructors in building curriculum which

includes information on the world of work and
leisure.

(10) Establish rapporf with agencies, organizations, groups
and individuals which will assist in the development
of methods by which educational needs and desires can
be met. .

(31) Publicize: make all ages aware of the availability of
educational assistance. *

(12) Develop an awareness of exploration of and preparation
for. careers for as many people as possible throughgut
the district but intensify the implementation of/igreer
education in at least three specific systems.

(13) Furnish career education materials wherever possible
to assist in student decision making.

- v

(14)‘ Coordinate the delivery of irformation through the use of

counselors from Siyfent Serv1ces and the Career Mobile.

(15) Have intensive in-service sessions on career education
principles and practices, utilization and methodologies
for community service personnel involved in its dis-
semination.

(16) Give career education in-service training.

Thése above objectives are accomplished; the second years
results and accomplishments are stated below.

1
*

Objective #1: To provide a program of comprehensive career -
education which is readily accessible to all residents of the

district.

A new position, Administrator of Community Seyvices, was.
established on January 8, 1973 by the Western Wisconsin
Vocational and Technical Adult Education District Board to
coordinate the already large and growing adult education
evening programs threughout the district, to prepare for
making as many phases of education as possible available
to all the people in the district, to be a member of the
Executive Committee. He became the project director.
July 20, 1973. .

Using the 1970 census results and all other available sources
of information, the population living in parts of the ten

counties within the district was analyzed. .
Media materials, eepecially audiovisual equipment and soft—
ware, were obtained and have been heavily utilized. To -

20




evaluate the true effect of our program in three years
is unrealistic; we can only expect indications of its
success in so short a time. Every effort has been made
to make sure that viable, workable plans were formulated
and tested before implementation. .

Three consortiums composed of the members from career

education projects in Wiscorsin were held to exchange

ideas, solve-mutual problems and share instruments and
methodology. . . .
Three consortiums composed of community/field services

personnel were attended to develop objectives for the -
operation and agministration of community/field services.

Workshops to develop courses which would help make the ’
.elderly's existence more interesting, pleasant or profit-
able, depending on the individual's desires and. needs, were ‘
organized. . o |
|
The East Area Coordinator, Br. Steffen4 is a member of the |
Board of the Juneau County Senior Adult Center located in |
.Mayston, Wisconsin, the County Seat. At the monthly meet- |
gs plans were made to give educationdl assistance to |
denior citizens in the ares of health, recreation and |
to others. Dr. Steffen made several visits to . |
|

l- dery 4n such areas as sewing, upholst:ery, woodworking
: ecreational pursuits. Twice during the year, Dr.
Steffen attended a meeting of the Wisconsin Congress qn |
Aging at Madison, Wisconsin. The first meeting emphasized
the needs of the elderly, the second was very practical.
The topic was, "The High Cost of Growing Older.'" It was
pointed out that programs involving the aged are fostered;
but when one fifth of the population is over 65 in the
.year 2000, what will be ‘the reactions? Today one-fifth
of the gross national income is used for the welfére of
the entire population. ‘
\
|
\
|
\
|
\

The South Area Coordinating Chairman, Mr. Severson, enrolded
fifteen senior citizens in a knitting class at Norseland

B

Manor, a retirement home in Westby. .o

Coordinatidn and program planning with two agencies --

La Crosse’Committee on Aging and the Wisconsin -Association

for Retarded Citizens. “Two offerings generated from this «

contact were Preparing for Retirement and Leisure Time

Activity Programs for Developmentally Diéabled Adults.
%

The East Area Coordinating éhairman is a°member of the
Advisory Committee on Mental Health fox the Unified Board
of Juneau, Richland and Sauk Counties. .

»

<
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In October Mr. Pendleton attended the project director's
meeting in Chicago to learn about the new project evalu-
ation procedures as developed by Development Associates,

. - Inc. - o e e

. ¢+ 1In November, the Project Director attended the adult edu-

. cation conference at Miami Beach, Florida, where the basic
emphasis was placed on the "Work-Leisure Ethic'. Later in
the spring, he attended a career education symposium.’at the
University of Ohig. 'New concepts, teaching methodologies,
resources, et cetéra on career education were discussed.

A consortium that would develop learning options for the
high school dropout which might either-keep the person in
his/her school ot~ find a method to educate him elsewhere or
by other methods was»attended. ’

) In January a letter to all Bangor School District parents

c including a fact sheet and a questionnaire (Appendix D)

' was given to the principal for further delivery to. the
. community. One-third of the parents returned the ques-
s " 0 . tionnaire and the results were tabulated. ‘ .

The results of the survey are divided into two parts as

is the questionnaire. Fifty-five responses were received.

1. Of the fifty-five responses, thirty-nine (39) or 71
percent have families of four or more children.

2. Only four families had a.child leave high School before
graduating; one family had three who left high school -
before graduating. ‘

.

3. More boys (24) delivered the form 4o their parents
than girls (16); however, 14 forms were received through
the mail. On¥ (1) person did not indicate how the form.
was delivered. -

R 4. Most parents indicated that they would like their child
' to continue post-high school education, either at a

. two-year school or a four-year college. and then get a
- ‘ job. However, 12 were uncertain of their hope for their
child.

5. Most parents (40) have discussed career plans with the
child or teacher (15); however, 13 have discussed plans
with no one. Only four (4) persons indicated they have

\ talked with a counselor about their child's career plans.

6. Over half of the respondents said they had not received
information about career education at meetings; however,
more than half said they have heard or read ahout career

ks edycation six or more times. It appears that the news
media is the most effective way to reach the people.

-18-
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7: It is interesting to note that in the eight "would*you‘

like your son/daughter to:'" item six "understand the
- private egterprise system?" was the only item receiving
"no" responses. Three persons indicated "no". However,
1}

it is significant that there were eight "nmo responses"
which could indicate a lack of understanding-on the part

‘of the respondent. N
s, Thggidfority of people (35) or 64 percent of the pprents -~
YA reonded affirmatively to the reduction of social\costs -

for poverty, crime and juvenile delinquency.
Part II responses indicates

1. Forty-three (78%) feel each student should have at least
one paying job before graduating from high school.

;‘ Fifty-two (947%) believe a college degree is not necessary
for success.

3., Thirty-eight (69%) believe a student should have a salable
skill upon leaving high school. ‘

v

4, Fifty (91%) feel that knowledge of careers should be .
learned within the school program.

- 5. Seventeen (31%) think a student should hold several kinds
/,,.—/’//// , of¢jobs while in school; however 25 (45%) disagree.

6. Thifty—two (59%) believe school would be more relevant
if it were fully career-oriented; however, 12 (21%)
disagree. ‘ , ‘

7. Thirty-five (64%) feel that knowledge of careers should i
be available to all students K-12. Twelve (21%) disagree.
-~ . . ‘"8, Fifty-one (92%) believe stugents should be able to meet
and talk-to experts in many areas of work.

. 9. Nineteen (35%) feel that students® hours should be sched-
uled so that they are allowed to leave school during the
.day to work; however, 27 (48%) do not agree.

10.. Only eight (15%) think the schools should be responsible °
for placement of students, while 36 (65%) disagree.

11. Twenty-eight (51%) believe counselors are not well enough
" informed to guide students infelligently. However, 16 ' .
(29%) expressed no opinion, amjl ten (18%) feel counselors

are capable of assisting stud‘ ts in career guidance.

12. Twenty-eight (51%) feel that teachers are not adequately -
. informed about careers to help students in career guidance.
» . Fifteen (27%) had no opinion and ten (18%) feel teachers
can inig}ligently guide students toward career selection.

»
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Area school districts were contacted regarding information
concerning the |contracted seminar programs available for
secondary students. Planning is coordinated through divi-
sion chairmen at W.W.T.I. and area school administrators --—
superintendents, principals, and local®vocational education
coordinators. Initfal contact and contracted services
arrangements are handled by coordinating or division chair-
perédns through the Cooperative Educational Service Agency
District #11, or #12, or the individual school district.

As the program expands the CESA ‘agency will assist in
establishing school clusters, budgetary considerations, .
and transportation. Plans'were made with representatives

of the La Crosse School District to offer Saturday voca-
tional classes to supplementy the curriculum of the secondary
schools. Five classes wer conduted giving sophomores, juniors
and senjors seventy-two hdurs of instruction in the fields

of auto mechanics, health occupations, data processimg, weld-
ing, and electronics. Students completing these classes
receive one-half credit applicable to their honor points for
high“school graduation.

Initial planning was completed for the alternative school
program for potential high school dropouts of La Crosse
Schools. This program was developed through cooperation
between public school administrators, guidance counselors, and
and W.W.T.TI. personnel. Plans call for a pilot program to

be implemented in the 1975-1976 school year. Areas 'of con-
tinued planning are financing, transportation, and credit
arrangements for high school completion. '

The, high school completion program, developed by the North-

. west Area Coordinating Chairperson, Mr. Ammerman, Division

Chairman, Mr. Erickson, the Project Director and adminis-

.trators from the five schools: Arcadia, Blair, Independence,

A

Taylor and Wh}tehall; hads continued to thrive. The Ad Hoc
Committee has met each quarter to discuss progress of the
program and its future. (Appendix L is the most recent
reports) There were thirty-two registrations in 1974-1975
and seven people have now regeived their diploma. Also,
three high school completion courses were held at Onalaska
and eighteen persons were enrolled. La Crosse Logan also
has a program for noncompletors,. over 200 are enrolled.

The career education community services staff held regular
weekly meetings to discuss problems, assign tasks, plan
strategies, preview and/or seek new resource materials.
Monthly ﬁeetings with the executive committee and division
chairpersons were held to discuss Institute business,
financial and administrative problems and career amnd con-
tinuing education.

The staff has promoted career ‘education thfoughout'the
district by mass media presentation but more successfully
vis-a~vis. '

4
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Even though the basic aim of the project has been changed
and the impact is now on three spetific school districts,
the project staff has taken the idea, e concept, of career
education to the district populace and has continued it as
one primary endeavor: people are becoming more aware of '
the need for an awareness of the world of work in relation
to self, oth?rs and life.

The extremely well accepted, hour-long, canned audiovisual
program used throughout the district two years ago served
its pufpose well. It was extengively used for teacher in-
service, service club, advisory committee and other groug”
presentations. It has been used less this past year because
more time has been spent on curriculum development. '

Another brochure which reiterated the concepts of career
education was developed and sent to all teachers and coun-
selors in the district.-:

The Career Mobile was utilized extensively the entire year
throughaut the District. It was used for career education,
at schools, for community education in towns, at hospitals,
fairs and in shopping centers. It was taken out of the
District a few times for use at special meetings or where
there were large gatherings of people. It always had good
attendance and high praise. The following is a list of the
schools visited. . After each school is indicated the number
of visiting persons at that school. Each number indicates
anywhere from 10 to 20 percent repeat of students; that is,
students who visited the trailer more than-once while it was
at their school.

Black River ! 39 Onalaska - 307

Sparta . 468 Luther 199
Bangor 265 Desoto 364
West Salem 238 . Viroqua 436r
Central . 627 La Farge ” 219
Aquinas 530 Hillsboro 434
Logan 510 Elroy ; 290
Melrose=-Mindoro 309 Mauston 537
Black River Falls 383 -New Lisbon 330
Taylor ' ' 217 Necedah 236
Blair 474 ° Tomah Jr. 389
Whitehall . 233 Tomah Sr. 118
Independence © 247 Home and Garden Show,
Arcadia 251 Tomah 75
Cochrane-Fountain City 357¢ Brookwood . 333
Galesville 159 State Exceptional

Holmen 387 Children Conference 80
Cashton’ 186 Westby 365

Black River Falls 266
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- This gives a total Qf'10,858 students visited to -date

¢ at the area high schools. Many of these high schools
" also include figures from junior.high and grade school
students who visited the trailer. y 8 :

T R
‘ [2

All centers have established a career expertise resource

1ist from which teachers/pupils may Qbtain informztion .

from the person who is an expert in a particular field of

Qork. : . o :

The career education concept instrument developed during

the first year has been revised. It better explains -

the total concept of career education from birtl to-death.

It, more graphically and thoroughly, explains that life

is divided into eras of mental development and shows those

‘ knowledges and skills which education must present to people
if they are to be productive, satisfiedy embers of society.

A significant step for better career education was taken by
- five high schools (Bangor, Brookwood, Hillsboro, La Farge
o and Westby) when they formed a cooperative vocational edu-
cationel consortium. Al Szepi is the LVEC; he and the South
area Coordinating Chairperson are working closely to develop
good educational practices. They have discussed such items -
,,—) as the feasibility of Western Wisconsin Technical Institute
offering technical introductory courses at the South Center
and busing high school students 16 year’s of age and older,
to the Center. Scheduling and busing from the parent schodls
appear to be the major problems at this time.
. 8
Mdst school districts feel that career education should be
integrated into the system at the elementary level first
because here teachers are child-oriented rather than subject- "
orient@d as in the upper grades. In Several years it is
. hoped ,that career education will be implemented throughout
v . total systems. However, because of the lack of career
knowledge in so many students, an interim audiov%gual program
is planned and implementation is started, To lend credence
and authenticity to careers, about 90 one-hour interviews
on-the~job in the district, occupational, video tage programs
are planned; and it:«is hoped several will be available-for
use during the third year of the project. &

. One or more members of the third party evaluation team made
periodic visits to the disfrict visiting the centers, West-
ern Wisconsin Technical “Institute, or in-service programs
at schools. Other various meetings were held and consulta-
tion took place relative to the overall progress and develop-
ment of the project objectives. }

' N - s

’ A complete listing of all audiovisual material with ‘a concise.

t description of the content of each piece is kegf‘updated and

© . .‘
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Objective #2: to establish five career XIesource centers

is available in_ each center. It Has been distributed

to all private and public schools in the{District.

. \ 7

The Career and Continuing Education Resource Centers are
being utilized extensively. compared to the first year
the use of the classroom (s) has more than tripled --

in some cases, scheduling has been a problem; visits in

_all cases have risen -- over 300 percent at the Northeast

Center for, example; telephone calls ﬂbve‘cripled. The

Center concept ds taking hold; people find an outreach

post convenient and’ able to give individuals better and
more petsonal Service.

at Western Wisconsin Vocational, Technical and Adult’
Education District.

Five Career and .Continuing Education Centers in the

Western Wisconsin Vocational and Technical Adult Edu-

cation District are established and now serve the Bistrict
people most effective1V'»each center has a coordinating
chairman, a secretary, a resource ldibrary and equipment

for informational and instructive utilization, offices

and at least one classroom. Each center is so located )
that the greatest possible number cf people im u partic-

ular region is served. ‘ .

Desire by "outside" persons to help in the development of
the career and qpntinping,educaﬁion resource centers is a
most rewarding experience. Members of Boards of Supervi-
sors, University Extension, public and private schools,

as well as industry voice the need of centers in the areas.
Cvoperation continues to play an enjoyable role in career
center activities. News media, agencies ard iﬁdividuals
help almost as if it were a personal matter "to make a go"
of a center and astonishingly, increasing nymbers are
becoming aware vi the importance of career educztion.
Ohj,ctive #3: to develop a career resource library Wwithin
each of the career centers. .

An extensive variety of career education materials are now
available in each center dnd the Career Mobile. A central |
~ film library hag been developed this-year. The films were
carefully selecfed. One group of films enables the W.W.T. 1.
Career Educati6n Staff to present better in-service programs;
and the othe¥ group gives K-14 students a better understanding
of the world\gf work.: To rep obsolescent or worn out
filmstrip/cassetfps, the staff has purchased a newly devel-
oped series inc¥(ding self awareness studies. "A Career For
Tomorrow'", the Health Service series on loan from American
1earning System,has been much utilized by junior high students.

=23-




- . ‘% ~Brinted materials such as curriculum guides for teacher
 utilization, world of work comic books (Pdpeye Series)
S ’ and career education texts have been purchased and used
. ’ . extensively. ' -

Utilization of audio visukl software and written material s
has been heavy; for example, the Northwest Center has :
laoned over 800 filmstrips and 50 films; the Northeast -
and South Centers report over 350 filmstrips were ‘used
. ’ and over 200 films; the East and West Centers say film-
strips were in continuous use. - -
The West Center was established as the resource center .
education. Forms were designed for requesting materials,
" speakers, or field rrips and evaluation of materials and
resource people used. At the West Area Center assistance
was given in the writing of federal projects to obtain
career education resource materials to expand the local
Institutional Media Centers and suit the individually
. guided education programs. Dr. Rogers expanded his re-
.. source materials by the production of four on-sight video
tapes. These included the local newspaper, 2a candy-making
operation, and a barber and beautician. The productions
gre now. being used by local schools to supplement approaches
to career awareness. Plans for next year include more such
- productions geared to the needs as identified during the
summer workshop.

2

“a

Additional cassette/filmstrip. viewers, slide projectors,
16 mm film projectors and a portable video camera with
which to create relevant interviews and productions within
our own industry/trade complexes have been purchased and
utilized continuously..

-~

.
N _ '

Most schools availed themselves of the opportunity to use
our resources, but the list of users is growing ‘gradually "
but steadily as teachers become aware of its availability

and- as materials fit into the traditionally structured

'}b; — N curriculum of many teachers. The centers now have all
e :> _ materials cataloged and’filed. A description of all films,
) . et* cetera has now been written and published, and update is
constant. r

.

Objective f4: To provide teacher in-service traifiing in
.- , » cooperation gsith appropriate campuses of the University of
Wisconsin. ) . ’

) 1. During the summer two workshops were held, one for K-12 .
teachers in the Eastern District and one for°K-3 teachers
) < in the La Crosse Area. Both were developed through the
) cooperation of the University of Wisfonsin-Stout and
) S Western Wisconsin Technical Institutie.: Stout gave grad-
) date credit for both courses. The yprkshop attempted
to impregnate the various disciplines with_relevancy by

- . ' -introducing the world of work and leisure.
Q 4 . - -
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——————— - - The- Joint~plann1ng.wicheehe‘La~Grosse Public Schools. .. .
for the summer careér education workshop was completed
s in Mareh, Advertising was dis¢éributed to the fourteen
elementary schools in the La Crosse District. The
workshop was held June 16-27. This workshop represents
g\h continued. program impleheﬁtatrgn in La Crosse based
on developmental planning. Participants are teachers
from grade levels four, five, and six with four teachgrs:
.selected from three junior high schools from grades h?é
seven, eight, and nine. These junior high teachers ar
acting as facilitators for pilot careér education pro- \\\\?ﬁ
grams for the initial secondary school levels. Twenty
teachers were fenrolled for the workshop.
2. The follow-up to the }974 la Crosse summer workshop was
held in the fall of 1974. Invitations were extended to :
workshop participants, resource people, administrators,
school board members, and the advisory committee. The .
program was planned to give an overview of career edu-
cation, to display new materials available in career
education, and to show the progress of the project in
La Crosse.

: : ( The follow-up of the East Workshop was held May 20, 1975
at the Mauston Center. A slide/tape presentation of
’career education in Wisconsin developed by Robert Meyer, .
' Department of Public Instruction Consultant on Career
Education, was shown. A review of the project, techniques
developed by the students were presented and analyzed by
.Dr. Pat Wagner, University of Wisconsin-Stout, the in-
structor of the fall class.

3. In September, prior to the start of evening school, a

six-hour, call-staff seminar was held at the Imstitute.

The topic was "Articulating Careers and the World of

Work and Leisure and the Teaching of Career Education'.

R Approximately 100 district teachers attended. (Appendix E
‘ \ - is the letter of invitatfon and the agenda.

4. In-service programs in school districts and organizations
vere held as schedules would permit. All were concept -
presentations and workshop oriented. The revised model 2
(Appendix A) has been developed and is proving itself
more pertinent and easier to present.- It depicts the
total education concept which provides people the op-

-portunity to select a life style in this world of work
and leisure. Presentation to schools of more than one

! ; hour in duration are listed below. In August, Dr. Rogers

- gave'a half-day presentation to Cochrane-Fountain City

and Blair, in September, Nso Taylor and Desoto. On

October 14, a portion ofNGale—Ettrick—Trempealeau teach-

ers were’ given a program ‘by Mr. Ammerman. The Project

Director and Dr. ‘Steffen presented a full-day program -

'
r .
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- to-the-Royaldl-DPistrict on-October 22." On August 29, ..

»

4.

the Holmen District was served by Messrs. Ammerman,
Severson and Pendleton. An individual third grade
teacher at Holmen was given individualized instruction
on curriculum building by Mr. Ammerman. She helped

the other third grade teachers in building curriculum.
Two, three-hour evening career education workshops were
held at both Sparta, and Tomah High Schools to stimulate
the secondary teachers involved iff*an examination of
theiy curricula. . -

Mr. Severson, Coordinating Chairperson for the South
Area, Ms. Jahe Travis; Associate Chariperson for Health
Servicesjuaadeehe Progec:vnirector planned and pre-=
pared to 1mplement an autotutorial in-service Nursing
Assistant* pilot program Janpjary 14, 1975. The 120-
hour course had an enrollment of 12 and was considered
successiul. ’

A career education session was held by Dr. Rogers,

West Center|Coordinating Chairperson, with La Crosse
teachers ofigrades 4, 5, and 6 to present an overview
of career education development in La Crosse and-ele-
ments of tge 1975 summer workshop.

The staff in various departments at W.W.T.I. were
presented an overview of career education and develop-
ments of the local project during the. fall and spring
in-service sessions. Also, a three-hour preseptation
was made to 35 staff members at W.W.T.I. on the various
aspects of career education and its influence on voca-
tional/technical education. Discussion centered on
terms, concepts, curriculum components, and application
of career education. X

The Coordinating Chairpersons and rne Projegct Director
wrote an in-service, individualized, career education
concept and curriculum building coutrse, Appendix B.

It was first used at Bangor, then at Seneca, and lastly
at Moraine Park Technical Institute. Being first to use
this individualized course ,of study, the Bangor School
District development into a full-fledged career education
system is used ag an example of a total program which has
been delivered by the project staff

On October 1, 1974 the Coordinating Chairperson of the
South Center met with Mr. Ted Kakaliouras, Prin01pal
of the Bangor Junior and Senior High Schaol, to discuss,,
methods by which Bangor faculty could be assisted by
Western Wisconsin Technical Institute*in revising their

school curriculum to include career eddcation. The .
services available ‘for Career Education assistance
[ : o ) L .
Al - 3
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scheduled.

After an invitation by the principal and the super-

intendent, Dr. James Manske, the Project Director

and Mr. Morris Severson appeared before the Bangor

Public School Board of Education on October 15, 1974.

Mr. Pendieton discussed the concept of career edu-

cation and Mr. Severson discussed the career education
services available through the Wesstern Wisconsin

Technical Institute project. An enthusiastic and

lengthly discussion with board members followed the
presentations. The board then unanimously passed a

motion "to sanction career education in high school- —  ——
curriculum through input and cooperation with Western
Wisconsin Technical Institute". (Quoted from the pub-

lished minutes of the October 16, 1974 meeting of the

Bangor School Board., Appendix D, Page 6.) On October 23,.
1974 Mr. Pendleton and Mr. Severson conducted a Career
Education In-Service program for the Bangor High School
faculty. The <concept of career education was emphasized

and the- assistance available through Western Wisconsin
Technical Institute.were disdussed. On October 28, 1974 1
Mr. Pendleton and Mr. Seversdn participated in the all- |
day teacher in-service program at the Bangor schools.
The film "Making It In The World of Work' was shown and
discussed. The importance of making the educational |
experience more relevant to the young learner was dis- |
cussed. A major point of discussion was the difference |
between vocational education and dareer education.

through the Western Wisconsin Technical Institute
project were employed. Subsequent meétings weré ™ T T 7T

1n November, two articles about career’education and the
services available to the people of the district through "
Western Wisconsin Technical Institute were written by

Mr. Pendleton and Mr._ Severson. The articles were
written primarily for inclusion in the Bangor school news
of the weekly newspaper '"The Countryman" and were pub-
lished in other area papers. (Appendix D, Pages 6-8) ‘
Appendix C, the individualized ccurse, has been revised
in November and "-December and was ready for use at Bangor
for teachers in grades seven (7) through twelve (12).

On January 9, 1975 the Project Director and Coordinating
Chairpersons of the South, East, West and Northeast

Centers. participated in the Bangor Junior-Senior High

School faculty in-service on-career education. appendix

D, Page 9 is a memo from the Project Director to the
Coordinating Chairperson relative to this in-service. el
The concept of career education was reviewed, the film

"%ou Pack Your Own Chute" was shown and discussed, the

-
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e ___;__ curriculum matrixes were explained ang/demonstrated,
and the resources available through h Western Wisconsin~
Technical Institute were discussed. Several demon-
strations were given on the development of unit objec-
tives, the building of an activity, the resources to
. be used, and the evaluation of effort. Subsequently,
, on an individual basis, the South Coordinating Chair-
.person dealt with resources for and analysis’ of ‘the
curriculum which was developed by the different dis-
ciplines. Each teacher participated in developing her/
~ his objectives, treatments, resources:and evaluation
: efforts for each basic goal. This presentation was
.part of the "curriculum" course taught by the University
e of Wisconsin, La Crosse to Bangor teachers. -

6., Many one-to-one in-service sessions were held with
individual teachers or instructor groups throughout the
district on a "time as available" basis. On September

.« 9~12, 1974, in-service dinner meetings were held for
. ’ all supervisors. of the 28 evening schools in the Dis-
r trict. They received updates on career education prog-
ress, administration practices and requirements and
other pertinent business.

7, Consultations with staff members from the University of
. Wisconsin-Stout were held throughout the year to help
. . give direction to project staff planning. Assistance
in instrument development, materials identification,
*feasible steps for program development, and workshop
planning was part of the total involvement with the
University of Wisconsin-Stout. - -

x

. . 8. On December 18 and 19, 1974, four of the Coordinating
et Chairpersons participated in the seminar for super-

visors of‘call-staff teachers sponsored by the University
of. Wisconsin-Stout at Green Lake, Wisconsin. Approx- .
imately 70 persons from all vocational-technical districts
in the state were in attendance. -Information for plan-
ning and implémenting local in-seryice programs for call-
staff was disseminated at the seminar. On April 16 and 17,
‘ a second. seminar was held at Green Lake to analyze goals

*and the evaluation thereof, to evaluate and construct

. measuring devices and to evaluate "delf" accurately. )
. 9, OnMay 13, 1975, Mr. Ammerman attended the Milwa®kee
- . Technical College Career Education Seminar. '

10. Other workshops which developed careers to a greater or

- - - 1esser extent were held.

- 0
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Objective #5: To provide meaningful exploratory and
developmental career: education experiences to junlor
high students. i

1. Although present data analysis still shows the :
real concentrated effort in career education within
our district to be at.the elementary and junior
high level, some senior high schools are beginning
to explore the career education concepts and work t
occupational knowledge into discipline curriculum.
Too often, however, there is merely very traditional
approaches geared to a minimal attempt to help the

tudent plan his/her senior high course of study

without planning his/her life style or work. @

2. Materials available at each of the centers have made (f
it possible to supplement the traditional career edu-
cation units at the junior high level. Availability
of a wider choice of materials in career education
has served to break down some of the established ap-

. proaches to career, education and given greater incen- f

tive to the teachers involved.

3, Inspired by Ms. Althea Leland, an instructor at
Brookwood, who completed the East “Center’ s_workshop
last summer, Brookwood Junior High School has devel- »
oped an extensive exploratory program in its disci-
plines with marked interest 'on the part of the students.

’ 4, St. Patrick's Cathplic School, Mauston, Wisconsin,
has established an excellent career education program
in its seventh and eighth grades., It utilizes the
East Center's equipment and software extensively. "
Objective #6: To improve the coordination, planning and
supervision 6f adult continuing education programs in the’
.distrlct.

1. A concerted effort is being made to show, through all
media, the connection between our centers, the evening
programs, career education, and Western Wisconsin Tech-
nical ‘Institute in La Crosse with the communities being

- served. ~ .

2. Community Services personnel are in constant communication
with district business and industry seeking their educa-
tional needs and finding the best means and methods to
meet those needs. A folldw-up survey of business ‘and
industry was developed (Appendix F) and piloted in the
East Area this past year. Results (Appendix F) showed

" what, where and when the needs. The survey was basi-
cally personal contact by Dr. Steffen and Seth Menon
of Job Services; they found hegitancy in predicting
future educational needs due to the economic situation. ~

T8




The use of committees are relied upon to assist in

the planning for adequate delivery of courses/programs
to satisfy the needs and desires of the people of the
district. -

All division chairmen at Western Wisconsin Technical
Institute have become involved with our outreach 0
programs. They have built strong curricula in both
vocational and technical fields. Many of them are
encouraging their instructors to teach out in the
district. Others are contacting secondary schools in

_an endeavor. to articulate.

Articulation with other educational agencies who are
involved with providing continuing education is carried
on extensively. The Project Director is a member of
the Western Wisconsin Regional Council for improving
delivery of education by University and Technical
Schools. Duplication of effort is avoided as much as
possible. However, it should be emphasized that cer-
tain clientele prefer to be served by specific institu-
tions or agencies. Therefore, in some instances, what
appears to be duplication of effort-actually is not,
i.e., a group of lawyers may prefer a university course
while a group of plumbers would prefer a similar course
from a technical institute.

Community Service meetings continue to be held at regular
intervals. Plans for the development of courses to

meet industry, trade, service and personal needs are made.
Ail sessions are problem solving and job completion
reporting.

The Coordinating Chairmen developed evening school )
programs, trained supervisors and set in motion the
education (vocationally .and avocationally) of fourteen

to fifteen thousand persons interested in progressing

intellectually. Surveys from the previous years helped

" delineate the offerings desired and needed in each

community. In crder to fill classes and/or initiate
more c(lasses, registrations were taken by phone as well
as in person, "and a large enrollment was experiénced.

The coordinatlng chairpersons planned (with advisory
committee assistance) and advertized all adult evening
classes held in the District. The West Area Coordinating
Chairperson (assisted by-discipline and Student Services
personnel) registered attendees at La Crosse as did the
supervisors who serve under the other four coordinating
c¢hairpersons. These 26 supervisors and the West Center
Chairperson supervise all evening school courses.

- -
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New programs have been developed in specific areas

of training needs. Different community agencies
assisted in the program development. Additional need
assessment surveys for such courses as automotive
mechanics, hotel-motel management, et cetera, have
been developed were given. (Appendix G)

Though the older people in our District have, most

of them, completed their life of work, the project
staff felt that they should be helped to have a more
satisfying life; therefore, many courses and seminars
were developed to give them an avocational and/or
leisure skill. ’

Approximately 60,000 flyers were mailed or distributed
to households in the district; an example is shown
as Appendix H. -

*
New adult eveninp classes were continuously developed
and given: courses in metrics were given in the North-
west Area at Galesville and in the East Area at Necedah.
Mr. Welch, Trade and Industry Division Chairperson, and
Mr. Ammerman set up a two-year training program of study
for all employees of Arcadia Furniture Corporation; it
was .pegun in February of 1975. Gunderson Chevrolet
of Pleasantville would like a similar program.

L
Mr. Flanigan, Safety Supervisor, and Mr. Dittmer,
Northeast Area Coordinating Chairperson, set up a
driver education coyrse for the Winnebago Indian Mission
and two drivers edudation courses at the Black River

g State Camp'for Boys. Mr. Dittmer set up a typing and

a music contract program also for the State Camp.
Sixty-six students attended. Mr. Earl Chandler and Mr.
Dittmer planned a contract, summer training program
for Fort McCoy, Sparta this summer. Two .hundred seventy -
reservists are starting to receive traini in various

skills during the present six-week periong Dr. Steffen
has initiated new courses in "Metrics" anld "Vocations
for the Elderly". At the South Center a 180-hour pre- -
service "Nursing Assistant' course is in progress.

—

Two new adult evening classes were offered during the

spring term at the West Center. These classes were a

direct outgrowth of the local career education prOJect.

The two new offerings were "Career Planning for Women" :
and "Parent's™Role in Career Planning''. Plans now in-

clude video taping of these programs for broadcast -over

local resource people, cable T.V. representatives, and
production staff at W.W.T.I., the programs will be aired
starting in the fali}bf the 1975-1976 school year.
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11. In cooperation with the Cooperative Education Service
Agency District #11, Dr. Rogers, the West Area Coor-—
dinating Chairperson, planned a teacher aide training
program for summer school 1975. This program was a
success and met a definite training need for public
schools in the district. Good employment possibilities
for those taking the workihop exist. -

He planned, advertised, registered (with Division and
Student Services personnel assitance), and supervised

_all associate degree evening school classes for the

three quarters of the 1974-1975 school year.

Dr. Rogers took_a survey which determined a need for
summer school associate degree evening school classes.
On the basis of this survey sixteen classes were‘offer-
ed this summer to meet the educational .needs of those
involved in full-time program evening classes.

Several associate degree courses were held in the Dis-
trict: Onalaska - Data Processing, 10 students;

- ViroJua-- Psychology of ‘Human Relations, 10 students;
.o Tomah - Persuasive Speech, 10 students, Industrial
Psychology, 14 students, Management Principles, 10 stu-
¢ dents, Shorthand, 10 students, Psychology of Human .

Relations, 20 students; Sparta - two sessions of
Accounting Principles, 9 students both semesters;
Hillsboro - Developmental Reading, 9 students; East |
. Career Center - Introduction to Food Management, 15 ‘
students, Developmental Reading, 15 students, Psy- '
chology of Human Relations, 16 students. 1
, 12. Evening school enrollment figures for 1974-1975 are not
' complete; however, as of June 9, 1975, 13,974 people
have registered with approximately 1,000 to come in
for courses.¢ The breakdown by areas is:
AW

strants Percent‘increaée over 1973-1974

Northwest 1,713 .34
Northeast + 2,454 4.0
"« East , 1,914 \ ; 2.0
) South 1,725 - 1.4
. West - 6,168 ' 22.0
. Total 13,974 o 10.0 increase overall

. ) . Second semester evening ;bhqg} enrollments seem to
: ’ reflect the economic situation. Some of the classes
that would normally have filled, did not, while several
' clazzes? such as bookkeeping, materialized. During ) .
5 . recession. periods peopl%‘tend’to switch togeourses that,
’ have an immediate vocational application as opposed to
leisure~time activities. b - -
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13. During the year, Dr. Rogers edited six editions of

Nitelife and publighed them as the official publi-~
cation of the West Center evening school program.
They became a significant vehicle to inform people
about the conitinuing and career education activities
of the Center. The Evening Express, an evening
school and career education netsletter, was designed
and published by Mr. Dittmer twice during the year.
It reached more people with career education and

the variety of educational opportunities available
to people. Appendix I is a sample of each.

14. The Adult Basic Education program has been highly

_ successful through the cooperation of the Learning
Center Division Chairperson and the Coordinating
Chairpersons. The classes have been large and
attendancé good. Excluding La Crosse, 171 students
attended in the firgt three months alone. Classes
are held on the average of twice a week with atten-
dance. ranging from 8 - 20. A few programs are held
outside the center where members-warrant "so doing;
for example, 15 registrants at the Trempeeleau
Hospital. The expansion of the ABE program in the ‘__///
District 1is best presented by the publicity. as
demonstrated in Appendix J.

N P
R\\\\\\\ 15. Each Career and Continuing Educatlon Resofirce Center

is now equipped to handle G.E.D. testing for their
area. Tests are given at each center three times a
year (Appendix K); and, generally speaking, they have
been well attended. The Coordinating Chairpersons
have offered special courses and individualized study
sessions for persons who plan to take the tests. These
have been fairly well attended. Though, overall, not
//;>£po many have taken G.E.D. tests, the program has been
very rewarding to those who have participated. At the
Northwest Center, eight people have passed the General
Educational Development test, and seven have passed
at the Northeast Center (a number®of those taking the
_test were native Americans). At the East Center nine
"have passed, at the South Center nine also.

16. For the past two years the high school (five school
districts) program for non-high-school-completors
has operated successfully as part of the evening
school in Independence. Individualized instruction
was given in English, Math, Social Studies and Science
at the academic level required by the student. During
each year there were 12-20 registrations, and a total
of seven people have received their diplomas. This <
consortium program is moving to Whitehall for the next
fiscal year. A similar program was held in the Onalaska

3
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School District and La' Crosse Logan High School
this year. Appendix L is” the minutes of the last -
1974-1975 meeting of the five-school Ad Hoc
Committee and the flier for Logan completion pro-
,gram. -

17. Samples of evening school editorial and advertise-
( ments are shown in Appendix M.

18. Outreach workers and specialists in certain disciplines
are employed by the district to work with area popu-
lations -- examples are: outreach workers in adult
basic education, veterans assistance, and assistance

@ to handicapped persons; and 'specialists in safety,

T

fire service and law enforcement.
0

jective ##7: To provide for citizen planning and evaluation |
of the centers.

Facilitation of the total program as outlined in the original
proposal necessitates as much community involvement as possible. |
L Measures to promote interaction of the various "publies" with
the scope and sequential development of the project are:

1. Advisory committees for each center are formed to give
" input, to help develop channels of communications, and
' ' to aid in designing evaluative criteria. Career Edu-
cation Advisory Committee meetings have béen held at each
center several times this year. Community support/action
has® been very slow in developing; however, interest in
career education appears to be growing in most parts of
the district.
In La Crosse the activities of the advisory committee
- have been expanded. Three subcommittees were formed
’ . with special responsibilities in the areas of: ‘(1) pub--
lic relations; (2) visitations/evaluations of activities;
and (3) community resources, These ‘subcommittees were-
and are operational, and their activities have increased
the enthusiasm of all committee members and helped to
further implement career education in La Crosse. Makeup
of the advisory committee was expanded to help implement
" the various functions of the committee. New members
included representatives from the local media, local
service organizations, and the two other post-secondary
institutions in the community. The East Center Career

’ 4nd Continuing Educatlon' Advisory Committee held its
spring meeting.at W.W.T.I. in LaCrossc to examine the
N facilities and meet the school administrators.

Assemblyman Thompson chaired the meeting and discussed
the governor's budget in detail. Appendix N shows
two reports of|\ minutes and some of the resulting .
puhlicity from one of the meetings.

* —34—
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L 2. _Project director and coordinating chairmen are members
of several committees in the district that represent
compatible programs. This involvement helps to achieve

"feed back" regarding the development of the career
education project.

‘and continuing“edncation programs for the various
segments of the population. The Juneau County Adult
- . Center Board, the Camp Douglas Senior Citizen Group,

: the Lydon Station Parent-Teachers Club, various service
clubs, et cetera, have all given input into the
planning of courses. Even members of going courses
have suggested other courses and instructors for them.

3., Other groups assist in the planning for future carecr
!
i 4., An evaluation instrument has been designeo to allow i
those using the various facilities of the centers to «re- |
spond relative to their impression of the career re-! !
sources available. . |
5. In the continuing education programs development each
discipline™Within each division at Western Wisconsin
Technical Institute has a citizens' advisory committee.
Division chairmen receive direction for the coordinated
development of continuing education programs throughout
the district and articulation between division chairmen
and coordindting chairmen facilitates program expansion
and evaluation.
I 2 t:
6. A program questionnaire for adult evening programs was
. i distributed to the school supervisors for evening school
' ' ! distribution and completion. We received: (a) clues
as to awareness, of programs and particularly evening
) , school courses; (b) criticisms as to effectiveness of
classes; (c¢) needs for continuing programs or altering
existing classes; and (d) evaluating classes as to
meeting individual needs. An analysis was presented
- : earlier. ' . ;

" 7. Area Coordinator Steffen and the Project Director parti-
cipated in the first Vocational Education Fair at
Royall High School in Elroy, Wisconsin. . (Appendix L)

8. Many meetings by the Project Staff or individual members
of the staff with Dr, Orville Nelson and Dr. Harold Halfin
and Mrs. Rentha Park, the evaluators from the University
of Wisconsin-Stout, were held to work out evaluation, for
planning of activities and for advice on development of
schedules, instruments, et cetera.

. Objective #8: To improve the outreach services of manpower® . (
related agencies as a component of career ‘education.

‘:3§] , -
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1. Agencies in_each center area have Jbeen contacted by
the coordinating chairman to develop rapport, to -
articulate with those agencies and to help them ar-
ticulate better with the people of their district.

The agencies comtycteqd and offered assistance by the »
coordinating chairmen last year ave been revisited
The following haveLresponded with intergace. -

Social Serviceg - !

County Service Officer

Hospitals

Veteran Service Offices

‘Resoyrce Development Agents

“

2l

A,
B.
c.
D.
E. WelfareiDepartments
F,
é

Wigconsin Job Services
w Enforcement Associations i
Vocational Rehabilitatlon !

Industrial velopment Associations
Business lubs :

Lions Clubs . oo
Industrial Development Associations

Extension Offices - University of Wisconsinm .
Military Service Organizations i
Coulee.Region Community Action Panel

Chambers of Commerce - all communities

University of Wisconsin-Stout

Rural Development Councils .
Department of the Army - Camp McCoy

Wisconsin Department of Health and Social Services
Coordinator - Indian Educatdon, WinnebagoﬁCommunity
Department of Natural Resources v
CESA 6, 11 and 12

Civil Defense Offices Lo

County Boards

e o « & e ) .
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In some cases actual programs and services have been a
direct outgrowth of these contacts., Lipreading, health
practices for seniqr citizens,-and minor home repair for
Aid to Dependent Children (ADC) mothers are courses as
prime examples.

2. Dr. Steffen and other agencies' persondel have been
meeting together to discuss and solve mutual probléms.
On December 16, 1974, they met. The minutes of the
meeting are included as Appendix O. -,

On January 21, 1975, the East’ and South Coordinating
Chairmen participated in the second Inter-Agency
Committee Meeting at the East Center in Mauston where
each agency explained its work-and service and offered
" each other help. Other meetings of this inter-agency
groupware. planned and wil%sbe vital to rapport.

‘ * \ h
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* 3, Contact with local veteran's associations and counselors
has been extensive. Veterans continue to be hired by
W.W.T.I. to locate and assist other distt#ict veterans in
’ meeting their educational needs. Tapes whiclr were cut by
the two service,people last year, have been continually on
. the air. Phil Malin, handicapped counselor, continues
.o to seek out qther handicdpped people and urge them to ’
» , L - participate in educational programs. Each coordipating~”
chairman ppends several days a month with these counselors
to help them work and obtain radio time and newspaper
interviews. . ' .

Objective #9: To provide career and occupational extension
training opportunities to the citizens of the district.

1. Career and occupational exteni}QA trainigﬁgopportunities
continue to be a major emphasis in the c unity services
' effort to meet the needs of our district. Continuous
contact is maintained with area agencies, businesses,
7 industries, s@rvices and other organizations. The
ot needs for additional training, retraining, orggup— - .
r grading employees has been found and the datggloileeted
< ' has been used to estab}ish occupational extension,
training throughout the district for fuyture and present

needs.

2. To improve gertain areas of craining,’specialists have
. been hired to coordinate safety training, law enforcement
training, fire training, and driver education. .

3. Articulation with other institutions and agencies assists
us in planning and delivering extension education to the
area residents, Examples of extension training are: )

b Locations

Courses .

Sparta Center

LaFarge, Wheatland, Black River
Falls, Northeast.Center, South -
Center, Necedah, and others

A, Oral Coﬁmunications
B. Firemanship g -

C., Water Treatment LaCrosse -
N D. "Friendly Host" LaCrosse {
‘E. Engineering Disciplines Fort McCoy

F. Production Agricultur®e East, Northwest, Northeast, and
\ . "South Centers plus others
G. ‘Welding Trane Company - LaCrosse, Gunderson
- - Chevrolet - Pleasantville, Walkers -
y Elroy, and others
Heilman Brewing Compahy - LaCrosse

) H. Machine Maintenance
' Most hospitals s

I. Health Occqpations,

3. 'genergl Traffic Safety’ 2 Three at Northeast Center’ )
‘ . K. Defensive Driving . At the Centers and Fort McCoy
L. Group Dynamics Northeast Center, LaCrosse .
. ‘ s . '
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M. OSHA Fort McCoy, Gale-Ettrick-
' ) Trempeauleau School

N. Job Training and Safety Twice.at Veterans Hospital

0. Multimedia First Ald All Centers, Melrose, Necedah, Tomah,
Black River Falls, et cetera

P. First Aid -~ _. All Centers, Cashton, New Lisbon,

, Whitehall, et cetera )

Q. Emergency Medical Technician Northeast Center, East Center

R. Electrical Codes . Veterans Hospital - Tomah,
New Lisbon

s " ' ' . ) ©
+ 4! Additional extension classes are always in the planning
stages for many district homogeneous groups.

3. Much publicity has been given to these courses and W.W.T.I.
has put out fliirs as the examples in Appendix P show.

> Objective #3Q: To é:ovide increased career counseling and
placement seryices for youth and adults. "

ounseling and placement expertise of the
oordinating chairmen in the centets.

The use of the wide variety of personnel represented
by student services at Western Wisconsin Technical
Institute.

pre
.

3. The orientation of area school guidance counselors
to ‘the conQEPts related to tareer education.

4., The efforts made to improve articulation with and
between the agencies in the distriot involved in
counseling and placement ssrvices.

Examples of various efforts to achieve increased career
counseling and placement services for youths ~and adults include:
14
o 1. New Lisbon High School has a thoroughly trained peer-
counseling corps which we have labeled "Career Corps".
» This program has been an outstanding success.

The idea began’with a brainstroming session between
Hall Kumbier, Career Education Specialist, Lee Loerch,
‘ . former Career Mobile Technician, and the Project Director.
The idea was presented to a group of educators interested
in curriculum development at the Dallas convention in
January. It received enthusiastic support with all con-
cerned.eagerly ‘awaiting pilot outcome. Schools throughout
‘ this Western Wisconsin District were carefully analyzed
and after much search, the New Lisbon High School waa-u/// :

+
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- ® . chosen. It was chosen because of thé interest in the
idea by school administrators, teachers, and students
and because it was not involved to any great extent in
any similar project. The selection of students to

. participate in the peer counseling exercise had to be
selected with great care; they were not chosen because
of their academic standing, their athletic prowess, but
for their ability, as demonstrated, to lead other youth
of their own age. Eight boys and seven girls from the -
junior class made up the first Career Corps. The school
gave them release time from 8:30 a.m. to 1:00 p.m. each
Tuesday until the indoctrination was compléted. The

- instruction team was composed of the Project Director,

. Mr. Harold Kumbier, Affirmative Action Officer and Career
Education Consultant of the Western Wisconsin Technical -
Institute, Mr. Lee Loerch of the Instructional Media
Department of the Western Wisconsin Technical Institute,
Dr. Steffen, Mr. Ed Sabey, Career Education Instructor
and Mr. Ken Adams, Principal of New Lisbon High School.
Career education conceptsg resouyrces, méthods of presenta-
tion, counseling techniques, et cetera, were part of the
program. Interviews with resource persons of the area
and discussions with school administrators enhanced and
enriched the program. On May 8, 1975, the Career Corps
group met with Project Director Pendleton, the orientation .
teéam and guests at a banquet in Mauston (Appendix Q). .
Dr. Richard Rogers, West Area Coordinator of the Western
Wisconsin Technical Institute, led a discussion with the
students and guests following the film presentation,
"Future Shock". A final program will be held prior to
the commencement of the school year when these people will -
become peer counselors in the realm of self-awareness,
inter-personal relations and the world of work and leisure.
As senjors they will counsel other secondary education
persons. New Lisbon is presenting these fifteen students
with a patch which”will identify them as having expertise °
in counseling concerning careers in the.world of work §h<
leisure. In the fall, New Lisbon administration will

. schedule two of these students free at each period of the
, day. New Lisbon school board has hired a full-time
counselor and a career .education specialist to help with
. the program. A success is forecast, .

2. During the next school year (1975-1976), the career -
mobile unit will be utilized by community services to ‘ :
_ supplement the, career resource genters. School districts
have asked for longer periods of visitation. As a :
result, school districts will have the unit for two weeté, ;/)
every other year in 1975-1976. It will also be -used
during the summer months at fairs and other places where
there are large gatherings. .

D

. Mr. Dave Elkins visits every secondary school in the
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district.to counsel students on educational careers. ¢
He speaks on vocations frequently; for example, he and

Dr. Steffan made a presentation on Career and Continuing
Education to the Adult Work Experience Group of Juneau
County at Mauston on April 24, 1975.

Mr. Phil Malin and Dr. Steffen spoke to the same group
relative to the education of the handicapped.

Special counseling is done at special times by coordinating
chairpersons: Dr. Steffen after 9-p.m. to a needy person. ’
Mr. Phil Malin, counselor for the handicapped and handicapped
himself, visits each center at least once a month. The
counselor for the veterans also visits each center

once a month. He is a veteran. ’

- -

The Wisconsin Job Services i¢ now located at the Northyest

Career Center (Appendix R) every Thursday and at the
South Center every Tuesday, 8:30 a.m. - 3:30 p.m.
Employers in the two areas were notified of the new
location for Job Services. The Job Service representa-
tive is available to .take applications for employment
and refer applicants to job listings. He will use the
"job bank" system which provides for state-wide applica-
tion possiblities. The representative ‘solicits and
receives job ‘listings from local and area employees.

The "job bank'" is kept current. - \\<

The represehtative and Mr. Ammerman made a preséntation

to grades 9-12 at the Arcadia High School on the services
available at the center and at Job Services. (Appendix R,
page 5) Arcadia High School has set up its own job

services with the help of the coordinating chairperson ¢
and "the Job Services,representative.

A 1list of professionals in various occupational fields

has been prepared for all communities. This resource will
be used to help students hear about and see work as it
exists in the@uinds and actions of those who do it. ‘A
program, first initiated by the National Alliance of
Businessmen of LaCrosse, will be initiated in each of the
other four regions. A list of the various career-oriented
experts in every village, town or city who are willing to
give their, time to the youth of their community will be
gathered. It will be made available to all students. The ,
expert will introduce the student or students to his
occupation, possibly to a hands-on situation. ‘

Counselors like Bill Campbell, Dave .Elkins, Hal Kumbier,
Harold Motschenbocher, and Connie Regelein are always
available to give special counseling on placement and
careers.
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Objective #11: To improve articulation between and expand
- opportunities in high school and post-high school occupational
education programs.

1. Articulation between secondary school districts, adminis-
trators and coordinating chairmen'was begun with the
assistance of CESA 11 and* personal rapport. A high school

: completion program is fqnctioniﬁg.

' 2. Many articulation and/or interface meetings to develop
C o "ladder competency" curricula have been held. Some
progress has been made through the efforts of Western
. Wisconsin Technical Institute, Area "C" high school
personnel of C.E.S.A. 11 and 12, and high school repre-
¢ . sentatives to build curricula. Wood technics, auto
' ’ technology, English, and mathematics personnel are
, trying to develop competency indexes at the present time--
not too successfully, yet, g

* Meetings have been held at Mauston, New Lisbon, Galesville-
- ’ Ettrick-Trempealeau, West Salem, Sparta, and Tomah -to—
Ve ‘ ‘ discuss competency standards for each grade_'in Ehglish
! , ’ - and mathematics., There was thorough agreement that too
' ' . many students are being pushed onward without those skills
which are essential to success in the real world.
Secondary school instructdrs now understand the needs of
a post-secondary school for people who are in a skill
field. Teachers are attempting to give better training f
. to meet these needs. TLikewise W.W.T.I. instructors are,
* - _ " " familiar with the problems faced by the high school
’ - " . teachers. The sharing of career-type information has been
) of mutual benefit.. Teachers from the secon - school ;
o are now being used quite frequently as W.HW.INI. part-time
1nstructors. -

3. “Career preparation courses are offered at Western Wisconsin
Technical Institute to supplement high school students'
career preparation in areas where the school districts do .,
- - not have adequate facilities to conduct the courses.
Courses included auto maintenance, duto mechanics, welding,
smali engine repair, data processing, and survey of graphics.
. To date LaCrosse, Sparta and Onalaska have utilized this
. service. A course "survey of health occupations” for high
school sophomoreskwas developed by the health occupations
division and has been given at Viroqua, Sparta, Arcadia,
Whitehall, Black River Falls, Tomah, and LaCrosse.

//f"’//”;;aluation of the Project '

~

1. In early January Dr. Orville Nelson, ‘Chief Evaluator
from the University of Wisconsin-Stout and the Project -
. Director finalized the pre-tésting program to be executed
at Arcadia, Bangor, LaCrosse, and Royall and at thg .

. 2
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control schools of Cashton, Hillsboro, and LaCrosse.
Attempts were made to give the tests later in January;
howéver, bad weather and conflicting events slowed data
collection. It wasn't until early April that all pre-test
data was returned to the Third Party Ewaluators.

Obviously, post-test for this year will be ‘too near the
pre-test to give effective results and only the results
at the end of the third year will appropriately give an
accurate evaluatign. The Third Party Interim Report
Number Two is an excellent picture of the evaluation
procedure and the. progress to its date. (Appendix, S)

The final, interim evaluation report for "The Implementa-
tion'of a Program and Delivery System for Comprehensive
Career Education in a Rural Area' as submitted by the
University of Wiscomsin-Stout third party evaluation team
‘composed :0f Orville Nelson, Director, Rentha Park, and
other members as needed follows, is ‘the remainder of
chapter 6e and was prepared in its entirety by them.

The career education staff's evaluation of the project's
growth is in agreement with the third party team analysis.
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FINAL REPORT

Implementation of a Program and Delivery System for

Comprehensive Career Education in a Rural Area

-

’ ‘ «
Orville Nelson, Third Party Evaluation Director

Center for Vocational, Technical, and Adult Education

. University of Wisconsin - Stout

7, Menomonie, Wisconsin 54751

June 18, 1975

The research reported herein was performed pursuant to a grant or
contract with the Western Wisconsin Technical Institute and reimbursed
from an allocation of Federal funds from the U.S. Office of Education,

- U.S. Department of Health, Education, and Wzlfare. Contractors under-
taking such projects under Government sponsorship are encouraged to
express freely their professional judgment in the conduct of the project.

. Points of view or opinions stated do not, therefore, necessarily represent -
official State Board of U.S. Office of Educatipn position or policy.
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Part 1

+Purpose of the Third Party Evaluation

Introduction’

This evaluation report is concerned with the activities and outcomes
of the second year of a three Yyear Career Education project being
conducted by Western Wisconsin Technical Institute. The Westemn
Wisconsin VTAE District encompasses almost all of the area of six counties
and parts of two additional cownties located in western Wisconsin. Most
of the area is rural with one population center, LaCrosse, located at
the western edge. The first year of the project, 1973-74, was concerned
with identifying the Career Education needs in VTAE District 2. During
the second year of the project, project staff members focused their
attention on developing programs and services which would meet these needs.
Services were provided for persons in grades K through fourteen in the
district. Adults were contacted through adult evening classes, GED
classes, and counseling., In addition, dropouts were .assisted with job and
educational placement through the Career and Continuing Education Centers.

.
.. e

Purpose

The purpose of the Third Party Evaluation was to determine the
degree to which the project had met the major project goals defined for
the 1974-75 project year. In addition, an assessment of a sample of
project activities was made. to detemmine the effectiveness of selected,
activities undertaken to attain the prdject's goals. (The evaluation
was designed to evaluate the goals stated in the project's 'Work Statement"
which is included in Appendix A.)

)
Objectives for the Third Party Eyaluation

The Thir& Party Evaluation was designed to measure the degree to
which the project's objectives werzgxzﬁszFd. Also, some process data -

were collected in order to ascertain se activities which were effective
in attaining project goals.

3

1 «
The project's objectives were restated and refined by the project
staff during September and October of 1974. The final selection of
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1974-75 project objectives was significantly influenced by the new
Career Education Guidelines which were disseminated at the U.S. Office
of Education Regional meeting in Chicago, which was held in September,
1974. As a result of this redirectioni, the project significantly
reduced the sccpe of its services. This was accomplished by reducing
the number of schools actively serviced by the project and the range of
services provided.

The objectives of the Third Party Evaluation were to:

1. Determine the extent to which students who had participated
in the project demonstrated an increase in self-awareness in
grades 3, 6, and 9. .

2. Identify the extent to which students who had participated in
the project demonStrated arit increased awareness of and know- -
ledge about work at grade levels in grades 3, 6, 9, and 12.

3. Identify the extent to which students who had participatéd in
the project demonstrated an increased competency in career
.decision-making skills at grade levels 9 and 12.

4. Ascertain the extent to which students who participated in
the project and who left the project schools were placed
in a paid occupation, in further education, or in unpaid
work that was consistent with their then current career
choice, at all grade levels by school year.

5. Identify the extent to which the number and type of job
preparation opportunities (including work experience and-
cooperative education opportunities) have been expanded for’
young people in grades 10 through 14.

6. Identify the financial resources from Section 142 (c) of
part D of P.L. 90-576, that were expended at each of the
grad> level breakouts, K through 3, 4 through 6, 7 through

. : - 9, 10 through 12, and 13 through 14 for the current school

. , year.

In addition to the objectives listed above, the career education
project _staff also requested that the Third Party Evaluators provide
information related-to the following objectives.

7. Assess the degree to which the project has established a -
. learning system which is able to present career and
continuing education clearly, concisely, completely, and
affirmatively. ’




8. To determine if district residents are aware of the constant
and continuing technological, societal, and demographic changes
which affect people's qégcational needs and desires.

9: To determine if the services and resources in the Career and
* Continuing Education Resource Centers were expanded.

10. To ascertain if comprehensive Career Education is readily
excessible to all residents of the district through utilization
of the Career-Mobile and Career Centers. .

11. To determine if full-time and part-time educators are aware of and . |,
.nderstand career education and-the resources in the Western Wisconsin
Technical Institute. )

- Evaluation Model

Evaluation involves the collection of data and the making of judgments
in relation to a set of program objectives and activities. In a project, the
objectives are jointly agreed upon by the grantor and grantee. The program
of activities entails actions taken by the project staff to accomplish the
project objectives. . ’ e

The objectives of the WWITI Career Education Project and the staff
activities were based on the Career Education Model presented in Figure 1.
This model ,conceptualizes and integrates career education activities frop/
birth until death. :

reer development is depicted as ‘starting with the formation of attitudes
_related to self, others, and careers. Career development progresses from this
era through awareness, orientation to the selection of a career, and career -
preparation. The reality of the chafigingworld of work is depicted by the
-two-headed arrows at the post-secondary levels which indicate the need for
continuous education and re-education.

The importance of leisure time activities in career education is also
depicted. In other words, it is not possible to partition man into two -
separate persons--vocational and avocational. -

The project's Career Education Model was utilized in designing the
evaluation system for the Third Party Evaluation. The Model was also useful
in the design of the data collection instruments employed with various popu-
lations in the Third Party Evaluation. For example, the instrument used to
collect information from adults in the Continuing Education classes was designed
to collect data on their interest in preparing for*é\new job, improving ‘
competencies on their present job, and improving leisure time skills.

The Evaluation Model for the Third Party Evaluation is given in Figure 2.

. , -
|

\




Figure 1.
WWTI Area Education Model
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The CIPP Model developed by Stufflebean was utilized in the evaluation.
This model identiries four major dcrains in which to collect data:-Context,
Inputs, Processes and Products. Ccatext refers to the characteristics of
The environment in which the project functions. Resources and ingredients |
utilized are labeled Inputs. Those activities and interactions undertaken
to reach the project's objectives are identified as Processes. The end
results or outcomes are encompassed in the Products domain.

'ﬁé?end products of the project of primary concern were the students'
self-awareness, knowledge of the world of work, and career decision-making
skills as defined in the objectives for the project. Additional products of
concern were teacher skills, perceptions, and opinions which were developed
through in-service sessions conducted by the project staff. Also, a variety
of special programs were initiated by the project staff to support and
encourage career education in the district. -

In order to produce these products, the project staff undertook a
number of activities which were directed at utilizing and modifying the
inputs available to them and processing them into a form which was consistent
with the final project objeéctives (output). For example, the staff was
involved in a mumber of in-service activities for the part-time teachers
who taught adult evening classes, secondary and elementary school teachers,
and school counselors. In addition, the staff communicated with a number of -
individuals and small groups to answer questions related to career education.
Time was also spent on reviewing films, slide/tape series, and other AV
media for inclusion in the resource materials available to the participating
schools. - ' . ' 5

Inputs in the project included funds from Part D of the Vocational
‘Education Act, the needs identified during the first year of the project, and
the staff and students in the schools in the WWTI district. Other important
inputs were ‘the ideas and capabilities of the project staff. It was their —
task to take the needs identified during the prior year of the project,
establish goals for the present project year, and translate the project funds
into.activities which would move the participants from the need status to the
level of understanding and awareness defined in the project objectives.

The inputs were processed into the end products within the context of the
WWTI VTAE District. As noted previously, WNTI is a rural district with one
major population center. A variety of rural and urban needs and problems are
present in the district. Unemployment ranged near 10% during the project year
and the agricultural commmity was hit by an early frost during the fall of ‘
1974 which significantly reduced its cropss:

Based on the Evaluation Model, instruments were selected to measure the
end-products. After these instruments had been selected, the ‘'third party
evaluation staff designed several instruments to collect processes and inputs
data. These forms were designed to COZ:ZIgte with the data collected in the
products measures. This was done to assure that conclusions could be drawn in
relation to Ihgse activities which were effective in producing the desired end *\\\

products.  ._ . . ) N
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Part 11

Evaluation Design . )

+

! -

Pom}ation

. %
. The Western Wisconsin VTAE District (WWTI) includes more than 4,700

S e miles of rolling farmland, towns, cities, lakes and rivers in western
. . fisconsin. laCrosse is the Margest city i the district, having a population
of more than 50,000 people. The next ldrgest towns have between 5,000 and
10,000 persons, And, only two or three towns have this large a population.
Thus, for the most part, the WWTI district is rdfal in nature. '

Thé kaCrosse public school system has an enrollment of approximately
9,000 students in grades Kathrough 12. The next largest school in the district
. . has an enrollment of approximately 3,000 students. Another district has

—— - -~ —_an enrollment of between 2,000 ard 3,000 students. -The remaining distriets——-
have enrollments of less than 2,000 students in grades K through 12, It ’
is apparent from these data that most of the Js%)c;gl districts in the western
Wisconsin VTAE district are relatively small to moderately sized systems.
In Séptember, 1974 the WWH pToject staff\{‘eceived the new guidelines
_for Part.,D projects which made it necessary for them to revise the Project's
objectives and narrow the scope of their activifjes. As @esult, during
this project year fewer school systems received extensive services from
- the project staff. In addition, the grade levels dentified in the guide-
lines, 3, 6, 9 and 12, received the direct attentidn of thé project staff.
Since teachers in the school systems cooperating Wijth the project taught
more than one grade level, especially at the Junioy and Senior high school
levels, the #&sistancde of the project staff al ad impacfd at other grade
levels., For the purposes of this evaluation, however, the Third-Party '
Evaluators collected data only from grades 3, 6, 9 and 12 in the public
schools. ° (The size of the budget for the Third Party Evaduation made it neces-
%kary to restrict the collectionfactivities to these grade levels.)

N on

- —~— - N
The objectives.of the WWTI Career Education Project also included - |
years 13 and 14 at Western Wisconsin Technical Institute'(WWTI) and T
adults enrolled in Adult and Continuing Education classes. Therefore, these o
" groups were included in the Third Party Evaluation design. . ‘ .

’ . »

~

- Design-of the Evaluationm ‘ - .. )
In order to obtain an assessment of the impacts of the project's < |
activities, éxperimental and control schools wére identified for the evaluation.
Experimental schools were identifiéd with the assistance of theﬁ{o%ectf‘."“ g
staff. For the most part, the experimental schools were selected a judghental
basig. In the initial discussio;?related to the identification of experi-
mental and.control schools, project staff members identified experimental .
schools which would be ,typical of the schools in the WWTI district and would
also be open to the implementation of Career Education programs. Since the
A project had been wndérway fo¥ ene year prior to this time, project staff
. memberg had assisted a number of teachers, counselors and administrators - o

“

»
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in ‘initiating in-service programs and career education activities in several of
the school systems in the district. As a result, activities initiated
_ during the 1974-75 project year did not start at a baseline of zero. 7

After the potential experimental schools had been identified, project
staff members contacted the administrators in the school systems to
determine their interest in participating as an experimental school. After
these schools had been identified and.had agreed to cooperate -with the project,
the project staff and the Third Party evaluators met to discuss possible
tontrol schools. Contral schools which had similar student characteristics
and resources were identified for the evaluation. : : : s

Table 1 lists the experimentdl and control schools and -the grade
levels in each school involved in the evaiuation. The Elroy, Kindall, ‘¥ilton

and Royal school systen is located in a rural area. These schools agre€d to
participate as experimental schools. The rural control schools were Cashton,
7:_,_7____Noma_1lg_+,_Qm;ario. and Brookwood. ° The Bangor school system agreed to partici- -

<

paté as a modified comtrol school. Im the Bangor system-the teachers—worked
during the-year in developing objectives related to career education for’their
courses. However, they did not direatly implement learning activities related,
L to these objectives. Near the end of the school year the Hillsboro school
system requested to become an experimental school for the 1975-76 school year.
Therefore, the 8th and 11th grades participatéd in the post evaluation in
order to establish base line data for the next school year. - o
Grades 9 through 12 in the Arcadia system received assistance with °
_placement activities. This was the target school for this-objective in the '~ °
project proposal. Students in the other schools in the, evaluation served
. as control students for the Arcadia experimental study. )
Since only one vocational-technical school was present in the district”
and the sophistication of the instrumentation for the data collection had
not been proven, a post-test only with no control group désign.was used
for grade levels 13 and 14. It is anticipated that if the instrumentation
proves to be valid and reliable, that during the third year of the project
one or two similar VTAE districts will be identified to serve as control
_ schools. Also, the data collected this year will provide a baseline for the
. 1975-76 evaluation. ' - .

The adults involved in the evaluation were those enrolied in adult
evening courses throughout the more than 24 sites at which adult courses NS
are offered in the WWIT District. Since baseline data were available from-.-
v the prior year of the evaluation a post-test only design was used with the
. adults. ) - . o , .
Because the control and experimental schools were not selected at
random and if was not possible to establish randomly selected claiBes ~ )
within schodls, a pre-test post-test design was selected for most of the ‘.
school syst participating in the evaluation. This design was selected
to provide statistical control over the differences which-existed at the
beginning of the experiment. It was not feasible to pre-test inTthe _
LaCrosse schoals since each of the LaCrosse schools involved as exXperimental
sites in the evaluation had already started career education units by -
the time the Third Party Evaluation proposal had been approved. Therefore,
a post-test only design was used in the city of LaCrosse.

-y PR :




. _ ‘ TABLE 1

Schools, Grade Levels, and Data Collection
Schedule for 1974-75 Third Party Evaluation

, i
. R e \j

Grade/Yr. ' School Expt (E) Evaluation Schedule
: , Control (C) Pre Post
. 3 Toy .- E 2/75 5/75
3 indall E 2/75 5/75
3 Wilton E . 2/75 5/75 &
. 3 Franklin (LAX) E ~ ---- 5/75
4, Hintgen (LAX) E 5/75
2 Roosevelt (LAX) E - ---- - S5/75
3 - ~Lashton C 2/75 5/75
: ~3 Norwalk- - —--- —f. . C —_ 2/175 S/75
2 Pleasant Valley’ C -~ 5775 ﬁ
2-3 Smith Valley (LAX) C 5/75 |
3-4 Hamilton (LAX) - C 5/75 |
6 Elroy d E 2/75 5/75 -
6. Kindall E 2/75 ~§/75 P
6 Wilton E 2/75 5/75
4-5-6 Hintgen (LAX) - E -u-- 5/75 |
- 6 Cashiton . Cc 2/75 5/75 : ‘
6 Ontario C 2/75 5/75 N
9 Royall E 2/75 5/75
-~79 Longfellow (LAX) E . N 5/75
9 Logah (LAX) E CRes= L7 S/75
9 . ‘Lincoln (LAX) . E - ) ---= I" §/75
- .9 *  Cashton C ’ 2/75 = 5/75
¥ 9 Bangor  ~- ct 2/75 5/75
9 Brookwood C = 2/75 5/75
4. 8611 Hillsboro c* e 5/75 -
12~ Royall "E 2/75 5/75.
12 Cashton C 2/75 < 5/75. }-.
12 Bangor Ck. 2/75 5/75
12 Brookwood C —~.  2/75 ~- 5/75
9 - 12 Arcadia Ee -—--- 5/75 | .
|13 - 14 ~ 4. WWTIT E ---- 5/75
. K . t:* e e ) T - -
KEY:. e . o .
* Will part1c1pate ‘as an -4 Sl'eag;hers have started e For placement R
T experiméntal $chool hext déveloping career edu- obJectlves only
- year. . cation objectives. =~ . S
v . lolle : P - o7
. . a7 k : -
3 Q - - - - o ’ C o o S
'_,EMC . : ) II-3 . ST el ) ) -~
el : .
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ta colleé:ion was constructed to provide a base
1975-76 year as well as data for the present
ted that a time-series design will used by

The design of the

line of. informatig 2
_evaluation. It ¥5 anti¢i
the Third Party %valua

Sgggles "y

The previous section on the design of the evaluation has identified
the samples and discusged rather thoroughly the basis for their selection. |
Basically, a judgmental sample was selected on the basis of their appropri- .
ateness for the project and their willingness to participate. . -

Although theoretically this is a weaker design than the randomly
selected schools or students approach, the use of a pre-test/post-test ’
design provided the basis to statistically control differences which existed

-s¥s{ensmin»olyed,umjjnaeyaluation. Also, as denoted

Team during the 1975-76 school year. /

s ————————————

= eV

.- also provide at least a partigl base Mine of data for the 1975-76 evaluation.

in Table 2, the control schools and experimental schools are very simiiar
in student population. Also, contrasts between schools were made based
on their size and location. In other words, rTural experimental schools
are contrasted with rural control schools. Within the city of LaCrosse
experimental and control schools were also identified. :

Evaluafion Schedule

Table 1 lists the pre and post-test dates for each of “the school |
systems. The pre-tests were given early in February, 1975. The pre-testing
was completed during the first two weeks of the second semester. This time
period was selected because it was not possible to make arrangements to
conduct the tests earlier in the school year. The Third Party Evaluation
propgsal was held in abeyance until the project staff could rewrite the

: progsgal to conform with the new guidelines issued in September, 1974.
After the revised proposal had been accepted by the U. S. Office of Education,
the Third Party Evaluation proposal had to be developed, submitted, and
approved.: By the time-all of these transactions had taken place it was
the middle of December, 1974. Tests and tests materials were available for
use in January, however, it did not appear to be appropriate to intervene
in the educational process toward the end of the first semester. Therefore,
~the decision was made to pre-test in February. Obviously, the Career
Education treatments would have to have been fairly strong in order to show
a differénce during the peried of time between the pre and post-tests.

If there are few differences between pre and post-tests, caution will
have to be taken in interpreting the impacts of the project staff. As noted
previously, the time period between testing was short. Also,-the tests T
available. and approved by the U.S. Office of Education may not be sensitive
to the skills and competencies identified in the project's objectives. It
was felt, however, that the data collected would be of valuwe in describing

the students involved -in the experimental and control schools.. It would

. co 7
' - o8
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TABLE 2

Student Enrollments In Grades K - 12
in the Elementary/Secondary Schools
Participating in the Evaluation

SCHOOL. SYSTEM M&BE';ASSSS}"?B{}S

Arcadia §79
Bafigor ‘ 705

”Brookwood- Norwalk - 576 ¢

Ontario

Cashton 697
'Elr(;y - Kindall - Royall - 1396
Wilton N
. Hillsboro 769
LaCrosse 8759"

# 1973-74 School Year (DPI

o9

1I-5

Statistics)
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Instrurentation Y

A [ 3
\ A variety of. instruments were used in the evaluation. Each of these
will be reviewed briefly to give an indication of the constructs measured
by each instrument. This section will be subdivided by the type‘of data
collécted by each instrument and the grade level(s) in which it was used.

Products Data - Grade 3. This test w4s developed by staff from the
Center For Rescarch and Educational Improvement with a graduate research
assistant (Rentha Park), a programuer (Rcbert Morss), and an artist, (Norman
Rockwell,II). The test, found in Appendix B, was selected as one of the
instruments being used in the Third Party Career Education evaluation at
LaCrosse. ‘ -
This inventory’ is a picture-tgst of self-awareness, It is a 30-point
test divided into three parts:

1 - 10 are questions About people.

1
2. 11 - 20 are questions related TO datad.
3. 21 - 30 are questions related to things.

One half of the questions ask 'How well the studénts perceive their
ability to accomplish the activity depicted in the pictures related to ' .
people, data, and things.". The remaining questions covering_the ins
of people, data and things ascertain how much interest the studéht has in
each activity. R . ) -

There is also a sub-score available through this test that expresses .
sex bias as it .is measured by traditional sex roles. .

In order to administer ‘the test with greatest efficiency and so that
the test was measuring how well the students perceived themselves rather &
than their reeding skills, each of the questions was presented on a '
cassette tape, read to the students, and repeated before the students
responded to the questions. This provided a standardized audio and visual
presentation of each questions. Also, the pictures were created. to be
positive in attitude, simple line drawings, showing the main figure as
neither male nor femalg; and performing easily identifiable activities.

Products Data - Grade 6. The Career Maturity Inventory developed by N
John O. Crites and published by CTB/McGraw-Hill was'selected for use at the.
sixth grade level. The development of this test was based on a sound theory
of career development. .In addition, it had been field tested and had
established reliabilities for sixth grade students. The reading level was
such that it could be used at this grade level. Administrators of theytest
were instructed to read the test for those students who had problems reddin
any of the items. ) S 3

The first two sections of the competence test in the Career Maturity
nventory were utilized in this evaluatjon. The first seotion is concerned
with the student's knowledge of self. This is accomplished through a self-
appraisal process. The second section of the instrument assesses the
individual's knowledge about jobs and occupational information.

4
® 60
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Since this is a commercially published test, a copy of the instrument
is not included in the Appendix. Persons who wish to review the instrument
should contact CIB/McGraw-Hill or obtain -a review copy from a testing center
at a college or upiversity. .

Prcducts Data - Grades 9 through 14. After reviewing the instruments
suggested in the guidelines for Third Party Evaluators and other available
instruments it was decided that therCareer Development Inventory developed
by Donald Super and his associdtes was the most valid instrument. The Career

Development Inventory was still in the developmental stage, however, the
authors did have data available from several norm groups.

. The- Career Development Instrument meas res the student's career planning, -

occupational knowledge, and career detisi¢n-making. .

This instrument proved to be effective at the ninth through twelfth grade-
levels. However, a number of examples listing secondary choices and decisions

made the. a e-pos condary 1evel —

Products Data - Adults. Since the objectives for the adults in the -
project were quite different from those for other levels, it was necessary
to utilize a different instrument.” The Third Party Guidelines did not
identify tests for adults, nor were appropriate published tests available.
Therefore it was decided ‘that the instrument which had been used during the
first year of the project would be employed again. The adult instrument
which was used represented a combination d¢f a course evaluation form utilized

- by the project staff and an adult education survey form which had been designed-

by the Third Party evaluators. , L.

The adult questionnaire asked the respondents to evaluate the course .
in which they wete enrolled, to identify the sources of information from -
which they learned about the course, and for suggestions on additional courses ‘
which might be offered. In addition, the respondents yere asked to give back- ;
ground data on area in which they lived, marital séa;uz, number of children,
and the years in school in which their children were enrolled. Also, the
adults tompleting the questionnaire were asked to list the purposes  they saw $
for sedondary and adult education. Finally, they were asked to indicate
i+ level of knowledge of the activities of the WWTI Career Educatirn project
and give their opirions related to various needs associated with .reer
education. A copy of this instrument is included in Appendix C. .

This instrument had beenqﬂged effectively during the first year-of the
evaluation. In addition, it had a high content vd&i%i;yxin relation to the
Career Education Model developed by the project staff and the project's
objectives for the -year. x . ‘-

_ . e T
Products Data .~ Arcadia PIa¢ement‘?:%§:;ties. The Northwest Career T
and Continuing Education ‘Center was designated-as the center which weuld

" focus upon placement activities. These-activities were to encompass Students -~

in grades nine through twelve-at Arcadia High School, dropouts in grades
nine through -twelve and ‘adults. - A form wasfdeve}oped—byftheinlird Party S
evaluators. to collect data on a variety of placement activities which had

_ been identified in the original project_proposal.'féA copy of this instrument

R S e L
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is included in Appendix D.) The zctivity form asked for a summary of placement
activities such as group and individual counseling, activities jointly
conducted with the Wisconsin Job Center, and placement in part-time or full-
time work or advanced educational programs. These:activities were'to be
recorded for grades nine through twzlve, dropouts, and adults.

Inputs/Processes - Teacher Survey Form. During the last three to five
years Career Education has been a topic of discussion for many teachers and
school administrators. A number of workshops, meetings, and publications
have "involved many teachers. Therefore, it was not possible to assume that
the experimental schools would be initiating and carrying out career educa-
tion activities while the control schools were doing iittle or nothing in
the area. In order to assess the extent career education activities had
been initiated by teachers in the experimental and control schools, a teacher .
« survey form was designed. (See Appendix E for a copy of this instrument.). _\]

This form asked the teachers to identify the services and materials
| — - - —they-had received-from-the project staff. - They were also asked to evalugte

the importance of this assistance. In addition, they were asked to 1ndicate
. their use of various career education activities and to contrast the present
level of use with that which existed in the 1972-73 school year. .

- Inputs/Processes - Administrator/Counselor Survey Form. In discussing
the teacher survey form with the hwil project staff a need was identified for
a form which the administrators and counselors in experimental schools would
complete. In many instances the project staff members did not work directly

’ with teachers. Instead, their assistance and services were given to admin-
_istrators and counselors who then disseminated these to their teachers.

The administrator/counselor survey form asked the respondents to
indicate the type of assistance received from the project staff members and
also to identify the types of assistance which would be needed during the
next school year. At the end of the survey form the respondents were asked
to evaluate the extent to which the assistance provided helped their school
system to implement career education concepts and programs. At the end of
the survey form, two open-ended questions were listed _which asked the respon-
dents to indicate what problems they had encountered in obtaining assistance
from the project staff members and to make any additional comments which they
desired. (A copy of this instrument is included iw Appendix F.) ’

Inputs/Processes - Interview Form. Two members from the Third Party
Evaluation Team devoted two days to interviewing teachers, administrators
r and counselors in selected schools involved in the WWTI project. One day
was spent in LaCrosse_ and the second day was used in the Mauston area visiting
‘tural schools. - - ‘- ‘ ‘ . DR

An-interview form was developed to provide consistency in the interviews
:) : and to provide a mechanism for recording results. This form included questions
on how the interviewees had included career education content in their classes,
the impacts that career education have had on their students, and the degree
| . to which the WWTI project had helped them. (A copy of this instrument is
included in Appendix G.) ' S I
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Input/Processes - Other Instruments. Some additional instruments were
developed for specific applications in the project. These will be discussed

as the data; from them are presented.

“Summary of the Evaluation Plan

Table 3 presents an overview of the objectives evaluated, the groups

involved in the evaluation, the instruments used, and the contrasts to be
It is felt that, given the ccnstraints under which the Third Party

made.
Evaluation project operated, the evaluation had validity, the data collected

were sufficiently reliable, and that there was adequate scope.
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- Part III

Results from the Evaluatisﬁ

The data, analyses and conclusions from the Third Party Evaluation are
presented by objective in this section. S

- 1. Determine the Extent to Which Students Who Had Participafgg\\n the
Project Demonstrated an Increase in,Self-Awareness in Grades Threé, Six,

and Nine

‘ Products Data - Grade Three. The self-awareness of third grade stu-
dents ssessed tnrough the use of an instrument which had been devel-
oped at Center for Research and Educational Improvement at UW-Stout.

A copy of this instrument is included in Appendix B. Students received
an instrument which contained 30 pictures to which they responded. The
narration for the test was presented on a cassette tape.

The self-awareness of the third grade students encompasseéd in the study
is reported in Table 4. Three sets of scores are presented for the nine
experimental and control schools involved in the Third Party Evaluation.

The total score on the instrument is an indication of the general self-
awareness of the student. A key for each score scale is presented in the
table. Scores between 81 and 90 are very positive on the Total scale.
Students with scores between 70 and 80 have a positive self-awareness.

In contrast, students with scores below 50 would have a negative self-
awareness or concept of self.

The mean scores for each of the schools in the evaluation are in the
positive range. The means indicate that most students in the classes in-
volved in the evaluation have a positive concept of self.

An analysis \>f variance run on these data revealed no significant
differences between means. In other words, there were no stagistically
significant differences between scores for students in experimental and
control schools. A review of the means \reported ifi Table 4 also indicates
that there are only slight differences among the means. .

Rel’ ibility coefficients for the Total scores were relatively high.

. Seven of the nine groups had reliabilities larger than .71. Considering
the length of the test and<the age of the respondents, these reliabilities
would appear to be very adequate.

N .

Because of a mix-up in commmications, no pre-test data were collectdd
with this instrument. Thus, it is not possible to display any information
on t owth of the students' self-awareness other than that available
through Comparison of post-test means. Since teachers .in the control schools -~
were also infusing carker education in their courses, the post-test only does
not give a complete picture of the growth patterns. This year's data will
be used as a base line for contrast in next year's.evaluation. After that
evaluation, it should be possible to assess growth patterns.

‘l




Table 4 ' . ’/ijs

Self-Awareness of Third Grade Students

b

TOTAL HOW WELL INTEREST
School N P.D. & THINGS |P.S. §& THINGS
# EZ/C Mean SD Mean SD Mean SD .
1 E 25 74.6 6.6 42.5 4.1 32.1 3.1
2 E 17 76.2 8.2 41.4 6.1 34.8 3.0
3 E 17 74.7 5.2 42.4 3.3 32.2 2.6
4 C 24 73.4 7.5 _ 40.5 5.6 32.9 2.7
5 C 20 77.1 8.1 43.6 4.8 33.6 3.9
6 - C 31 76.6 6.0 44.2 4.6 34.3 2.6
7 4 C 22 | 73.0 | 8.0 40.4 5.3 32.6 3.3
8 E . 20 |°73.7 5.1 ° 41.4 3.4 | 32.4 2.8
9 E 20 74.2 8.4 ‘1 41.2 5.8. 33.1 3.9
KEY: 81-90: V. Positive |49-54: V. good 33-36: Va High
\
70-80: Positive 41-48: Good 28-32: High
51-69: Undecided 33-40: Undécided | 22-27: Undecided
or Neutral
25-32: Poor 17-21: Low
40-50: Negative
18-24: V. Poor 12-16: V. Low
30-39: V. Negative

\—\ -

€ E represents experimental school, C represents control school

76
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Two sub-scales were included in the instrument to assess specific
dimensions of self-awareness. These two scales were based upon questions
related to (1) how well the students thought they could do various activi-
ties and (2) how interested they were in specific activities. The results
on these two sub-é;ales are.reported in Table 4.

On the "How well scale," the average scores ranged in the positive or
good area. These means indicated that most students thought that they could
do a majority of the activities listed in the instrument. -

Analysis of variance was run on the 'How well" scores and no significant .
differences were observed between the means. Therefore, it was concluded !
that there was no significant difference between the scores of students in |
the experimental and control schools. . ‘

The mean scores on the "Interest' scale ranged toward the high end of
the high interest range and the low end of the very high interest range.
These scores indicated the students had a relatively high level of inter-
est in the activitigé presented in the test. It was also interesting to
note that the level of interest expressed in the activities was higher than
the [Ieyel of performance the students perceived that they could do. Con-
sidering that third grade students were responding to the instrument, this
appeared to be a logical response pattern. .

The level of self-awareness of third grade students in all of the
schools involved in the evaluation appeared to be relatively high.

Products Data - Grade 6. The self-awareness of sixth grade students
was measured Dy the scores on Part I of the competencs test included in
the Career Maturity Inventory. This portion of the Career Maturity Inven-
tory (QMI) includes twenty items which pose a variety of situations which
require the respondent to assess the capabilities of persons described in
the questions. Table 5 gives the results on this test.

)

i)
Pre- and post-tests were given in the experimental and control schools.
In three of the five schools, growth patterns were observed. In one school, :
the pre- and post-scores remained the same. Scores for students in the ° 1
£ifth school declined slightly. A t-test of differences was rTun to deter- |
mine if there was a significant increase or decrease in a degree of self- }

awareness in any. of.the schools. Nore of the tests were significant. There-

fore, since no significant growth was found, no additional tests were ™

to determine if there were significant differences among the schools. The |

reader should also take into account the fact that the pre-tests were given |

in February and the post-tests in May, Therefore, there was a relatively ‘
short period of time between the two data collection times.
The norms reported in the CMI Administrator's Manual are given at the

bottom of the Table. The manual was not explicit as to when the sixth and .

seventh grade data were collected for norming. Therefore, the norms for: o l

the sixth and seventh grades are reported. The post-tests were given in - |

May, in this study, thus, the students would be very near to seventh grade.

The means reported for the schools involved in the evaluation look more . ;
|
|
1
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Table S

Self-Awareness of Sixth Grade Student’s

(Based on Part I - Career Maturity Inventory)

School l, Pre-Test (Feb. 1975) Post-Test (May 1975)

# E/C " Mean SD __ Mean SD
1 E 44 9.6 3.7 10.8 3.8
2 E 30 9.9 3.9 9.9 4.6
3 E | 2 1.3 | 3.4 12.2 3.2
4 o 24 8.7 4.4 10.0 | 4.2
5 c.| 2 9.2 3.7 8.5 3.9

Norm - Grade 6 (reliability = .81) . 8.3 4.5

Norm - Grade 7 (reliability = .’77) 10.4 4.1

Maximum‘ Score = 20

78
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like the seventh grade nomms than those for the sixth grade. As with any
norms, it is risky to make compariscns which would suggest that the groups
in this study were above average in contrast with sixth graders in general.
Establishment of a base line of data for these schools during the present

year will assist in making contrasts curing the next school year.

Products Data - Ninth Grade. At the ninth grade level, Super's Career
Development Inventory -(CDI) was used to assess self-awareness. Specifically,
Scale A was utilized. . This scale presents a self-rating scale on which stu-
dents react to a number of items related to information they had about them-
selves and potential vocations. - This instrument was relatively new and did
not have extensive norms or information on validity.

The results from the evaluation are presented in Table 6. It was poss-
ible to pre-test in four of the schools encompassed in the evaluation. In
three of the experimental schools, considerable portions of the career edu-
cation treatment had already been given to the students prior to the approval
of the Third Party Evaluation proposal. Therefore, it was not feasible to
- pre-test these groups. .

Comparison of pre- and post-scores, by means of a t-test of differences,
revealed one significant change between pre- and post-testing. One of the
experimental schools, School number 1, had a significant gain in self-awareness.
_ The other changes reported in Table 6 were not statistically significant.
These results indicated that students in experimental School number 1 had a
significant increase in self-awareness which could not be attributed to nor-
mal maturation and typical course content.

Some tentative norm data were provided by Super in the "Preliminary
Manual' for the CDI instrument. .The norms for tenth graders are presented
in Table 6. Ninth grade norms were not given. The means reported for the
post-test were somewhat smaller than the mean for the norm data. Since
ninth graders were involved in this portion of the evaluatiom, this differ-
ence was not unexpected. If self-awareness follows a developmental pattern
it would appear that the students encompassed in the evaluation were very
similar to those from whom Super had collected his data.

Means for the students in two of the three post-test only expérimental
schools were very similar to thoSe in the first experimental school. ~In
one experimental school, however, the mean score was considerably lower.
At this puint, the Third Party Evaluators have no explanation for this dif-
ference. § N .
Relational Data - Teacher Activities. No doubt, all of the teachers
. in the WWTT District have been exposed to career education information,
activities, and instructional material during the past three or four years.
Therefore,, it was not logical to assume that only the students in the exper-
imental schools would be exposed to career education activities and informa-
tion. In order to gain some measurement of the varied level of treatments
in the experimental and control schools, teachers in each school were asked
to fill out a survey form. A copy of this instrument is included in Appendix
E. In the survey form, teachers were asked to indicate the extent to which

\
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Table 6
Self-Awareness of Ninth Grade Students
(Based on Scale A from the Career Development Inventory)
School - Pre-test (Feb. 1975) Post-test! (May 1975)"
# - Ef€ - N— Mean SD T N Mean .| .SD | r
1 E 121 95.7 21.5 .92 121 | 99.8 21.6 .93.
2 C 73‘ 91.5 19.1 01 27 1 90.3 20.7 .93
3 C 28 93.1 25.7 .94 17 | 95.2 23.1 .94
4 C 63 90.0 20.1 { .91 16 | 91.9 18.3 | .92
S . E .- ---- Rl R 54 | 98.1 16.7 | .86
6 E SONIUE ISR e 54 [102.2 | 21.3 .91
7 E ERR [ 40 |'92.1 |19.2 | .91~
Nomm for Tenth Graders 400 103.6 - 19.3 .85
Maximum Possible Score = 165
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they utilized various activities and the degree to which selected content .
related to career education was presented in their classcs. Table 7 re-
ports the results of the survey. >

With the exception of educational fairs and inclusion of career educa-

" tion content in math courses, teachers in the experimengal schools reported

more extensive inclusion of career education activities and content in their
courses. An analysis of variance was run contrasting the level of cgeeer -
education activities in the experimental schools with that in the comtrol ‘
schools. An F value of 6.227 was found. This F was significant at the .05 ...
level. Therefore, it was, concluded that teachers in the experimental schools = -
were including significantly more career education activities and content in
their courses. ﬁﬁi‘

The most’ frequently reported activities were the use of audio-visual
aids, written materials and career-selecting activities. Also, the "teachers
repcrted that they frequently related the contents of their classes to spe- .
cific jobs. Teachers reported that they used these activities about twice a -
month on the average. The most frequently used activity, linking class con-
tent to jobs, was utilized about once a week by the experimental teachers.
The frequency of use of these activities as reported by teachers in the con-
trol schools was significantly less. .

Withput a base line of prior data agd/;vidence upon which to make a
judgment, it is difficult to conclude how intense the career education treat-
ment was in the experimental schools. Use of a wide variety of activities
was reported. And, as noted in the previous paragraph, several of these
activities were utilizeéd several times per month. It would appear that the
treatment was moderate to moderately intense. * ! »

The statistical comparisons described in the previous section, of
course, are dependent upon a significant difference in the treatment be-
tween the experimental and control schools. Analysis of variance of the
level of activities reported iQ%;he experimental and the control schools
did reveal a significant differ®ce in level in favor of the experimental
schools. However, the data in Table'7 also indicate that teachers in the
control schools were using a variety of techniques to infuse career educa-
tion content into their courses. For example, identifying student interests
and skills, career selectioh, linking jobs to course content and selecting
a career were all reported as being util .zed approximatély once a month or
more frequently in the control schools. No doubt, these activities had an :
impact on the students in these schools. The career education treatment
in the control schools appeared to be less intense than that in the experi-
mental schools. However, the treatment in the control schools could not be
considered to be at zero level. . . St

t ( . \

Becduse of.the small number of teachers involved at each of the grade -7 {%
level breakouts and the fact that there were some non-respondents, the data )
for the teachers have been summarized fox all teachers involved in .the ex- e
perimental schools and for all involved control schools. These data are-- :
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Table 7 (Cont'd.)

“Career Education Activities of Teachers
- ¥ ~ .

erimental and Control §thpols %
" (Continued)
i — ' S R
ITEM NO. CONTENT/ACTIVITY MEAN | STANDARD DEV.
A ‘ Exp. Control Exp. Control
20 Relating Arts to . . = _ .
Occupation § Leisure .| 300 2.57 1.23 1.40
2t Identifying Student .
- - -Interests § Skills- ) 3.56 2.80 1.42 1.01
22 1 Awareness of Local . .
/ - Commmity Occupations T 3.4 1.93 - .1.51 0.59
23 Career Selecting Activities . - [ 4.00.| 2.71 1.41 | 1.20
2 . Jobs Related to Class CE :

: - - Topics’ 4.44 3.33 - 0.88 1.23
25" |- Selecting a Career . . 3.89 | 3.39 1.45 | 1.12
,- -~ [ L ~ \
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reported in Table 7. This discussicn and Table will not be repeated for
Objectives 2 3. Howéver, the results should be considered as the
data for these two objectives are presented and discussed.

Based on the evaluation data frcm the products and processes measures,
it appeared that the self-awareness of the students in the evaluation was
average to above average. Some evidence was found to substantiate a con-
clusion that the Proje¢t was having some impact on studénts' self-awareness.
However, the data were not conclusive enough to support a strong statement
to this effect. wr

2.+ Identify the Extent to Which Students Who Had Participated in the
Project Demonstrated an Increased - zreness of and Knowledge About Work
¥t Grade Levels Inree, Six, Nine, and iwelve B .
Products Data - Grade Three. Table 8 presents the results of the
analysis data collected from third grade students in the experimental and
control schools. For this objgctive, the students' Tesponses were analyzed
on the hasis of their reactions to the items which dealt with (1) people,
(2) datd, and (3) things. Each scale is based on responses to ten items in
the instrument. Scores in the range of 24-30 would indicate positive reac-
tions to items based on the students' perception of their ability and inter-
.est in the activities depicted in the questions. Sgores in the range of 17-
23 would indicate a neutral or undecided reaction té the questions. A neg-
ative reaction based on a lack of interest or ability would be reflected by
scores in the range Q@\}O-lé. jy

An analysis of variance run on the scores in each of the scales revealed
no significant differences between schools. As can be observed in the Table,
there are only slight variations in the means from school to school. Almost
all of the means fall in the positive range of 24-30. It was also interest-
ing to note that mean scores on each of the three scales were very similar.
In other words, it did not appear that students at this age were more inter-
ested in people as contrasted with data or things.

Products Data - Grade Six. Sixth graders' knowledge about jobs was
measured by Part 11 of the Career Maturity Inventory. This portion of the
OMI contained twenty items. The nomms for Grades Six and Seven are given
in Table 9. "The average score for sixth graders in the norm group was 8.9
and for seventh graders, 10.2. .

The pre- and post-test means for students in Grade Six in the evaluation
and control .schools are given in Table 9. A small amount of growth in know-
ledge about jobs is suggested by the increase in the mean scores fromﬁzge )
pre- to the post-test period in the experimental schools. In the contfol"
schools; the means remained relativély stable during the 3-1/2 months between
the pre- and post-tests. None of the changes between pre- and post-tgsts was
significant, therefore, additional analyses between gchools were not 7un.

. A1l of the p6$tltest mean scores reported “in Table 9 are higher than
the mean lisfed for the norm group for Grade Six. Since the students in
_ the evaluation were completing Grade Six, the norm value for Grade Seven

N " L
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TABLE 8

¢

.Thirlerade Students Knowledge of

Peg e,}—Data and Things Activities

85

- PENPIE TRTR ~THINGS
School N Mean SD Mean SD Mean SD
1| E| 25 24.4 2.2 26.0 2.7 24,2 | ° 3.6
2l E| 17| 2547 2.9 25.3 3.8 25.2 - 3.2
3| 5| 17| 24.2 2.1 25.1 2.8 25.4 2.9
4l ¢ | 24| 2.9 | 2.8 25.0 2.9 23.4 3.1
sl c| 20 26.1 251 25.9 3.0 | 25.1 4.1
6| ¢ | 31| 25.5 2.4 26.5 3.1 25.6 2.3
1t el 2| 2.2 3.3 | 24.4 3.3 24.3 3.1
"8t E| 20| 24.1 2.6 25.3 | 2.2 24.3 2.3
-9 E| 20| 23.9 3.1 | 25.4 3.4 25.0 3.2
L I
~
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, . ) \ ~ Table 9

-
-

T

Sixth Gra{dersf Knowledge About Jobs
(Based on Part II of the OMI)

School . - -
Pre-Test (Feb 1975) Post-Test (May 1975)
. # E/C. N Mean SD N Mean ..| SD
1 <:§Z 44 .. | 10,9 | 3.1 44 | 114 | 453
2 . 30 | 12.4. ] 3.0 30 128 |.4.1
3 E 24. 1 111 | 3.4 23 |.12.3 7] 3.4
4 C- 24 9.7 | 3.8 24 | 9.6 | 2.9
5 C. 24 | 12.4 | 2.2 24 1.4 | 4.0
63‘@

Norm - Grade 6 (reliability = .81) 8.9 4.5
Norm - Grade 7 (reliability = .81) 10.2 4.4

Maximm Score = 20

111-12




. %
also listed in this Table. All but one of the means reéa;;ed on the post-
test exceeded the mean value for the norm for Grade Seven also. Therefore,
it would appear that the students in the experimental and control schools
had somewhat above average knowledge about jobs. And, the students in the
experimental schcols tended to have slightly better knowledge than those in
the control schools. .

.

Products ba;a - Grade Nine. Table 10 presents a sumary of the results

of the pre-, anc rost-tests_conducted with ninth grade students in the experi-
mental and control schools. The data are based on responses to Scale B in
the Career Development Inventory designed by Super and associates. In the
rural experimental and control schools, it was possible to pre- and post-test.
In LaCrosse, the career education treatment was already underway by the time
the Third Party Evaluation proposal had been approved. Therefore, pre-tests
were not feasible in LaCrosse. )

The differences between pre- and post-scores were compared within each e
school with a t-test of differences. None of the changes were significant,
therefore, no additional analyses were conducted. )

Although the changes between pre- and post-tests were not significantly
different statistically, the post mean scgres do reveal a slight increase in
knewledge about jobs. As noted in the Refational Data section, these in- ’
creases max;bef?eflections of the relatively high level of emphasis teachers
in the experimental and control schools were giving to relating course con-
tent to jobs and to making career choices while in class. . )

No appropriate norm datd were available for the scale in the career
development inventory. Super's scale utilized a complex weighting scheme
for scoring thes section of the instrument. The computer program available
t.q‘the Third Party Evaluators did not have the capaciAt’y to do this.

Products Data - Grade Twelve. The results from Scale B on the Career
Development Inventory for twelfth graders is presented in Table 11. For the
most-part, the means on the pre- and post-tests are very similar. The one -
exception is school two in which the gean increases from 78.1 on the pre-
test to 84.7 on the post-test. Analysis of the ggﬁq scores with a t-test °
of differences revealed a statistically significant increase in these scores.
Feedback to the Third Party Evaluators, through interviews and teacher sur-
vey forms, gave no indication of the'spc.ific cause for this significant in-
crease. It may be that the pre-scores under-estimated the knowledge of the
respondents since the mean for this group on the pre-test 4s ‘the lowest re-
ported. ‘ @ '

. < .
Relational Data. The relational data for teacher activities related to

“the infusion of career education content and activities in their courses are

reported at the end of the discussion of results for Objective 1. Several

of the activities which the teachers reported they used most frequently, re-
lated to the identificatian of jobs and linking course content to applications
in’ the world of work. It would appear that these teacher, activities were having
an impact on the sttidents' knowledge about jobs.

-
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Table 10 . v

Ninth Graders' Knowledge About Jobs

School ' Pre-Test (Feb 1975) Post-Test (May 1975)
# E/C | N | Mean SO |r N | Mean s |t
1 | B ji1 73.9 | 15.1 |.94 121 75.3 | 14.4 .93

) 2 c .73 76.1 | 17.7 |.96 || 27 77.6 | 17.1 |.9%

. 3 C 28 68.3 | 17.4 |.95 17 72.4 | 16.9 |.96
s | ¢ ez | 7s.4 |19.3 {96 ||16 | 76.7 | 16.5 .05
s | B |- | eeem |oeee {ee- s4 | 78.6 | 16.8 |.95
6 E -- PR [P P 1] 54 80.7 | 15.0 |.92
7 E -- R SEECEI B 40 72.9 | 10.8 }.87

' Maxirmm\Score = 140: this score would reflect a high level of kpow]:edge.

>
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Table 11

Twelfth Graders' Knowlédge About Jobs

School Pre-Test (Feb. 1975) Post-Test (May 1975)

# E/C N Mean SD T N Mean SD T
1 88 82.4 21.4 .97 63 82.8 21.8 .96
2 cl |18 | 78.1 | 189 |.85 18 84.7 | 16.4 [.95
3 C 19 85.4 17.5 .96 19 85.9 14.8 }.95
4 C 64 80.9 20.8 |[.96 17 80.5 12.3

The Maximum Score = 140.
/
A
g
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From feedback obtained through interviews and from the teachers' sur-
vey forms, the Third Party Evaluators concluded that the career education
¢ treatments were most intense at the elementary and junior high school levels.
The data patterns displayed in the Tables for this objective display evidenge
that the impacts are cirectly related to the intensity of the treatment. In
other words, the smallest changes or gains in scores were found at the senior
level. Larger changes are found at lower grade levels.

It is the judgment of the Third Party Evaluators that the Project's
activities and services did have some impact on the students' knowledge of
jobs and work at grace levels six and nine. A longer time period between N
pre- and post-tests would allow a more deta;}ed and definite analysis.

3. Identify the Extent to Which Students Who Ha& Participated in the
Project Demonstrated and Increased Ccrpetency in Career Decision-Making .
Skills at Grades Nine, Twelve and Thirteenigourteen . “

Products Data - Grade Nine. (The results of the pre- and post-tests for
career decision-making in Grade Nine are reported in Table 12. These means
are based on responses to Scale C on the Career Development Inventory. The
scale samples the amount of occupational and educational information stu-
derits have learned, as well as their mastery of the use of this information
in valid dec151on-maklng

In the schools lccated in rural areas, it was possible to pre-test as
well as post-test. The pre- and post-test means reported in Table 12 reveal
+a small amount of growth in decision-making during the 3-1/2 months between
the two test periods. No statistically significant differences were found
between pre- and post-test means nor between groups. ¢ .

In three schools, it was not feasible to pré-test since the career edu-
cation treatment was already underway. The post-test means observed in
these tliree schools are similar to those 1n the other four schools in the
evaluation.

Norm data for tenth grade students are also given in the Table. The
means for the schools involved in the evaluation were significantly lower -
- than the means in the norms. However, the norm data were for tenth grade
students and much of this difference may be caused by maturation.

Development Inventory for twelfth grade students involved in the evaluation
are presented in Table 13: Slight changes in the means between pre- and
post-testing were observed. Two of the post-test means were smaller than
the pre-test means and two were larger. None of the differences were sig-
nificant. Therefore, it would appear that these changes were random in
nature and reflected a lack of a systematic treatment at this grade level.

- .

) Products Data - Grade Twelve. Mean scores on Scale C of the Career {
|

-~ Products Data - Grades Thirteen and Fourteen. A sample of students =~
enrolled in associate degree and diploma programs at Western Wisconsin
Technical Institute were identified to complete the Career Development

hd ~
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TABLE 12

Ninth Graders' Competency in
Career Decision Making

SCHOOL Pre-test (Feb., 1975) Post - test (May, 1975)
# E/C . N . MEAN | SD N MEAN SD -
1 E ‘121 11\9 3.9 . 121 12.1 3.3
2 C 73 10.&\ 3.8 27 11.9° 4.0
3 C 28 10.4 % . 4.3 17 | 11.4 3.2
4 C 63 10.7 4.3 16 11.6 5.3
5 E 54 12.7 4.7
6 E 54 10.3 . 4.0
7 E . 40 12.3 3.7
N\ T
Norm for Tenth Graders: 400 17.2 4.6
Reliability for these scores: .71° : -
Maximum score: 30 ~
S




Twelfth Graders' Competency in

TABLE 13

Career Decision Making

SCHOOL Pre-Test Post Test
¢ | E/C N MEAN SD N MEAN SD
1 E 64 13.2 4.1 64 12.2 5.5
2 C 18 | 145 3.4 18 13.4 4.7
3 C 58 14.1 3.1 19 15 3.2
4 C| 64 15,5/’ 4.1 17 13.8 * 2.7
Maximum Sc9re = 30. ) : N
"
“;r"
Akl
/
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Inventory - Scale C. The results on Scale C are reported in Table 14. Scores
from both groups were very similar. Means observed for the tvo groups were
almost identical. Therefore, there was no significant difference between
students in the diplora and associgte degree programs in terms of competency
in career decision-making. Since no norms were available for this grade
level, it was not possible to make a specific judgment related to the level
of competency displaved. It can be noted, however, that these means are
the highest of those observed for Grades Nine, Twelve and Thirteen-Fourteen.
~

Relational Data. 1In the discussion for Objective.l, the teacher survey
data were presented. The reader should review that section to assess the
degree to which career education treatments had been carried out in the
schools involved im this evaluation. In general, there was a, significantly
higher level of activities reported in the experimental schools. However,
it was the observation of the Third Party Evaluators that fewer teachers at
the senior high school and post-secondary levels had been involved in the
Project's workshops. In addition, during the on-site interviews, it was
apparent that more systematic infusion of career education was taking place
at the elementary and junior high school levels. To some degree, this is
reflected in the small, but consistent, gains in career, decision-making compe-

. tency,shown in Table 12, \

At Grade Nine where more systematic infusion of career education was
taking place, a trend to increased competency in career decision-making was
discernible. At grade levels twelve and thirteen-fourteen, no specific’
effects were observed. The lack of a control group at the latter level
made it difficult to identify the impacts.

It is the judgment of thé Third Party Evaluators that the Project has
had some impact in the area of developing career decision-making competency.
However, more systematic application of the treatment needs to be made--
especially at the twelfth grade level.

4. Ascertain the Extent to Which Students Who Participated in the Project
and Left the Project Schools Were Placed in a Paid Occupation, In Further
Education, or in Unpaid Work That Was Consistent With Their Then Current
Career Choice At All Grade Levels By School Year.

Product Data. A summary of the placement activities carried out in
the Northwest Career and Continuing Education Center is given in Table 15.
Group counseling contacted the largest number. of continuing students in
Arcadia High School. All ninth, tenth, eleventh and twelftb-gyadgrs
received a ong hour presentation on the employment opportunities in the
local area and the educational opportunities available to them. This was
a joint activity.involving the coordinator of the Arcadia Center and a Job

Service representative. . .

93
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.« TABLE 14 ’
- Post Secondary Students (WWTI) -
Competency in Career Decision Making
. N
. Post-Té€st Results
Program . - N Mean | SD
’ Associate Degree . | ' 112 S 15,9 . v3.9
v Diplama ' o 15,6 3.0
Maximum possible score = 30 -
y ' d .
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Sumnary of Arcadia Placement Activities .
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e Also JC a%sisted,wigh-grgup-cqunseling above.

Placement Activity ' Number involved )
1. Group Coﬁnseling - Grades 9 - 12 .482@-_
In School : ’ )
| 2. Individual Counseling - All ' 104 A
3. Wisconsin Job Center 36 |
4."Ebca1:Job Openings - Full-Time R L ‘ L
5. L9ca1 JoQ Openings - Part-Time ' 60*4#
6. - Jobs -‘Part-Ti'n;e 3
School - Part-Time
7. GED : % L IR EA '
8. Vocational-Technical School Rt |
9, Further Education Rt

* Unemployment was about 10% in this area diiring most of the ye
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" . # These were part-time teachetrs hired for

adult evening course:
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. Individual counseling.with ‘high schobl students, dropouts, and adults )

o n\'olved 104 persons. lrrrangements were made with the Iocal .Job Service .
o representatlvc to have 26 senlor students participate in' JOb 1nterV1ews “.
-and complete. appllcatlon :foms

o -
e °© « - = . 2 .
. - LY ¢ k2
..

. - Some part- time Job pladements were made - However, . these were limited
by the fact that unemp'lovmnt was hlgh thrOUghout the year -and job oppor-
\ tunities were severely constricted. Part-time JObS correlated W1th parts" - .

*  time school attendance“were found' for three persons.

I8
. &

- ° \ .t D)
L)

H

' TWenty nine persons were enro.lled in GED progra:’ns And,’ ,Seventeen

o persons were assisted am selectlng a program at a vocatlonal-r‘t.echmcal e
. . school. One person was assmtet} in jdentifying a college at whrc’;h to- .

: . ¢ . L] ‘ . -
g s ‘e » ¢ . cf e

~ enroll,® ° . \ E ‘ ¢ R

R

, Approxmately. seven weeks . af'ger the group COunsellng session-the ” ' .
o coordmator of the Northwest Center surVeyed students”in the nintlkf, ;enth
oo e eventh and twelfth grades in Arcadia Senior High Schobl. Sllghtly fmore, .
- '50% of those who cefipleted the: survey, indi¥ated that they had received ,

; informatien on. empl.oyment opportunities from ‘the Westérn Wisconsin Technical’

b w s Instltute ,Career Center. The responses ranged from 67% of the freshmen 10

t :j,,. 56%" of ‘the sophomores, 36% of ‘the juniors, and 43% of the seniors’ 1nd1cat1ng .
that they had recaived information from,the, Career Center. The next most, “'~ -

. frequently 1istéd source of information on €mployient Qpportumtles wa§
SO the Job SerVJ.ce., The average pe.rczntage here*was sl;ghtly more than 30

S , 'I'he gmup counsehng W1th°students m Arg:adla ghgh School ev;.der,ttly
... had,an impact.. More than 67% of the “freshmen noted that they. had received e
e mformatlon “£rom the, Cargex Centeér, The Jumors had the lowebs Teveliof .~ o
: reSponse fto.this item with 36% 1nd.1cat1ﬁg that they had reccived infermation * -
 from the Career Center. It appears that this. activity Wag worthwhile’ ar;& .

¢ . .had an impact, .This is especially true when the, lerxg'th of timé. 1nv01ved‘ K :

m the p‘rpsentatson orer hour 1s con51dered

~ . . . 7
PN B - \ ‘ .,J/J Tt ."{5 "b P

S One imp,ort;mt acoompllshment durmﬁ °the Yea'r in regar:d to this oquci:we .
T <\‘ %ias the degreé of articulatiom achieved with the Wisconstn.Job Servick. 'The e

-

Job Servlce 3551sted w:Lth the group counsellng presentatlonSvand alsg cbnducted. : “

w8 sessmn on 1nterv1et\1ng -and job applleatlonsr These .two,: oooperatlv’e effort;s “'
D rep.resent -promising acconpllshmen'q.s which will hobefully'cak'ry on thro iy, © @
- - nextyyear on the prqject.. Prlor thlSa, Jofnt actw;,tles mt‘h ”th Ser- ;-’
vice ~haVe been rather 11m1ted . “ﬁ\ o ,\ i : >
: ” ! Ai"’:b- | ) . M”i *
The. Te\rel .of accompllshment in placemen‘t m part-«t e Jobs ‘ g
o atime JDbS was_rather 11m1téd.§ ‘The main Eausk of. this ma ha‘.ve .bet en the A
7. high 1evel of imemployment. in the area, .. "Jobs, were difficult tofil

. espemally for those who lacked a f\lgh schooI eduéai;lon, or wer’e oung.
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Placement of students in further educational opportunities appeared to be
good. A mumber of students were plaged in WWII programs and in other VTAE
programs. [n addition, 29 students were enrolled in high school completion
and GED programs. Aclording to the statistics in the State Plan for Voca-
tional Education in Wisconsin for fiscal years 1976-1980, the high school
dropout rate in the Arcadia area is 1.7% per year. Arcadia has approximately
100 students per class. Therefore, the dropout rate for grades nine through
twelve in a given year would be approximately 8. Hence, the 29 students
enrolled in GED would represent the dropouts from three and one-half

calendar years. It would appear that the Career Center has done a successful
job of enrolling high school dropouts in high school completion programs.

-«

«WTT maintains a corplete placement service for its students. Placement
counseling is available from the Student Personnel Services Department. One
staff member spends abod\t one-half of his time contacting industry to identify,
job openings and tq asgkt in placing students. For 1973-74, 88% of the e
students who sough cement assistance were placed through this office.

Data from the six month follow-up revealed a 4.9% unemployment rate for the
1973-74 graduates of W[ is is contrasted with an 8 - 11% general
unemployment rate in the area. Discussions with the Student Personnel staff
indicated that.placement activities were being maintained at a high level
during the 1974-75 year. ’ -

Based on the data collected by the Third Party Evaluators, it appeared
that the Project had had little impact on the WWTI placement effort. These
placement activities were already functioning at a high level and there was
not as much need to devote attention to -this area. '

5. Identify the Extent to Which the Number and Type of Job Preparation
Opportunities (Ineluding hork Experience and Cooperative Education Oppor-
tunities) Have Been Expanded for young Pecople in Grades 10 Through 14..

Products Datd, As reported in Table 15, three students were placed in
part-time jobs coordinated with part-time schooling through the Arcadia
Career Center. Also, the coordinator of the Career Center in LaCrosse
developed a sequence of evening school offerings, including during the
summer, which permit a person to work full-time during the day and acquire
an associate degree through enrolling in evening classes. .The coordinator
at Maustun also worked to provide evening associate degree courses.

All of the coordinators were invoived in identifying the need for voca-
tional courses which would be offered in the evening program. Several new
courses were developed. as a result of theseefforts. For example, a course
in Land Surveying Procedures was developed in LaCrosse. '

« o F) ’
WWTI also has expanded its services to special needs students. Several .
mentally handicapped students utilized the ABE learning materials and others
used. selected lab areas. . ‘ .

The information available to the Third Party Evaluators indicated that
the Project staff had made considerable effort in identifying and offering
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adult evening courses and programs that lead to job placement. Some attention -
was given to providing additional work experience and cooperative education
opportunities but the results were not of large magnitude.

It is the conclusion of the Third Party Evaluators that the Project
made adequate progress on the adult evening offerings but needs to improve
on the other activities related to this goal.

6. Identify the Financial Resources from Section 142 (C) of Part D of P.L.
90-576, That Wwere Expended at Each o:i the Grade Level Breakouts: K through
3, 4 through 6, 7 through 9, 10 through 12, and I3 through 14 for the
1974-75 School Year. . . |8

After reviewing the Project budget, meeting with Project staff, inter-
viewing teachers and administrators, and reviewing samples of the materials
and equipmenit procured by the Project, the estimated budget expenditures for

_each breakout level was developed. The rough draft was reviewed with the

Project Director, Robert Pendleton. His input created a. few small changes.
For the most part, the review was conducted' to.double check some decisions
on which the Third Party Evaluators did not have complete data. (The pre-
ceeding statement should not be taken to mean that the Project Director
has concurred with the breakout defined by the Third Party Evaluators.

The Project Director's reactions to this breakout should be checked to
determine” his reactions.)

. A summary of the budget analysis for this objective is presented in
Table 16. The budget expenditure areas reported in the left-hand columa
of Table 16 represent major expenditure areas. Items on which the expenditures
were the same for each breakout level were clustered together. For example,
the mobile unit had several sub-items in the budget, however, its services
were supplied as a unit at each of the brecakout levels identified. Similarly,
an expenditure area for A-V and software was included since these items
were very similar in nature and the services provided at each grade level.
breakout were very similar. The last item, remaining bills, includes a
muber of items left in the budget on which th: application at each grade
level breakout was felt to be very similar.

At the top of the table, the breakout levels K-3, 4-6, 7-9, 10-12 and
13-14 requested in the Federal guideli areé listed. In addition, & .
breakout level for adults and has peen added. One of the primary
objectives in the Western Wis¢ongins Technilcal Institute proposal was to
provide adults with career edutdtion opportunities and services. Thus,
it was felt that it was necessary to include~this breakout level. The
“other' category includes activities which are\required as a part of the
project but which are not directly related to breakout levels.

Some of the activitiés in the "other' category are the use of the Ca-
reer Mobile at county fairs and the Project Director's travel to natioftal
meetings -associated with the project:
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TABLE 16
Estimated Budget Egpenditures for
1973-75 Fron Federal Funds 0

r P

Expenditure Level At Which Expenditures Made:

Area
K-3 K-6 7-9 10-12 13-14 Adnlt Dther
F+ """Mobile No Chg. ﬁ;’

. Unit 3.574 5.95 40.47 40,47 | Ctr has 4,76 |, 9.5
15,200.00 542.647 904.40 6151.44 6151.44 | matls, '723.52 | 1447.04
Third Party

Evaluation 16.5% |~ ¢ 16.5% - 16.5% 16.5% 10.38% 16.5% 7.12%
4,000.00- 660.00 660:00 660.00 660.00 415,00 § 660.00 285.00
Rent o 12.5% 12,5% 12.5% 12, 5% 0% 50,0% 0%
10,000.00 . 1250.00 1250.00 1250.00 1250, 00 0 5000.00 0
Travel. 13.0% 14.0% 14.0% 14,03 5.0% 30.0% | 10.0%
7,123.00 925.99 997,22 997.22 997.22 356,15 2136.90 712,30
A-V and — . )

Software 17.5% 17.5% 25.0% . 25,0% 4,0% 10.0% 1.0%
18,182,71 3181.97 3181,97 4545.68 4545,68 727,31 1818.27 181,33
Remaining 1

Balance 12.5% | . 12.5% 12,5% 12.5% 5.0%|  44.0% 1.0%
25,535.00 . 3191,88 !~ 3191.88 |. 3191.88 3191.88 | 1276,75} 11,235.40 255.35
Total 1. 12.18% | 12.72% 20,98% * 20.98% 3.46% 26,95% 3.6%
80,040.71 9752.48 | 10,185.47 | 16,796.22 | ¥6,796,22 | 2775.21} 21,574.09 | 2881,52
¥ Percent
€@ Dollar expenditure
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The Table incluies 4 percentage ‘expenditure and a dollar valuc for
each expenditure area by breakout level. The expenditures at each breakout
level are summarized at the conclusion of the Table and the overall per-
centage of experditure for each level in indicated. The largest expenditure
is at the adult level (26.95%). The next largest expenditures are at grade’
levels seven through nine and ten through twelve (20.98%). Grade. levels K
through three.and four through six have the thiyd largest expenditure level .
(12.2%). Arproximately 3.6%.was spent on "other' activities and 3.46%
was utilized at grace levels thirteen and fourteen.

A ijeview of the data in Table 16 indicated that there was a relatively
lov ievel of expenditure at grade levels thirteen and fourteen. Cne reason
for the pattern of expenditures was the emphasis given to grade levcls K
through twelve in the Federal .guidelines for. these projects. lowever, the
Third Party Evaluators feel that the level of expenditure identified for
grades thirteen and fourteen was too low. It is thought that this percentage
should be closer to'S - 10%. Since most of the students in grades thirteen
and fourteen are concentrated on WWTI campus in LaCrosse it would not be
necessary to have as high an expenditure rate as grade levels K through
twelve where the schools are distributed throughout the district. Fowever,
the 3.46% appears to be too low. Money for the increased expenditures at
grade levels thirteen and fourteen should be taken from grade levels K
through twelve. .

7. Assess the Degree to Which the Project lias Established a Leamning
System hnich Is Able to Present Career and Continuing Education Clearly,
Consisely, Completely, and Affirmatively. -

Products Data. During the 1973-74 and 1974-75 Third Party Evaluation
a sample,of the adults enrolled in adult evening courses were asked to
respond to a questionnaire. The results of the.survey for the 1974-75
Third Party Evaluation were reported in the second interim report for the
Third Party Evaluation. A copy of the data and sub-analysis by age, ared
of residence, and educational level are reproduced in Appendix C.

Response to the Continuing Education courses was very positive. Ninety-
eight percent of the 478 persons surveyed responded that the course in which '
they were enrolled was a good course. Less than 2% said that it was not a
good couvse. To the question '"Is this course well taught?", 90.3% responded
"Yes'" and 2.9% said 'No''.  Also, 97% of the respondents in the sample
recormended that the course in which they were enrolled be continued. When
asked what course they would be interested in taking in the future, more
than 63% listed at least one course.

In both the 1973-74 and 1974:75 surveys, a majority of the respondents
were women. In 1974 the sample included 58% females. In 1975, this increased
to'71%. Thus, it appears that these courses are providing career education
opportunities that are of interest to women. '

.In 1974-75 adult evening courses in the WWTI district enrofled more
than 14,000 students. This represented a slight increase from last year.
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(n Wednesday, April 30, 1975, members of the Third Party Evaluation
Team interviewed teachers in the LaCrosse Public School System who had
participated in the sunmer workshop and were implementing career education
in their classes. Later, on May 15 rmembers of the Thifd Party Evaluation
Team visited teachers in the New Lisbon and Elroy areas. - At New Lisbon
the Third Party Evaluators also had an opportunity to talk with five students
who were participating in the New Lisbon Career Corps which was developed
with the assistance of the project staff.

During the interviews, response to the workshops provided for teachers,
resource materials for .use in the classroom, and the Career Mobile were all
positive. Participafnts in the workshop commented that the opportunity to
develop materials which could be utilized in their classrooms was extremely
valuable. All that participated felt <hat the content was relevant and that
there was ample time for application. A summary of their interviews is
given in Appendix G. :

Another effect of the workshop was the dissemination that took place
through the participants. Figure 3 graphically depicts this dissemination.
In the interviews, the Third Party Evaluators frequently received the
comment that participants had assisted their colleagues in implementing
aspects of carcer education in their classes. In some instances, they had
shared units and learning activities with their fellow teachers. Also, the
resource booklet developed'in each iworkshop was very popular with the partic-
ipant's colleagues. This multiplier effect is depicted in Figure 3 through
the four lines radiating from the circle on the left. Each circle represents
one participant. The intent of the graphics is not to indicate that each
participant influenced four additional teachers, but to imply there-was a mul-
tiplier effect of varied levels, depending upon the participant's personality..
Note, for example, that some of the circles representing participants do
not have radiating lines. Although all participants appeared to be very
positive to their workshop experiences and were implementing various aspects
of career education in their classes. Not all had had' the opportunity or
probably have the disposition to become actively involved with their
colleagues in disseminating the results. ) ‘

The potential multiplier effect of the workshops which are part of a
learning system established by the project are depicted in the graphics and |
in Figure 3. Over a period of years, if the chaining effects depicted in : |
Figure 3 can be sustained, career education could be diffused through most : -
classrooms in the WWTI District. However, the project staff will have to %
nurture its growth. :
. . . ‘
The student participants in the New Lisbon career’corps were all |
enthusiastic about the corps and their role in assisting their peers in
career decision-making. The students interviewed felt that the in-service )
which they had received from the WKTI staff was very helpful. They did
have some suggestions for restructuring the in-service program. Also,
the students interviewed still felt somewhat insecure concerning how they ‘
would carry out ‘their role once fall arrived. They all agreed that some
additional in-service in the fall would be very useful.

More than 50% of the administrators and counselors surveyed said that
- the Project provided ''considerable help" in the implementation of career |
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education at their schobls. Approximately 58% of the teachers responding
to the same question said the Rroject was of "some help". (See Appendix E
and F for a complete sumary of these data.) Thus, it appearcd that the
assistance provided by the Project and staff was of significant help.

Relational. In order to enhance the implementation and functioning
of the system, the Project staff developed several in-service programs for
teachers, counselors and administrators. Also, the staff developed an
in-service paper, "Caseer-Curriculur: Development', which gave a rationale
tor career education, goals for Career Education, and a planning matrix.
The planning matrix listed careér education objectives, ideas for activities,
sample resources, and suggestions for evaluation. This paper also described
a planning,process for use in infusing career education in the curriculum..

It-is the judgment of the Third Party evaluators that the WWTI Career
Education Project has designed a learning system based upon their model
of career education, which is sound. These judgments are based upon
evidence collected during the initial year in which this system was imple-
mented. Information collected from various sources indicated that the
Project was serving a wide variety of persons throughout the district and
providing needed assistance.. Moreover, the impacts of the services were
producing secondary and tertiary-impacts with the peers and colleagues of
the persons served. If the present efforts of the project staff can be
maintained and sufficient support services can be provided to individuals
in the district, it would appear that this system will be successful.

In the contacts made.with persons in the district through interviews
on surveys, no one indicated that the assistance provided for the career ® °
education materials were uninterpretable or not functional. "Thus, it ’
would,appear that they ave clear and concise. . .

-

. , K
8. To Determine if District Residents Are Aware of the Constant and Con- .
tinuing Technology, Societal, and Demographic Changes Which Effect People's
Educational Needs and Desirés. i

Product's Data. During interviews and conversations with elementary,
secondary, and post-secondary teachers, administrators and residents in_the
WWTI District,. frequent comments were made related to the changing values
of students and residents of the district. For example, teachers involved
in Career Education experiences in their classes observed that’girls in -
their classes were much more intérested in non-traditional careers or what
have been considered as male-oriented occupations. These conversations also
indicated that most of the persons in the district were keenly aware of
the impacts of high unemployment in the area, the changing technology in
agriculture and business, and the emerging trend for persons’ to seek resi-
dence in rural areas, rather than in metropolitan areas.

The Third Party Evaluators feel that this awareness is reflected in
the high level of need which the respondents on the adult survey indicated
for career éducation services. More than 80% of the participants in the
. adult survey-felt that there was a necd for career education in western
Wisconsin. Also, 453.4% indicated an interest in enrplling in vocational
courses to improve performance on their preseat job, 36.9% were interested
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in enrolling in vocational courses to prepare for another job and 83.5%
felt that there was a rcal need for vocational education for adults in °*
western Wisconsin. In addition, more than 75% said that they would be
interested in enrolling in’ avocational courses. And, 46.9% of the respon-
dents said that they would be iriterested in career counseling. (A summary
of the results for all respondents and fer sub-groups of respondents on
the adult survey is given in Appendix C, and the results of the survey
are distussed in greater detail in the Second Interim Evaluation Report
for the 1974-75 Third Party Evaluation.) 5 . -
It is the conclusion of the Third Party Evaluators that residents
of the district are aware of continuing technological, societal, and
demographic changes. It is also felt that this awareness will sustain a
continuing need for adult education.in the district.

@ o [

9.' To Determine If the Services and Resources in the Career and Continuing
Education Resource Center Were Expanded. . B

- Products Data. During the 1974-75 project year the Third Part Eval-

uation Team visited the LaCrosse and Mauston Centers. Also, the evaluation

team met with the Project staff on Several occasions. For the 1974-75

project year, staffing of the Centers has remained basically the same as .
for The prior project year. lowever, the start up and orientation period for
the staff had beeh completed during the initial year. Therefore, the staff

was able to carry out it's activities more efficiently. In addition, the :
Project staff had established a number of contact persons in participating
_school systems which added to the impacts of the Project.

During the project year, a number of resources, including A-V media,
wére added to each of the Centers, The Third Party Evaluation team had an ' .
opportunity to review some'of the materials acquired and also receive feed-
back on them through interviews and survey forms.- '

Those materials which the Third Party EvaluatQrs had an opportunity to
review appeared to be of high quality and valid forrcareer education
applications. The equipment purchased was functional and durable.  Reports . .
from teachers utilizing materials indicated that they were very helpful,
interesting, and provided resources which they would not have an opportunity
to obtain in their local schools. For example, teachers interviewed indicated ,
. that the Hot-Dog series.was very good. Their students enjoyed the presenta- '
tions and continuously asked to have more films shown. - ‘

Some of the filmstrips had narrations which were at too Hﬁgh a level for
the classes in which the strips were used. In these instances, teachers
indicated that they turned off the tape and made their own narration. It
was suggested by -several teachers that it would be useful if new narrations
were made which were appropriate for the primary grade levels.

Junior and senior hi_u school counselors and teachers involved with
career education units and courses said that the reso¥rce materials were
very useful. One of the important elements in the service was the fact that
new materials were continuously added. As a result, interest of the students
was maintained. One counselor commented that students would check periodically
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with him to determine when new films and filmstrips had come in. In contrast,
when they hHad a static set of materials, students lost interest*and discon-
tinued coming to his office. oo

Both elementary and secondary teachers and counselors said that the
resource guides prepared in the Career Education workshops were helpful.
Also, the A-V lists were very useful.

Relational Data. Information collected during the interviews with
teachers and counselors revealed that the frequent personal contacts they
had with the Career Center coordinators were influential in their use of
the Project's resources. 'When the coordinators visited the participating
schools, teachers, counselors and administrators had an opportunity to ask

. questions and make suggestions. During the Third Party Evaluation Team's
contacts with the participating schools and the Project staff, it was
apparent that these people knew.each other and that the Project staff was
aware of the needs and interests of the staff in the participating schools.

It is the conclusion of the Third Party Evaluators that the services
and resources in the Career and Continuing Education Centers were expanded
based on the films, slide/tape series, and filmstrips reviewed by the Third
Party Evaluators and the comments from the users. It is concluded that
effective utilization has been made of the money available for procuring
A-V equipment and materials. The equipment and materials provide resources
which would not be available to most of the teachers involved in the Project.
Moreover, these materials are transfered and shared between schools, thusy/t
resulting in greater utilization and a lower cost per Student for the .
delivery of career education.

10.,To Ascertain if Comprehensive Career Eaucation is Readily Accessible N
to ATl Residents of the District through Utilization of the career Mobile
and Career Centers . ( ]

Products Data. 'Because of the guidelines issued by the U. S. Office

of Education and the focusing of the Project staff members' efforts in spe-
cific elementary and secondary schools in the district, the full set of
services available through the roject was not disseminated to all schools
in the district. -The experimental schools identified in Table 1 received
preference for use of materials and as-istance provided by Project staff
members. All schools in the district, however, did have access to the
materials in the Career and Continuing Education Centers. In.addition, the
Career Mobile visited most of the schools in the-district. .

, The services of the Career Mobile were positively evaluated by the
teachers and administrators interviewed during visits to the WWTI District.
Those interviewed indicated that the Career Mobile was a Valuable resource
for use by students. Moreover, they found it valuable to review the mater-
ials in the Career Mobile and order those which were most appropriate for
their classes. Most indicated that they would like to have the Career Mobile
available for more time for their classes. As a result of these requests,
the director of the Project, Robert Pendleton, has indicated that a revised
schedule has been developed for the Career Mobile. Next year, it will stay

]
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at most schools for two weeks. As @ result, approximately gne-half of the

schools will be visited by the Career Mobile during the 1975-76 year. The

remaining schools will have its services available during the ensuing year.
.t 7 o .

At the adult level, career and continuing education courses were of-
fered in 28 sites throughout the district. A survey of adults in these
evening programs yevealed that the rersons enrolled came from rural, town,
and city areas. The majority’(32.1°) of respondents in the survey were
_ from rural areas. This is to be expected since the WWTI District is ori-
.amarily a rural area. See Table 17 for a summary of these data.,

; Another aspect of a comprehensive delivery system is the age groups
' served by the system. Table 18 presents a summary of the age groups in-
volved in the adult evening courses during the 1973-74 and 1974-75 project
years. In each year, participants ranged in age from 16 to 65 and older.
The age groups with the ldrgest preportion of enrollment are from 16-22,
, 23-30, and 31-40. One significant factor causing this pattern, mo doubt,
‘ is the fact that these age groups have the largest number of people. The
data from the survey indicated that a cross-section of residents from the
WWTI District were enrolling in thke adult evening classes. Another inter-
esting statistic obtained during the 1974-75 evaluation was the fact that
58% of the respondents in the survey indicated that they had not enrolled
in a course during the prior year. This statistic would indicate that each
' year, a large number of new adults would be contacted through the adult
evening program. .

During the past two years, coordinators in at least two of 'the Career

. and Continuing Education Resource Centers have worked to provide evening
courses for students enrolled in two-year associated degree programs. This

. summer, for the first time, students in LaCrosse will be able to attend eve-
ning summer session courses. In addition, the courses provided for associate
degree programs have been scheduled in the evening to allow completion of -
certain programs by enrollment in evening courses only. 1In other words, +it ’
is not necessary to enroll in the day program in order to acquire these
associate degrees.

~ Relational Data. During thé Third Party Evaluators' interviews with
. teachers, project staff members, and other residents of the district, it
was apparent that resources and activities were being directed toward in-

: creasing the scope of career education services available to residents of
the district. In addition, attempts were being mgde to increase the number
of clientele in various groups served by the Project. During the project
year, considerably more effort was given to, serving elementary and secondary
_schools as contrasted with the prior project year. And, it appeared that
less effort and resources were devoted to the post-secondary level (grades
13-14) and the articulation between secondary and post-secondary programs.
Efforts at the adult level continued at about the same level as during the

» prior project year. ’ )

-

" The Project staff has made an extensive and effective effort to provide
career education services to all residents of the district.- Following the
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g TABLE 17 . , ’ ‘
Area of Rosidence for adults
Enrollad in Career aré Contiriiing Educaticn ‘
Classes, During. 1973-74 and 1974-75

. . ' A >

<
, Area of 1973-74 1974-75
Residence N % . N $ N
Rural .
- Tom: Less than 1,000 139 29,4 154 | 32.1
Town: 1,000 - 1,999 4 | 9.3 48’ 10
. |rowm: 2,000 - 9,999 67 1.1 | s 17.9
City: 10,000 or more 158 |- 33.4 || 117 24.4
omits o o | o 7, Laf* o~
A j
o Co . mmEls

Age Distribution for Adults
Enrolled in Career and Continuing Education
Classes During 1973-74 and 1974-75

s ‘
) ‘
. " 1973-74 1974-75
Age N 3 N 3
‘ 16 - 18 15 3.1 27 5.6 o,
19 - 20 19 ¢ || 6.3
21 - 22 36 - | 7.6 37 |77 -
23-30 134 28.5 119 249 t
31 - 40 107 22.8 || 85 17.8 .
41 - 50 7 | 153} 75 | 15.7
v s1-69 ] 45 | 9.5 51 0.7 |
61-65 -~ | 23 | 4.9 24 5
66 and over 18 3.8 27 '5.6
=~ "I1I1-33
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- Federal guidelines has caused stme unevemmess in the-distribytion-of these’
services. Less attention was given to the post-secondary student. Slight
erphasis was given to students in parochial schools, Tiie. Project shotild
“strongly consider these groups when setting priorities for: the 19’S-QQ YEST.

g 4 .

[}

11. . To Deternine if Full-Time and Part-Time Educators are Aware of and T
. Understand Career Education and the Resources In the Western Wisconsip - )
Technical Institute '

—— - ' . S C L e
‘Products Data. In September, 1974, the Project conducted dn in-service
session for the part-time instructors who would staff many of the adult eve:, h
ning courses. Response to this in-service session was positive. A largde ol
majority felt that the content of the workshap was relevant to their ngeds ‘
(median = 4.2 on a scale where 5 was strongly agree).” A significdnt pértion
of this in-service program was devoted to career education and career educa-
tion applications at the adult level. (See a copy of the ‘agenda in the, sec-.
ond quarterly report for the Prpject.) The partica ts' reactions to the .
information on career education was ﬁ&s'tive. More than half felt -that the = °
information on career education would be he pful ‘in their ‘teaching (median¢ ¢
'=4,1 on a 5 point scale .where 4 = agree and 5 = strongdf agree). e

<

Adults enrolled in courses. taught by part-time teachersvrespondéd to
the Adult Survey at- ihe end of December, 1974. More than two-thirds said" . =
that they understood career education, 5% said that they did not, and 26%‘
omitted the imte. (A summary of the Adult Survey data is«given in Appendix &
C and was also reported in the second interim report.) The respofises of *
adults in the survey related to their'awareness of the services provided . -
by the Project are summarized in Table 19. Responses indicated that a-major-
ity of. the persons in the adult evening classes had heard of the Career amd
Continuing Education programs and activities $ponsored by Western Wisconsi
Technical Institute and the Project, More than ofe-half of the-partigcipants
in the survey indicated that they had received information-or heard about
Career and Continuing Education Programs at least twice (item 17:a). A
similar response was received related to information for Career and Contin-
uing Education Programs for adults. . However, respondents indicated that,
they had received less information {median = 1.4) on services and programs
for students in grades K through 12. A majority also indicated that they
had heard of the Career and Continuing Educhtion Resourec Centers .in the
Project and that they were aware of the activities of tHese Centers.  (See

‘the median for -items 19 and 20.)

.
. S

"é “-

A summary of the responses.tosimilar items in the 1973-74 evaluation
is presented in Table 19.: Responses to_the “frequency. 'with which information
was received on-activities and services coming from ‘the Project were-very °
similar in the two surveys. Respondents in the 1974-75 survey indicated
that slightly less information was received on career education programs.
for students in elementary and secondary schools. However, they reported
more information in programs for adults's(item 17.c). Almost fdent}cal levels:*
of information were reported for articulation activities (18), activities
of the Career and Continuing Education Resource Centers {20a), receipt of -,

. information on career counseling for adults (20b), and receipt of information
on career counseling for students (20c). S T

.
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Table 19
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. . ) ‘ s ' -
Avareness_ of Adults Enrolled in €dreer and

Continuing Education Courses-in 1973-74
.and 1974-75 of Services -Provided by
: Project and Project Staff .
< . Frequéncy Information Recelved
' ’ - 1973-74 - 1974-75
Activity/Service Median IQR | Median IQR
17. .a. Regarding career and
‘ continuing education
. programs provided by .
" WWTI. --- - 3.0% 2.1
b. For students in grades
K-127 2.6 . 2.0 1.4 - 2.1
c. For adults in western
- Wisconsin? . 2.9 1.7 3.5 ///I.S'
18." .Indicating the possibility ‘ gl
of coordinating high
school and technical
institute programs? 1.7 1.8 1.5° 1.7
19. Related to the career - '
and continuing educa- .
. tion ‘reseurce centers : ‘
in'western Wisconsin? 2.4 2.0.1 2.4 2.1
20.. Related to: '
a. The activities of
tifese centers? 2.3 ‘1.9 2.0 2.0,
b. Career coungeling . 'y
fotr adults? . 1.5 1.5 1.6 1.7
« - c. Career counseling o )
.>sforf students? 1.9 2.0 1.9 2.1
. 3 ‘
* 1 Never; 2 1; 3 = 2-3; 4 = 4-5; S = 6 or more.




Interviews conducted in LaCrosse and the Mauston area revealed that the
. ccunselors, teachers. and administretcrs with whom the career and continuing
ecucation coordlnatcr worked most dlrectly were familiar with the services
.arnd resources availzble in the Project, = The less direct contact an. indivi-
,¢ual in school.had vith coordinatcr, the less informed the person was con-
cerning the Project resources. There appeared, however, to be an adequate
dissemination of information from the contact people to their staff concern-
irg the resources available. One liritation to the data collected~in the
Third Party Evaluators' interviews, however, is the fact t, for. the most
part, persons involved in career edocatlon activities weré&/interviewed. It Z
is likely that those who are not as directly involved in career education
activities had a lesser level of information related to the resources avail-
able through t}e Project.

The majority of the adults involved in the adult evening survey indi-
cated that they had received at least one item of information on most activ-
ities and services rrovided by thg/Career and Continuing Education Resource |
Centers developed tnrough the Project. Most teachers, counselors and admin- ) .
istrators interviewsd indicdated tha{ they were aware of the services and
resources available ‘to them through %he Centers.

There would aprear to be opportunity for improvement in the dissemina-
tion of informatior. This problem should be attaeked at all levels. The |
adult evening classes would ‘'seem to provide a good vehicle for disseminating
information on the services available through the Career and Continuing Edu-
cation Centers. The Project staff should consider directing more efforts at
- providing additional information for their adult evening instructors on ser-

vices and activities related to the Project. At the elementary, secondary
and post-secondary levels, additional communication channels need to be
investigated. Consi derable interest was displayed during the interviews
in relation to the resource guides produced .by the Project through the sum- |
mer‘workshops. Reproducing additional copies of these and disseminating .
them to teachers ir the participating schools would enhance communications.
.Also, short checklists and other devices for teachers to indicate what re-
sources they would like to utilize from the Career and Continfiing Education
Centers could be helpful in dlssemlnatlng the Tesources avaligble through
. the Pro;ect i

\
d |

-+

. . i L
: |

In sumary, corsidering the constraints to communications An modern

school s stems, the Third Party Evaluators feel that the Pro;ect staff is

doing an adeqdéte job of disseminating information to its publics on the

activities, resources, and services related to_the Career and Continuing

Education Resource Centers developed through the Project. °

Project Staff and Project Management:

mumber f opportunities to meet with one or more staff members from the .
Project. The content of these megtings has been varied. Early in the year,
the Third Party Evaluators met with the Project staff concerning planring
for the year. During January and February, the Third Party Evaluators re- _
viewed evaluation plans and Project activities with Staff members. In

| During‘the past projeci*year, the Third Party Evaluators have had a C l

. 3
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February and March, the evaluation team had an opportunity to review some

- of the equipment and software received by the Project.

Based on these rmeetings, it is the conclusion of the Third Party Eval-
ators that the Project staff works tcgether effectively as a team. Each
member has specific interests and strengths. The Project Director, Robert
Pendleton, has been able to effectively blend these interests and strengths
into an effective team. . '

In September, the staff was requested to significantly revise its ob-
jectives for the project year. The evaluation team has observed other
project staffs under similar conditions and frequently found negative
reactions which have carried over for a long period of time and signifi-
cantly affected activities during ruch of the ensuing r. The WWTI
Career Education team was somewhat disappointed and concerned about the
changes, however, they quickly set to the task of revising their objectives
and activities. There appeared to be good resiliency in the staff and the
ability to bounce back with enough energy and sense of purpose to carry
out the new activities required.

Another strategy utilized by the project which should be mentioned ‘is
the allocation of financial resources. During the past year, most of the
Federal monies have been allocated to the acquisition of software, hard-
ware, and the operation of the mobile unit. A small amount of the Federal
budget has been assigned to salaries. It is the feeling of the Third Party
Evaluators that this is a logical strategy. Once the Project has been com-
pleted, there will not be a significantly large amount of salary dollars
to be picked up by Western Wisconsin Technical Institute. Thus, the tran-
sition of the Project activities into the operational part of the WWTI
budget should be easier to make. The present investment in capital items
will extend and have impacts for a number of yedrs after the completion
of the Project. . "

It is the conclusion of the Third Party Evaluators that the Western
Wisconsin Technical Institute Career Education Project is effectively and
.efficiently managed. ‘ )

, : Sumrary

A sumary of the evaluation results is presented in Table 20. In
this Table, the Third Party Evaluators have made judgments based upon -
the data available to them. The scope of the evaluation, data collec-
tion procedures and analyses have been presented in Parts I, IT, and III
of this report. These sections need to be reviewed in order to totally
comprehend the synthesis presented in Table 20, °

)

N\

The eleven major objectives the Third Party Evaluators contracted
evaluate are listed in the left hand colum in the Table. In addition,
a twelfth area, Project Management, was added since’ management activities
directly influenced the attaimment of the first eleven objectives. The
Third Party Evaluators' judgment of the degree of accomplishment on each

o
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cbjective is presented on the riglt-hand side. The judgment lévels range
from '"rene” whach irdicates no impact or accompiishment in an area to
“corpletely” vhich would reflect tctal attainment of that objective within
the scope of tre tctal Project. )

On the first four objectives; it was found that the Projects' activi-
ties had some impacts. Information available on student self-awareness,
_awareness and knowledge of work, corpetency in career decision-making,

" and job placerent indicated that the Project had initiated a number of

valid activities ané that there were positive results coming from these
activities. The data also indicated that there was considerable room for
improvement in each of the four areas defined by these objectives. , During
the ensuing year, the Project staff needs to be concerned with continuing
the in-service disserination of career education content and activities
as well as sustaining support services for the teachers in the district.
It should be roted that the small gain found in the evaluation could be

- the results of a Yack of sensitivity in the measuring instruments and/or

)

x

.the fact that career deveiopment may be very slow in developing in most
gividuals. :

1t was the conclusion of tg;)Third Party Evaluators that the Project's
activities in extending job preparation’opportunities, establishing g ca-
reer education learning system throughout the district, and making the
residents aware of change were effective. The information in the evalua-
tion suggested that the Project had made considerable progress in attain-
ing these objectiyes. , '

Analysis of the Project's financial expenditures indicated that logical
decisions had been made during the project year. The decision to stress
the acquisition of software and hardware' to-the exclusion of investing -
heavily in salaries appeared to be.a wise one. Also, it was the conclu-
sion of the Third Party Evaluators that more money could have been expended
at grade levels 13 and 14. ; .

- It was the judgment of the Third Party Evaluators that the Project had
attained its objective on expanding its services and resources. This
judgment was made within the context of the financial and human resources
available to the Project. ) . ' ‘ :

A good start w;ENQade during the year on developing in-service train-
_ ing experiences for the part-time teachers who staff the adult evening
* courses offered through tte Career and Continuing Education Centers. .
“However, the in-service sessions involved a small number of the total
staff utilized in the evening program. A future challenge to the Project
staff is to widen the exposure of their part-timg staff to career educa- -
tion content and activities. .

e -

The accessibility of career education through the Project was ex-
tensive. The mobile'unit visited most of the schools in the district
and alsc a number- of other institutions and events. Project stafk mem-
bers were very active in contagting educators and residents throyghout
the district and. in serving their needs. - ’ -
- \ _
ITI-38 ,
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Based on the Third Party Evaluztors' contacts with the Project
staff rerbers and a review of their activities, the management of the
Project was jucged to be effective. The Project staff members were
able to re-define their goals ard re-orient their activities approxi-
rately one-fourth ci the way through the project year without great

isruption to their motivation and the program. Project reports were
consistently on tirme and staff respsnded to the requests of the Third -
Party Evaluators without delay..

Overall, the Third Party Evaluators concluded that the Project .
had a successful year. The services provided by the Project were a
valuable addition to the schools throughout the district. In addition,
these services plaved an important role in the further development of
career education programs in the schools involved with the project,

~
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Appendix A

“ Work Statement
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_ WORX STATEMENT FOR INCLUSION IN SUBCONTRACTS FOR THIRD-PARTY
EVALUATION OF PROJECTS SUPPORTED UNDER SECTION 142(c)
OF PART D OF PUBLIC LAW 90-576

L

Background: The Western Wisconsin Technical Institute has been

awarded a grant from the U.S. Office of Fducation to conduct an

Exemplary Project in Vocational Education. The grant, although
' -

«

initially Fanned as a 3-year project, is renegotiated annually;

and its continuation depends on the availability of funds under

.

Section 142(c) of Part D, Vocational Education Amendments of ;968a

P.L. 90-576, and on the extent to which the grantee agency or

institution is experiencing success in achieving the objectives of
the project. The Rules and Regulation; establishing the legal
requirements under which the project will be operaged read:
"Each program or project proposal shall include an evaluation
plan to be carried out by a third pérty for the purpose og
"© evaluating the effectiveness of the prog}éﬁ or project: Such
"a plan shall descfibe the steps by which the grantee will
&l) Determine the ektent to which the objectives of the
program or project have been accomplished; |
(2) Detérqine wgat factors either enabled or precluded
. 2
the accomplishment of these objectives; - and
(35 Promote the inclusion 6f the suc-essful aspects of the
program or.'project into vocational education programs supported
with funds other'ghaq those prgvidgd under the grant,"
. (Section 103.24(d), F.R. Vol. 39, No. 159) -

Accordingly, this réquest is for the purpose of securing and sub-

contracting with a third party agency or institution for the evaluation

PR




£
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" Adult Education Distr

, . 3
of the "Implementation of a Program and Delivery System for Comprehensive

Career Education in a Rural Area' project in La Crosse, Wisconsin.
The "Implecantation of a Program and Delivery System for Comprehensive
Career Education in a Rural Area"'project is entering its second year

of project operation. During this year, it will involve the partici-

pation of approximately 900 student Grades K-3; 900 students in

s 7-9; and 100 students in Grades 10-14.

+

Grades 4-6; 100 students

Attached is an overszw of the project which has been prepared in

accordance with thelregquirements outlined in Chapter IIT of the document,

Draft Guidelines for the Evaluation of Career Education Programs.

'

]
Scope of Work: The offeror shall provide the personnel, mater%gls\

. . /
(including tests), data ahalysis sexvices, and other mecessary supporting,

services to evaluate th¢ effectiveness of the Part D projecfNin specific

school districts witlfin estérn Wisconsin Vocational, Technidhi and
headquarters in La Crosse, Wisconsin.
In accompli§<ig' #5 Ot wo;k during the cugfent year shall iné]ude

but not be limited to measures of the following: .
(1) The extent to.which students who have participated in the

project Qeaonstrate an increase in self-awareness in Gragde levels

3, 6, and 9; o ‘ » L

(2) .The extent tg which students who ﬁave:participated in the

project denonstrate an increased awareness of and knowledge about . .
work at Grade ievels-3,c6, 9, and 12;

(3) The extent to which students who have participated; in the

project demonstrate increased competency in career decision-making
I3 N

skills at Grade'levels 9 and 12;

-~
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measure the extent to which the following additional objenctives have

(4) “The extent: te which gtudents who participated in the project
! 3 .

and who left the project schools were placed in a paid occupation,

in further education, or in unpaid work that was consistent with

their thea current career choice, at all grade levels by school:

r
¢

year.
(5) The extent to which the number and type of job preparation
opportunities (including work experience and cooperative education

opportunities) have been expanded for young people in Grades 10

th;ough 14; and

~

(6) The financial resources from Seftion 142(c) of Part D of
P.L. 90-576, that were expended at each of the Grade level
breakouts: K-3, 4-6, 7-9, 10-12, and 13-14 for the current

*school’ year.

» »n

In addition to the above sbtatcd measures of projegt effggtiveness, the

Western Wisconsin Technical Institute wishes to have the offeror

L4

=

been achieved:

.
-

(1) To build a learning system which is‘able to presert ;areer

and continuigg education clearly, g?ncisely, completely and ;ffirnr-
.éfively.

(2) To meke District residents aware of the constant and continuing
technoflogical, sogigtal 5nd"demographic changes which affect people’ s«
educ;t onal needs and desires. "

(3) To expand the services from and resources in the career and

centinuing education resource centers,

") -3 -
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(4) To nmake coaprebtensive carcer education readily accessible

to all residents of the District by utilizing the careermobile

- and career centers fully. >

-
.\

(5) To make all full-time and part-time educators aware of and

\ . -
understand career education and the resources of Western Wisconsin

N T;gﬁnical Institute. 7—;’/

~

.

»

»

f’In preparing a bid for this evaluation, the offif?r must” adhexe to
the folioding aspects,of the'éncl;séd~document, "Draft Guidelines—*—;
for the Evaluation of Career Eduéati;n Programs" in their entirety:
’(1) Chapter II, &lan for Eva}uatiné Career Education, including
the preparation ard delivery ‘of éhe Evaluation Worksheet, page 20;
(2) Chapter IV, Complation of Outco&e Question/Tﬁfatment éroup
Matrix (Table 4H), including pages 40-46, and the preparation

~

and delivery of the Treatment Group--Outcome Area Table (4r),

—. o~ £- — = e .

- """ _.pages 37-49;7;

(3) Chapter V, Formulating the Evaluation Questions and Speci-
fying the Evaluation Design;

", (4) Chapter VI, Measuring Outcome Variables: Specifying Data

Sources and Instruments. Where they exist, the pfferor shall

N
. . ,

select from and use validated'instruments of the quality of those

i * .

shown in Table VI-A, pages 64 through 66. ,Where,tﬁe offeror

proposes to deviate from this requirement, a case must be made

v

" that the grantee organization wishes to measure outcomes in
%

I3

addition to the minimum requirements for this year, pages 2 and 3
for which validated instruments are not available;

.

-4 - g

\ | <119 :




Appendix B
Third Grade Picture Test

D R e e




W owww m

— s i ey

Aruitoxt provided by Eic:

-

b e el

.
-
.
«
|
.
ot
L
.
-
L
.
i
’ .
. 4“"
! [N
wh, e

d . .

; Jee .

’ rauiy RN
-.tl"'

g
!
13
[,
.
.
)
)
;
¢
vt
<
.
?
oo, e
g
’s
t v
5
! 3
B
J b,

PRpe,
LA

LA

-




o

mes T T
j ) [.‘ —— b A o

3

PSP U

.";Q




. Student ) TEST HRA 2 How ¥cl1} How nuch | Ttehs Iems *
-] perception . student | intorest | showing showing
. of sclf Solf Awnrenoss: items rol:{t! ng to - percep- | studont | male feeale
Telating people, data cnd thimgs tion of | percep- |sex? . { sex . ' ~
p o L vm o o +-20= --_ S — UL - e =kttt oot BIFe =} TFag = = e s e
Key 1 - yes how ruch
j » ’ " 2. - undecided they ¢ ' .
. . 3 -no ” like the ’
- - . ) 5 activity - w . . -
N 1. Are you good at helping & friendt 1 J 1’ sy, !
M 2. In working and phying, are you good at co- .
: operating with others” 2, .
3. Are you good at making others laugh? 3 .
. 4. Arc you good at stopping a* fight or argument
. ,| People and helping the people "make-up?" ’ 4 “ A
S. Caz yolL be a good puppet in a puppet show? S a . \
: 6. Do you like to teach others hov to play a gase 6 . .
— 7. Do you like to play with 2 group? 7 .
8. Do you 1ike to talk on the phone?* 8 8
9. Do you feel yood when you help with dle ‘
Shopping? . 9 s
10. Do you like tg, T1d~ oy vourselt? Y0
! L1, Are you good &t decxdng things for yourself? 11
- _‘u,mmmwngmm—_ 12—t — — -
0 s ’,\ . rs Can you write gocd letters or notes to your P f
. ‘ friends? . 13 13
. ! 14. Can ybu draw well? 14
. RS. Are you good at dividing things? 15 { ”
, Data 6. Do you like to te2d the fimny pzper? . © 16 - !
b 17. Do you like %o count coney? Can you cont . —\/ " !
» roney well? 17 |
. % §i8. Do you feel good when you do all your Bath - - .
' paper? ’ 18 !
- . A2, Bhen you seo w pTa.z o seoluds €21 you pick B ' ' v
uie Liggest one? . 19 19
FO. Do you like to add all yow iwney to see how . ~ o~
b mich you have? 20
SO " P1. Ave you good at hammering nails into boards? 21 21 .
: 2. Cap you fix things that are broken? s : 22
RY Can YOU Cide a bike weii? 23
24. Arc you good at cutting with scissors? 24 2
) 2S. Can you iold paper well? 25
hings 26. Do you like to use things th# have wind-up .
B or electric motors? 26 26
/- ¢ .- 27. Do you fike to put things together? . 27 27
. 28, Do you like to put things together that have .
S ; rany s231l parts? 25 28 .
29. Can you dial a phone to g¢: the right nurber? 29 .
30. Do you iike‘to wash dishes? 30 - 30 .
. . , . . .
3 ' . - : 1 * . ,
- 5 - P ‘
. . e [N » B . ‘
’ N /\> N [
. M . ' ‘ . *
. ’ > ]
. @ > ) . . ‘
" . Al N ” o »
: CONTENT VALIDITY CHECK R
* 3 ~ .
~ % . 4 ’
‘ Answer Key: 1 = Yés
. 2 *
i ' 2 = ? Undecided ,
. - 3 = NO . N .
¥1 - 10 are peopie questions How well que\t'i’ons, 2. 13, 14, 16, 19
¥ #11 - 20 are data questions 2, 3, 4, 5, 11, 12, 1
: #21.~ 30 are things questions i 21, 22, 23, 24, 28, 29 :
. - - ‘
N Male bias questions: Do you like questions: :
1,.2, 19, 21, 279%6, 27 5, 6,7, 8,9, 10, 16, 17,§-81/ 20, 26
— , - " - :_
. 27, 28, 30 R
. Fémale bias questions: . . L
J .
L 13, 28, 30 . )
Qo 8 é 123 . .
E lC : : —
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K TABLE 1 / _
! QUESTIONNAIRE .
|[»~'~ *— —For Career-and Continuing Adult Edueation = - - - - — — ——

Key: N/%

To
to

Evening Programs (Total)

-~

sexrve residents of the Western Wisconsin VTAE District bgtter, we ask you

complgte this questionnaire.

1. Course you are taking: Title No. 1(;
Z. Should this'course be continued? 465/97% Yes 5/15% No \
: B8/1.6% onj ~3 4
3. Isita good course? 470/98.1% -Yes ¢ 6/1.2% No 3/.65  Qaits
———¥s-it-well taught? 4330035 Yes  B/Z.05~ No _3Z/6.65  (vite
[ / N
4. What course would you be interested in taking in the future?  306/63.8%
. o I73736. 15 Onits
5. Can you suggest & new course you would like WWTI to offer? 109/22.7%
370/77.2%  Oaitys
6. Did you learn about this colurse from:
« a, 185/38.6% newspaper e. 61/18.9%. = a brochurc:
b, 137 2.7% radio £, T 119/74.8% a f{riend
c. 29/ 6.0% instrictor g. 19/ 3.9% another sourcc
d. T 147 7.9% night school supervisor 9/ I.8% — Onmits

o

Directions: Please respond to the following items. Most require only a check
' mark. This information will be used to irprove the adult cvening
programs and career education services. ’

. 7. Which of the following best describes the area in which you live?
a. 154/32.13  Rural : ‘ )
. b. 48/10.0% Town: Less than 1,000 -
N 86/17.9% Town: 1,000 - 1,999
©od, TH77IEEE Town: 2,000 - 9,999
e. £6/13.7% City: 10,000 or more
7/ 1.4% Omits
8.  Scx: % ..
a. 341/71.13 _ Female '137/28.6% Male 1/.2%  “omits
9. lMarital status: ' .
a. _336/70.1% . Married c. ' 7/1.4% Separated (
‘b, TII7728.3% Single .d. T 1372.7% Divorced
. _ . 6/3.2% Omits : ‘
10.. How many children do you have? "
"~ a. 167/34.8% None d. 52/10.8% Four-Five .
b. 52/10.8% One e. * 28/ 5.8% ., Six or more .
c. 175/36.5% Two-Three 4/ .8% 1 Omits
11. I you have children in school, in what grades ar’é\'ﬁthé; enrolled? Check all |
" that apply. . . . i
a. 92/19.2% K-3 e. 16/3.3% Vocational-Technical School. |
_ o b 80/16.7% 4 -6 f.. 33/6.8% College o
- C. 79/16.4% 7-9 12,— g. 12/72.5% Other; ]
2 d. 76/15.8% 10 -12 t) - . ' .




-
Wom,

3::.,55.«
. 12. In which of the follow:Lng age groups do you £all?
" a. 27/ 5.64% 16 - 18 £, ° 75/15.66% 41 - SO
b. 30/ 6.26% . 19 - 20 g. SI/10.65%  51.- 60
c. 377 7T.T2% 21 - 22 h. 24/ 5.01% 61 - 65
d. -~ I197724.84% 23 - 30 i. 27/ 5.64% 66 and over .
Ce. 85717.75% 31 - 40 '
13. . What do you see as the main purpose of secondary education (grades 7 - 12)7
Check one. i o
g a. 172/35 9% Prepare for a job s i
b. % Develop 1ntellectua.1 skills v )
c. 20/ 4 1% Develop hobbies and leisure time-skills-
d. 28/ 5.8% _ Attain self-satisfaction
e. . 5_es Learn how to get along better with pecple
f. 197 3 9% Other: .
28/ 5.8% Omits ] 7
14. Vhat do you see as the main purpose of adult education?
a. 75/15.6%  Prepare for a job _
b. 5.2% Develop intellectpal skills *
c. % Develop hobbies and leisure time skills
d. 103/21 5% Attain self-satisfaction :
e. 5/ 1.0% Learn how to ge long better with people
£. 22/ 4.5% Other: - ~
- 20/ 4.1 Onits -
15. VWhat is your highest level of formal education?
a. 1/ '.20% t®s than eighth grade
. 7/ 1.46% Eighth grade
c, 4/ .84%  Some high school
d. 16/ 3.34% High school graduate
e. 62/12.94% Vocational diploma or certificate
f. 83/17.33% Associate degree (A.A. or A.S.)
g. 8/ 1.67% Some college .
h. 38/ 7.93%  Bachelor's Degree .
i, 182/38.00% Master's Degree
j. 41/ 8.56% Doctor's Degree ‘
k. 30/ 6,26% Other: .
16. Did you enroll in any adult evenJ.nc courses durmg the last school year .
(September, 1973 - May, 1974)? : . _ .
189/39.4% Yes 278/58% No 12/2.5% = Omits ',
» 17-20 How many times have you heard or received information --
S
' Frequency - Information Received
- Activity/Service Median IR ¥
17. a. . Regarding career and contimding educa- 2.99% 2.12° '!&' |
< tion programs provided by WWII, 2.99* 2,12 -
b. For students in gradés K = 127 « ‘o a1.42. 2.14 %0
- ) b—r < 0
: E]{[C c. For adults in westerm Wisconsin o .46 1.54 b
:'yv"J.Never, Z2=1; 3=12-3; 4 =4-5; 5= 6 or more . b .
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How many times have you heard or received information --

z

x>

. Frequency Information Received
Median IQR

Y

————

18. .- Indicating the poss-Qlity of coordinating ~
high school and technical institute programs? 1.52. 1.67 I
L — - . ..

19. Related to the career and contimiing educa- ° ,
tion resource centers in western Wisconsin? 2.40 2.11

20. Related to: - . , ’ .

a. The activities of these centers? L 2.03 2.04
b. Career counseling for adults? 1.64 | 1.73 ]
c. Career counseling for students? 1.89 2.13
21-29 Please give your opinions related to the following statements. Respond as you
feel. - .
,_ T
N - - Response .
Statement . " . {1+ No Yes Omits
21, :Do you understand that ''‘career education' encompasses|
all education: professional, technical, vocational? 25 329 125
If you do not, omit questions 21 and 22. M 5.2% 68.6% 26.0%
22. Do you feel that a real need exists for careet edu- 18 368 93
cation for youth in western Vfisconsin? 3.7% 76.8% 19.4%
23. Do you feel that a real need exists for career edu- 31 304 7 sﬁ
" cation for adults in western Wisconsin? 6.4%5 | 82.2% 1.11.2
24, Are.you-interested in enrolling in a voéational ) 215 263 56
course(s) to improve performance on your present job? 44.8% 43.4% 11.65%
25. Are you interested in enrolling in a vocationmal 238 177 64
| course(s) to prepare for another job? 49,6% 36.9% 13.5%
“126. Do you feel aireél néed exists- for vocational edu- C 27 403 £9
cation for youth in western Wisconsin? . 5.6% 84.1% 10.2%
27. Do you feel a real,needAexists for vocational edu- 31 400 48 o
cation for adults in western Wisconsin? 6.4% 83.5% 10.0%
28. Considering ybur‘present occupation and life style, 68 364 &7
would you participate in avocational education re- 14.1% 75.9% 9.8%

_ lated to hobbies, etc., if the avocational course(s)
were available?

X o 3

79. Do you feel career counseling woulg: be beneficial 193 225 61
. to you? (Assistance in identifying possible jobs 40.2% 46,9% 12.7%
1 you would like and'the training required to obtain <
-~ 'O _‘these jobs, etc.) 127 -

ERIC
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" Thank you for responding. Please turn in youtr suryv c R
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To serve residents of the Western Wisconsin VIAL] istrict 1c‘ctc1 , Ve a*k you

For Carcer and Continuin Fducation

Key: N/3 Evening Programs (Eighth Grade Edufation Level)

to complete this questlonnaue o
1. Course you are taking: ' Title . No.
2. Should this course be continued? * _ 30/100% Yes - » No
‘ , : Omits
3. Ts-it a good course? _ 30/100% Yes Na Onits
Is it well taught? 287/93.3% Yes No 2/ 6.6%  Omits
4. Vhat course viould you be 1nterested in takmg, in the future? 18/60 0% o
12/40.0% Omits
5. .Can you suggest a new course you would 11ke WWTI o offer?. 1/ 3.3%
29/96.6% Omits
6. Did you learn'about th]ﬂ course from: ' ‘
a. 9/30.0% newspaper e. 10/3% 3% & brochure
h. 2/ 6.6% radio £, 1/ 3.3% a friend
c. 3/10.0% instructor g- 0 another source
d. 0 night school supervisor 1/ 3.3% Omtts -

Divections: Please respond to the fcllowing items. Yost require only a check
mark. This informatior will be used to improvebthe adult evening
prograns and ¢arcer education scrvices. .

7. Vhich of the following best describes the area in which you 1ive?
- a. 15/50.0%¢ _ Rural ' '

b. 6/20.05 *_ Town: Less than 1,000
c. . 5/16.6% Town: 1,000 - 1,999
d. 2/ 6.0% Towm: 2,000 - 9,999
c. 2/ 6.6% City: 10,000 or more
0 - Omits
8. Sex: - ‘ °
a. | 19/63.3%  Feomale 11/36.65 Male 0 omits

Marital étatus : . -

0
a. 27/90.0% Married c. 0 Separated *
b. 2/ 6.6% Single d. 1/ 3.3% Divorced
' 0 Omits
10. Yaqw many children do you have? « \
a. '5/16.6%  None d. 4/13.3%5 Four-Five
b.. 1/ 3.3% One - ' e, 4/13.3%  Six or more
c. ~13/43.33  Two-Three . 3/ 9,93 Omits

11. 1f you have duldren in qchool in what grades are they enrolled? Chcd\ all

that apply.

a. 1/ 3.3% K-3 " . e. 2/ 6.6%  Vocational-Technical Scho
. b. 2] 6.6 4-6 f. 3/10.05 Cotlege .

c. 5716.6% 7-9 12 Corg.e ___ 1/3.3% Other

d. 3/10.05 10 -12 8 - ‘ T .




T

In vhich of the following age groups do you fall?

12.
a. 0 16 - 18 £, 10/33.35 41 - S0
b. 0 19 - 20 g. 6/20.0% 51 - 60
c. 1773.3% 21 - 22 - h. 6/20.0% 61 - 65
d. 1/ 3.3% 23 - 30 i. 6/20.0% 66 and over
- - e. 0. - 31 - 40 .
13. What do you see as the main purposc of secondary education (grades 7 - 12)?
- Check one.
a. 13/43.3% g- for a job
b. 7/23.3% evelop intellectual skills
c. 3/10.0% _ Develop hobbies and leisure time skills
d. 3/10.0%  Attain self-satisfaction N —
e.’ 1/ 3.3%  Learn how to get along better with people
f. 2/ 6.6%  Other:
1/ 3.3% _ Omits
14. VWhat do you sce as the main purpose of adult education?
. a. 4/13.3%  Preparc for a job
b. 5/16.6% Develop intellectual skills’
c. 12/40.0%  Develop hobbies and leisure time skills
d. 5/16.6% _ Attain self-satisfaction
e. 0 . - Learn bow to get along better with peoplc
fe 17 3.3% Other: »
T 3/10.0%  Omits
15. Wﬁat js your highest level of formal cducation?
a, Less than cighth frade f
b. 30/100% Tighth grade
c. Some high school ,
d. High sciool graduate
e. / Vocational diploma or cemt1f1cate
£f. . Associate degree (A.A. or A.S.)
g. ’ _ Scme colilege
h. Rachelor's Degree
i. . Master's DNegrece ‘
j. " Doctor's Degree
| S Other:
16. Did you enroll in any adult evening courses during the last schobl year
(September, 1975 - May, 1974)?
 17/56.6% Yes 12/40.03 Mo 1/5.5% Omi ts
. 17-20 How many times kave you heard or received information --
: ;
‘ Frequency Information Peceived
Activity/?ervice Mcdian] 10R
17. a. Regardlng career and continuing educa- : :
tion programs provided by WWTI. - 3.00% 2.40
b. For students in grades K - 127 ,ﬁrz.zs ’ 1.75
o c. For adults in western Fisconsin 2.50 1.67

#1 .= Never;

7. &
FA

£1; 3=2-§

S = { or more
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How many times have you heard or reéccived information --

L

- . - H
; Frequency Inforwation Received |
o ) “Median IR
18. fndicating“the possibility of coordinating
high school and technical institute programs? 2.00 1.94 '
‘ | Ty
19. Related to the career and continuing educa- : ¢ i
tion resource centers in western Wisconsin? : 2.20 1.93 f
- , . T
. 20. Related to: P : - é
] H .
| a. The activities of these centers? 2..00 1.00 :
! b. Carecer counseling for adults? | 2.13 1.9
[ ¢. Career counseTing for students? N L 2.13 1.06 L
21-29 Please give your opinions related to the following statements. Fespond as yon -
feel. '
— - kit
e ' : Response
_& . ' : Statement i Ne Yes Qrits
| ‘ ! '
21, Do you understand that ''career education" encompasses
all education: professional, technical, vocaticnal? 0 149 23
Tf you do not, omit questions 21 and 22. 28.1% 71.8%
: < . A s '
22. Do you [eel that a real reed exists for career edu- ! 1 17 14
cation for youth in western Wisconsin? 3.1% | 53.1% | 43.7%
23, //Do you feel that a real roed exists for carcer edu- 1 23 8

cation for adults in western Wisconsin? . 3.1% 71.8% 1 25.0%

'
[P SO

“24. Are'you intergsted in errolling in a vocational ©9 - 13 10
, course(s) to improve performance on your present jeb? 28,
» \ .

-]
o\=
4>
o
(@)}
o\
L \J
et
™~

N

b s, Are,yzy interested in enrolling in a vocational i 13 "7 12

; coursel(s) to preparc for another job? 1 40.6% 21.8% 37.5%

i ) I T

; 26. Do you feel a real need exists for vocational edu- | 2 19 11
cation for youth in westcrn Visconsin? 6.2% 59.3% K

. 27. Do you fecl a real nced cxists for vocational €édu- 1 23 g "
cation for adults in western Wisconsin? { 3.1% 71 .8% 25. 0%

!

t

}

! 28. Considering your present occupation and life style, . .
; would you participate in avocational education re-

.

1ated to hobbies, etc., if the avocational course(s) 6 16 . 10
were available? , © 1 18.7% 50.0% 31.2%
i 29. + Do you fecl career counseling would be beneficial «
t to you? (Assistance in icentifying possible jobs
. .4 'you would like and the training required to obtain ' 8 11 13 |
'\;'.":.“_:thcsc jO])S, E‘tC.) v + 25.0% ‘34.3% 40.6%

ERIC ¥ 130
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For Carcer and Continuing Adult Fducation

“Key: N/ % Evening Prog'rar;ts - (Some High Schoo)

To serve residents of the \\cqtcm \"mconsln VIAL District better, we ask vou
t&con'plctc this queqtmnmwe T

b4

1. Course you are taklng. Title _.No. o
2. Should this cours¢ be continued? 38/92.6 Yes 0/0% No
' ' : o ) 2/ 4.8% Omits
3. Is it a good course? °41/100.0%. Yes 0/0% No 0/0% ~ Qnits
- Is it x\ell taug,b% 39/ 95 1% ch .. 1/ 2 4% N 1/ 2.4% (mits”
4. Vhat course v,ould you be :mterested in taklng in t‘ne futurc 2[1/4& 7%
‘ z ' 21/51,2%  Omits

.- .
o " QUESTIONNAIRE ' - ‘ A
|
|
|

9/21.9%
32/78.0%  Onits

5. Car you suggest a new course you would 11ke WWTI to offer?

G. ,_Dld you learn about this course fron\ o
a., 13/31.7% newspaper - e. 8/19.5

£ ¢ a brochure .
b, _ 0/00.0% radio " f. 5/12 l% “a friend
C. 4/ 9.7% instructor £. 5/12.1% ~ another source
d. 5/12.1% . night school supewmcn . 1/ 2.45% Omits .

Directions: Pleasc respond to the following items. }ost require only a check
, mark. This information will be used to improve the adult evening
progrars and carcer education, services. .

’

7. Vhich of the following best describos the ax@ in which you Tive?

" oa. 16/39.0%  Ruralg o
‘ b. 3/ 7.3%  Towm: Less than 1,000 ° - .
- _c. 9/21.9% ‘Town: 1,000 - 1,009 , |
d. . 972Z1.9% - fown: 2,000 - 9,990
c. Z7%.8% Cityr 10,000 or wore
« TTTTI/TZOAS T Omits . |
So SGX: " ’ B r s . ‘ 5 = .
a. 24/58.5%  Temale . 17/41.4% Male 0/0% Gnits
) 0, Marital status: . ‘ . - .
b. TA7347I% . Single d. 0/0% Pivoxced .

1/ 2.4% _ Onits

10, How many children do you have? -

a. 12/29.2%  Nonc d. 2/ 4.8% Four-Tive ¢
b. 7/17.0%  One c. 5/12.1% . Six or more
C. 15/36.5%  Two-Three . 0/0% Omits -

11. 1f you have children in scheol, in what grade§ are they cnrolled? Check all-

1

|

0, . B j

. 25/60.9%  Marricd c. 1/ 2.4%  Scparated
|

\

\

;

that apply. }
\

a. 10/24.3% K - 3 e. _1/2.,8% Vocational-Technical Scheol’
. . b, 10/28.3%5 4 -6 ° £. 2/ 4.8% __ College

C. ‘,___Q_/,ZI.Q% 7-9 e 1/ 2.4% Otnor {

d. &2 n -12.




N

; “ j rf, - '
! léf In which of the following age groups cdo you fall?
!oa. 13/31.71% 16 - 18 {. 5/12.20% 41 - 50
* b, 2/ 4,88% 19 - 20 g. a 7/17.07% 51 - 6O
B - .21 - 22 h. 1/ 2.44% 61 - 65
d. J 9.76% 23 - 30 i. 3/ 7.32%5 66 and over
e. 6/14.64% 31 - 40
13. What do you sce as the main purpose of secondary education (grades 7 - 12)?
Check one. . s
a. 12/29.25% Prepare for a job )
b 15/%6 5% Develop intellectual skills
c. 6/14 6% Develop hobbies and leisure time skills
d. Z/ 7 %% Attain self-satisfaction ,
e. 1/ 2.4% Learn how to get along better with people
f, 0/0% Other: )
. 4/ 9.7% Omits ) T T
|, 14. Vhat do you see as the main purpose of adult education?
a. 5/12.1%  Prepare for.a job )
b. 5 Develop intellectual skills
c 11/26.8% Develop hobbies and leisure time skills
d 8719.5% Attain self-satisfaction
e 2] 4.8% Learn how to get alony better vxth people
f. 17 Z.4% . Other: ‘
37 7.3% Omits .
15. What is fbur bighest level of formal cducation?
‘% Less than cighth prade -
Eighth grade :
c 41/100.00% *3ome high school >
d. - High school graduate
c. Vocational diploma or certificate
. Associate degrce (A.A. or A.S )
g __ Some college
b. Pachelor's Iegree
i \f‘bf-nr'c e eee
js Boctor' Degree 3
k. Other:
16. Did you cnroll in any adult cvening courses during the last scheol year  —
(September, 1973 - May, 1974)7 )
16/39.0% Yes 23/56.0% No 2/ 4.8%  Onits
17-20 llow many times have you heard or received information --
Fquggpcy Information Peceived
Activity/Service Median 1QR
17. a. Reparding career and COnL]CU/;g cduca- )
- tion programs provided by WWT " 2.42% ' *1.58".
N b. TFor students in grades kK - 127 1.41', i 2.01
. c. »For adults in western Wisconsin 2.83 2.13

%] = Nover; 2=1; 3 =2-3; 4 =4-5 5= 6 or more

132 .
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* liow many times Have you heard or reccived information --

/"A
/
Frequency Information Received
. 3 Median 1QR N
18. Ipdicating the possib@lity-of goordinating N 'i.47 :1.69
high school and technical institute programs’ ' |
R i i
19. Related to the carcer and continuing educa- : . :
tion resource centers in western Wisconsin? ! 1.72 1.93 b
i
. :20. Related to: i E
| a. The activities of these centers? ' 2.30 | 2.30 -
‘ b. Carcer counseling for adults? ; 2.20 2 10 J
r - -
| . Career-counselinp for students? - 1.70 2.8 )
71-29 Please give your opinions related to-the following §tatewcn£s. Lespond as you
feel.
— +
T Response
: ' Statement : “No Yes Omits =
; ¢ * it
©21. Do you understand that ‘'career education' encompasses ; .
Y . : ; : i -4 25 12
. all education: professional, technical, vocational? : g 7¢ 60.95% 2. 25
TF you do not, omit questions 21 and 220 1 P e
' i
_ 2, Do you fpél that a real recd exists-{Or carcer edu- i 21 . 27 R
cation for youth in western Wisconsin? L -4% 65.8% 31.7%)
t
23. 1o you feel that.a recal reed exists for caveer edu- | 7339 3340 5 . |
. catioh for adults in western Wisconsin? t7.3% | 80.4% | 12.1%
t
,74 « o a » -~ . . R . : 18 15 8 \
24. Are you interested in enrolling in a vocational ' 43,9 3655 .
) course(s) to improve performance on your present joh?,  Foe7% 5% | 18.5%
i 25, - Are you interested In cnrolling in o vocativnd : 4%809 3%5r9 8rﬁ ,
: course (s) .to preparc for another jobh? : e <% 19.5%
. :
R . TN b5 29 N 1
; 26. Do you feel a real need CXists for vocational edu- | 1570 70.75% 1705
; cation for* youth in western Visconsin? ' i Y e Ue
.3 27. Do you fcel a real need exists for vocational cdu- 6 30 . 5 §
b cation for adults in western Misconsin? 1 14.6% 73.1% 12.1% |
i o |
t 28, Considering your present occupation and life style, ! r
i would .you participate in avocational cducation re- ! 8ro 27 6 |
: ated to hobbies, ctc., if the avocatienal course(s) i 19.5% 65.8% 14.6%
were available? |
.29, e you fecl carcer counseling would be beneficial § . '
i te vou? (Assistance in jdentifying possiblc jobs 12 . 21 8
. you would 1ike and the training required to obtain 29.2% | 51.2% | 19.5%
: these jobs, etc.) _
‘l~mng you for responding. Vlease turn.in your survey fomm.to the porson who gave 1t
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\
QUESTIONNAIRF
For Carcer and Continuing Adult Education
Kcy: N/% ‘ Evening Programs (High School Level) )
To serve residents of- the Western Wisconsin VIAL District better, we ask you R
to tomplete this questionnaire. ,
1. Colrse you are taking: Title ‘ No.
2. Should this course be continued? 177/97.2 Yes 3/ 1.6% No
. 2/ 1.0%  Omits
3, Is it a good course? _ 177/97.2% Yes 4/ 2.1% No 1/ .5% Qnits
B Is it well taught? — 165/90.6% Y 5/ 2.7% No 12/ 6.5% - Omits
4. What course viould you be :Tnterestbd in taking in the future? _121/66.4% B
\ 61/33.5%  Omits
5. Can you suggest a new course you would like YWTI to offcr? 41/22.5%
T H/77.4% __ Omics
0. D1d yout ]cam about this course fron ,
a. 78/42 L&%' © pewspaper - c. __ 36/19.7% = a brochure
b, 4/ 2.1% radio £. T AS[24.7% a friend
C. 7/ 3.8% instructor ; g. 5/°2.7% __ another scurce
d. 5/ 2.7% m;vht school supervisor T2/1.0%  Omits
Dh.'ections: Please regpox.d to the following items. ‘ost require only a check
rark. This information will be used to improve the adult evening
prograris and career cducation sc rvices. . N
7. Vhich of the following pest describes the area in which you 1ive?
a. _ 62/34.0% _ Rural '
b. 16/ 8.7% Town: Less than 1,000
. 34/18.6% Town: 1,000 - 1;999
. A 52/28.5% fown: 2,000 - 9,099
c. 157 8.2%5 __ City: 10,000 or more
3/ 1.6% Onits .
'8, Sex: _ ) ’ .
d. 141/77.4% Female 41/22.5% Male 0 Oriits
a, Marital status: , - ’ '
a. - 136/74.7% Married c. 2/ 1.0% Separated
b. 36/19.7% Single d. 7/ 3.8% Divorced - :
1/ .5% Omits
10. lYow many children do you have? ‘ - . .
a.  48/26.3%  MNope d.  27/14.8%  Tour Five
b. 18/ 9.8% One e.  12] 0.5% SixX oxr more
o c. 77742.3% TwoeThree -~ ° 0 Omrits |
11, If you have children in school, in w)mt grades are they cnrolled? Check all
that apply.
a 51/28.0% K-3 - e, 9/ 4.9% \’oca‘cio;xa1~Tec}mical Scheo!l
b, <~ 34/18.6% 4 -0 . £, 11/ 6.0  College .
: 3 c 35/19.2% 7-9 e 6/ 3.2% Othevx -
8%

RIC d. TT38/20. .12 - NEENE
RS ¢ A 2184 | |
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', 12, In which of the following age groups do you.fall?

a 12/ 6.6% 16 - 18 L. 30/16.5% 41./%5%’\/— :
b 14/ 7.7% 19 - 20 g. 19/10.4% 51 - 6
c. 117 6.0% 21 = 22 h. 77 5.8%5 01 - 05 T
d 48/26.4% 25 - 30 i. 6/ 3.3% 66 and over
e 34/18 7% 3} - 40 T -

13.  VWhat do you see 1s the main'purposo‘of secondary education (grades 7 - 12)?
Check one. ) ' ‘

. a. 78/42.8% Prepare for a job .
b. 76/41.7%  Develop intellectual skills
c. 4/ 2.1%  Develop hobbics and leisure time skills
d. 7/ 3.8%  Attain self-satisfaction
c. 3/ 1.6% Learn how to get along better with people
f. 6/ 3.2%  Other:
8/ 4.3%—-Omits

14. Vhat do you sce as the main purpose of adult education?
a. 32/17.5% . Preparc. for a joh
b 51/28.0%  Develop intellectual skills
c. 49/26.9% __ Develop hobbies und leisure time skills |
d. 39/21.4%  Attain self-satisfaction
e, 1/ .5% Learn how to get along better with people
£ 8/ 4.3% Other:

2/ 1.0%  Omits !

15 What 1s your lighest level of formal cducation?
a. 0 Less than eighth prade
b. . 0 LEighth grade . .
C. 0 Some- high school
d. 182/100%: High school graduate
c. ” 0 Vocational diploma or certificate
f. 0 . Associate degree (A.A. or A.S.) )
g. ) 0 Some .college .
b, 0 ~ Pachelor's Negree
i. 0 tlaster's Depree

» s 0 Iloctox's Dcnrcex

k. 0 Other:

16.  Did you enroll in any adult cvening courses during the last scheol year
(September, 1975 - May, 1974)7 o

) 73/40.1% Yes  _ 105/57.6% Mo 4/ 2.1% Orits
17-20 Fow many times have you heard or received information --

[ Frequency Tnformation Peceived
- _Astivity/Service Median I0R
17. a. Regarding carccr and cbntinuing cduca-
: tion programs provided by WWIT. A 3.16% 1.91
h. Yor students in grades ¥ - 127 . 1.56 . 2.20
C. Fnr adults in Vestern ¥isconsin 3.44 1.45
Q . Fl= VC\cr, 2=1; 3=2-3; 4=4-5; 5=6ormore

’
.
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liow wany times have you heard or rcceived in

\

o

formation --

;‘ ) L N - . 1 Frequency Information Reéceived
T Median | TIGRT T
1 N
18. Indicating the possibiiity of coordinating !
high school and technical institute programs? 1.48 1.46 . |
: L L . i
19. Related to <hie ecarcer and continuing educa- : . |
tion resource centers in western Wisconsin? : 2.20 2.03 - i
: 20, Related to: - ‘ . | g
| ¢ a. The activities of these centers?’ . 1.79 1.84 :
' b. Career counseling for adults? - ; 1.50 1.73 .
s e T
: c. Carecr counseling for $éudeng§? _ 180 X196 - -
= . — -
91-29 Please give your opinions related to the following statements. Pespond as you
feel. o '
_ . m ‘ N . ]
‘ ‘ Response L
Statement A Yes Cmits
. , / P
21. Do you understand that' "career education' cncompassecs , |
: all ‘education: professiomal, technical, vocatiqnal? i 10 129 43
TT you do not, omit questions 21 and 22, | 5.4% 70.8% | 23.6%
| " 22. Do you feel that a real peed exists for carcer-edu- ©5 146 31 -
cation for vauth in westein visconsin? ' O 2.7% 80.2%.|1 17.0%
23, Do you feel that a renl roed exists' for carcer edu- ;16 149 17
i cation for adults in western Wisconsin? : P8.7% | 0 81.8%1 9.3%
- 24 Are you interested in enrolling in a vocational . 87 76 - 119
course(s) to improvc performance on your present joh? 47.8% 41.7%110.4%
t 25, Arc you interested 'in enrolling in a vocational | 84 73 25
! ,course(s) to preparc for another job? i 46.1% | 40.1%|13.7%
T ~ T .
: 26. Do you feel a real need exists. for vocational edu- 12 159 11
) cation for youth in westemn Visconsin? i 6.5% 87.3%{ 6.0%
- 27. Do you feel a real noed oxists for vecational edu- | 13 156 13
i cation for adults in western Wisconsin? : 7% 85.7% | 7.1% |
- —_—
; K — . ‘
t 28. Considering your present occupation and 1ifc style, . |
i would you participate in avecational education-re- f ° )
- lated to hobbics, etc., if the avocational course(s) 31 138 13
were available? : 17.0% 75.8%{ 7.1%
: 29, Do ydu fecl carcer counseling would be beneficial f
! to you? (Assistance in identifying possible jobs .
. you would like and the training required to obtain 70 95 17
. these jobs, etc.) ] 38.4% 52.1%} 9.3%  °

-

[ . P
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5 RO . QUESIIOWAIRE . ~
; / " For Carcer and Continuing Adult Fducation
Key ’\/ 3 Evening Programs - (Vocational Diploma),
To scrve residents of the Western Wisconsin VIAE District better, we ask you .
to completc this guestionnaire. , ' »_J
1.' Course you arc taking: Title v~ : No.
2.. Should this coursc be cortimied? 38/100.0% Yes 0.0% Mo
‘ : 0.0% . omits
3, Is it a\geed\cburse? 38/100.0% Yes  0/0% No 0/0% " Qwits
Is it well taught? 35/ 92.1% Yes 1/ 2.6% No 2/ % 78 Omits
4, Vhat course vould vou be interested in taking in the futu‘rc!? 200/52 62
o ' . 18/47.3% « Guts |
5. Car you suggest a new course you would like KT to offer? 10/26.3%
. _ ro. - . 28/73.6%  Omits i
6. Did you lcarn about this course from: % |
& r . . e ) e
X a. * 17/44.7% _ newspaper : . e .10/26.3% a brochurce
b, 1/ 2.6% radio ) f. 9/23.6% a {yiend
C. 1/ 2.6% instructor g. 0/00.0% another source
d. 0/ 0.0%  night school supervisor —0/00.0% ___ Omits ?
Directions: ‘Please respond to the following items. ‘bst requirc only a check
. park. This information will be used to impreve the adult cveping
- prograns and carcer education services. : ) -
© - 7. Vthich of the following best cCoscribes the arca in which you Jive? ’ .
‘ . . - .- . -
T A 12/31.5% ... Rural ' ) . ) o
b, 10.5% . Town: Less than 1,000 ' :
c. 6/15.75 .  Town: 1,000 - 1,999
d.  8/21.0%  _Town: 2,000 - 9,999 - T
T - T 8/21.0% - City: 10,000 or wore . ‘
L 7 06/00.0% Omits : .
T B, sex: . . . '
a. 31/81.5% Female 7/18.4% Male 0/0.00% = (()‘-Lits
"0, ¥arital status: o, - - ’
a. 22/57.8% Married N c. 2.6 Separated
. b T IZ73145% Single d. 1/ 2.6% Divorced
.7 : . 2/ 5.2% Omi.cs
10, liow, inany children do you have? '
a. 21/55.2% None . ' . 4/10.5% ‘our-TFive
. b, 3] 7.8% One _ . . 0/00.0%  Six or more
c. 10/26.3% Two-Threce 0/00.0% Onits )
S . .. ,
11. 1f you have children in-school, 1n what grades are they crirollcd? Check all
that apply. Tt ' _
: ' a. 7;}%‘.% 7 _K-3 S e 2/ 5.2% Vocatioral-Technical School
N ! T/ 7.85. ~ 4 -6 : f. 3/ 7.8% College e '
e 57N 5% 7-9 g. 17 Z.6% Other -
I, T TRE 1012 T, '
———— N L. - q ) " ‘ . 1137
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'/ 12:  In which of the following age groups do you £2117 -

| ‘ o
’ a. 1/ 2.63% 16 - 18 1. 6/15.79% - 41 -- 50
b. 5/13.16% 19 - ﬁ' 5/13.16% 51 - 60
1

c. 7/18,42% 21 <° 1/ 2.63% 61 - 65
d. 9/23.68% 23 -30 . 0 . 66 and over
e. . 4/10.53% 31 - 40 -
13. What do you see as the rmain parposc of sceondary education (grades 7 - 12)?
Check one. e .
a. 16/42.1% ° Prepare for a job
b 15/39.4% Develop. intellectual skills
c. 1/ 2.6% - - ‘Develop hobbies and leisure time skills
d. 1/ 2.6% Attain self-satisfaction
e. - .2/ 5.2% Learn how to get along better with people
. f 1/ 2.6% Other: -
2/ 5.2% Omits .

14. VWhat do you see as the rain purpose of °4ult education?

a 12/31.5% Preparc for a job

b 10/26. 3% Develop inteXledxtual skills

c. 8/21.0% Develop hobliies 2pd leisure time fki]]c
d. 4/10.5% . Attain sclf-Rati
e
f

0/00.0% ¢« Learn how to
3/ 7.8% Other:
1/ 2.6% Omits

et along better with ]OQpJC

15.  What is, your bighest level of foymal education?

. a, Less than ecighth prade
! - b. Eighth prade

e c. Some high school

- d. Hipgh schogl greduate N
c. 38/100.00% Yocational diptoma or certificate
f. Associate degrce (AW or A.S.)
£, Some college
h. " Bachelor's Degree
i. Master's Vepree
I Iocor's Togice ‘ )
k. Other:

A

16. Did you cnroll in any adult cvening courses during the last stheol year
"~ (Septemher, 1975 - May, 1974)7 :

12/31.5% Yes 25/65. 7% No 1/ 2.6%  (mits - -

»

17-20 low many times rave you heard or received information - -

‘ i . 3 Frequenty” Inforration P.ecoi\'ed“i
Activity/Service Median IQR
17. a. Regarding carcer and continuing educa- . o )
‘ tion programs provided by WWTI. ’ 3.50% 2.50
b. TFor students in grades K - 127 1.17 ? .67
c¢. For aduits'in western Visconsin 3.50 " 1,44.~ ___p//

-
. *] = Never; .2 = 11 3=2-3; 4 =4-5; 5= 6 or rorc .
o ’ & o,

138 . , -




How rany times have you heard or received infoymation -- . .

1
) . . Froquency Information Received |
- : Median 1QR |
-— - t

] 18. Indicating the possibility of cooerdinating f !
high school and technicel institute promars? 2.06 1.97 g
i i
19. . Related to the career and continuing educa- ' 2.19 1.99 '
. +ion resource cepters in western Visconsin? - ' ) g
. 1
. i
i 20. Related to: ; . ]

] a., The activities of these centers? . ) 2.19 2.19
! b. Carcer gounseling for adults? . 2.06 2.06 S

| I .
: c. Carecr counseling for students?® 2.30 Vo 2.47

B

71-29 Please gfve your opinions related to the following statements. Resﬁond as you

feel.
. . Response .
- ’ ' Statement ’ i No Yes ‘i ts
'21. Do you understand that ''carecr education' encompasses ; 1 26 11

a1l education: professional, technical, vocational?

{
$
i
. A i 2.6% 68.4% 0%
iT you do net, orit uestions .2l and 22. . ’ 8.4% 28"?
4 s qt ]
oy
!

22. Do you feel that a renl reed exists for carcer cdu- o 28 1 10
0.0% 73.6% 26.3%

cation for vouth in westem Wiscensin?

1 32 - .
2.6% 84.2% 13.1%

(48]
L

o you feel that a rcal rred exists for career edu-
cation for adults in western Pisconsin? E

N .
24, Are you interested ip enrolling in a vocational
: coursc(s) to improve performance on your Presch

¢ jobs 34.2% | 60.5% | 5.2%

. 25. + Are you interested in cnroiling in @ vicationud | 4%839 .13__ 2‘
' cobrs@(s) to prepare for another job? s V% 47.5% @
v - ! _
,4_29,—//;6 you feel a real need exists for vecatiohal edu- i 5220 31 \ S .
- . . 7 . . - P-4
, cation for youth in vestern Misconsin? . | 5.2% | 81.5% | 13.1%
‘ . EH
1 ‘ 1 -
27, Do you feel a real need exists for vocationmal edu- l 5720 32 \ 4 .
H A . . . o Z i
! cation for adults in western Wisconsin? ‘ to5.2% | 84.2% | 10.5%
% . . “ . . ! v 4 |
28, Considering your present occupation and life style, | . a
; viould you participate in avocational education re- | 1378 30 3 .
. . e S o
: jated to hobbies, ctc., if the avecational course(s) i el 78.9% 7-809/)
vere available? : l ‘ e
' ;
H

- 29,  To vou fecl career counseling would be beneficial

! to vou? (Assistance in identifying possible jobs 11 23 4

°f
) . . . . p 2 o e
you would like and the trmining required to obtain 28.9% 60.5% 10. 53
' * these jobs, ctc.} ! -

0

Q . .o . . .
’“[fRJﬂ:“”“k you for YCSpDndlng.\\PlﬂﬂSU'E}QTIlD yeur survey foim to the person whe pave it
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N

10.

N " QUESTIONNAIRE
“For Carcer and Continuing Adult Iducation

¢

" Key: Nf% _ Evening‘ Prograrhs',- (Assoc. Degree)

T

To serve residents of the Western Wisconsin VIAL District better, we ask you
to comple

this questionnaire.

taking: Title ) No.

. V¥hat course would you be interested in taking in the future? - 8/100.0%
0/0.0% Omits

Car._you suggest a new course you would like MWT1 to offer? 3/37.5%

Did you learn about this course from:

a. 2/25.0% ' _ newspaper e. 3/37.5% a brochure

bh. 1/12.5% radio ‘ £. T2Z/25.0% a friend

c. 0/ 0.0% instructor g. _0/00.0% another, source
d. G/ 0,0% night school supervisgQr 0/0C.0% Omits

T
.

Directions: Pleasc respond to the following items. ost require only a‘check

rark. This information will be used to improve the-adult cvening
progrars and carecy education scrvices, "

Thich of the following best describes the arca in which you 1ive?

a. 3/37.5% wral
b. 0/00.0% Town: Less than 1,000
c. 0/00.0% Town: 1,000 - 1,999
d. 2725, 0% Town. 2,060 - 2,099 .
¢. - 3/37.5% City: 10,r00 o7 nore .
) 0/00.0% Onsto
Sex: . ) : .
a. 6/75.0% Female 2/25,%% Male’ 0/00.0% , Omits
Marital status: , ) . oo _ .o
a. 5/62.5% Marricd c. +1/12.5% = Separated
b. 1/12.5% . Single d. 1/12.5% Divorced
: 0 Omits
Vow: many children do you have?
a. 3/37.5% ‘None - d. 3/37.5% Four-Five
b. 2/25.0% One Toe. 9 Six or more
c. 0 Two-Three 0/00.0% Oits
11
If you have children in school, in what grades are they cnrolled” Check all
that apply. . )
a. 2/25.0% K-3 c. 0/00.0% Vocational-Technical Scheol
b. 2/25.0% 4 - 6 f. 1/12.5% - College .

C. ._2/75.0% 7-9 g 0/00.0% Other
d. . 3/37.5%. 10 -12 '

140

"Course you a
Should this colrsc be continued? 8/100.00% Yes 0/0.0% No
‘ . ! 8/0.0% Omits
Is it a good cpurse? 8/100.0% = Yes 0/0.0% N 0/0.0%  Qmits .
Is it well taupht? 7/ 87.5% Yes 0/0.0% No 1/12 5e __ Omits

a/BZ.5% Omits

. ,




3.2. In which of the following age groups co you fall?

a. 0. 16 - 18 {. 0 . . 41 -5 -
b. }/12.5% 19 - 20 ‘ g 2/25.0% 51 - 60

c: 1/12.5% 21 - 22 L. h., . 0 . 61 - 65 ’

d. 3/37.5% 25 - 30 i 0~ 66 :{nd over

e. 1/12.5% 31 - 40 '

13.  VWhat do you see as thé rain purposc of secondary education (grades 7 - 12)7
Check one. . .

-

! a. 2/25.0% Prepare for a job
b. .. 3/37.5% . . Develop intellectual skills
c. 0/00.0%4, Develop hobbies and leisure time skills
d 1/12.5% Attain self-satisfaction
e. 0/00. 0% Learn how to get along better with people
- f 1/12.5% Other:

.1/12.5% ° Omits

. 14. Vhat do you sce as the rain purpose of adult education?
' a.  1/12.5% Preparc for & joh )

b 1712.5% Develop intellectual skills .

o 3/37.5% .  Develop hobbies and leisure time skills -
; €. 2725.05 - -Attain self-satisfaction .

e. 0/00.0% Learn how to get along better with peoplec

f. 1717.5% Other:.” .

0/00.0% Omits

15. _ What is your highest level of forral education?

Less than mghth frade,
Tighth grade . .

‘ - %ﬂe high school . \

- Hligh school graduate - : (\] :
Vocational diploma or.certificate ' "
.8/100.0%  Associate degree (A.A. or A.S.) A
Some college ) . .
- u‘luwlor Pegree

T Master's s Pepree

Doctor’'s Degree

Other: '

o

Q
Ll SR VI R e R« W o Ml o ol 41}

— et et e . s+

-

16. Did you envoll in any adult cyenmn courses during the 1an scheol year
(Septerher, 1973 - }ay 1974)7 '

2/25.0% Yes 6/75.0% ‘Ne ojoo,‘o% Omits
17-20 llow meny times lave you heard or received inforrution --
e — - = T
' Frequency Inforration Poceived |
- . N ) i ; - <
Activity/Service Median i IoR-
17. a. Reparding carcer and contimuirg cduca- 4 |
tion programs provided by WWIT. s 3.50% 1.00. |
L4 - 1
't ~ b. Tor students in grades K - 12? 1.50 b3.00 .
For adults in western VWisconsin 3.50 1,50 |
-

c.
" ERIC L= Never; 2=1; 3=2-3 141r, § = 6 or wore

. . ;




o\

[low wany times have you heard or reccived information -- "

. Frequency Information Feceived
. L Median IOR

{
1§. Indicating the possibility of coordINJtln{ § 2.50 2.67 '
high cchool and techrical institute programs? - : . |
i . i
119. Rélatcd to the career-and continuing educa- ! 2.50 1.67 ‘
tion resaurce centers in western Wisconsin? bt ) ’ B i
- !
i 0. Related to: . : 2.17 2.%3 !
I a. The activities of these centers? o
! b. Career counseling for adults? . .. ) 2.00 2.67 s

]

; c. Career counseling for students? ) 2.50 2'5?_’_mﬂ'_

21-29 Please give your opinions related to the following statements. Pespond as youw

feel.
A , ‘ Response e
‘ Statement No Yes Crits
"21. Do you understand that 'career education’ encompasses 0 8 0

all education: professional, technical, vocational?

g o ‘ .
It you do not, omit questions 21 and 22. O'Of, 100.0% 0.0 .

—_— e - ——

v - memipete o ve——t

22. Do you feel that a real reed exists'for career edu- 0 8 0
cation for vouth in western Wisconsin? 0.0% | 100.0% 0.0%
t
23. Do you feel that A real r~ed exists for career edu- 0 8 0

cation for adults in western Wisconsin? : 0.0% !100.0% 0.0

- 24. Are you interested in enrolling in a vocational i 3 . 5 0
coursc(s) to irprove performance on your present joh? 37.5% | 62.5% | 0.0%

1 25.  Are you interested in cnrolling in a vocational ; 2 . - 5 . 0 .

i . course(s) to preparc for another job? . 1 25.0% | 75.0% 0.0%

. 26. Do you feel a real need cxists for vocational edu- | 0 . 8 . 0 .

: catlon for youth in vnqtern Wisconsin? 0.0% | 100.0% 0.0%-

¢ < 11 : e —r - -

i‘27. Do you feel a real nccd exists for VOC&LJOPa] edu- 0 . 8.0 0 .

: cation for adults. in western Wisconsin? 0.0% |100.0% | 0.0%

! .

! 28. Cbnsidering your prescnt ocCupation and life style, ’

{ . LI . 1 7 0

i would you participatc in avocational education re- 12.5% o "

' lated to hobbies, ctc., if the avecational course(s) | Do 87.5% 0.0%

‘ vere available? - .

! - 0 - P,

: 29. Do you fecl carcer rounqel:ng would be beneficial Co2 5 0

: to you? (Assistance in 1dent1fy3np rossible jobs
' you would like and the training required to.obtain
these jobs,' etc )

37.5% 62.5% 0.0%

B R et

Py ]
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g QUESTIONNAIRE .
For- Carcer and Continuing Adult Lducation

Key: N/t Evening Programs (Ed. Level - Some College)

To scrve residents of the Western Wisconsin VIAE District better, we ask you 3
to corplete this questionnaire. : - -
1. Course you are taking: Title No.
2. Should this course be contimied? 80/96.3% Yes 1/ 1.2% No
. _— ] 2/ 2.4% __ Omits
3. Is it a good course? 81/97.5% Yes 1/ 1.2% No 1/ 1.2%. Onits
Is it well taught? 75790.3%  Yes 3/ 3.6% No 5/ 6.05 Onmits
4. VWhat course viould you be interested in taking in the future? 56/67.45%
‘ ' 27/32.5% Omits
5. Can you suggest a new course you would like WWTI to ofter? - 21/25.3%
: . . v 62/74.6% Onits
6. Did you learn about this course from: -
a. 26/31,3% _ newspaper - ©oe. _18/21.6% a brochure
b. 1/ 1.2% radio , f. 25/30.1% a friend
C. 5/ 6.0% instructor . g. 5/ 6.0% another source
d 1/ 1.2% night school supervisor 2/ 2.4% Omits

* Directions: Please respond to the following items. ‘bst require only a check
mark. This information will be used to improve the adult evening

_ prograns and carcer education scrvices.

7. Vhich of the following best ddscribes the arca in which you Jive?
a. 20/24.0%  Rural . " '
b. 14/16.8% Town: Less than 1,000
C. 13/15.6% Town: 1,000 - 1,999
d. " 25/%0.1% Town: 2:000 - 9:999 -~ 9/'\\,_; :
e, 11713 2% Citv: 10,000 or note
R 0/0% Opits
8. Sex:. 7
a. 58/69.8% - Femalc _24/28 a5 Male 1/ 1.2% _ Omits
0, Marital status: . - '
a. 58/69.8% Married C. 2/ 2.4%  Separated
b. 21/75.3% Single d. - 1/ 1.2% ' Divorced
1/ 1.2% _ Omits
10. llovi many children'do you have? \
“ a.  29/34.9s5 _ None a. 2/ o ae.  Four-Five
b. 11/13.2% One e. .~ 47 4.8%  Six or more
c. 32/38.5% Two-Three — 0/0% Omits
11. 1f you have children in school, in what grades are they enrolled? Check all '
that apply. ¥ i
. a.  10/12.0% K -3 e. 1/ 1.2%  Vocational-Technical School
. b. 16/18.2¢ \ 4 -6 - f. 77 8.4%  College :
o C 14/16.8%3 (7 -9 £ 2] 2.8% Other
—[MC d 10/12.05 10 -12 S o : : .
Full Toxt Provia c . B 1 43 . . 4




12.  In which of the following age groups do you fall?
a, .0/0% 16 - 18 . f. _12/14.465 41 - 50
b. 8/9.64% 19 - 20 g. 4/4.82% .51 - 60
c. 8/9.64% 21 - 22 h. 4/4.82% 61 - 65 . -
d. 21/25.308 23 - 30 ©1. 9/10.84% 66 and over

e. 16/19.28%__ 31 - 40

13. What do you see as thc main purpose of secondary education (grades 7 - 12)7.
Check one. ‘ ‘

a. 26/31.3% Prepare for a job »
b, -35/42.1% Develop intellectual skills .
c. 2/ 2.4%  _Develop hobbies and leisurc time skills
d 9/10.8% Attain self-satisfaction
e. 3/ 3.6% Learn how'to get along better with people
f 3/ 3.6% Other: -
5/ 6.0 Omits . ”

14. Vhat do you see as the main purpose of adult education?

a. 13/15.6% Prepare for a job
b. 15722, 8% Develop intellectual skills

c. ~23/71.T& Develop hobbies and lefsure time skills ‘
d. 20/724.0% “Attain self-satisfacticon . « .o

e. I/ 1.28 7 Learn how to get along better with people '

: A

. 3/ 3.6% Other: , .
4/ 4.8% 7 QOmits .

15, Vhat is your highest level of formal cducation? ’ ,

Less than eighth prade

Eighth grace,

Some high school

High sclool graduate

Vocational diploma or certificate

Associate degree (A.A. or A.S.)

*_83/100.00% _ Some college :
Bachelor's Degree : : .

Master's Degree

Toctor's Negree

Other: W)

Wes T MO A0 O R

16. Did you cnroll in any adult cvening courses during the last school year
(September, 1973 - May, 1974)7 '

29/34,9% Yes - 53/63.8%5 Mo 1/ 1.28  Quits

17-20 How many times have you heard or received information --

-

s

A srany Ey -

. . t Frequency Inforration Received |
Activity/Service Median 10R
17. a. Regarding carccr and continuing educa-
tion programs provided by WTT. 3.17* 2.38
b. Tof students in grades K - 127 ‘ 1.29 p g 1.75 |
c. For adults in western Wisconsin - . 3.60.- - 1.46

%] = Never; 2=1; 3=2-3; 4=4-5 5= 6o01more
3 '
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How nany times have you heard or reccived information --

L]

) . Frequency Inforwation%ggccived
- T \ Median IQR

i8s. Indicaﬁing the.possibility of coerdinating o 1.46 ' v i
high school and technical institute progrags? .« ) .63 )
19. Related to the career and continuing educa- § 2.81 1.81 o
tion resource centers -in western Wisconsin? ; ) :
: 20.  Related to: . o : S
| a. The activities of these centers? 2.44 - 2.00 -_j
3 b. Career counseling for adults? i 1.58 1.43 \ ,
? c. Career counseling for students? 1.94 1.§1J/
A .-
21-29 Please give your opinions reiated to the following statements. TPespond as yor
feel. ’ . y :
. , Response B
: Statefent ’ . No | Yes Omits
. , N ~ i
1 21. Do you understand that “career education' encompasses 5 !
: all education: professional, technical, vocational? 6.0 60 . 18
i T you do not, omit questions 21 and 22. -0% 72.23 21.6%
22. Do you feel that a real nced exists for carcer edu- ; } 4489 69 10
catjon for vouth in westemn Wisconsin? : v e 33-1% 14-0%m
i A . )
23, TIo you feel that a rcal rred exists for career edu- : 5 72 . 6
cation for adults in western Wisconsin?. i 6.0% | 86.7% 7.2%
C24. - Are b : ine g ¢ 40 37 G
v 24, you interested in enrolling in a vocational | 48,13 42.5% 7
) course(s) to improve performance on, your present job?, e 0 '?f»m
t : .
 25. Arc you interested in enrolling in a vocational i sisz 33 5 .
b °  course(s) to preparc for another ?ob? ) I -2%| 33.7% 6.0%
| ~ N T T
: 26. Do you feel a real need éxists for vocational edu~ | 1 78 4

cation for youth in western Wisconsin? 1.23) 93.9% 4.88

27. Do you feel a real need exists for voca§ipﬁg§ edu- 336 74 o ,5 .
catior for adults in western Wisconsin? - -6%)  89.1% "2?

$

28. Considering yottr present occupation and life style, ‘
i y ., P . A . - 12 68 3
would you participate in avocational education re- “14.43] 8. 9% A
latcd to hobbies, ctc., if the avocational course(s) : i I 3.6%,
were available? -

—————— ——— o . -

© 29. Do you fecl carcer counseling would be beneficial:

- to yo? (Assistance in identifying possible jobs
Lo you would 1like and the training required to obtain

., these jobs, etc.) ' -

L)
[

. 40 | 39 4.
48,18 46.9% | 4.8%

’ A

2 war for responding, [Tease twrn in your survey fom to the peison who prve it
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- o . QUESTIONNAIRE
. - . For Carcer and Contimuing Adult Education
i Key: N/% ' ‘ Evening Efbérams (Level B.S.)

To serve residents of the Mestern Wisconsin VIAL District better, we ashk you
to complete this questionnaire.

Jot

Course you are taking: Title No.

Should this course be continued? 61/98.3% " Yes 0/0% No
C- ' 1/ 1.65 . Onits

et s A o

(g

K3

3. 1Is it a good course? _ 61/98.3% Yes 0/0% * No 1/ 1.6% omits
Is-it well taught? . 56/90.3%  Yes 2/ 3.2% No 4/ 6.4% Omits

4. Wwhat course vould you be interested in taking in the future? 38/61.2%
’ o : ’ 24/38.7%

5. Can you suggest a new course you would like WWTI to offer? , '18/29.0%
’ 44/70.9 Omits:

6. Did you ledrn about this course Lrom:

a, -, 27/43.5% newspaper c. 9[14 5% a brochure

b. 2/ 3.2% - radio £, 17/27.4% a fricend

c. 4/ 6.4% instructor g£. 1/ 1.6% _another source
d. 2/ 3.2% night school supervisor . 0/0% Omits

Directions: Pleasc respond to the following items. \pst require only a check
mark. This information will be used to improve the adult evening
progrars and carcer education scrvices. £ .

7. Vhich of the following best cescribes the area “ih which you 1ive?

a. 15/24.1% Rural

h. 2/ 3.2% Town: Less than 1,000
c. 14/22.5%5 -~ Town: 1,000 - 1,Q99
N 14/22.5% Tevm: 2,000 - 9,999

0. 17/27.4% GCitv: 10.000 or sore
0/0% Omits
S, Séx: ~ . ' .
a. _ 47/75.8%  Teiiale 15/24.1% _ Male ~0/0% mits
0, Marital status: . : S - '
o Q. 41/66,1% Married C. 0/0% . - Separated
b. 19( 30.6% Slngle d. 2/ 3.2% Divorced
0/0% Onmits
10.  low many children’ do‘you have7 L
a. . .35/56.4% None \ d. 3] 4.8% Four-Five
. b. 4] 6.4%  One - e, 2] 3.2% Six or more
c. " 17/27.4% Two-Three 1/ 1.6% Cits

" *. 1. ..1f you have Chlldlcn in <chool, jn what grades are the) enrolled? Check all
that apply.

K -3 . e. 1/1. Vocational-Technical School

a 9/14.5% 6%
. b LG 4-6, f. T_1/1.6% College - . .
5 6/ 9.65 _7-9 ° g. __1/1.6% Other *

N L1 I L
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.13, . In which of the following age groups'do you £a11?

a. . _0/00.0% 16 - 18 f. 7/11.3% 41 - S0 .
b. _0/00.05— 19 - 20 g. 4/ 65% 5l - 60
c. 8/12.9% 21 - 22 _ h. 1/ 1.6% 61 - 65
d. 24/38.7% 23 - 30 1

2/ 3.2% 66 and-over -
e. 16/25. 8% 31 - 40 a .

13. What do you sce as the main purpose of“secondary education ﬁgradcs 7 -12)?
Check one. .

a. ,17/27.4% Prepare for a job

b. 30/48, 3% Develop intellectual skills -

C. 2/ 3.2% Develop hobbies and leisure time skills
d. Z/ 4.8% Attain self-satisfaction

€. 5/ 8.0% Learn how to get along better with people
f. 27/ 4. 8% Other: ‘

2/ 3,2% Omits -

14. VWhat do you sce as the main purpese of adult education?

;

a.  7/11.2% Preparc for a job
b.  19/19 %2 Develop intellectual skills

' c. y P Develop hobbies and leisure time skills
d. 185%3.8% , - Attain self-satisfaction
e. 0/0% Learn how to get along better with people
f. 3/ 4.8% Other: )

. 1/ 1.6% Omits :

15, ihat is your highest level of formal education?

less than eighth grade

Eighth grade

Some high school

. High scrool graduate

- Vocational diploma or certificute

Associate degrce (A.A. or A.S.)

Some college
627100.00%  Bachglor's Degree

il Master's Degree

boctor's liegree . ’ v

Other: ,

S e T0O MR D L O R

. v

16. Did you enroll in any adult evening courses during the lact school year
(September, 1973 -~ May, 1974)7 ‘

24/38.7% Yes 38/61.2% NO 0/0% Cuits

17-20 How many times have you heard or received information --

Q

Frequency Inforwation Received

Activity/Service ' fedian TOR
17. a. Reparding carcer and continuing educa-
- tion programs provided by WVIT. 3.10% 1.83
h. Jor students in gradss K - 127 ' 1.34 I 1.64
For adults,in western Wisconsin ‘ 3.54 - 1.44

*] = Never; ‘2 =1; 3=2-3; 4 =4-5 5= 6'0rpore

“ERIC .
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Ad t

. llow many times have you heard or received information --

“ : .
Frequency Information Rcccivcd+
. Median IQR _
18, Indicathu#the possihility of coordinating . 1.2 1.4
high school and technical institute programé? e < )
19. - Related to +he career and continuing educa- ; 260 2101 H
tion resource centers in western Wisconsin? ; e . Leln |
20, Related to: i ; 1.75 1.87 5,
a.” The activities of these centers? ‘ ) o
* b. Carcer counseling for adults? . 1.24 1.02 .
T » S . -
v ¢, Carecr counseling for students?s N 1.40 2.30 )
71-29 Please give your opinions related to the following statoments. Respond as yoir
. feel.
Response
) Statement P ho Yes Grits
: ; i ’
-21. Do you understand that ''carcer education” encompasses .
all education: professional, technical, vocatienal? 3 50 S
Tf you do not, omit questions 21 and 22. . 4.8% | 80.6% | t4.5%
> . S T e
.22, To you feel that a real need exists for carcer cdu- ;S 49 1 8
cation for vouth in western Wisconsin? - 8.0% | 79.0% | 12.9%
- S M
23. Do you feel that a real roed exists for caxeer edu- L 52 | 6
cation for adults in western Wisconsin? t6.4% | 83.8% | 9.6%
24. Are you interested in cnrolling in a vocational P32 26 a8
) course{s) to improve performance on your prescnt job? 51.6% 41.9% 6.4%
/ N B .
: 25, “Are you interested in cnrolling in a vocational 63999 lg‘n " ¢
A coursc(s) to prepare for anether job? <70 29.0% 8.0%
— B : .
1 26. Do you feel a rcal need exists for vocational edu- 6449 8;409 6449
. cation for youth in western Visconsin? e +Ue e
b o . ! - \
; 27. Do you feel a real need exists for vocational edu- 9669 8?289 6449
| cation for adults in western Misconsin? e R RS
i -
' 28. Considering your present ccqupation and life style, A é, : -
A would you participate in avocational education- res 6.5 85349 009
' 1ated' to hobbies, cte., if the avocational course(s) < » e 8.05 -
were available? - ] 1
' 29. To you feel carcer counseling would be beneficial 31 24 7 .
! to you? - (Assistance in icentifying possible jobs 50.05% 38.7% |~ 11.2%
' you would like and the training required to obtain SRl '
: these jobis, etc.) : X .

4 s
,

. -
-~

\‘i ' 3 ~ -
[ERJj:”k yeu for yosponding. Please turn in your survey fom to the person wha pave it
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; \ QI{ESTIONNI\I_R}‘:

For Carcer and Contimming Adult Fducdtion

vev: NG

-

cerTve rosldenta of the Westem ahsconsm VIAE District bet»‘cx

Evening Programs '(Education Level - M.S.)

we ask rou

4

" that spply.

::; .crpchc this questmrmalre,
. Course you are taking: Title _ i No. o
2. Should this course be continued? 16/100% Yes No
|- ' - _Omits
3, Is it a good course?  16/100% Yes No omits
Is it well taught? 12/ 75%°  Yes 1/6.2% No 3/18 75 Omits
4. What course viould you be 1nterested 1n taking in tne future? 14/87 5%
. . Z/12.5% Omits
5. Can you suggest a new course you would like WWTI to offer? 3/18 7% ‘
b . 1378175 Omits
7. 6. Did you learn about this course from:
a., 5/31.2% newspapzr c. 3/38.7% & brochure
b. 0 radic f. 2717 5% a friend
c. 3/18.75% instructor g. 1/ 6.2% anothoy sowee -
d. 1/ 6.2% night school supervisor 1/ 6.2%5 . Omite
" Dirvections: DPlease respond to the following irems. Most reqpiiin ou v o one J-
mark. This information wili be used to improve the advli evening
- prograns and carcer education scrvices,
7. Vhich of the following best describes the arca in which you 1ivae? ‘
.oa. __7/43.7%  Rural o '
b. 17 6.2% -~ Town: Less than 1,000
C 3/18.7% Town: 1,000 -1, 999 Lo
d. % - Town:, 2,000 -\9,999
. Q. _3/18.7 7% ~City: 10,000 or wore N
. 0 Omics . '
8. Sex: , ' ' -
T a 7/43.7% Female 9/56.2% Male 0 (ind s
‘0, Marital status: _
a. . 12/75.0¢ Married c. 0 Separated
b. 4/25.0% Single d. 0 Mverced ,
' ’ P 0 Omits
" 30. How many children do you have? , RN
a. 6/37.5%  None d. 0 _ Four-Tive
b. 4725.0% On=2 . e. 0 Six or more Lo
G. 6/37.5% Two- 'Ihrce 0 Omits
311. 1f-you have children in school, Jn what grales are thny cnrolled? - Check all

Vecational-Techn 1c'ﬂ S c}*om

a.  2/i2.5%. K- 3 e.- 0

s, TTTIITISS T4 - 6 £. 2J12.5%  College

c. 76,22 .7-9 fl.. - 0 i Other ‘
d. 0 10 -12 \é
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A

I:y which of the falléwing age groups do you fall?

12.. .
X 0 16 - 18 | f. 1/ 6.35 41 - 50
b, T 19 - 20 g. 2/12,5% .51 - 60
c. 0 21 < 22 h. 4/25.0% 61 - 65
d. 4/25.05 23 - 30 i. 0 66 and over
c.  5/31.3% 31 - 40
13, Vhat do you see as the main purpose of secohdary education (grades 7 - 12)?
Check one. ’ : .
a. 1/ 6%  Prepare for a joh
b. 8/50.0% Develop intellectual “skills
c.’ 2/12.5% Develgp hobbies and leisure time skllls
d. 1/ 6.2% Attain self-satisfaction
c. 1/ 6.2% _ Learn how to get along befter with people
f. 2/12.5% . Other: ,

1/ 6.2% gmuts

14. VWhat do you sce as the main purpese of adult education?

a.’ 0 Prepare for a joh .
b. 6/37.5% Develop intellectual skills
c. 5/31.2%5  Develop hobbies and leisure time skllls .
d. 3/18.7% _ Attain self-satisfaction
e 0 Learn how to get along better with nooplc
f. 1/ 6.2% . Other:
1/ 6.25% Omits .

15.  What is your highest level of formal educatgoﬁ?

a. Less than cighth grade
b. Eighth grade
c. Some high school
' d. ~.High ‘school graduate
c. ‘ ~ Vocational diploma or certificatc
f. Associate degree (A.A. or A.S.)
g. Some go1’ove
}‘ T Daonziarts D *b*\'b
1. 167100% Master's Degree
- . Doctor's Degree .
} O(.he ;

13 ¢

16.  Did you enroll in any adult cvening courses during the last school year
(Septemher, 1973 - May, 1974)7 )

8/50.0% Yes 8/50. 0% No 0 Omits

> . ! . - - '
17-20 How many times have you heard or received information --

"ERIC ¢ %1 = Never; *2=1: 3= 2- o, 4= 4-5 5= 6 nr more

s - - 150 : g

T#chJenC) Inforr xtion Peceived
Activi@y/%ervice J Median ‘ IQR
S17. -a. Regarding career‘and continuing educa- . o
tion programs provided by WWIT. 2,25% 1.63
~ b. Tor students in grades - 127 3.17 | 2.66 °
‘o _C. For adults-in westemn Wisconsin 3.50 C 120




< . _ N / A

:? ) ) /_’/\(
s ry . . 7 _

. - . ~
(‘. * " i () “ -
liow wany times have you heard or received information -- ’ -
= ‘ ) ‘ Frequency Inforwation Received }
' | . Median IR |
. - + _—
. ! }
‘13,  Indicating-the possibility of coordinating : y 1 . |
. . high school and technical institute programs? 2.00 2.4
19. Related to the career and continuing educa- : ) ) A ;
" tion redource centers in western Wisconsin? ; - 3.38 ] 1.se
\\20. Related to:} o a s ' . ':
| __a. The activities of these ccnters? .17 . 193
;' b. Carcer counseling for acults? . 2.67 2.10 .
! c. Career counseling for students? 3.00 2.07 -

/ 21-29 Pleasc give your opinions related to the following statements. Fespond as ydir '

Lan I

h 3
) 4§ & op oy

[y

Responsc o
Ne | Yes | Owits

\
- JAN
Statement 8

= S E—

. 21. Do you understand that *'carcer education’” encompasses 1 L
, -. . all education: professional,;technical, vocati 7 ﬁ 15 . G
1T you do not, omit Questions 21 and 22. ! 6.2% 93.73 .

werg available?

" } . ; 5
. 22, Do you feel that a real reed exists for career cdu- 2+ |13 1
cation for vouth in western Wisconsin? ' 12.5% 81.2% 6.2
' _ Vel 7 . ) '
23. Do you feel that a rcal r-~ed exists for carcer 8726-/; 1L 7M1 0
. cation for adults in westernm Wisconsin? . 6.2% | 93.7% S
24. Are you interested in enrolling in a vocational - 9 ' Z , 0
__ " course(s) to_irprove performance of vour prescnt job? 50.4% | 43.73
hufiatmeaatteatetenatinhie - = P —d -
25, " Are you interested in cnrolling in a vqcational - 13 2 1
i : P g1.2% | 12.5% 6.2%
! course(s) to preparc for another job? : . 2% 25
] . i26. Jo you feel a real need cxists for vocational cdu- ; 1 s I 15 Y ] 0
} cation forfyduth in western Visconsin? P, 6.2% | 93.7%
; N . “ T -
. 27.7 To you feel a rcal need.exists for vocational edi- 0 169 0
E cation for adults in western Wisconsin? ; 100%
. ; . i ' iy
| 28. Considering your present occupation ard lifc style, | AN D ~ -
: would you participate in @vocational gducation re-." * |
lated toghobbies, ctc., if the avocz;écmal course(s) v 1 , 1S 0
. ; 6.2% 93.7%

<

29, To you feel carcer counseling would be bheneficial
' to you? (Assistance in identifying possible jobs
- _you would Mle-and the trairing reqircd to ohtain

these jobs, ctc.) §1.2% | 18.7% |

. 151 T | -
21h You .fn,;‘ responeling.  Please turn in your survey {omm 1o the prrson whe gmve it P
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Key:

Evening Programs (Fducation lLevel - Other) 7

’
o B QUEST ICNAIRE
' For Carcer and Contiruing Adult Education
/%

~

o serve residents of the Western Wisconsin VIAL District better, we ask you

- to curplete this questionnaire.

v

~J

Nivections:

Pleasc respond to the, following items.
rark. This- information will be used to impreve the adult mcmng

Course you are taking: Title No. _
Should this course be centinued? 7/100% Yes No
’ . Omits
3. Is it a good course?  7/100% Yes v No ‘ " Qmits’
Is it well taught? 6/ 85.7%  Yes 1/14.2%  Crits -
’ i Fhat course vould you be interested in taking in the future? 6/85.7% '
1/14.2% *Qnits
5. Car you suggest a new course you would like VWIT to offer?  2/28.5% ’
. ‘ o/ 71.4% Omits
6. Did you learn about this course from: -
a. 2/28.5% newspaper c. 0 "a brochure
) b. 0 ~ radio . i 3/42 8% a friend
c. _ _1/14.25  instiuctor g. T 1/14.25 _ anothgp-Souxce
d. 0 night school supervisor 0.° ¢ Omits

progrars and carccy education scrvices.

' Most require only a check

Vhich of the following best describes the area in“which yeu Jiwe?

a.  1/14.25  Rural
b. 1/14.2% Town: Less thap 1,000
o 1/14.2%- ~ Town: 1,000 - 1,809 -
:l. ’)/79 S% 'T't:u.rry' ')_'nnn - Q)(\OQ ~
c. 2/28.5% .  City: 10,000 or more
0 Omits -
Sex: . ,
a. 3/42.8% Female 4/57.15 Male 0 . Ondts
Marital status: . !
a.’ 3/42.8%  Married c. 0 erara ted
b.-  4/57.1% Single .d. 0 Ditvorced
. -0 Omits

How mmany children do you have?. :
a. 4/57.1%  None d. 1/14 2¢  Four-Five
b.-  1/14.2% = One e... U0 *Six or more

0 Qmits !

c. '__1/14.2% Twe-Three

1f you have children in schogl, in what grades are they cnrolled? Check all

“that apply.

a. 0 . k-3 c.
b, T IHBESE 4. 6 f.
o T 7-9 1682 -
de 1/14.2% 10 -12

0 - Vocational-Technical School
1/14.7% College "
0 other -




lowing age groups cdo you fall?

(Septewber, 1978 - May, 1

3/42.8% Yes

>

12. In which of the fol
' a. 0 . 16 - 18 f. 1/14.3% 41 - S0
b. 0 19 - 20 g. 0 51 - 60
c. 1714.3% 21 - 22 h. 0 61 - 65 -
d. 3/42.9% 23 - 30 i. 70 66 and over ,
‘e, 2/28:6%. __ 31 - 40 '

13. What do you see as the rmain purposc-of secondary education (grades 7 - 12)?
Check one. :
a 2/28.5% - Preparc for a job i
b. 3/8Z.8%\ , Develop intellectual skills

//c. 0 [~ Develop hobbies and leisure time skills
d. Y \ Attain self-satisfaction h
e 1/14.2% Learn how to get along better with people
f 1/14.2% Other: :
‘ 0 - Omits

i4. What do you sce as the main purpose of adult education?
a. 0 Preparc for a job
b~ 4/57.1% Develop intellectusl skills
c. 1/14.2% Develop hohbies and leisure time shkills
d. 1/14.2%  Attain self-sapfSfaction )
e. 0 - Learn how to gct along better with peoplc .
f. - 1/14.2%  Other: ~ -

0 Omits -
15.. VWhat is your highest level of formal education? .
less than eighth prade

b. Eighth prade
o Some high school
d High sclool graduate
c. Vocational diploma or certificate

‘ f, Associate degrees (A.A. or A.S.)
g. Some college
P f:Bachelor's Degree
i. . T Muster s iwegice
j Poctor's Dngree
X 7/100% Other:

*16. Did you cnroll in any sdult cvening courses during the last school year

LR Y

974) 7
4/57.1%

.
3\

O 0

Caits

17-20 tlow many tirmes have you heard or received information --

Freauency Information Peceived
Activity/QO?vice : - . Hedian IOR - §
17. a. Regarding carcer ‘and cont1nu1ng cduca- ) .
tion programs prov*ded by FWTI. 1.50% 2.50 - .
. by Vor students in grades K - 127 1.50 i 2.50 -
c. For adults in‘western Wisconsin 3.00 2:54
%1 = Never; 2=1; 3=2-3; 4= Ao = 6 or rore 153 .




1y
»

llow many times have you heéard or reccived information --

2 . ; 1 .
‘ B Irequency Information Received
1 a2
. o / o : Median IQP\
1S. . Indicating the posfibility/df coordinating ! - A
" high school and teYhnical institute programs? 1.0 1.00 ™~
19. Rclated to the carcer and continuing educa-, i
' tion rescurce centers in western Wisconsin? ; 290 2.50
2C.  Related to:r ; ;
| = a. The activitics of these'centers? 1.90 .60 . :
t R 2
b. Career counseling for adults? ; 2.00 .75 )
i .
: c. Career counseling-{for. students? 2.00 .75 ,
21-29 Please, give your opinions related to the [ollowing statcrents. Pespond as you
feel. -
4
: . Response _
. Statement ke | Yes Grats
: [
2t Do you understand tlat “cureer education” ¢nconpasses ;
all educatjion: profcswonal technical, vocational? 0 6 . . .
[{ you do net, omit questions 2@ and 22. ’ 85.7% 14.2% .
. - i
22. Do you feel that a real recd exists for carcer sdu- . O 6 . i
‘ cation for vouth in western Wisconsin? ' 85.7% 14.2%
23. Do you feel that a recal rred exists for career edu- | 0 6 1
cation fgr adults in vestern Wisconsin? : 85.7% | 14.2%
24, Are you iutcrested in enrollmg in a vocational : 2223 58 ,,5 fe 0
course(s) te irprove performance on your present job? e 71.4%
©25. Are you interested in enrolling in a vocational P4 3 0
- course(s) to prepare for another job? i 57.1% 42.8%
¥ « , 1
: 26. Do you Feel a real need cxists for vocational edu-  ; O 6 1
' cation for 'Louth in western VWisconsin? 85.7% 14.2%
¢ 27. 1o you fcel a rcal neced exists for voratloml edu- 0 6 . 1
; cation for adults in western Wisconsin? B 85.7% 14.2%
P ‘ -
' 28.  Considering your }.roscnt occupation and llfo style, - <
: .. would you participatc in avocational education re- :
lated to hobbles etc., if the avocational course(s) | 0 6 1 )
. vwere available? i 85.7% 14.,2%
' : . !
29. To you fecl career ccunseling u&ld be beneficial < ‘
toryou? (Assistance in ident#fying possible jobs ! |
, you would 1like and the traihing required to obtain 2 4- 1
' there jobs, etc.) . = 28.5% 57.1%- 14.2%
Q Lt

~ERIC, you 7o

responding.

Please turm in your %UI’\"C}' form to the persen who gave it




QUESTIONNAIRE
'For Carcer and Continuing Adult

Evening Programs (16-18)

Key: N/%

To serve residents of the Westemn Wisconsin VTAE District tetter,

to complete this questionnaire.

Fducation

we ask you

Course you are taking: Title No.
Should this course be continued? 26/96.2% Yes No
‘ u 1/ 3.7%  Omits
3. 1Is it a good course?  26/96.2%  Yes 1/3.7%5  No 0 Onits
Is it well taught? 24/88.8%  Yes 2/7.4% No 1/ 3.7% Onits
3. What course vould you be interested in taking in the future? __ 13/48.1% )
- ’ 14/51.8%  Omits
5. Carn you suggest a new course you would like PWTI to offer? 7/25.9% . |
20/74.0% Onits
6. Did you learn about this course from:
a. 7/25.9% newspaper e. 4/14.8% a brochure |
b. 0 - radio f. 5/18.5% ; « friend 1
c. 1/ 3.7% instructor * g. 4/14.8% another source . ‘
d. 5/18.55% night school supervisor 1/ 3.7% Omits |
Directions: Pleasc TC\pOI.(’ to the following items., Yost require only a chech 1
rarl. This inforration will be used 10 inprove the adult, evening, l
progrars and carcer education scrvices. ‘ |
7. Vhich of the following best describes the area in which you ]1\'0 ‘
a. 6/22.2% Rural ' ‘
b. 0 Tovn: Less than 1,000 |
c. - 7/25.9% Town: 1,000 - 1,999 o
d. 8/29.6% " Town: 2,000 -~ §,599 |
€, 5/18.5% City: 1C¢,000 or wore
1/ 3.7% Onits .
8 Sex: '
a. °13/48.1% ° TFemale 14/51.8%  Male 0 Omi t5
¢, Marital status:
a. 2/ 7.4% Married c. 0 - Séparated
- b.. 35/92.5% Single d. -0 Divorced
: ) L RN 0 Orits
10. llow iany children do you have? ’ ¥ - ‘
a. 26/96.2% None d. 0 _*_ Four-Tive
b. 17 3.7% One €. 0 Six or morc N
c. Two-Three 0 Omits
11. If you have c}uldren in school, in what grades are they enrollcd? Check all
that-apply. .
a.»  1/'3.7 K-3 c. 0 __Vocational-Technical School
b. 0 - 4 -6 i 0 " College
c. 0 7-9 £ 0 ‘Other
d 0 10 -12 156 .




4 «

In shich of the following age groups do you fall?

12.-
a. 27/1003 © 16 - 18 £, : 41 - 50
b. 19 - 20 . 8. 51 - 60
“C. 21 --22 h. —— 61 -~ 65 ‘
d. 23 - .30 i, 7T 66 and over
- e 31 - 40
13. Vhat do you see as the main purpésc of secondary cducation (gradcs 7 - 12)7?
Check ore. - .
“a. 9/ 33.3% Prepare for a joh
b. 12/44.4% Develop intellectual skills
c.” 1/ 3.7% Develop hobbies and leisure tlmt skills .
d. 2/ 7.4%  Attain self-satisfaction
c. 1/ 3.7%  Learn how to get along better with people
f. * 2/ 7.4%  Other: R
- 0 Omits
14. Vhat do you sce as the main purpose of adult education?
a. 7/25.9% Preparc for a job
b. 4/14.8% Develop intellectual skills
c. 9/33.3% Develop hobbies and leisure time skills
é. 5/18.5% Attain self-satisfaction
e. . 1/ 3.7% Learn how to g€t along better with peonle
f. 0 Other: :
1/ 3.7% - Omits
15. VWhat is your highest levol thfOTmalsedUCﬂthﬂ? -
a. 1/ 3.7% Less thon eighth prade
b, 12/44.4% Eighth grade o ~ .
c. 13/48.1% Some high school . _ '
d. 1/ 3.7% High sclool graduate
e. 0 Vocational diploma or certificate
f. 0 Associate degree (A.A. or A.S.)
g. 4 “Some collepe - .
b. 0 " Bachelor's DNegree
1. ~ 0 Master's Degree
jo 0 Doctor's Degrce
By 0- Cther: - i
16. Did you enroll in any adult cvening courses during the last schnol year
(ertcwher, 1973 - May, 1974)°7
7/25 9% Yes 18/70.3% No 1/3.2% mits
17-20 tiow many times have you heard or received information --
= . Frequency Infoimation Peceived
) Activity/Service = . Median  |. IOR
17, a. Regarding carcer and continuing educa- ’ : .
tion programs provided by WWTI. . 1.80% 1.50
. b. For students in grades K 5 127 ©1.45 o159
c. For adults in western Wisconsin -2.79 2,19

" ®] = Rever; 2=1; 3=12-3; 4=4-5 5=%arrore
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_How many times have you heard or-received information

Frequency Information Received
. ‘ Median IQR ]
1S. Indicating the possibility of coordinat;ng
high school and technical institute programs? 1.45 1.31 i
) : 2
19. Reclated to the career and continuing educa- 3 i
tion resource centers in western Wisconsin? : 1.75 2.05 !
: 20, Related to: _ i ;
| a. The activities of these centers? 1.75 2.19 :
| o .
' b.  Career counseling for adults? -y, 1.45 1.84 »
I c. Career counseling for students? 1.88 2.54
21-29 Please give your opinions related to the folloiing statements. FPespond as you
, [feel.
. . “Response
: Statcment . Mo Yes Orits
; '

' 21 Do you understand that ''carcer education” encompassesi |
\ all education: professional, technical, vocational? i 2 20 5 |
IT you do not, omit questions 21 and 22. ’ ‘ 7.4% 74.0% 18.5%

S N H R - 1
22. Do you feel that a real reed exists for career edu- i 0 20 7 |
caticn for youth in western Wiscensin? 74.0% 25.9%
> * i ':
25. Do you feel that a réal r-ed exists for.carcer edu- | 3 21 3
. cation for adults in western Wisconsin? , 11.1% | 77.7% 11.1%
24 Are you interested in cnrollihg in a vocational ‘$/2% 8 3
: _course(s) to improve perforrance on your present job?  59.2% 29.6% 11.1%
F 25 Are you interested in cnroiling in a vocational E{i 12 12 ¢ 3. o
: coursé(s) to preparc for another job? 78, 44.45% 44.4% 11.1%
r ¥ I ‘
1 26.  Da you feel a real need exists for vocational edu- ;| 3 21 3 . &
; cation for youth in western Wiscofn? f 11.1% | 77.7% | 11.1%
i { - .
! I : : ! ; AN
i 27.:.. 1 you feel a rcal need exists for vocgtional edu- | 3 21 3 |
! cation for adults in western Wisconsin? : 111.1% 77.7% 11.1%
? pe
! : - .o - R
! 28. Considering your present occupagion’and lifc style, . .
| would you participate in avodational education re< - 1
lated to hobbies, etc., if the avocatienal course(s) | 2 TTa i -
were available? Lo L : 7.4% | 77.7% 14.8%
: :/: - B
*-29. Do you fecl carecer counseling would be beneficial
o to you? (Assistance in identifying possible jobs
you would like and- the training required to obtain 3 121 3
) these jobs, etc.) . ' ' 11.1% 77.7% 11.1%

Full Tt Provided by ERIC.
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. QUES'! TONNAIRE,
For Carecr and Continuing Adult I‘ducatlon

Key: N/% Evening Programs (Age 19-20)

ot )
To serve residents of the Western 1‘1scon<1n VTAE District better, we ask you
to Egplétc tlus questionnaire.

!
.

Course you are taking: T 1t1c No, s
Should this course be contmued” 30/100.0% = Yes ' 0/0% No
\ ' : ) Omits
3. 1s it a good course? _ 29/96.6% Yes 1/ 3.35 No 0/0% Omits
Is it well taught? Z27790.0%  Yes 2/ 6.6% No 1/3:3% Onits

4. Vhat course viould you be interested in taking in the future? _ 21/70.0%
9/30.0%.  Omits

5. Car you suggest a new course you would like WWTI to offer? 8/26.6%
. 22773-3%5 __~tmits

-6. Did you learn about this course from:

a. 8/26.6% newspaper e. 5/16.6% a brochurc

b. 1/ 3.3% radio f. 137/43.3% a friend

c. -2/ 6.6% instructor g. 0/0% another source

d. 1/ 3.3% night school supervisor 0/0% Omits ) -
Directions: Pleace respond to the following item Yost require only a check

rark. This information will be usnd to improve the adult cvening
prograns and carcer education scrvices.

7. Viich of the following best describes the area in which you Jive?

¥

a. 8/26.6% Rural
b. 1/ 3.%¢ _ Town: Less than 1,000 -
c. 6720 .0% Town: 1,000 - 1,999 ~
. d 6. 6% Town: 2,000 - 9,999 . '
c. . 3/10.0% City: 10,000 or nore
, - - 1/.3.3% Onits '
4. Sex: )
N a. - 24/80.0% Female '6/20.0% Male ___0/0% Omits
< ‘ A/ K B—
0, Marital status: ‘ - : ’
” a. 10/33.3% Married c. 0% . Separated
b. 20/66.6% Singte * , d. 2, Divorced
0/0% Omits
10, tow man) children do you have" : _
a. 24/80 0% None d. 0/0% " Four-Five
b. 5716.6% One e. 0/0% $Six or more
. c 1/ 3.35% Two-Three 0/0% Omits, C .
ﬂ 11. 1If you have childrep in school, in what grades are they cnrolled? Check all -
- that apply. -7 ) '
= a 3/10.03 K - 3 e. 0/0% Vomnonal ~Technical - School
b I773.3% 4 - 6 £, 0/0% College :
c U/Us 7-9 £ /) 3.3% Other T
d U/U%s 10 -12 .




“ 12,  In which of the following age groups do you fall? — -
y 16 - 18 f. 41 - 50
b. 30/100% 19 - 20 2. 51 ~ 60
c. 21 -~ 22 h. 61 - 65 *
d. 23 - 30 66 and over
e. } 31 - 40 ’
13,  What do you see as the main purpose of secondary education (grades 7 - 12)7
Check one.
a. 8/26.6% Prepare for a jobh
b. 10/33.3%  Develop intellectual skills
c. 2/ 6.6%  Develop hobbics and leisure time skills
d. 5/16.6% Attain self-satisfaction,
e. -4/13.3% Learn how to get along better with people
f. 0/0% Other:
1/ 3.5 - Omits — '
L]
14, Vhat do you see'as the main purpose of adult education?
a. 7/23.3% Prepare for a job
b T 9/30.0% __ Develop intellectual skills
Ca. 6/20.0% Develop hobbies and leisure time skills °
d. 7/23.3% Attain self-satisfaction
e, 1/ 3.3% Learn how to get along better with people
0/0% Other:
. 0/073 Omits
15. Vhat is your highest level of fbrmal education? o :
a. 6/26.67% Less than eighth grade '
. 1/ 3.33%  Eighth grade p
c. 5/16.67%  Some high scheol
d. . 14/46.67% lligh scroo} graduate
c. 2/ 6.67% . Vocational VMiploma or certificate
f. 0 Associate degree (A.A. or A.S.) '
g. 0 Some college -
h. 0 Bachelor's Degree
i. 0 Master's Tegree ‘
j. 0 - Doctor's Degree |,
k. 0 _Other: ’ '
16. Did you enroll in any adult cvening courses during the laqt school year
(September, 1975 - May, 1974)7
4/13.3% Yes 25/83.3% No 1/ 3.3%5  Onits
17-290 How many times have you heard or received information -- . \
. ] ! 4
i Frequency Information Received
Activity/Service Median R
“117. a. Regarding career and continuing educa- '
- tion programs provided by WWIT. £1.50 2.00
b. For students in grades K-12? 1.36 | 2.37
c. For adults in western Visconsin 3.54 + .64 o
Qo ] = Never; 2=1; 325.2-3; 4 =4-5; 5 =06 orrore )
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S

llow many times Rave you heard-or reccived information
r !

' 160

. ‘ -
Frequency Informwation Received
| Median " IQR
18, Indlcatlng thc possibility of coordinating 1.88 1.1%
high school and technical institute p;thans7 : T
19. Related to the career and continiimg educa- . f 2.50 1 51 b
tion resource centers in western Wisconsin? ' S T |
' : T
- ' P t
a. The activities cf these centers? :
b. - Career counseling for adults? - 1.75 1.69
fT' c. Career counseling for students? . 2.14 1.86_,
21-29 Please give your opinions related to the following statements. Fespond ns you
feel.
; ‘ i Response o
. Statement o Mo Yes Omits
1 i -
+ 21, '+ Do you undcratanc that ''career education” encompasses% 3 21 ¢
: all education: professional, technical, vocational? 10.0% 70.05 | 20.08
' IT you do not, omit questions 21 and 22. | e A b
22 Do you feel that a real need exists for csreer edu- ; 626Q :7§239 20609
cation for vouth in western Wisconsin? * . R RS Rt
. , ! k
23, Do you feel that a rcal r~ed exists for carcer edu- 7 21 2
_ cation for adults in western Wisconsin?  23.3% | "70.0% | _6.6% _
24. Are you interested in enyolling in a wocational 5 13 15 2
x course(s) to jrprove perfoimance on your present 1057 Qé;Z% 50.0% 1 6.6%
i 25.  Are you interested in enrolling in a vacational ) 6, 23 11
' course(s) to prepare for another job? i 20.0% 76.6% 5-%%
' |
; 26. Do you feel a real néed exists for vocational edu- | 62.° 27 . y].(
: cation for youth’in western F19c0n51n7 -6% 90.0% | 9- 9%
: 27. Do you feel a real need €xists for vorauional edu- 4 o 25 . 1_0
i cation for adults in western Wisconsin? | 13.3% | -83.3% | 53%
! 28, Considering your present occupation and 11fc qtyie, £
' would you participate in avocational -education re: 2 .
' lated to hobbies, etc., if the avecational course(s) A 27 | 1.
. were available? 6.6% 90’96 3. 38%
., 29. Do you fecl career counsellng would be beneficial
g to you? (Assistance in identifying p0551b1e jobs . 9 20 1
) you would like and the trqxnlng required to ohtain ' 30.0% | 66.6% 3 3¢
X tmﬁcgd% etc.) S e
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QUESTIONNAIRE

A For Carecr and Continuing Adult Fducation
Key: N/% Evening Programs (Age 21-22)
To-serve residents of the Western Wisconsin VTAE District better, we ask you
to complete this questionnaire. ’ R
1.. Course you are taking: Title , No.,
2. Should this course be continued? _ 35/94.5% : Yes 2/ 5.4% No
g . . ' 0/0% - Omits
3. Is it a good course?  35/94.5% Yes 2/ 5.4%  -No 0/0% Omits
Is it well taught? 32/%.4 Yes 4/10.8¢ No 1,2.7 Omits

4. What course vwould you ¥€ interested in taking in the/future? 21/56.7%
) I6743°2% Omits

5. Can you suggest a new course you would like WWTT to offer? 8/21.6%
: 10.59% Omits’

6. Did you learn about this course from:

a. 9/24.3% newspaper e.  11/29.7% a brochure

b. 1/ 2.7% radio £. - 13/35.1% a friend

c. 0/0% instructor g. 2] 5.4% another source
d. 17 2.7% night school supervisor 07 0% Omits

ire only a check

Directions: DPlease respond to the following items. Yost
¢ adult evening

mark. This information will be used to improve
progrars and carcer educatign services.

7. .Vhich of the following best describeg the area in wich you Jive? >

a. 9/24.3% . Rural

b. 4/10.8% Tovm: Less thar 1,

c. 7/18.95 _ Town: 1,000 - 1,999 :

d. 9/24.3% ~_ Town: 2,000 - 9,999 L

c. 8/21.6% City: 10,000 or nore . e '
0/0% Omits

8. Sex: ‘ . .
a. 62 S Mz ' . Omi ts |
a 28/75.6% TOfltdle 9/24.3 ale 002 uts Va

¢, Narigal status: ‘

a. 17/45.9%3 . Married c. 1 0/0% Separated
) b, 20/54.0% _ Single d. 0/0% Nivorced
Coo 7 0/0% Omits
10. low many children do you have? T .
a. 33/89.1% None ©d. 0/0% Four-Five
b. 27 5.4% Onc * e. . 0/0% Six or more
c. - 2/ 5.4% Two-Three T 0/0% Onits -

p—

11. 1f you have children in school, in what grades are they cnrolled? Check a1l
that apply. ' . .

a. 1/02.7% K- 3 . €. .0/0% Vocational-Technical School
b. 0/0%" 4 -6 £. . 0/0% College
QO c. 0/0% 7-9 £, 1/02.7% Other .

r




\\

In ‘whlch of the following age groups do you fall? ) "
a. 16 - 18 -~ £, 41 -~ S0
b. 19 - 20 g. © 51 - 60
cs 27/100% 21 - 22 h. 61 - 65
d. . ‘ 23 - 30 i. 66 and over
e. 31 - 40 .
13. Vhat do you see as the main ﬁhrposc of secondary education (grades 7 - 12)?
Check one. : \\/ .
&, -
a. 10/27.0%  Prepare, for a joh
b. 23/62.1% Develop intellectual skills
C. 1/ 2.7% Develop hobbies and leisure time skills
d. 0/0 Attain self-satisfaction .
c. 2/'5.4% Learn how to get along better wi tI peoplc
f. "1/ 2.7% __ Other:
0/0 Omits
. . G
14. VWhat do you see as the main purposc of adult education?
a. 9/24.3% Prepare for a job . '
b. 9/24.3% Develop intellectual skills
C. 7/18.9% Develop hobbies and leisure time skills
d. 11/29.7% Attain self-satisfaction
e. 0/0% Learn how to get along hetter with peoplc
f. 1/ 2.7% Other:
0.0% Omits
T ¥ g .
J5. What is your highest level of formal education? . ;
' a. 1/2.70% Less than eighth prade ‘
. b. 8/21.62%  Lighth prade
‘ c. 8/21.62%  Some high schdol
d. 17 2.70% High sctool graduate
b 7/18.92%  Vogational diploma or certificate
B 11/29.73%°  Associate degrce (A.A. or A.S.)
g. 1/°2.70% _ Some college
e 0 Rachelor's DNegree
i. U Master's Degree .
j. 0 Doctor's Degrce o
k. P Other: o :
16. Did you enroll m any adult cvening courses during the last school year
(qepten‘berf, 1973 - May, ]974)" ) ,
6/16 Yes 31/83.7% 0/05 —__ Omits
" 17-20 How many tm.es have you heard or reccnved information --
o Frequency Inforration Peceived
Activ%ty/Service _Median TOR
17. a.’ Regarding carcer and continuing educa- -
: tion programs provided by WWIT. 3.17% 2.54
b. Tor students in grades K - 127 - 1.25 | 1.54
" C ',For adults in western VWisconsin 3.21 - 2.02
1 .\’cver, 2= 1;' 3= 2-3; 4 = = 6 or 12070 ) B
| 162 - e
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How many times have you heard or received information --

[ N o N - 1
\ .Frequency Information Received
! " Median |- IQR
18. Indicating the possibility of coordinating , 5 60 1.64
. high school and technical institute programs? B ) . 1
. * . ‘
19. Related to the career and continuing educa- : ]
tion resource centers in western Wisconsin? ! 2.3L -} .-2.00 -
; 20.  Related to: i '
r s ‘ : 2.33 1.58
a. The activities of these centers? : :
b:" Carcer counseling for adults? \ . 1.94 . 2.00 ;
b e Career ‘coumnseling for students? . 2.21 . 1.94
21-29 Please. give your opinions related to the following statements, FPespond as ydu
' feel. . :
: ) ' - Response
i
: . ‘ ‘Statement . Mo Yes Cmits
i . N [
+ 21. Do you understand that 'carcer education' encompasses i 0 ,
. all education: professional, technical, vocational?" | e 30 . 7 .
IT you do not, omit questions 7} and 22. | 0.0% | 81.0% | -18.9%
. S | “ '
22. o vou feel that a real reed exists for career edu- | 1 33 3
cation for youth in western Wisconsin? 2.7% 89.1% |, 8.1%
23, Do you feel that a rcal r~ed exists for carcer cdu | 21 . 35 . 1
cation for adults in western Wisconsin? P 2.7% 0 94.5% 2.7%
24.  Are you interested in enrolling in a vocational. » 16 21 ¢ 0 _
L course(s) .to hmprove performance on your present job? . . 43.2% | 56.7% 0.05
| 25,  Are you interested in cnrolling in a vocational ; 3%48° 22 1
' course(s) to prepare for another job? - IS Aty 4 59 4% 2.7%
i.26. Do you feel a real need oxists for vocational edu- F/ D 936 . 0 .
; cation for youth in western Wisconsin? . e 7.2% 0.0%
e t — : :
{ 27. Do you feel a real need exists for vocational edu- E 0009 103709 0 .
| cation for adults in vesterp Misconsin?  ° ) o ke | 0.0%
| - _— Lo .
I 28. Considering. your present-occupation and life style; -! . 3 24 ‘
| _ would you participate in avocaticnal education re- [_ 815 o1, 88 ‘0. .
% lated to hobbi€s, etc., if the avocatiomal course(s) | s e 00 0.0%
. were available? i
' / . !
' 29 T you fecl carcer counseling would be beneficial Vs ' )
//1// to you? (Assistance in identifying possible jobs 3518 1. 623 . 1 .
i you would like and the training required to obtain - o- e -1% 2;79
- these jobs, etc.) L '

163 . .
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,HJERJ!:L you for responding.  Please turn in your survey fomn to the person wh
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' QUESTIONNAIRE .
g For Carecr and Continuing Adult Fducation -
Key: N/% Evening P-rograms (Age 23t30) '

To serve residents of the Western 1"1scons1n VTAE Distyict better, we ask you

to corrpletc this questionnaire. -
1. Course you are taking: Tl‘gle ’ ) - No.
2. Should this course be contimied?  115/96.6% +  Yes 2/1.6% No,
- : 2/1.6% Omits
3. Is itsa good course? 117/98.3%  Yes 1/ .8% No "1/ .8% Quits
Is it well taught" 106/89 05  Yes 2/1.6% No 11/9 2% v Omits

4. What course v.ould you be 1nterested in ta]\mg in th/e}me/‘? 85/71.4%

s
e -

34/28.5% Onits

5. Carn you suggest a new course you Mould 11ke "

e
7. vhich ofthe following best Letcrlboq the area in which you Tive?

6. Did you learn z;bout th1<: course from:

¥ to offer? %g 26.0% |
. 73.9% Omits |

a. 51/42.8% newspaper. " e. 29/74 39 . |a brochure

b. 2/ 1.6%, radio = . o7 £. 26/21.8% / a friend

c. 27 1.6% instrtctor ° g 5/ 4.2% 7/ another. source
d. 2/ 1.6% /ﬁght schnol ‘;upewieor 2/ 1.6% ) mits

Directions:
: rark. This information yill pe used to improve the adult evening
prograns and carcer educvtlon‘ services. .

a. __40/33.6% _ Rural : .

b. 9/ 7.5% Town: Less than 11,0(')0 _ .

'C. 20/16.8% Town: 1,000 - 1,999 , , ' .

d. 25/21.0% Towm: 2,000 - 2,999 .

c. 22/18.45% City: 10,000 or wore .
.3/ 2.5% Onits . : ) , .

8. Sex; _ | S .
a.  87/73.1%  Fémale  31/26.0% .  Male 1/_.8% __ Omits’
h . - T Y N M :"‘ e — —— "'"":' T g .

0, Marital statusi - . o N - :
. s N . ) s .

oA

easc rcqpord to che following 1tems ‘bﬁt require only a check - * (‘% “

13

a. 88/73.9% B} Married c. 3/2.5% ~ Separated
b. ~ 26/21.8% . Single d. 2/1.6% Divorced
. 0 Omits . R
10, low many children dg you have? _ L .
a. . 47/39:4%._  None d. 216/38.6‘.:; ' Tour-Five . ’ .
b. 21/17 6% -One e. 3/ 2.5% Six or fore '
Ca - Two-Three . 0 Omits |
11, 1If you haw childrén in school, in what grade,s are they enrollod” Clwck a1l ‘
that apply. . . B ¢ |
, a.  39/32.7% K -3 . e.. 0 - Voca’cionnl-’l‘ec}micﬂ.School
' b, 13/10.9% 4 -6 : - £, . 0 Colletre
o G 5/ 4.2% "7 -9 £. 2/ 1.6% - ther
O . d, 71 8° .
"‘EMC R i

30 -12 : R
164 . S




13,

[ 4
F

14,

150

16,

v
-]

In which of the, fo_llqw_ir[g age groups do you fall?

a. B

b.

C. .

d.

e. .

What do you see as

Check one,
a. 43/36.1%

b.” " 50/42.0%

C. Z2/ 1.6%
“d. 87 6.7%
€. 2/ 1.6%
f. 7/ 5.8%

7/ 5.8%

Yhat do you sce as

a. .22/18.4%

b, 34/28.5%

~ Bachelor's

c.. "~ 30/25.2%
d 20716 8°
e.
f, J_6 7%
) .5/ 4.2%
14 co
a, . 3/ 2.5%
. 2 17%
.C. 47 '5.4%
a.. 24720,.2%
e. . ZIJIT.B6%
£, T3/ I.5%
g. 9/ 7.6%
b. 48/40.3%
i. 3/ 3.4%
o jeF 1/ 8%
k. : .

18
20
21 - 22 -

30 ’
40

\.

f‘

41 - 50

g.

51 - 60

h.

.

-~

61 - 65 N\
606 and over

the mgin purposc of, secondary education (grades.?

Prépare: for a job

Develop intellectual skills

Develop hobbies and leisure time skills
Attain self-satisfaction
Learn how to get along better utl. people

Other:

Omits

the main purpose of adult education?

Preparc for a joh

Develop intellectual skills

Bevelop hobbies.and leisure time skills
Attain self-satisfaction :
Learn how to get along better vith peoplc

Other:

1

Omits

Sore high school

High school graduate
Vocational diploma or certificate
Associate degree (A.A. or A.S.)

Sore college

Master's Degree |

Doctor's Degree

.-Other:

Did you enrcell in any.adult cvening courses during the last :choo' year
(qeptewbcr, 197~. - May,

47/39 49' Yes

Pegree

¥hat is your highest level of formal ecucation? .

" Less than eighth rrade
>Eighth grade

1074)7
67/56.3%

-1"

:No

s
”

5/4.2%

-

17-20 tiow many” times have you heard or received info¥mation --

Omi

ts

- 12)?

. RS

- . . B Frequency Tnforration Received
) . Act ivity/Service ‘ Median 10R
17, a Regqrdmg career and contxm.mg céuca-
o tion programs provided by WWTT. Ve ] 2. 9*\ 1.79
: "b. For Students in grades K - 12% . 1:32 : -1.78
Q " ¢. For adults m viestern 1‘1qcon51n i ? 3.31 *1.59- .
‘ \"evcir, ki '_.I.’ ’." = 2 K .“4 = ﬁ-T,"i = 6 or mra g 185 i




How many times have you heard or rcceived infommation --

¢
P

[ Frequency Inforration Received | . -
. : Median I0R
t |
= !
18. Indicating the possibility of coordinating o |
high.school and technical imstitute programs? 1.44% 1.42% -
i 19. Related to the career and continuing educa- ; j
tion resource centers in western lisconsin? ' 2.34% 2.04% i
.+ 20, Related to: - ™ g
i a. The activities cf these centers? 1.71% 1.52% :
] . .
s b. Carcer counseling for adults? . . 1.445% 1.33% i
. .
c. Career counseling for students? 1.66% 1.79%

71-29 Pleasc give your opinions related to the f{olloning statcments, Fespond as you
feel.

. : ©

. z . ) Rcsppngc g

Statement O Y Yes Qrits

21. \ Do you understand tl:at “career education’ cncompasses
all education: professional, technical, vocational?
‘ou do not, omit questions 21 and 22,

Rakiakiuns

5 | 96 | 18
4.2% R0 A% 15.1%.."
3
2

N

L
i
:
‘22.. Do you 1 that a real reed exists for career edu- | 102 14
. cation for™youth in western Wiscensin® . .5% 85.7% 11.7%
4
23. Do you feel thu{ g real rred exists for carcer edu- ; 3. 105 11
cation for adultsNg western Wisconsin? v 2.5% 88.2% 9.2%
24. Are you intcrested in endslling in a vocational - . Sl 63 5
: coursels) to drprove posfordagee on your present job? .42.8% 52.9% 4.2%
. . . N . ' ——
! 25,  Arc you interested in enrolling i vocational 59 53 7 .
: course(s) to preparc for ariother job® ~N 49.5% | 44.5% 1 5 ge
26, Do YQJ feel a real nced exists for vocational cdu- 1\?\‘~\ 107° S
cation for youth in vestern Visconsin? 5.8% 5\‘8Q%9% 4.2%
. ~N

@ vrrrran s d—— n —— v o o e AS b s - o

27. Do'you feel a real necd exists for”?gzﬁfional edu-
cation for adults in wcstorn Wisconsin?

]

LS . .
! 28. - Considering your presght occupation and lifc style,
i vould you participate ‘in avocationgZ education re-

lated to hobbics, etc., if theravecational course(s) 19 94 | 6
were availgble? . 15 Q% 78 Qo < ne
. - T M 3 o
 + 29, " Do you fé#] carcer counseling would be beneficial
(::id ~ to you? (Assistance in icentifying possible jobs ) .
' you would like and the training required to obtain . 50 64 5
N these Jjobs, ctc.), ©42.0% ] '53.7% 4.2%

\) A 1 G G 4
. [ERJ!ZQJR you for yesponding. Please turn in your survey form to the pereon wbe f&re it
== you. . ' 3
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QUEST IONNAIRE

For Carcer and Continuing Adult Tducation
Key: N/% Evening Programs (Age 31-40)
To serve residents of the VWestemn Wisconsin YTAE District better, vie ask you -
to complete this questionnaire.

1. Course you are taking: Title No.
2. Should this coursec be centinued? 83/97.6%  Yes 0/0% No
. : 2/ 2.3% Omits
3, 1Is -t a good cotrse? _ ~85/100.0% Yes 0/0% No 0/05% Omits
Is it well taught? 77/90.5% Yes 2/ 2.3% No 6/ 7.0% Omits
4. What course viould you be interested in taking 'in the future?  48/56.4% ,
- L . __37/43.,5% _ Omits
S. Can you suggest a new course you would like ¥¥TI fo offer? o Iar o
‘ - ’ I Omits
6. Did you learn about this course from: 55354'1°
. &, 29/34.1% newspaper c. 20/23.5%  a brochure
“b. 2/ 2.3% . radio f. 20/23.5% a friend
c. —II7IZ.9% instructor , ‘ I/ 1.1% another source
T d. 2/ 2.3% night school supcrvisor 0/0% Omits
) Directigss: Please respond to the followipg iters. ‘st require only a. check
rark. This inforration will te used to impreve the adult evening

progrars and carcer education s¢rvices.

7. Vhich of the following best descrihes the area in which you live?

+ a.” _32/37.6% . Rural
b. 6/ 7.0% Tovn: Less than 1,000
c. 12/14.1% Town: 1,000 - 1,099
d. 28/32.9% Toem: 2,000 - 2,999
c. 7/ 8.2% City: 10,000 or more
0/0% Onits -
&. Sex:
a. 64/75.2% o Fc)r.mle 21/247% Male 0/&\ Omits
. ; .
0, Marital status: -
_a. 76/89.4% Married c. 1/ 1.1% Separated
b.. 47 4.7% Single ) d. 3/ 3.5% Divorced
. o 1/ 1.1% Omits -
.10, ligemany children do you have? Ve
a. % 11/12.9%  None ‘- d. _ 18/21.1% _ Four-Five
' - b, ° .25 One Cote, 6/ 7.0% Six or motre
o c. 437/50.5% Two-Three . 0/0% Onaiits .

11. If you have childrén in school, in vhat grades are they cnrolled? Theck alld.

. that apply.

a. 37/43.5% K-3"° e. 4/ 4.7% Vocational-Technical School
b, — #3/50.5% 4 -6 f. 2] 2.3% College :
- C. 39/45.8% 7-9 ‘ ¥ 1/7,1.1%5- Other
© d. T25729.45 . 10 -12 \




ch of the followiné.bgc groups do yoy fall?

16 - 18 * f. 41 - 50
19 - 20 ] Cog. 51 - 60
21 - 22 h. 61 - 65
N 23 - 30 i. 66 and over
85/100% 31 - 40
13.  What do you see as the main purpose of sccondary education (grades 7 - 12)?
Check one.
a. 28/32.9% Prepare for a job -
b. 39/45. 8% Develop 1nte11ectua1 skills
c. 4/ 4.7% Develop hobbies and leisure time skills
.. 3/ 3.5% Attain self-satisfaction
. e. 5/ 5.8% Learn how td get along better with people
, £ 3/ 3.5% Other: :
3/ 3.5  Omits
14. Vhat do you sce as the main puipose of acult education?
a. 12/14 1% Prepare for a job
b. D) Develop intellectual skills
c 21/24.7%. Develop hobbies and leisurc time skilis
d. " 25/29.4% . Attain self-satisfaction
e 1/ 1.1% ‘Learn how to get along better with peovlc
f 5/ 5. 3% Other:
1/ 1.1%  Omits
15.  Vhat is your highest level of formal education?
a. 2/ 2.35% Less than eighth grede
b. 1/ 1.18% Cighth grade
C. 5/ 5.88% Some high-school
d. 16/18.82% High scrool graduate - -
c. 16/18.82% Vocational diploma or certificate
f. 1/ 1.18% Associate degrece (A. A. or A.S.)
2- 4/ 4.71% __ Some college :
h. 34/40.00% Bachelor‘s Degree .
1. 6/7.05% Haster's Tegree
j- Doctor's Degree
k. Cther: ,
16.. Did you enroll in any aoulf‘GCenxnn courses durln? the last school year
{Septerber, 1975 - May, 1974)7 . _
37/43.5% __Yes 48/56.4% o 0/0% Onits
L] . d )
17-20 tiow many times lrave you heard or received infoi?ffjgn --
- Frequency Information Réceived
Activity/Service Median I0R
) . N 3
17. a. Regarding career and continuing cduca-
tion programs provided by WII. _3.21% 1.90
b. For students in grades K - 3127 g 1.81 I 1,02
For 9dults in western Fisconsin R 3.54 P130 7
| : *f—:'chcr; =1 3= 2-3; T4 o= a4-5; § = 6 or more
168
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How many times have you heard or reccived information -- ‘

3

_ Frequency Inforration Received
\ Y
. ’ . Median " IQP.
18. Indicating thc possibility of coerdinating - o 1.25
high school and technical institute progrars? . ) 1.17
119. Rclated to the.career and continuiﬁg educa- 2.17 2.4 i
~  tion resource centers in western Wisconsin? i ) o 1
N 0 . v ] . Radan
: 20.  Related to: o ) 5 .
1 . H
| a. The activities cf these centers? i ,1.85 2.41
! b:. Career counseling for acults? ' - 1.34¢ 1.29 -
I . Career counseling for students? ‘ 1.45 1.71
71-29 Pleasc give your opinions related to the following statewents. Pespend as you
feel. o ) J = !
: . . Response
: . Staterment - he Yes Omits
i { 3
21, Do you understand that “career cducation’ oncdmpasses; :
. ~ all education: professional, technical, vocational? 3r0 66 16
. T you do not, omit!questions 21 and 22. 3.5% | 77.6% 18.8%
22. Do you feel that a real need exists for carcer cdu-, j 5 60 + 1
) cation for youth in western Wisconsin? 5.8% 81.1% 12.9%
' ‘ - - t .,
23. Ik>you\%éel that a real r-ed exists for carcer ecdu- f 4 . 75 .6 .
cation for adults in western Wisconsin? c 4.7% | 88.2% | 7.0%
. 24, Are you intcrested in entolling in a vocational o4z 35 8
' course(s) to irprove performance on your present job?, 49.4% | 41.1% |  9.4%
: 25.  Are you interested in enrolling in a vocational | 41 . 34 10
Tt "course(s) to prepare for another job? ; 48.2% | 40.0% | 11.7%
. 26. Do you feel a real need cxists for vocational edu- | 3ro 76 -6
cation for youth inm western Iisconrsin? ' i 3.5% | 89.4 7.0%

3 76 6

27. Do you feel a rcal need cxists for vocaticnal edu- ) _
5.54 | 89.45 | 7.0%

cation for adults in western Wisconsin?

e T Iamat e I

}
i
28. Considering your present occupation and life style, ! o ) |
would you participate in avocational education re- - b9 70 6 |
lated to hobbies, etc., if the avecational course(s) i 10.5% 82.3% 7.0% |
were available? ' .
‘ K
. 29. To you fecl carcer ccunseling would be beneficial ' L
i to yohi (Assistance in jdentifying possible jobs ' 49 34 6
: you would like and the training required, to ohtain . 47.0% 45.8% | 7.05%
' these jobs, etc.) : : N
’ \

[#]
i
-

\‘l — . - .
"[ERJﬂ:@k you {or vcsponding, Picase tum in yeur survey form to the persen e gv
} - ~ payd -t

169 :

— - - v




L

© s KBy

To serve-residents of the West
to complete this qyestionndi

1.

Course you are taking: Title No. .,
2. Should this course be continued? . 73/97.3% Yes . 1/1.3%  No .
. - 1/1.35 _ Omits
3. Isita good course? '73/97'3f Yes 1/ 1.3% No 1/ 1.3% Qmits
Is"it well taught? 69/92.0%  Yes 2/ 2.6% No 4/ 535 « Owits
4. What course vould you be interested in taking in the future? 52/69_3%
’ _ : 23/30.63 _ Omits.
5. Can you suggest a new course you would like WWT1 to offer? 15/20.0%
) 5 Omits
6. Did you learn about this course from: 7 .
a. 35/46.6%  nmewspaper c. .9/12,0%  a brochure
b. ~ 2] 2.6% radio f. 15/20.0% a friend
c. 6/ 8.0% ~ instructor ] g. "5/ 6.6% another source
d 1/ 1.3% night school supervisor 2/ 2.6% Onits
Directions: Please respond to the following items. 3}bost require only a check
mark. This information will be ueed to improve the adult evenine
progrars’ and carcer educaticn services. -
7. Vhich of the following best describes the avea in which you Jive?
a. 34/45.3% Rural - . .
b. . 10715.5% Tovm: Less than 1,000 %
C. 13/17.3% Town: 1,000 - 1,999
d. 11/14.6% Town: 2,000 - 9,999
e, 5/ 6.6% City: 10,000 or more
2/ 2,65 Gnits Y
8. Sex: .
a. ° 51/68.0% Female 24/32.0% Male - 0/0% Omits
, 0. Marital status: ) .
a. 66/88.0% Married C. 0/0% - Separated
b. 5/ 6.6% Single d. 1/ 1.3% Divorced
‘ : 3/ 4.0%  Omits
10. low many gimddren do-you have? .
X a. 6 % ~. None - " d. 14/18.6% Four-Five
b. $/12.0% One e. 8/10.6% Six or more
c. 377/49.3% Two-Three 1/.1.3% Onits
11. 1f you have children in school, in what grades-are they cnrclled? Check all
that apply.
©oa. 9/12.0%- K-3 e, - 7/ 9.3%  Vocational- chhnlcal Qchool
b, 7 187Z28.0% 4 6 I ¥ 16/21.3% __ College
c. 25/ 33.3% 7/ 9 g. 2/ 2.6% Other
Qo d. 32/42.6% -12 ' v

N/%

- QUESTIONNAIRE
For- Carcer and Continuing Adult Fducation

.

.Even

g Programs_CAge 41-50)

Wisconsin VTAE District better, we ask you

o
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12,  In which of the following age groﬁps do you fall? ‘
- . 16 - 18 - - £. - 75/100% 41 - 50
b, 19 - 20 g. - 51 - 60 -
. 21 - 22 h. : 61 - 65 B
. 23 - 30 . i. JA 66 and over
v e . 31.- 40 g -
13. What do you.(SQe as the main ~purpose of secondary edt{éation (grades 7 - 12)?
Check one. ' -
a. 37/49.3% pare for a job :
b. . Develop intellectual skills
Ce 1/ 1.3% evelop hobbies and leisure time skills.
d. 3/ 4.0% Axtaiy self-satisfaction
e. . 2/ 2.6% Le W to get along better with people
f. 1/ 1.3% Other:
3/ 4.0% Omits -
14, Vhat do you sce as the rain purpose of adult education? f
a. 11/14.6%  Prepare for 2 job i "%
b. 23/30.6% Develgp intellectual skills : : o
c. 25/33.3%.  Develop hobbies and leisure time skills i
d. 12/16.0% Attain self-satisfaction
e. 0/0% Learn how to get along better with people
f. 3/ 4.0% Other:
- 1/ 1.3% Onits : e
15. What is your highest level of formal education? )
d. 1/ 1.33%  'Less than eighth prade . ;
b. 1/ 1.33% Eighth grade
c. 1/ 1.33% _ Some high school
d. 2/ 9.33%  lligh school graduate: -
e. __12/16.00% _ Vocational diploma or.ccitificate
f. — 26/-8. 00% Assgcmte degree (A. A or A.S.)
g. __30/40.00% _ Some college .
h. T 25/ 6.67% _ Bachelor's DNegree
i. 10/13.33%__ Master's Degrce N X
j. 1/1.33%  Doctor's Degrce
k. 1/1.33%  Other:
16. Dig you cnroll in any adult cvening courses during the last scbool year
(September, 19735 - May, 1974)7
33/44.05% Yes “41/54.6% . No 1/ 1.3% Onits 3
17-20 Ilow many times kave you heard or réceived information --
5
N Frequency Inforpation Peceived -
Activity/Service : Median IQR
17. a. Regarding carcer and continuing cduca- : l
tion programs provided by WWTI. 3.00% 2.28
b. Tor students in .grades K - 127 - - 1.94 © 2,06 ]
c. For adults in western Wisconsin 3.47 - 1.44 |
? %] = Never; 2=1; 3=2-3; 4=4-5 §=6 or rore :

171 ,
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tlow wany times have you heard or received infomation --

-

) +

4

P4
. . Frequency Information Received
) ‘ Median IR
1§. Indicating the possibility of coordirating 1.73 '
- high school and technical institute programs? ) 1.75
19. Related to the career and continuing educa- ! 2.56 1.6 *
tion resource centers in western Wisconsin? ! ’ -68 ]
;20. Related to: ' ; . : ]
| a. The activities cf these centers? ‘ 2.17 1.98 ;
‘ b. Career counseling for adults? ; 2.00 1.7ii .
f' c. Career counseling for students? 2.15 1.97 )
» ‘ = .
21-29 Please give your opinions related to the following statements. FRespond as you
feel.
: . B Response
H
: Statement Mo Yes Qmits
- :
! + 21, Do you understand that ''career education' encompasses 6 44 25
\ all education: professional, technical, vocational? N 8.0% 58.6% 33.5%
' T you do not, omit questions 21 and 22. .
22. Do you feel that a real reed exists {or career edu- 1 53 21
cation for vouth in western Wisconsin? ] c1.3% 70.6% |- 28.0%
i .
' 23. Do you feel that a real r-ed exists for career edu- | 6 58 © 11
cation for adults in western Wisconsin? . 8.0% | 77.3% 14.6%
© 24 Are you interested in enrolling jn a vocational i 29 35 11"
‘coursc(s) to improve performance on your- present job? 28.6% 46.6% 14.6%
1 { 1
i-25.  Are you interested in enrolling in a vocational 43 19 13
| course(s) to preparc for another job? %, 57.3% 25.3% 17.3%
: 26. Do you feel a real need exists for vocational edu- 6 < 61 8.
. cation for youth in western Wisconsin? 8.0% 81.3% 10.6%
B
!
. +27. Do you feel a redl nced exists for vocational edu- 10 57 8 _
| cation for adults in western Wisconsin? 13.3% | 76.0% | 10.6% .
,i 28. Considering your present occupation and life style, )
} would you participate in avocational education re-
.g lated to hobbics, etc., if the avecational course(s) 17 47 11
. were available? - 22.6% 62.6% 14.0%
; 29. Do you feel carcer counseling would be beneficial :
! 1o you? (Assistance in identifying possible jobs , 27 34 14
: you would like and the training required to obtain 36.0% |~ 45.3% | 18.6%
i : . .

oo
- El{l(j“k you for responding.
EEIEEEE YOl

these jobs, etc.) _
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QUESTIONNAIRE \'\
1 k)

For Carcer and Continuing Adult Fducatio

¥
Key: N/% =z Evening Programs (Age 51-60)
: .
To serve residents of the Western Ix1scons1n V{I\ Dlstrlcr bettex s We ask you
to complete th1= questionnaire.

1. Course you are taking: Tl’gle - ] T No. '
2. Should this course be continued? 49/96.0% Yges : OAO“ No
_ ‘ : " 2/3.9% Omits
3. 1s it a good course? ' 51/100.0% Yes 0/0% " No M%' ‘ Onits
Is it well taught? 47/92.1% Yes 0/0% No 4/ 7 g2  Omits

4. What course would you be interested in taking in the future? _31/60.7%
C 20/39. 7% Omits

5. Car you -suggest a new cyurse you would like WWTT to offer? 12/23.5

[
°
[
o

) 39/76.4 Omits
6. Did you learn about this. course from:
a 22/43.1% newspaper | c. 7417 _7¢ __ a brochure
b. 4/ 7.8% radio £. 12/23.5% a friend
c. 2/ 3.9% instructor g g. 2/ 3.9% another source
d. 2/ 3.9% night school supervisor, 0/0% Omits-

Directions: Please respond to the fellowing items. ost require only a check
mark. This information will be used to improve the adult cvening

progrars and career education services. . VA
7. Vhich of the following best descrilies the area in which you live?
a. .- 11/21.53  Rural - .
-~ b. 5/ 9.8% Town: Less than 1,000
c. 9/17.6% Town: 1,000 - 1,999 .
d. 16/31.35 __ Town: 2,000 - 9,099 .
c. 9/17.6% ' City: 10,000 or nore
1/ 1.95 ° Omits
8. Sex: N :
e A 34/66.65  Female 17/33.3%  Male 0/0% _Omits
0, Marital status: : . -
a. 36/70.5% Married c. 3/ 5 8% Separated -
b. . 6/11.7% - Single d. . 4/ 7.8% - Dzvorccd
" ' 2/ 3L9% Omits
10. low many children do you have? )
a, 6/11.7% None , d. 10/19.65 Four-TFive
b. 1/ 1.9% One e 7/13. 7% Six: or more

c. 25749.0% Two-Three . 2/ 3.9% Omits

11. If you have children in qchool, in what grades are they enrolled? Check all
that apply.

.a. 1/.1.9% K-3 .C. 5/ Q.8¢% Vot_atlonal ”Icchnual School
b. 57 9.8% 4 -~ 06 ‘ f. 10/19.6% College
“C. 8/15.6% 7-9 g. 3/ 5. 8% (Other L

Q . 1(/'51 3% .10 -12° - ’ *

| 173 | ‘
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12. In which of the following age groups do you fall? .
a. .16 - 18 ' 1. - 41 - 50
b. 19 - .20 ‘. g SI7I00% 51 - 60
c. 21 -~ 22 h. 61 - 6S
d. 23 - 30~ 1 66 and over
€. 31 - 40
"13.  What do you see as thc main purpose of secondary edu'c'ati;:bn (grades 7 - 12)?
Check one. _ :
a. 20/39.2% Prepare .for a job T
b. 15/29.4% Develop intellectual skills
c. 3/ 5.8% Develop hobbies and leisure time skills
d. 3/ 5.8% Attain self-satisfaction
e. 0/0% Learn how to get along better wi th people
f. 4/ 7.8% Other: :
6/11.7% Omits
14. ‘Vhat do you sce as the main purpose of adult education?
a. . 2/ 3.9%  preparc for a joh
b. 12/23.5% Develop intellectual skills
c. . 18/35.2%  Develop hobbies and leisure time skills .
, 4. 11/21.5% Attain self-satisfaction .
e. 0/0% Learn how to get along better with peop]e
b 5/.9.8% Other:
3/5.8%  .Omits
*15."  Vhat is your bhighest level of formal education?
a. 1/ 1.96% less than cighth grade
b. 2/ 3.92% Eighth grade
c. 4/ 7.84% _ Some high school
d. 7 47 7.88%  High sclool graduate
e. 5/ 9.80%__ Vocational diploma or certificate
f. *719/37,25%  Associate degrce (A.A. or A.S.)
g. 7/13.73% _ Some college
. b.. 6/11.76%  DBachelor's Degree
i. 1/ 1.96% Master's Degrece
3. 0 " Doctor's Degrce
k. 0 Other: .
16. Did you enroll in any adult cvening courses during the lasf school yeas
(‘%epterrbcr, 1973 - My, 1074)'?
28/54.9% Yes 21/41_1% No 2/ 3Lg% : Omits \7
17-20 tow many times Rave you heard or received information -- - © -
. " | Frequency Information Peceived
Activity/Service Median IQR
L 17. a. Regarding carecer and continuing educa- - ) :
tion programs provided by WWIT. 3.38% 1.53
b. For students-in grades K - 127 3.00 2.59
For adults in westcin Wisconsin . : 3.38 1.68
@ #]1 = Never; 3= 2—35 £ 4 o= ) 5~=,'6"or wore




». How many ‘times have you heard or reccived information --

, o
Frequency Inforration Received
b Median IQR
18;' Indicating the possibility of coordinating 1.90 .2216 5
h1gh school and technical institute programs? ) ’
19. Related to the career and cont1nu1ng educa- f i
tlon resource centers in wcstcrn Wisconsin? ! 2.72 1.96 l
i 20. Related to: ' : : i ;
! ‘i : 2.88 2.00 ,
a. The activities cf these centers? N , _ !
b. Carcer .counseling for adults? L 2.57 2.05 B
! c. Carecr counseling for students? 2.25 2.29 )
21-29 Please give your opinions related to the following statements. Respond as you
feel. ,
; , Response
. '’ Statement J Yes Qrits
; ' |
+ 21, Do you understand that '"career education' encompasses ! 4
all education: profossxonal technical, vocatienal? 7. 88 28 o 19 .
TT—you do not, omit quest:ons 21 and 22, , _ f-or 54.9% | 37.2%
22. Do you feel that a real reed exists for career edu— - 5389 gL B 15
Cau]uﬂ for vouth in western Wisconsin? < O% 64.7% 29.4% ~
23, o you feel that a rcal r~ed exists for career.edu- 5 - ; -39 7

atlon for adults in western Wisconsin? . 9.8% | 76.4% 13,75

PRSP PR URPUR S

24, Are you xnperested in enrolling in a vocational 14 1 26 11 .
i course(s) to JmproveALplformance on your present job? 27.4% 50.9% 21.8%

28 | 13 10 -
54.9% | 25.45 | 19.6% .

*25. Are you interested in enrolling in a vocational
' coursc(s) to prepare for another job?

i 26, Do you feel a real need cxists for vocational edu- 3 -~l» 39 8.7
: cation for youth in western Wisconsin? 5.8% 76.4% .| 17.6%
‘\ - " 1 . . “
i 27. Do you feel a réal need cxists for vocational edu- 5 40 8~
' cation for adults in western Wisconsin? i 5.8% 78.4% 15.6%
t - ,

| 28. Considering your present occupation and life style, > ’ .

|~ would you participate in ayocational education, re- 8 37 6

. lated to hobbies; etc., if the avocational course(s) | 15-6% | 72.5% | 11.7%
‘ vere available? .

: 29. Do you fecl carcer counseling would be beneficial

: to you? (Assistance in identifying-possible jobs | 19 21 11

; you would like and the training required to obtain =~ 37.2% 41.1% | Z1.5%
: tho~c430hs, cte.) . - ;

Than you fox rcqunding. Please turn in your survey form to the peréon who gave it

. . - . . *
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'‘QUESTIONNAIRE
For Carccr and Continuing Adult Education

Key: N/3 * . Evening Programs (Age 61—65)\

- ; - L . » .
To serve residents of the Westem Wisconsin VIAL Distri¢t better, we ask you
to’ complete this questionnaire.

1. Course you are taking: Title No.
2.. Should this coursc be continued? = 24/100% Yes No
- - Omits
'3, 'Is it a good course? _ 24/100%  Yes No Omits
Is it well taught? ~237/95.8%  Yes ‘ No 1/ 4.150mits

4. What course would you be interested in taking in the future?  16/66.6% /
: ‘ 8/33.33  (mits

5. Can you suggest a new course you would 1like WWTI to offer? 5/20.85%
' 19/79.1%  Oait

6. Did you learn about this course from:

a. 12/50.0% newspaper c. £/720 . 8% d brochure

b. 0 radio £. ° 3/12.5% a friend

Cu 2/ 8.3% instructor oo 0 another source
d. 0 night school supervisor, 2/ 8.3% Omits

Directions: Please respond to the {ollowing items. ‘ost require only a check
' mark. This irnformation will be used to improve the-adult evening
prograns and carcer education scrvices. .

>

7. Vhich of the following best describes the area” in which you Tive?

" a. 10/41.6%  Rural o
b. 1/ 4.1% Tovm: Less than 1,000

¢. _7/29.1% _ Town: 1,000 - 1,099 : - \
d. 3/12.5% . Town: 2,000 - 9,909
c. 3/12.5% City: 10,000 or more s !
» 0 i Omits _
8. Sex: ' .
"~ a, | ¥4/58.3% '  Female 10/41.65  Male 0 Omits i
0, Marital status:’ ) T . - : %
. al 18/75.0% Married c. Q Separated- ’
b. 4/16.6% Single "t d. T .2/ 8.3% . Divorced .
~ . o ;o0 Omits ’ ) |
10. tow many children do you have? . 7 ;- ' i
a. 3/12.5%  HNone . d. 4/16.6% F,our-Fﬁe - . ‘
b. 3.12.5% One e. -2/ 8.3% Six oremore e
c. 11/45.8% Two-Three’ ‘ 1/.4.1% Omits . '

11, 1 you have children in school , in what gra_dés arc they crrolled? * Check all
that apply. .

a. 0 K-3 0

. Vocational-Technical School

€. .
b, 0 . A -6 £.© . 5/20.8%> College
c. T I7AE .7 -9 g 2/ 8.3% * Qther

d. T a3s 1012 176 B . R S




«

‘12, In which of tho following age groups do.you fall? : Y
a. ' 16 ¢ 18 {. 41 ~ 50 '
b. Al 19 - 20 g. 51 ~ 60
c. - 21 - 22 h. 61 ~ 65 §
d. . 23 - 30, i, . 66, and'over: . .
e. —s-a0 0 T e o
13. What do you see as the main purpgsp.of secondary education (grades 7 - 12)2 . |
Check one. o : : ' L
a. 9/37.5%  Preparc for 4 job - oo ’
b. 10/41.6%  Develop intellectual skﬂls ‘
c. 2/ 8.3%  Develop hobbies and leisure :time- sklllq |
d. . I/ 4.1%  Attain self-satisfaction = .~ . )
e. 0 Learn hbw ‘to get along ‘better W1tl. peoplc fw‘
£, I7 4.1% - Other:. . o . . ‘
-1/ 4.1% ~ Omits - N
14. Vhat do you sce as the main purpose of. adult educ‘yat‘ion? g
' _a. 2/ 8.3%  Preparc for a, job" B
b. ~9/37.55 _ Develop intellectual. skills - - _ .
c. 5/20.8%  Develop hebbies and léisure time 51\1119 : - . F
“d. 4/16.6%. Attain.self-satisfaction R e
e. 1/ 4.13 _ Learn how to get along ’no er with peoplc- _
f, 0 - Other: R 1 I y
3/12.5%  Owits ‘ ~ T
15. What is your highest level of‘fon"al education? . v 1 - e
"a, 4/16.7% Less than clghth rrade " . -.5_35’\ : o ’
b. 1/ 4.2% - Eighth grade SN R CL ' .,
c. 4/16.7% - Some high school =~ -, . ‘¢ .. 0 , < 3
d. i/ 4.25 __ lHigh school graduate - oL . ool
- €. __ 7/29.25 Vocational diploma or. certificate ) . ‘
f. T I/ &.2% Associate ‘degree (A.A.-or A. S9. . NN .
g. 6/-25.0f> — Sonie coll loge A s "
h, 0 Bachelar's Degree e s
i. 0 Master's Degree ’ R R IR
' j. . O ‘ Doctor's Degree ' ' N o |
k. .0 - Other g . . . _ {
16. Did you enroll in .any adult cvemnﬂ cour<c:~, during’ the 1as'r <chool ye;u T l
(September, 1973 -"My, ]()71)'? , L, . LT Ty
10/41.6% Yes * - .14/58.3% Mo .0 omts T
17-20 How many times have you heard or received information -- .° Lo o J
. v o . . - "M |
) ) Frequency In fo?ﬁati'on ‘P,ccei‘véd - ;’
Activity/Servicé .. o g Median * Sdr
py . J . 2o s . ' . , . e
17. -a. Regarding carecr and continuing educa- 4 o e Lo
tion pragrams provided by’ WWTI. 3,797 1.89 > o
b. . For studonts in grades K - 122 - 3',.64. oo 2,82 X
o c. For adults in western Visconsin ‘ 3.83 - ;:7 1,6’7’ . S

B = Nover; 2= 1; ¢ 3= 23 mA =450 5= Gormore o L *

A -y
v . Lo R e, 8-
T
. ~ " . . . " I




! X

/s

. R ’ ) I3 * . I3 ”
low many times have'you heard or received information --

t ' ‘

L _ . ' Frequency Information Received
. e % Median IQR
/ 18.” Indicating the possibility of cdordinating
, - hlgh school‘and technical institute mogranb" ~ 3.72 2.74
A ’ y v ° 8
: 19. Rc,lated to tﬁe career and contmumg educa- b L
tion resource centers_in.western Wisconsin? 5 3.80 2.15
20, Related toi . - o o
i a. The activities of these ccnterq" : Y 3.64 2.57
. . b. .Career counselmg for adults? - ; 2.75 2.76 s
. . c. Careér counsellng for students? . 3.6‘4 » 2.97

e 21-29 Please glve your opmlons related to the following statewents.

-

~

Pespond as you

4
1
'

‘ Fecl e . ,
' : . ' £ ° . . , Response C T "
- ' Q " Statement - ¢ No Yes Qnits . 1
° i . ! = < [
r21.; Do yot. undcrstanc. that “carcer education” encompasses ; .
SR - a1l education: prof essional, technical, vocationat? ; 1 -} 13 4. 10,
BRI & you do not, omit questions 21 and 22, | 4.1 54.1% 1 _41.6% .
©22. Do you fce*i that a real’ peed exists for careex edu~ x 2 oy 15 W7 ' J
RIS cation for youth in western Wisconsin? 8.3% | 62.5% | 29.1% |
¥ B ; A .
B To you, feel ‘that a real rred exists-for- career edu- - L2 18 ¢ | .4 ] {
o cation for‘ adults in western Wisconsin? . 8.3% | 75,0% | 16.6%
‘ 2}1: Aré you interested in cnrolllm in d voc’\tmna"l i '17f ':;2 5
o coursc(s) to. Jr‘prove phrfomcmce ‘6n your present jOb"’J 70.8% | 8.3% | '20.8%
Co - o B )
.~ 1 25,. Are you mterésted in enrollmg ina vocatlomtl ' j 17 1§ 6
S course(s) to puparo foy another Job” . \ v 70.8% | 4.1% | .25.0%
,,a» .? - " . - &" B i ’ iR
g 26, .o, you fesl 4 real need exists for- Vocaxmnal eduw .2 "y 6 1 6
oo . ca“tlon for ymudx in western 1"1<cor\sm" ) « . 8.3% | ©66.6%7125.0%
S h o \,\:;: IO ,' i . " -
R I EERV g ‘
SRRy N 1" you fe‘z\J. ‘a teal need exists for voratxcmf edu- L 16 fe F
o cation for adalts in wcater'n Misconsin? -1 -4.1% o 766.6%- | 29.1%
o o A i " 3R ) " v ~ - NS
Loy L PR ’ )
- }.;8. Cons‘idsrmg your- prnsc\nt occupatmn and 1ife sty]e o e e .
i g \»ou'.ld you part'impatc in avocationalgducation re- I - i . S s
o - lated g hgbbies,’ otC.,a if thezmocatmml comscfs) Pl 2 T
T _awere rrvaﬂable" . TS L 418 | 75.0% | 20,88 -
; DA o > 87, . ’ . i’ " ) 1 . , 4
: f’..: bo you ,ﬁenl carcer c;oun%e’lmg, wouid be ‘boneTicial PSR - T 4
233 Loﬁs“oif? '{"Kssn's‘t ance  in.; M"entlfng possilile jobs l . ; T
s ygtm ould, Like and the tr;i::m,m, 1¢qu1*t;d ’to obt:un - AN ) 7 T
s ’chcf;e 191)% Gtl.) <. AR 29 1%, v, -

i !
A" n «,‘t -

fﬂ )’cu’r '«?nﬁey f O}‘ﬂ x.o the p;:rson njxo ﬁ,w 1t




‘- ' : ' QUESTIONNAIRE:
' _For Carcer and Continuing Adult Fducation
‘}.'cy' N/ 0 Ex(feﬁing Programs (66 and over)

M '\’ . - . . . . . ,-
'Io serve realdents of the Western 1'1scons1n VTAL DlStTlf‘? ‘rettm we ask you

- to co*r;nlete this questionnaire. L e {9

[y

Course you are taklr\g:
. - Should~this course bg

continued? ?6/93»2% Yes’ .. @ ‘

..

.,‘ I\ Lo , 1[37

3. Is it a poot cdurse? * ,;26/9552% " Xes -t No .1/ 3.7%
Is ’it \»ell taught'? : 24/88,8%.. Yes.: ' Fo. 3/11 1% Onits

o\ fee*” P\°.1 N
K .

t

g

-0
—5

. 4. ¥hrat course vioutd you be m‘ferecmed in taK ng ;m the future'? 16/59 25 Y,
* ‘ - : . . Sy TOIOENTS Omits

4 . ' ?

T 5. Car., you suggcst'a ncxi" course }"ou i::o'ufd li,kc \‘I}'{T 1 te .crff"cr?._' 21/3,

6. -Did ysu learn c.bout thl@ conrsc Eron" - o oo T T

v, 12/44.43, 'm‘qupar. e 0 i cce. L-3/.3.7% ° abrochure
by, T A3, 7% Yadid LB :' g, T IR .afriend.
A G, Z#7,4% .-instructor . . . g O anodxer fou*"q,-
vy d. .O,I’c"'“ night sch;}ol qurmwso’ . e U o Omitse

D}g cehions: Plea:e 'rcﬁpcmd tQ L}*c ‘fol lowmg ucrfs "'*st remurﬂ mly d cho«.l
D S ,a‘r}\. . This :ﬁfomafmn wi1¥ be mt-:rd to’ xmr‘ow' the adult” cwmn"

b - 3 A . N

AR wt_prograns anrl carccr cducation v»c,rv}r,as ' _ a o -

EA " - ‘. . B L e
e T, ‘: "mch op the followmz, bcf't dcqcr:l 03 Lbe «cxea m \mdx :rmx ? ve? Lo .

? ‘ .

' L al 3fll 1% . Rura® UL . e LT L e

s b TI2A4.85  Town: I,ess than 1;00 o e e
DAL TPY S ,4/14 BF__fovn: JAA00- 1,000 - L o o ’
S 7, fown” zrmﬂ S QEe0t A T e RN
: 11.)5‘.1‘2 l,.fr. ‘o1 Mu T oo RS . ‘ . .;'
3 fknns T A R T |
PATTIX G o e <3 I R ) . ! R

SRR IR T 23/85 __ Female . 4/14.8%. Male 0 0 ;. Omits

e T < : 2ot T L T

o, ‘_"‘hntal sgatuss’ o PSR e IR
G g, 0 214770 7’% “}';ii"ii’c:&' ’.‘.t'. RN S N %ra'mtcd " s’
o o han s/ig,, Smgle veg sdey' 1 3% . Divorced - Y
N . . = Lo ,\-_ _e = TORiRs i L L,
4 IP. Ibw'man& chx,ic.rcn“do ‘)FOU have? ‘ Tl Lo :

¢ ] : - °

e Ay 8/29 6% i None ’_ ST d..,”.,- Ty o Foug-Tive : 4«
ARSI 747 U & BT Gne .0 3":* e-._‘.‘ 3511 1%:-.. D Six:®® mete, ¢ 7.

FE ‘Lc,. 9/335 L T\mﬂtrec S 1/ 3.7%. Q'u.ts Co LU

R ;;af. Iz’ you b:ne c'hzmrcn in vchoo'i 'm hh’tt g’radcs are z};o} cnmlled’? Chetl c-)‘f.":

’
. 4 *

i "\.{"',u + ‘;'.‘—, ) : . . ‘
BEINRTIOG SgPe - BH 2 ’éccatwgml rctm 7l Schoel
[N :;,:‘U:, "‘f,' -‘?‘:ﬁ . - Cbllegl, N ..'..:. t“" Ve ,1: .
LA Ve L, e A : vk . IR k .
RIS N Omer Loy LNy s

A N TN e R b




J o
B - . :
12. In which of the following age groups <o you fall? ) ?

16 - 18- £, 0 A1 - s0
19 - 20 0. 51 - GO

) g-
2p- 22 h. 0 61 - 65
5 - 30 i. ___27/100% - 66 and over
31 - 40

o0 o
(=]l Fov Lo ]

“13., What do you see S the rain purposc of 'secondary education (grades 7 - 12)7
Check one. . : ’

8/29.6%  Preparc for a job .
8/29.6% Develop’ intcllectual skills . -
4714.85 _ Develop hobbies ‘and leisurc time skills
. 7] 7.4% _ Attain self-satisia tion

. 1/ 3.75 _ Learn how to get along better with people
f 0 Other: :

Q ~ 4/14.8% Cmits

NnoLnNn oo

14. “ﬂha_t do you sce as the main purpose of adult education?~
© . a. . " 3/11.1%  Preparc for @ job ‘
5. 17 3.7%  Develop intellectual skills -—
c. Ti/40.75  Develop hobbis® and leisure T skills
.4 TUB/B.6% _ Attain se1f-satisfaction
R -8 I/ 375 Learn how to get along better with peoplc
. - £ -0 . Other: ‘ - o
- T 3/11.1%5  Omits

157 khat iS )"ciu: highest level of Formal education? .
a: 2/ 7.4%  less than eighth prade
_ b. 9733.3% _ Eighth grade ’ .
C.. T8/22.7% _ Somé high scheol -
L d.. 5 3/11.1% _ lMigh school graduate - :
*oc. 6/22.25 __ Vocational diploma or certificate
f. 1/ 3.7%__ Associate degree (AA. or A.S.)
g 0 —_ Some college,  ~
© h Q- T Rachelor's Degred
Tl 0 , Master's Degree
IR D ~ Poctor's Degree . .
X L ke ——+_ Other: - .
ot e - ’ ' S

" 16, Dbid you ,on_roll"'in‘any adult -evening ceurses during the .last ~sc'i;00'1 year
“(Septesher, 1975 - May, 1074)? L . y

15/55.58 Yos . . 11/40.73 Yo . 1/3.7% . Onits-

"+ 1720 tow many tisies -];ave')}qut heard or received information ~-  ° C e
. - L.‘ . - . . , . . .’/. -
e L1 T oy L -Frequency InTorration Peceived
“in e Activity/Servide . 1. Mcdian R T
B ) .t © NS e T Ten -. i KN -_.," .. : 7 - - “, A -
197 av Rogarding cdreer and coptinuing cduca- - 4 - o :
X SR "'tion-,magraagym\iiﬁed. By WWIT. - . N - 3,83% .67 .
2" cq " - .. 4T e o oAt e - g0 . S . . . S -~ .
v Re o ot Studcnesysn prades R < 127 1T T . 388 .. .63
e d o) For adulfd investern Tisconsin T 3,95 . .56
X P "L='&‘c~xer"= 1o #=2-3:. 4 =45 § =6 o1 wore . o
Gt r- e o ) < e - . .. L »

3
,‘\‘.‘E MC . .o L
-t o ST e e e el RSN ) ~ ‘
> '\..-'-‘;';‘*,z R R = N ";,9 g 1 A e ’, s oo
e T Wl P AT " 80 T Ve "3 * '
. .. Ty AN DR T T \-.J -~ ’
2 . ..

YA




: B ’
- .
‘ N
. : d

110W l.‘x'.lny LJI":Cb'l.d.VU JUU it asw v vt o it am o .
. M — 1
) - Frequency Information Received
. : Modian IR
- . . i T
18. © Indicating the possibility -ef.coordinating : | ‘
) high school wid technical institute proprams? ©1.33 2.83
.119. Related to the career and continuing educa- Lo i
tion resource centers in western Visconsin? ) 2.83 _ 2.25 i
t
) Jd
: 20, Pelated to: : ‘ ' ; '
| a. The activities of thc5é<ccntcrs? : 3.00 1.8% ;
1 R N
b. Career counseling fﬁ; aJGlts? ' \ 1.50 2.00 s
. . :
c. Carecer counseling jor students? : 3.50 1.00

21-29 Please give your opinicns related to the follouing statements. Fespond as you

feel.
- L ‘ Response _
’ ' Statenent ¢ e Yes  Grits s
H . \ i . )
- 21. Do you understand that 'career oducntion“‘encombasscsi oL
211 edutation:” professional, technical, vocational? | 1 . 10 16
1T vou do not, omit questions 21 and 22. l 3.7% 37.0% | 59.2%
<22, Do you feel that a real recd exists for career edu- 19}./I> 7

cation for vouth in western Wisconsin?

23, - Do you feel that a real rred exists for career cdu-
. cation for adults jin western Wisconsin?

o whe comt wvmosod

24, -Are you interested in enrolling in a vocational ©~ . ;1S 3 g

i course(s) to improve performance on your present job? 55.5% 11.1% 33.3%
- 25, -Are you ifiterested in caroiling in a;zggatibnal .17 ‘ ¢ 10

! course(s) “to prepare for amother job”™ 162.9%. T~ 37.0%

- 26. Do you feel a Teal need exists for vocational gdu- 0 “ 18 \ g

cation for youth in western Visconsin?
g T N
27. 1% you feel a recal necd exists -for vocational edu-
cation for adults in westerp Wisconsin?

2

28. Considering your present occupatior and life style,
vould you participate in avocational education re-
lated to hobbies, etc., if the avecatiomal coursc(s)

»
.
e —— - ——

e s gmereck e o ——e o Lo v r.—-——- et rp——— + > b

wore available? . ' 22.2% .565.6¢ | 22 2%
. 20.° To you fecl carcer counseling would be beneficial
' to’ you? (Assistance in identifying possible jobs . )
_© + . _you would like and the trainirg required to obtain " 16 .10 11 .
N thése jobs, etc.) . ) ‘  59.2% 40.7% .
T et e '3 - . . B
,-~-£han&vyng for responding. - Please turn in ycur survey fomm to the person whe pave it j
) , . ] N ; A ) FXS R RN

S O T
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Kev: N/% To.

To scrve residents of the Western Wisconsin VFAE District better,

to corplete this questionnaire.

QESTIOWAIRE -

For Carcer and Continuing Adult Fducation

Evening Programs — (Rural)

we ask you

2 ¢

_};3 |
| 182 -

1. Course,yozlt are taking: Title No.
2. Should this course be centinued? ___ - 147/95,4% Yes 4/ 2.5% No
. 3/ 1.9% tmits
3. Is it a good course? - 148/96.1% Yes 5/ 3.2s  No- 1/00.6% Omits
Is it well taught? 133/86.3% Yes 5/ 3.2% No 16/10.3% Omits
4. that course would you be ‘interested in taking in the future? _93/60.3%
. ) ‘ 61/39.6% Omits
S.” Can you suggest a new course you would like WWTIeto offer? 30/19.4%
: ; i : 124/80.5% __ Omits
6. Did you learn about this course from: : .
] a. 54/35.0% newspaper e. 42/27.2% a brochure
b. 4/ 2.5% radio ' . f. 34/22.0% a {riend
c. 7/ 4.5% instructor g. 6/ 3.8% another source
d. 5/ 3.2% __ night school supervisor 2/ 1.2% Ouits
Dircctions: Pleasc respond to the following items. Yost require only-a check
~ park. This information will be used to improve the adult cvening
prograns and carcer- educatien scrvices. . ) .
7. Vhick of the following best describes the area in which you Tive? '
a. - 154/100.0%  Rural ' .
b. : Town: Less then 1,000 4 ’
C. Town: 1,000 - 1,990 B -
<. Town: 2,000 -.9,099
i Lo . ¥ Citye 10,000 or mnoie
- Omits - ‘ -
8. —Sex: - - _
a. 111/72.0%  Tcmalc 43/27.9% §t?1e . 0/0% i ts
0, Marital status: 7, - e T
a. 120/77.9%  Marricd - ¢, [ 2/1.2% .- Scparated
b. 28/18.1% Single’ d. 2/ 1.2% Divoryced s
- . 27 1.2% Cinits
* 10, How many children do you have? )
a, 41/26.6% Nonc  * .. a Four<Five ;
b. 14/9.0%8 . Onc .oe. 2 Six or more
. c., , 10/45.4% Two-Three, 2/ 1.2% . mits
. 11. 1f you have children ih school, in what grades arc ‘they cnrolled? Check all
' that apply. - \ ‘ : - .
a. ' 35/22.7% K —QE : "e. - 5/ 302s. ! Vocational:Tcchnical Scheel
- n JL203% - -4 - I. 107 6.4%: College
c. 3372145, 7 -.¢ AR 3/ 1.9% Other )
o/ 4. THBF A0 , .




"~

} 12. I_ﬁ which of the following age groups do you fall?

‘a. 6/ 3.90% 16 - 18 £f.- _ 34/22.08% 41 - 50
b 8/.5.19% 19 - 20 - g. 11/ 7.148 51 - OO

. 9/ 5.84% 21 -22 ... . h. 10/ 6.49% 61 - 6§ g
d. 40/25.97% . 23 - 30 ' . 3/ 1.95% 66 andt over

fe. _32720.78% 31 - 40
1%, Yhat do you sce 2s the rain purpose of  secondary cducation (grades 7 - 12)7?
Check one.

a. 60/38.9%8 " prepare for a job -
b. '60/38.9% “Develop intellectual skills

c 5/ 3.2% —. _-Bevelop hobbies and leisure time thls

d. 13/ 8.4% Attain self-satisfaction

e. .5/ 3.2% Learn how to get along better with pcoplc
. f 4/ 2.5%  Other:

7/ 4.5% Omits

14. Vhat do you see as the main purpose of adult education?

a. _ 26/16.8% __ Prepare for » joh °
o b. 35/22.7% Develop intellectual skills |
c. 44/28,5% Develop hobbies and leisure time skills
. d. . 2.7% - Attain self-satisfaction .
e. 1§ .6% Learn ]101-. to get along better with pcop]c
f. 5/ 3.25  Other:
8/ 5.1% its W
15.  What is your highest level of foamsl cducdtion? ‘
a. 1/ /-65%  less than eighth prade ' : ' "
b.! 1/ .65% FEighth prade . .
c. 7/ 4.55%  Sore high scheol

d. 15/ 9.743% ux gh sclool graduate
c. 20/12.99%  Vocational ‘diploma or certificate

£.\ B/ 1.95%  Assqciate degree (A.A. or A.S.)

12/ 7.79%  Somc college '
62/40.26% ~ Bachelor's Degree '

.'i. 16/10.39% qutor s Pepree 7 .

je 15/ 9.74%_ Toctor's Degree

k. 1/ .65% Othor ¢
16. Did you enroll in any adult cvening courses during the last, scheol year
N (September, 1975 - May, 1974)7 v )
59/38.3% Yes 91/59,0% No 4/ 2.5% Onits
N <

"17-20 How many tiues lave you heard or reccived information --

N

. - : Frequency Infoiratien Peceived

_ Activi'gy/Scn'ice s ! - Modian I0R
17. a. Regarc‘mg career and contmumg cduca- . .
+  tion programs provided by WWiT. ) 3.21* 1.68 .
~-  Db. For students in grades K - 127 ' 1.39 | 1.91
c. For adults in western Visconsin- - 3.47 - 1.37

%1 = Never; 2=1; 3=2-3; 4=4-5 5= 6 or wore ‘ T

. 2
(€) - R .




LA——

i8. Indicating the possibility of cocvdinatirg . 1.44 1.43 i
- high school ond technical institute progions? ) ! ) _ :
' |
19. Related to ihie carcer qnd continuing cduca- Lo '
. o e e S ‘ 2.14 L 2.29 ,
tion resource cepters in western disconsin?. ! ;
. ; o ;
b ] ey . . H . 1
: 6-0. RClat\,d to. . ! ].52 1.71 H
! . The activitics cf these conters?
t . - . r
h. Carcer counscling for acults? . 1.42 1.63 .
f — -
: c. Carecr ccunseling for students? 1.46 1.74

21-29 Pleasc give your opinicns :%ﬁatcd to the folloving statcrents. FPespond as you
feel.

N

: : Response

Statoement ., B Y ! Yos | Quifs -

o e ~— P -~

21. Do you understand that "carcer education' cncompasscs 8 92 54
3]1 education: professional, technical, vocational? 5 18 59,75 35.0%
IT you Jdo net, onit questions 21 and 22, )

. 22. Do you feel that a real pecd exists for carcer edu- , 6 109 39
cation for vouth in western. Wisconsin? 3.8% 70.7% | 25.3%

Al !

23, 1o you feel that a rcal rocd exists for carcer edu- ! 11 123 ' 933 ‘
. cation for adults in western Wisconsin? . 1,13 79.8% 12,938\

4., Arc you Jdnterested in enrolling in % vocational . 67, ' 67 20
! course(s) to improve performance on your present Job7 43.5% | 43.5% 12.9%

25.  Arc you intercsted in cnroillng in a vocational - . i 76 51 27
' course(s) to prepare for another job? ) . 49.33 33.1% 17.5%

9 | 126 19

,'26. Do vou feel a real need exigts for vocational cdu-
! . 5.8% 81.8% N.3%

. cation for youth in vestern Visconsin?

11 T 125 18

1]
L 27, Do you feel a real need exists fok xocat:onal cdu- _
cation for adults in western Wisconsim: 7.1% 81.1% |- 11.6%

P
i
!
28. Cbnsidvring your prescnt occupation and 1ifc style, ;
?

27 105 22

would you participatc in avecational education re-
17.5% _68.1% 14.2%

lated to hobbies, ctc., if the avocational course(s)
were available? .

N

29. Do you feel carcer counseling woulé be beneficial .
» to you? (Assistance in identlfylng rossible jobs 64 24

you would like and the training required to obtain 42-8? 41.5% 15.5%

these jobs, etc.) "

-

. C
- LIEAN A O) - ~ -
. - —_——
‘ - Frequepicy Inlormation Feoceived |
_ ’ : - Median 101
[ 4
A}
l
I

- Thank }'ou for responding. DPlease turn in youf sun’ey‘-to the person whe gave it
EKC’ - T -
| > 7184 . '

wll Toxt Provided by ERIC -




QUESTIONNALRY

For Career and Continuing Adult Fducation

4

Fey: N/&% Evening Programs (Icss than 1000)

To serve residents of the Western Wi

seonsin VIAL District better, we
to corplete this questionnaire. .

ash you

1. Course you are taking: Title . No.
2. Should this coursc be centinued? 48/100.0%  Yes - 0/0% No
: ' ) ' - 0/0% Omits .
3. Is it a good course?  48/100.0%  Yes 0/0% No 0/0% Omits
_Is it well taught? 45/ 93.7% Yes 1/ 2.0% No 2/ 4.1% _ Omits
4, Vhat cours 1d you'be irtcrested in taking in the future? 29/60.4%
] - 5% Omits
§. Can you suggest a hew course you would like WETI to offer? ' 7/14.5%
T 41.785.4%  Onmits
6. Did you learn about this course from:
a. 17/35 4%3 newspaper c. 8/16.6% a brochure
b. 2/ 4.1% - radio f. 15731.2% a friend
c. 2/ 4.1% instructor g 3/ 6.2%  another source
d. 1/ 2.0% night school supervisor 070% Ouits

Directions: Pleasc respord to the fellowing items.

mark. This information will be

Yost require onl
used to improve the adul

y a check
t evening

. prograris and carcer education scyvices. D
7. Vhich of the following héet descyibes the area in which you Jive? .
a. Rural , '
b. 48/100% Tovn: Less ther 1,000 |
C. Town: 1,000 - 1,099 e
d. Tovm: 2,000 - 9,099 i - |
¢ - City: 6,000 o1 wore’ s |
’ Cwits '
&, Sex: . |
.a. 32/66.6%  Forule 15/31.2% _ Male 1/ 2.0% Omits ' ‘
T 0, arital status: - ' %
a.’  40/83.3%  Married c. 0/00.0% Separated |
b. 6/12.5% Singie d. 1/ 2.0% Divorced |
: 1/ 2.0% Omits |
10, low mahy -children do you have? jk\‘~ . |
%, 13/27.0% None™ d. 9/18.7% Four-Tive
b, T 27 4.1% One e. 4/ 8.3% * Six or more
- c. 20/41.6% Two-Three - 0/ 0.0% Omits )
*11. If you have childyen in scheol, in what grades are they cnrolled? Check all

+

that apply.

- a. 11/22.9% K-3 c. 2/_4.1% Vocation
. b I/16.7% 4 -6 f. T 6/12.5% College
C. 7/14.5% 7-9 £ Z2] 4.1% Othey
- ©d.  6/12.5% 10 -12°¢ ! C .

al-Technical School




In which of the following age groups do you fall?

12.
a. .0/00.0% 16 - 18 f. 10/20.83% 41 - 50
b. '1/72.08% 19 - 20 g. 5/10.42% 51 - 60
c. 47 8.33% 21 - 22 " h. 1/2.085 61 - 6§
d. 9/18.75% 23 - 30 t ~12/25.00%5 66 and over
c e. 6/12.50% 31 - 40
13. Vhat do you sce ﬁs thc rain purIO\c of ‘(condar) education (grades 7 - 12)7
Check one. . ’
a. 20/41.6% Prepare for a joh
b. 19/39.5%  Develop intellectual skills
C. 1/ 2.0% DeVelop hobbies and leisure time skills
d. 3/ 6.2% Attain self-satis{action
e. 1/ 2.0% Learn how to get along better with people
f. 2/ 4.1% Other: : .
2/ 4.1% Omits
14. Vhat do you see as the main purpose of adult education?
a. 8/16.6% Prepare for a job \
b.. 15/31. 2° Develop intellectdd skills
c. o Devclop hobbics and leisure time skills
d. "9/18. 78 Attain sclf-satisfaction
e. 1/ 2.0% Learn bow to get along better with people
f.. 2/ 4.1% Othor: - =
Q_AQ_" ) Ouits i
/lS.‘ What 1is \our,bxgtht level of formal cducation? '
a, *  1/2.08% Less than eighth prade ’ B
.. b 1/2.08% Eighth prade -
c. 2/4.17% Some high school . . e
d. 14/29.17% liigh sclool graduate
c. 4/8.33% Vocational diploma or certificate |
f. T 16/33.335 _ Associate degree ‘(A.A. or A.S.) il
g. 3/6.25% Some collcgo |
b. —_6/1Z.50% "~ Bachelor's Degree 4
1. 172.05% Haster's, Hgne 11
j. Doctor's Degrce 3
k. Other: 'j
I
16. Did you enroll in any adult c\en11" courses during the last qchool yeéar A j
(September, 1975 - May, 1974)7 . 3
21/43.7% Yes 26/54.15°  No. 1/ 2.0% __ Omits |
4o
: - . ; 1
17-20 tlow many times have you heard or received information -- 1
. RS .
— 2 * - g .
R Frequency Infoird {tion Peceived i
Act1v1t)/€erv1ce Median 10R . j
117. a. chardlng carcer and continuing educa- }
- tion programs provided by WWTT. 2.67% 2.44 o
!
b. Tor students 4n grades K - 127 2.00 ! 1.99° - 3
' ¢. For aduits in westown Visconsin 330 " 1.52 ;
o #1 = Newor; “2 =1 =A2-3; § = 4-5, 5= 6 or roge. E

' " : 186 N




Y lHow many times have you heard or received information -- ’
. he g » h --.—1
-Frequency Information Received |
o Median QR '
. (
18. Indicating the possibility of coordinating : 1 , '~
high sciiool and technical institute programs? _,;LZEM-~ML_*_;{;§9,;: ]
19. Related to the carcer and continuing educa- f ) e c
tion resource centers in western Wisconsin? L e q*_ 1.58 E
: 1
. 20.  Related to: . ; i
) a. The activities of these centers? 2.31 1.54
b. Career counseling for adults? - 2.06 2.00
L c. Career counseling for students? 2.50 1.90
. . . * . . -
71-29 Pleasc give your opinions related to the following staterents. Fespond as you
feel, .
4 M ——
4 X !_ ~_Response ~
Statement . __ho Yes Omits
H Y . <. ! )
21, Do you understand that “carcer education’ ¢ncompasses 1 77 14
. . . . . N 8
. all education: professional, technical, vocational? | 2. 08 68.7% 2915
TT you do not, omit questions 21 and 22. e - P10
) q |
. H ; )y N M
i) j}e) ¥ ¢ 1 ist . ' 0 43 - 5
22. you feel that a real recd exists for career edu- 0.0% 89 55 10,45
cation for youth in western Wisconsin? R e e
; 3 4]’@: ,g
23. 1o you feel that a rcal rred exists for carcer cdu- 6.2 85 44 é43”
cation for adults in western Wisconsin? R TR "0
24 nterestod in enrolling i 19 25 4
24 Arc you interested in enrolling in a vocational 39t 52.0% 8. 35
course{s} to irprove performance on your present jeh? TP S v
i 25.  Arc you interested in cnrolling in a vocational , ; H4§28 420 6 .
course(s) to preparc for another job? : ’ 1.6 12.5%
¥ ‘" N G e
. 26. Do vou feel a real need exists for vocational edu- éloa 833f9 84:"
; . . . s H . . P
) ~ cation for youth in western Wisconsin? i ° 30 3%
Ly £ - : ; N 0" | -5
i 27. Do you fecl a real need cxists for vocaticnal edu- | 6.25 | *83.38 1045
i cati.n for adults in vestern Visconsin? IR e $Te
i - o , -
! 28, Considering your prescnt occupation and life style, |
i would you participate in avocational education re- | 14 ~ 29 5
: lated to hobbies, etc., i{ the avocational course(s) | 29.13 60 49 10.4°
‘ vere available? 1 ' U 2
' ~ ~ ¥
29, o you feel carcer counselirg would be beneficial - ot
1 to you? (Assistence in identifying pessible jobs 18 2 A
you would lile and the training requited $o obtain 37,65
. (4

'ERIC,

.

.

)

-~

theve jobs, etc.

)

54.1% 8.3%
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To scrve residen

6.

H

QUESTIONNAIRE

For Carcer and Contirming Adult Fducation

of the VWestern Wisconsin VIAE District better,

Evening Programs (1000-1999)

we ask you
to complete this questionnaire.
Course you are taking: Title No. . i
:Should this coursc be continued? 83/96.5% Yes 1/ 1.1% No '
- ’ __2/.2.3% Omits
Is-it a good course?  85/98.8% Yes 0/00% No 1/ 115 Omits
Is it well taught? 79/91:8% Yes 5/ 5.8% No 2/ 2,35  Omits ’
that course viould you be interested in taking in the future? __ 57/66.2%
\ 29/33.7% . Omits
.. Car you suggest a new course you would like WWTI to offer? 16/18.6%
‘ ) ) ' 70/81.,3% Omits
Did you learn ahbout this course from: - -
a. 21/24.45% newspaper e. o, - a brochure
h. 1/01.1% radio £f. 2552&1.0% . a f{riend
c. 6/ 6.9% jnstructor g. 3/ 3.4% = another source
d 7/ 8.1% niﬂht school supervisor 4/ 4.6% Omite,

Directions:

~f
.

o

.-
-
.

“10.

1L

rark.

]

d. - 0/0% Tovn: 2,000 - 9,099
C. 0/0% ) _City: 10,000 or more'

Pléase respord to the fol 10*»1'1;_: iters.,

following bgst describes the avea in which you Tive?

thich of the

a.: 0/0% Rural
- b. 0/0% Town: Less tharn 1,000
. C. 83/100% . Town: 1,000 - 1,990

- Yost requixe only a check

This inforpation will be used to improve thy adult evening
prograns and carcer education scrvices. .

S

L4

0/0% " Omits ,
Sex: o .
a. 58/67.4% _ Temale 28/32.52. Male 0% mits’
Marital status: ' . -
a. 61/70.9%  Married Tk 1/ 1.1%  Separated
b. T 23/26.7% _ Single d. 1/ 1.1% _ Divorced

0/ 0% Omits i

Hovi many childreydo you have?
a. 38/ 44.1% None | d. 9/10.4% Four-Five
b. 10/11.6%  One - e 3/ %.4% Six or more
c. 25/29.0%  Two-Three L Omits
1f ydu wave children in school, in what grades are they enrolled? Check all
. that. apply~ : ' .
a. 12/13.9% K-3 e. ;0‘/0% Vocational-Technical School
.. 9/10.4%5  4.- 6-. N i 7/ 8.13  College -
c. _12715.9% 7-9 - £ 0/0% Other
d. 11712 7% 10 ..17 '
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13,

.14,

15,

16.

In which of the following age groups do you fall?

7/8.14%

. TT576.98%

20/23.265%

a
b
C. 7/8.14%
d
e

- 12/13.95%

What do you sce as

Check one.’

a.. 28/32.5%
b. 36/41.85%
c.” 9/10.4%.
d. 2/ 2.3%
€. 6® 6.9%
£. - 3/ 3.4%

2/ 2.3%

Fhat do you sce as

a. 8/ 9.3%
b. 25729.0%
o 25/29.0%
d. 20/23.2%
e. 2] 2.3%
£. 2] 2.3%
4/ 4.6%

Fhat 1s your highest level of formal CQULdtlon'.

a. 1/ 1.165

b. 3/ 73.49%;
c. 14/16.28% -
d. -13/15.12%

e. 6/ 6.98%

f. 34/39.53%

g. 9/10.47% _

b. 5/ 5.81%

i. 1/ 1.16%

j. .

k.

“

© 16 - 18 f. 13/15.12% 41 - 50
~19 - 20 g. 9/10.47% 51 - GO

21 £.22 h. 7/ 8.14% 61 - 6S

23 - 30 . i. 4/ 4.65% 66 and over

31 - 40

the main purposc of secondary education (gradeﬁ 7-12)7
» .

Prepare Jfor a joh

Develop intellectual skills

Develop hobbies and leisure time skills
Attain self-satisfaction

Learn how to get along bette1 with people
Other:

Omits

the rdin purpose of adult cducation?

Prepare for a job

Develop intellectual skills

Develop hobbies and leisure time skills
Attain self-satisfaction

Learn how to get along better viith people
Other:

Orits

g
Less thon eighth frade

Lighth grade

Sore high scheel

High school graduate

Vocational diploma or certificate .
Associate degree (A.A. or A.S.)
Some college

,quhnlor' Degree

Haster's Degree :
Doctor's Degrece ) ) .
Other:

Did you enroll in any adult cvening courses durlng the ldst uCh001 year
(September, 1975 - May, 1974)7

45/52.3%  Ye

-~

5 41/47.6% . Mo 0/0% © Omits .

tow many fimes\?ave you heard or received information --

- . \ - Frequency Information Peceived
- A tivity/qervico - : Median IR .
17. z& Regarding capeer and continuing cduca- " PR |
tion prograns provided by WEETN . .. 3.50% 2.44 oy
h.. For studens in gzades.k - 127 ‘\ . 1.33 : 2.25 " |
C. Egr adults in western Wisconsin g B 3.62 *1.66 | |

%] « Never; 2 =1; 3 =.2-3; /4= §-5; .5+ 6 orrore |
;




How rany times have you heard or received information -- : . '
* P N ’ ‘
) N ~.F 1
IrequenLy Information Received .
) L+ *  Median® } -IQR . L
I Al t R . - .
18.  Indicating the possibility of eooxdinating ' . 1 L ;‘49 1.74 -
< high school and technical 1vbt1tute programs7 T L '
19. Related to: the career and cqpt1nu1ng educa- ‘J ’ T .
tion resource centers in westéim Wisconsin? ! . 2.57 . 2.24
) . ". AY i ' R . F‘)
i 20, Related to: : o P co 5
| 4. The activities .cf these centers? ©2.02 2.00 .
] v . . , .
‘ b. Careexr counseling for adults? ..~ 1.49 1.45 - -
H . - h = -
! c._Carecr counseling for students? 104 197
21-29 Pleasc give your opinions related to the following stalements, vapond as you
feel. : ’ . . .
) ‘_ ' Responsc no
Statoment . . Ne I*ch Qi ts .
| ' l ‘ ‘
©21. Do you understand that "career education’-cncompasses | o .
‘all education: professional, technical, vocational? 8 . 89 2
H you do not, omit questions 21 and 22. 4 0.8% | - 76.0% | 17.0%
t
- .
22. o you feel that a real peed exists for. career edu- 4 4 .91 22
.cation for vouth in western Wisconsin? D345 77. 7° 18.8% -

97 12

23. Do you feel that a rcal reed exists for career edu- 8
6.8% | - 82.9%| 10.2%
6
7

§
cation for adults in nestern Wisconsin? ’ v
)
;

45 16

24, Are you interested in cnroll1ng in a vocational - : )
.8% 38.4% {-15.6%

course(s) to irprove peyforance on your prescnt job?

48 10

£.25.  Are you 1nterested in enrolling in a ~vocational - .
: A% 41.0% | .8.5%

!
course(s) to preparc for-another job? . '{
1

i 26. Do you feel d'real need cxists for vocational codu-

A . - . . o )
cation for youth in western Viscorsin? .6% 84.6%
Y

- Yo C
27. Do you feecl a real need exists for vocational edu-

9
0

i 9 . 99 Q.
7 Vi
6

cation for adults in western Wisconsin? 5

' 102 9
% | 8715 | 7

28,  -Considering your preseént occupation -and life style,
’ would you participate in avocational education re-

lated to hobbges, etc., if the avocational course(s) 13 \ 9
uere\avallab1e° 11.1% 81.1% /.6%
L) § ‘ ‘ ~ . N -
229, Do you fecl carcer counseling would be beneficial . ! .
E " to you? (Assistance in identifying possiblc jobs Lo45 60 12
' you would like and the tra;nlng rcquixcd to ohtain 38.4% 51.2% 10.2% .
E 1]"":“ jQ}‘)S‘ » \.C ) ; . . ; Y . A - . ',f <

¢ . - . ’ w
\ . M *
. . :
(R Py -, 4
.
l

© o yol for responding.  Plezse twm i yeur survey fomm (0 the pirson e povn 14

| 2490 T e




. ’/ N " .
M / o
. S ‘
’ ’ ‘ . "‘ ° : »
* QUESTIONNAIRE P o
Y For Carcer and Continuing Adult Education
Key: N/% ‘ Evening Programs (2000-9999) 1
, ‘ . d ’
To serve residents of the Western Wisconsin VIAC Dlstrlc‘r thtCl ). ]\ae ask you
- to complete .this questionnaire. .- ‘ v
"1, Course you are takini;: Title 3 ) “» _No. ..
2. Should this course be c’ontir}ue,d’:’ 116/99.1% ' Yes 0/0 No Lo
o ’ X \ %8" Qﬂ]tb e
. 3. 1Is it a good course? 117/100% Yes 0/0% No . & 0% ().nusl T
*Is it well taught? 109593.1% Yes 2/1.7% No - g/5.1%  Omits
4. Vhat course viould ybu be interested in taking in the future? f‘ 83/70.9%
' ‘ 34/29.0%  Omits
5. Car you suggest a new .coursé you would like 1_‘.1‘-'1‘ I to offer? 35/29.9%
) . 82/70.0% _ Omits -
6. Did you learn about this course from: O
a. 62/52.9%  newspaper , a brochure
b. 3/ 2,54 ¢ radio , %1;1L72'9"‘-’-""‘ a friend -
c. 13/11. instructor . ' 3/ 2.5% .another source
d. 00.0% - night school stpervisor 0/00.0% _ Omts .
Dirvections: Please rcqpox.d to the i@l]owmv items. Yost requirce only a check
mark. This inforration will he used to inprove the 'mlul‘c evening
i ‘prograns and carcer edt 'uﬂ'im services. CR
7. Vhich of the fmlmunP be¢t descrihes "the area in which your Jive?. "
a. 0/00.0% . Rural ‘ .
b. 0/00.05  7Town: Less than 1,000 | o
c. 0/00.05  Town: 1,000 - 1,090 s T :
d. T+ T17/100% Tewn:, 2, “00h - 9,099 ' l 3 )
‘e, 0/00.0% Cit}{:' 10,000 or more, o . : ‘
0/00.0%  Omits ) \ @
8.7 Sex: ‘ o oy ’ s ’ B ]
a. . 90/76.9% _ Female - 27/23.0%  Male 0/00.0%  Omits g
e, N:nrital:g;tatus; ' T ) g ' g
a, . 78/66.6%  Married Cocl 2/1.7% .Sepamtcd \
b. 30/25.6%  Single ~d. 6/5.1¢  bivorced
_ F Tl 8 Giits .
10. low many .children do you-have? ° T S Lo
. ) : ' . ) "
a, 37/31.6% None, 4. 18/15.3% Four-Five " )
b TI411.9%  One - - “e.- 5/ 4.2% ., Six or more; -
©. el o 43/36.75  Two- Thrcc LT T Omits e
;\4 ' 11. .1f you have clnldren 1n‘,..<,hocf’l, in \vhat prados %n‘e thty mrollc Cﬁe_ck”a]l
Bt . that apply R o T . ; :
o o823 x e e "8/ 6.8%..  Voeationals reclmcal Schoo]
L b TSI 4 -6 Co £ T7/-5.9% College B LT
E RS /A VA ML A BRI T 3/ 2,55 T ther ©
::- Q ;.,_( hl o : £ -n, ‘.1:2? o SRR BN w ) >




Sl
s

N T L L - 7 D -0 a
L . R I S o SR

L ﬂLc"\' . N e ' L ‘» o . . e e
N T T ‘ ' e fel
12, 1In \v)’llCh éf <thc* followmg ag,o group%c.o you Fall" L T
i 8/ 6.84% 160 4T1E B3 179,405 4150
SR b‘l‘-\,\ TI7 9463 19"~ 20 S g _16/13.68% 51 - 6O, - %
e T 9/-7.69%,21 - 22> " he < 3/ 2.56% 61 - 65 - ’
d " 25/21.37% -23°- 30 - . 1. 5/ 4.27% 66 and over

' “3,3, W’nat do you see ”b *the. mm purpow of °c.,0ndar} cducat)(‘n (urades 7

I

>

S ?8[2393" 31 _g.m“". N . , -

Loy

T .
17-20 \low many| timgs bave )’OL hca*d or

I’GCCth’d mfomat«on --

c e

-:Check one’. © . Lo e . Lt
e 42/35.8% Prepare for-d Joh PN Lo R
N 44/37.6% . Develop ntellectual hidls R =
SRR P 4/ 3.4%  Deévelop hobbies ancLlclsure timgiskills .. " _ 7
SR 6/45:1% ~ Attain. seiﬁ«‘satlsfactwn PO RO
. ; 4/ 3.%%5 . Learn.hoyw to get along bettex m t}, pedplc C
f. .7/ 5.9% . Other= N c T - o
y 10/ 8.5% Omlts . PN
o : . ) v C o
:1‘4!. 'hat do you see as the main purpoqe of ult edugation? ° "
a. 16/13.6%-- Preparc for a job . R
b.. "= .23/19.6% . Develop intellectual skills . . Ce o
c. 7 39/3%.3%  Develop hobbies and leisure tife skilt, * '
d. 24/20.5%5 _ Attain ‘self-satisFaction Ut s
ce. ~ 1/°0.85  Learn how to get alenf better with p@opyl ¢, .
f. -7 11/.9.45 . Other: . L L s Tt Y
O 3/ 2.55 ~ Omits T g 7
1§. What is yowr highest Ie\vel of fcm"al education? .o e
a. 2/ 1.71% losé thon cighth prade © % .~ .
: 2/ 1.715. Lighth spade I T
114/11.97%  Some-high schael,m & T s T /L }
125/21.37% lHigh cc;.~ool gr’tdua“ce C e PR .
\ 2/ 1.71% \ocatl,onal ‘diplena or ce1t1f1cate T T e
8/ 6.84% Associate degree (l\ k. or A.5.) ., .
52/44.44% _ Soife college. . , ‘ U
_ 977.69% —_ Pachelor's Negrep , :
e 2/ 1.71% Master’ s Péprde < v 4 . e " A
N {1/ 0.85% Doctpris chr o BRI
' s Othel'" v ', . o o '9 N ‘
16. you lentoll in :my adult évening c0ur<eq durmgv the ]aqf-*sc:hoc}'l year
o (qeptcﬂn‘r, 1975 - May.;-1974)7? e Coae L e s
LT B9Y33.3% Yes . ‘75/64 19 < _No, 7/ z.s%-':' ?..o;.;igs .

e

\ . . \\ ) . (n : ' SO : erauen,q Iaxform’flo*\ i“e(., A eﬂﬁ
Ny l : ACtl\'lt}E/ ‘Servlce 'i o B Medmn ~ IQR .
- ; = P
] ,17.' 2 RQLard g ca‘reer hd ‘continui P‘é ‘\’:duc,'v B : .. Gt ) o _'
- - t1¢n prograns provlded t'y WY AP M I 93 1*«35
e R ' sth.ekrc in grades K- 127, T ‘o2'.;22 ~ 2 50°
adguu\m siesterth \‘mcomm o S A 3;05 1,80
T 6, o e Or(- , .;"j ;/«“‘,_‘,';‘:




-

How many times have you heard or received information --

l_Frggucncy Inforration leceivel

_ ] o ~_Median IQR
18. _ Indicating the rossibility of coerdinatisg i |7

" high school and technical imstitute programs? =~ - 1.87
19. Related to th¢ career and continuing educa- 2.9 ; i
tion resburce centers in western Wisconsin? | T 2.03 H
i
. 20, Related to: ; i
i . i :

[ a. The activities cf these centers? "2.20 L.80
’ b. Carcer counseline for adults? 1.66 1.6% \

1 c. Career counseling for students? 1.75 | 2.15

71-29 Pleasc give your opinions related to the following ctatcrents. FPespond as you
feel. 3
- e v g PR ’ - \__-
: , . } _ Responsce ] i
' Statement No ‘_‘ Yes ~!C?iis
i ‘ ]
+21. Do you understand tlat ‘carcer education’ encompasses | A .
all education: professional, technical, vocational? 6 64 . }} .
71 you do not, omit questions 21 and 22. | A.6% | 7444 | 0.9
: . E ]
22 o you feel-that a real reed exists fo7 carecr edu- 5'99 gg . 11 .
cation for vouth in western Wisconsin® Q% - 80.2% 1 12.7%
23. 1o you feel that a réal r-ed exists for carcer edu- i‘6° *‘;g . 6 \
cation for adults in western Wisconsin?. | v - 3% 6.9%
24. Are you interested in cnrolling in a vocational. : 30 38 g .
course{s) to ipprove performance on vour present joh? f6-5v 40.1% 9.3%
2 . — - . B
25. Are you interestgd in enrolling in a vocational A6, | 30 10
; course(s) to preparc for another job? 53.4% | 34.8% | 11.6%
i 26. Do you feel .a rcal need exists for vecational cdu- , 4 . 75 7 -
: cation for youth in western Wiscorsin? G 4.6% | 87.2% | 6.1%
: 27. Do you fecl a real need cxists for vocational.edu- | 6 . 73 ) 7
! cation for adults in vestern Visconsin? ., 6.9% 84.8% 8.1%
; i :
! : i
i 28. Considering your prescnt occupation and lifc style, : B
] would you participate in avocational education re- ’
' lated to hobbics, etc., if the avecaticnal course(s) ; 8 , 76 . 2
. were available? . i 9.3% | 88.3% 2.3%
. !
. . P4
; 29. Do you fecl carcer coumseling would be bteneficial
', to you? (Assistance in icentifying possible jobs
; you would like and the training reguired to oh:tain 30 . 47 . 9
‘ 2 9 o
) these jobs, etc.) J 34.8% | 54.6% ] 10.45%
o you for respending. Plewse turn iv oyeur Sﬂfizy‘ﬂann £ the porson whe sate it

RICu.

IToxt Provided by ERI
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. Key:

to

6.

Directions:

7
QUESTIONNAIRE
For Carcer and Continuing Adult

N/&

Evening Programs (10,000 and More)

To scrve residents of the Western 1‘1sconsv* VTAE DlStTle better, we ask you

Fducation

corplete this questionnaire. e
Course you are taking: Titlc L No.
Should this coursc be continued? 64/96.9%  Yes 0/0% No
* Z/ 305 Omits
Is it a good course? 64/96.9%  ves 1/ 1.55  No _.~4/1.5% Onits
Is it well taught? ) Yes — I7,1.5% s & 9.0%  Onits
4 - p
fhat course would vou be interested im\taking in the future? _ 39/59.0%
27740.9% Cnits
Car. you suggest a new course you weuld like ¥WTL to offer? 18/77 Do
' 48/72.7% Omits
Did you learn about this course {rom:
a. _26/39.3% newspaper c. - 6/.9,0% 2 hrechure
b 3/ 4.5% radio f. 23/34.8% a friend
C. 1/ 1.5% instructol g, 4/ 6.0% another source
d. 1/ 1.5% night schocl supervisor 2/ 3.0% Onits

Please respond to the following items.

‘st requirc only

a check

5 rark. This inforration w111 be used to irpreve the adult evening
Prograns and carcer educaticn scivices,
7. Vhich of the following best describes the area in which you Jive?
a. 0/0% Rural '
~ ). 0/0% Tovm: Less than 1,000
C. 0/0% Town: 1,000 - 1,996
.7 0/0% Teim: 2,000 - 9,409
e. 66/100% City: 190,000 or rmorc
0/0% Omits
g, Sex: ) . -
a.  44/66.6% Fenale 22/33.3% _ Male 0.0> __ Omits )
0, Marital status: ’ '
a.  33/50.0% Married . c. 2/ 3.0% Separated
b. Z8/872.4% Single "\ 3/4.55 Divorced
, 8L 0% Onits
10. ~ low many children do you have? :
* a. 37/56.0% None d. 1/ 1.%5% our-TFive
b. 10/15.1% : One e. 4/ 6.0% ShH or more !
) c. 13/19.6% Two-Three 1/ 1.5% Onits +
‘11, If you have clildren in schecl, in what grades are thc) enrolled?  Chech all
that apply. ) _ -
' a. 5/ 7.5% K-3 e. 1/ 1.5% Vocational-Technical ~Sc,.1oo
b. 5/ 7.5% A -6 f. 3/ 4.5% College
. ¢. v 7/10.6% 7-9 £. 4] 6.05 »_ Other
«. 1/ 6.0% 6 12 ' -




3
12.  In which of the following age &roups do you fall1?

a. S/ 7.58% . 16 - 18 f. 5/ 7.58% 41 - 50

- b. 3/ 4.55% . 19 - 20 "g. 9/13.645 51 - 60
c. 8/12.12% 21 - 22 h. - 3/ 4.55% 61 - 6§
d. 22/33.33% 23 - 30 i 3/ 4.55%  G6 and cver
e. 7/10.61%  31.- 40

13,  What do you see as the main purpose of sccondary FdUCdthH (gruues 7 - 12)7

Check one.
2 16/24.2° _Prepare. for a job ' )
b % __ Develop intellectual skills
c.. = 1/ 1 5% Develop hobbies and leisure tire 5k11]°
d. 4/ 6.0% _ Attain self-satisfaction
e 1/ I.5% — Learn how to get along tetter with people
£ 3/ 4.5%  Other:

7/10.6% Cmits B

oY

14. Vhat do you sce as the rain purpose of acult education?

a. ' 16/24.2%  Preparc for a job

b. ZI731.8%  Develop infellectual skills

c. . I0/I5.1% Develop hobbies and leisure time skills

d 14/21.2% Attain sel{-satisfaction

e. 0/0% Learn how to get along better with peoplc

f Z/ 3.U% Other: :
37 45%  Ohits T

15. Phat is your highest level of forral cducation?

a, 2/ 3.0% Less thon eighth prade

b. 1/ 1.5%  FLighth grade

c. 3/ 4.5  Some high school )
d. 17/25.76%  ligh sciool graduate

c. 11/16.66% Vocational diploma or certificate
f. 3/ 4.54% Associate degree (A.A. or_A.S.)
g. 8/12.12% Some college s :
b, 15/22.73%  Bachelor's Degrec

i. 2] 3.03% _ Master's Pegree :
3. 2/ 3.03% Doctor's Degree

k. 2/ 3.03% Other:

16. ' Did you cnroll in any adult cvening courses during the last school year
(September, 1975 - May, 1874)7 ‘

21/31.8% Yes 43/65.1% No 2/ 3.0% __Onits

17-20 How many times lave you heard or.received information’ -- .

- —

SN - FrCQ}enclanforrﬂulon Peceived
Activity/Service T ' Median 1R~ |
17. a. Regarding carcer and continuing educéé“: 2.00% 2.43
tion pregrams provided by WWIT. . o
i b. For students in grades ¥ - 127 S 1.24 {1.83 ~
| __C. For adults in western Ii sconsin - 3.50 134

71 = Never: 2 =.1; 3= 2-3; 7 0 = -5 § =0 or rove




- 'b AL /\\
. ~
~

How many times.have you heard or reccived information -- - .
Freauency Information Received
- .' Median IQR
4

18. Indicating the possibility of coerdinating | 1.40 ) :

high school and technical irnstitute programs? ' 1.39
19. Related to the career and continuing educa- P 2.56 . 1.88 i

tion resource centers in western lisconsin? : ) )

\ . P

20. Related to:

==

| a. The activities cf these centers? 2.55 2.30
! b. Carcer tounselinc for adults? . 2.10 1 79 .
L c. Career counseling for students? 2.25 2.34 K i
21-29 Please give your opinions related to the following statcments. Pespond as you
feel. '
i |
. l' Response . 3
Staterent oro | ves Grits 3

+21. Do you understand that 'carcer education" CNCOMPASSes ;
all education: professional, technical, vocational? | 2 a7 17
T you Jdo not, omit questions 21 and 22. t 3.0% | 71.2% | 25.7% -

|
22, Do you {eel that a real reed exists for cercer edu- 1 52 7 | 13 |
|
|

cation fer vouth in western Wiscensin? " 1.5% 78.7% | 19.6%
23. Do you fecl that a real r-ed exists for career eduy - ! 3 . 53 10

. cation for adults in western Wisconsin? (’/ i 4.5% |- 80.3% | 15.1%
. —\ T . ;
24, Are you interested in cnrolling in a vocational . P29 31 6 |
‘ course(s) to improve performance on your present job?  43.9% | 46.9% | 9.0% |
25, Are you interested in enrolling in a vocational | 33 . 24 . 9 j
% course(s) to preparc for another job? ! 50.0% | 36.3% | 13.6% |
h [ |
N 3 3 ' |
1 26, Do you feel a real need cxists for vocational cdu- 3r0 55 ( 8 L
: cation for vouth in western Visconsin? 4.5% 8 3vq 12.1% - |
' |
|
|
|

cation for adults in western Wisconsin?-

-

—— o ——— ———— - ~yes

28. Considering your present occupation and lifc style,
would you participate in avecational education re-
lated to hobbies, etc., if the avocational course(s) |
were available? _ i
i
H

!
i

27. Do you feel a real need exists for vocational edu- | 3 56 7
I
!
!

. 29, Do you feéecl carcer counseling wvould be beneficial
v . to you?  (Assistence in.idertifying possible jobs 31 25 10

you would like and the training required to obtain 46.9% | 37.8% | 15.1%
i these jobs, etc.) :

‘

et Sare ~ oy eonendis VT sy S H . ey e .
'i.»!i'!n‘)(f-'.l fox 1(.-[?5;11\.1.\.51. Pieade turn in ye sunvey foie Lo rhe Porson o eove il

‘u.'\ . 198 J . . .




Appendix D

Y

Arcadia Placement ActiVity Form




DROPOUTS
ter )
€ 10 11 12
th
leted by - f -

11. PLACEMENT ACTIVITY

“

SERVICLS GIVEN, NUMBER OF STUDENTS ASSISTED AND

" NUMBER PLACED

Group Counseling

Individ{u‘al Counseling

Wisconsin Job Center
(WJC)

Local Job Openings
(Full-time)

LocalI Job Openings
(Part-time)

Jobs - Part-time
School - Part-time

GED - High School
Equi\g@cy (working on)

Vocational-Technical .
School

Further Education

Other (exblain)
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. IN SCHOOL
A\
k]
Center ' |
/
Date
9th 10th 11th 12th
Month ¥
Completed by v .
VIII. PLACEMENT ACTIVITY SERVICES GIVEN, NUMBER OF STUDENTS ASSISTED AND NUMBER
PLACED.
1. - Grow counsel ing N o Tl
2. Individual counsqling
i y I N T o - T T
3. Wisconsin Job Cent\;r
©(WI0) N2
4, Local Job Openings
(Full-Time) A
5. Local Job Openings
(Part-Time)
6. Jobs - Part-Time .
* School part-time
e e o cmn et e e v s e e —— w o v o — - ——
7. GED - High School
*  Equivalency (working on) ’
8. Vocational-Technical
School
— —_— //
9. Further Fducation .
10. Other (Explain)
»>
199




GROUPS

<7

Center
Date

High . kg

School WWTT Adults Post Post
Month . Graduatce VTAE College

-

Completed by
VIT1. PLACEMANT ACTTVITY SERVICES GIVEN, NUMBER OF STUDENTS ASSISTED AND NUMBER

b

PLACED.

1. Group Counseling
2. Individual Counseling ’ |
~o 1 R

3. Wisconsin Job. Center )

(WJC) \
4. Local Job Openings

(Full-Time) \
5. Local Job Openings

(Part-Time)

] \“

6. Jobs - Part-Time <\////

School part-time 7
7. GED - High School

Equivalency (working on)-
8. Vocational-Technical '

School

’ "

9, Further Education ‘
0.

Other (Explain)
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3rd Party Evaluation ' WWTI .Car.ee,r
4/21/72. , Edudation Project
TEACHER SURVEY
TOTAL PESPONSE N =27

Directions: Please complete the items listed below. The information collected will
be sunmarized and used to evaluate the Westexrn Wisconsin Technical Institute Career
Education Project. The information will not be reported by class nor will it be
used to eva}pate your teaching.

1. School Date

. City/Town

2
,»3. What grade level(s) do you teach?

4. If you teach in Junior or Senior high school, what subject(s) do you teach?
/‘

\ v
N

S. How many years of teaching experience do you have?

3/11%1. 1 am in my first year 2/7% 4. 11-20 years
11/41%2. 2-5 years ' 3/11%5. 21 or more years

7/2<53.  6-10 years . ‘
6. What assistance and materials have you received this year for implementing Caceer
_Education concepts in your classes? (This assistance could have come from staf:
in your school or Western Wisconsin Technical Institute staff members.) Check
all that apply.

23/85%1. Written haterials on Career Education.
5/19%2. Career Education instructional packages.

hl@_/_’lo'._:)_%?). . Films related to Career Lducation topics. A

9/33%4. Slide/tape series on Career Education topics. .
15/5235. Other A-V media. '

. 7/27%6. Assistance inmi}lserting Carcer Education content in my courses.
1/1:37. Spoke to my class.
15/58%8, Helped to identify résource speakers. °
11/41%9. Helped to identify places to visit on field trips.
2/7510. Other: - 7 /

LA




.
I [} . . .

’ . '

7. To ulat vxLFnt has this assistance hnlpeu you to inciude Carecr Gducation
cenceprs and information in your class?
\ . .
17451 Havenotreceived any assistance. - . :

5

. . Ead .
2. Asked for help but did _not receive assistance.
0L 08" .

5/ 733 Slight brip.} < o0 )

13/48%4. Some help.
8/30%5. Considcrable help. .

1/ 4%6. Extenswe help --"the major factor in helpmg me include Carcer
Education in my class.

8. Listzd below are several activities and methods fox’presen;mc7 Career Education,
information and -concepts to your students. Please indicate the extent to which
you used each this vear (Colunn A). Response range from '™

vever' (1) to "Once per

weekK'(5). In Column B, mark whether your use af Lh° activity increased (3,, stay-

ed the same (2}, or dccxcaqad (1) this year as contrasted to your activities and

metlods tuwo yeus ago. Please estimate tlus\ If you were not teaching ™o ‘years

ago, leave e Column B blank, A \ .
o ] . Column A " | Colunn B

/Act1v1ty/B!cthod for . Extent of Present'Use Change in Use from 1972-73
Presenting Career ' Never - 1/Mo. 7/ 1/Wk. |Decieased Same Increased
Educption Information . . .1 2 3 475 D T )
- 7 Mean <~ Std. Dev. Mean Std, Dev.
Ficld trips : 1.7 .8 2.0 .5

v ~
Visjtors or speakers, v 1.8 - .8 R 6
A:V media (Slides, films, } 3.1, 1.3 5.2 4.
etc.) ‘ -
Special written materials )
(brochures, articles, ctc.) . y
for Carcer Education 2.1 .7 2.4 5
Group counscling N K 1.8 .8 2.2 .4 o
Individual counseling 2.3 1.3 P 5
Peer counseling (students b
counsel students) 1.7 - ° 1.0 -« . .2.0 .0.
Themes, papers or term y . o
papcrs -1.9 1.1 2.1 v
ucational TV 1.9 1.4 2.1 .3

: . . I

Brojects 2.4 .8 2.2 .4
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, . s
. C -, Colum A ! ._Colurn B :
Actwmtv/‘ m,o for . Ptent of Freseht Use Cianve A Use trom 1972495
Presenting w*cex Vel D k. ) resraasy I Saine lnuo.t ¢d
_Educa.ion irfovmation L7 W5 4 5] 1 —~— 3
0 ’ - ’ o c
- ’ ‘ Mean ~ Std. Dev. T Mean. ‘Std. Devy., .
Pisplays . o o © 1.8 1.0 : - 2.0 (.5 '
= : o : g
" Games (Cureer Education) ’ 1.7 S ‘ 2.1 .3‘{ .
Educational \Fairs . 1.1 .3, - 2t L g
Role playing S 2.2 1.3 o 2.2 © .4 i
_Simulated work situations | - - s . s
(cl;lss nns a business, etc); 1.6 .8 =~ “u.3 .5 ¢
Relating langlage arts L . T
* toCareer Education 2.4 1.3 S2.3 0 .7 .5
concepts., ‘ ‘ o
. " ¢ e ' -
Relating math skills to® . | - . - Y T
various occupations | i1 1.6 . 9.2 4
(Y *
- P | s ) \ M ( .
" Relating science and . | ' L oo ‘
Lkealth to various . 2.7 1.4 . ‘ s 2.3 - .5 -
occupitions i ! . ,
.lating social studie_s b . . . 4
to various skills needed . ) ' -
‘in an occupation : l 2.8 1.3 . . 2.3, R
Relating the arts®to - T ; . ' ’
occupations and leisure 2.6 1.4 O .. .5
activities: - ' ' Lo '
s . o . o
Presenting activities® . ‘ 2 - .
to help all of my students : o '
ide nn,xf) thelr interests ‘ i N " P
and skills ¢ . - 2.8 oo . 2.4 S
} oo . .
Interviaws, surveys, etc. o ' . )
tc help the students be- | ‘ A
come aware of the variety -} ) Co . -
of ozgupations in their 1.9 @ 200 07
local community . ' < R T
. . ' Y .
Activitics to start my : Ct '
students thinking about .. . , -
selecting a career L 2T 1.2 A 2.6 .5 .
Discussed jobs related to ’ oo
'@opxcs‘or wits presented 3.3 1.2 - 5 "
in class .
u X
Encouraged students to - - n “
Il * « ~FIp . ’
think ‘about selecting a 3.4 1.1 ) 26 - 5
.»; Career. . i o . . ;
Qo ’ . o '
o .- 204 . - .




Id
[ - )
.
) ]
-
»
’ Appendix F <
ot Administratdr/Counselor Survey .
Y
v i ‘

¥

15 2

°




-

,
<
\

THRD PARTY LVALUNIORS S WTT CAREER
April 28, 1975 PIRCATION PROJECT
ARHNIS TRATOR/CCNST R SUREY -

o4

Q ' (Total Responses) - [ .

DIRECTIONS: Pleasc camplete the itenms listed below, The inforration collected

T Fo stwrarizod 7 .1 uscieto evaluate the hestern Wisconsin Technical Institute
Carecr Fducation rroject. i» infonritionrwill not be rci;i;\l or uscd to eval-
t

uyate your perjormance.

1. School Date y £
2, Sity/’l‘o»m ’ / )
3. What is your assigmment? ‘
4. At what level(s) do you work? (Check a that apply)
s/z36s (1} Clonentary L
117798 (2) Junior High School
137933 (3) Senior High Scheol - ~
5. low many years. have you been in your present job?
_22_1_:_19.(1) I am in my first year 1 /75 (4) 11-20 years -
6/43%(2) 2-5 years ) 0/0 ~'{S) 21 or morec Years -7
4/29%(3) 6-10 years '
€. What assistance and materials have you received this ycas ‘for implementing °
Carcer Dducation in your school? (This assistance could have c'ozﬂfrom .
Pobert Pendlicton, Morrie Severson, Dale Steffen, Richard Kogers, R chard
Ameerwan, Jerry Ditmer or othor YWTI staff members.) Please nark two responscs
Nt to each item. In AL A on tite left, piace a check mark if* your school
rgceived the assistance this yéur. In Cclumn B on " right, indicate the
amcunt of assistance yﬁr school needs next ycar.
. . i
. s v
I
. — |
- ’\ !
t el |
4 . i
"

ol




; -2- s
AHINTSTPATCR/COINSELGR SURVEY (Cont'd)
(Total Responses) o
-
\/< T NN ] COLTr> b
V711 assistance Asretance necdod next ycar
vas rec'd this yr. Assistance/iaterials Prov led Hone Some - [Lxtensive
1 4 3
asegas 1. Written materials on Carcer Tducation _1/7s 10/71% /7%
/208 2. Carcer Education instructional
) packages . % 8/57% L%
10/71% 3. Films relatced to Career Education 0/0 9/645 4/29%
/575 4. Slide/tape serics on Career Educa-
tion Topics . . _0/0 11/79% “~ 1/7%
9/64% 5. Other A-V Media 0/0 9/64% 4/293
__esqae 6. Assistance in inserting Carecr )
Flducation content in our courscs 0/0.. 114792 040
s/3gs . /- Spoke to sone of our classes 2/14% 27503 173
6/43%_ S- llelped to identify resource speaxers  1/7%. 9/645% 0/0
" 3218 9 Helped to identify places to visit B
‘ on field trips 7 4/29%  6/43% a/0
s/36s  10. Assisted with curriculum development
for vocational and capstone courscs 1/7% 8/57%.  LZZa
c/3gs 11. Assisted with curriculum development
for career cducaticn units and content
for academic courses 2/14% - 1450%. . 2/1ds
3/21% 12, Assistad with curriculum development
¢ for carecr education units ond content
: for other courses 1/7% 9/64% 1778
2/14s_ 13. Msi?fc}} in placing studénts or
developing a placanent process for
. students whe were about te terminate
i v their attendance at our school. )
(Placement of graduating seniors in '
jcbs, placenent of graduates in .
advanced educational programs, place- .
ment of dropouts, ctc.) . ' O/6_ "6l43%. 3/21% "
, 4/29% 14, OQther /1% 1478 1/23
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'

ARINISTRATOR/COULLSELOR SURVLY (Cont'd)
{Total Response§) .

o vt extent has thi- at~istance helned yor ard vour scheol to inclade Carecr:
Liuration concepts and infomation in your classes? :

_0/0__ (1) Have - ot received any assistancc .
_oz0__ (2) Asked for help but did not.receive assistance
_2/14% (31 Slight help .
a/20% (4) Some help ‘
__7L5_-0_% (5) Considerable lelp | . '
_1/7%_ (6) Extensive help--the ma;or f’lC‘COI‘ in helping me include Career
Education in our clases
Did ~)'01.1 have any pmblcus' in obi*ining assistance {rom WWII7 1/\/
. N
. - ‘ ;\

Please list any additional corments that you y,ould 1ike to make in regard to
assistance rcceivad from WWTI.

Thank ybu for, responding. Pleast return to:
.. Orville Nclson ,
. Co-Director, CVTAE ‘
226 Applicd Arts ' ' ‘

UW-Stout @

Henomonie, Wisconsin 54751

»
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WWTT CAREER:
EDUCATION PROJECT

“ -~

THIED PARTY EVALUNTCRS
Asril 28, 1975 '
ADHTSTSTRATOR/COUNSLLOR SURVEY
(Experimental)

DIRECTIONS: Please camplete the items li-ted below., The information collected
will be swmerizad « .2 usal to evaluate the Western Wisconsin Tceehnical Institute
Career Fducation rroject. The information will not he reported or used to eval- .

uate your performance.

1. School ' Date ’ , )

2, City/Town

3. What is your-assigrment?

4, At vhat level(s) do you work? (Check all that applﬂ\ '
o/o - (1) [lementary
0/0 (2) Jumior High School

2/100%(3) _Senior lligh School

5. How many years have you been in your present job? ‘ o — -
o/0 (1) 1 am inmy first year 0/0 (4) 11-20 years =

1/50% (2) 2-5 years 0/0 (5) 21 or morc yedrs

1/50% (3) - 6-10 ycars }
6. What assistance and materials have you received this ycar for implementing . }
(‘areer Gducation in your school? (This assistance could have come from . . j
)

Robert Pendleton, Morrie Severson, Dale Steffen, R:chard Rogers, Richard

 Armerman, Jerry Ditmer or other WWTT staff member'; ) Please mark two responscs

AY

to each item. In Colimn A on the left, place a chcck mark 1{' your school

‘ received the assistance this year. In Column B on the right, mdlcate the
“ . . y —————

amount of assistance your school neads next year.

>
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AFAINTISTRATOR/COUNSELOR SURVEY" (Cont'd)

{(Experimental)
COLTN A QOB
v 1L assistance , ] o Assistance neodad next year
was rec'd this yr. Assistance/tiatefials Provided Tone Some _Txtensive

]; *

-

2 3

1/50% 1.

0/0 2..

1/50% 3.

o/a - 14.

te

Written materials on Career Education 0/0

2/100% ' 0/0

Carcer Iducation 1nstructlonal

1 /50%

o

0

2/100% 0/0

2/100% 0

2/100%

packages . 1/50%
Films relatcd to Career Lducation 0/0
Slide/tape series on Career Educa-

tion Topics 0/0
Other A-V Media 0/0
Assistance in inserting Carecr

Fducation content in our courscs 0/0.
Spoke to some of our classes: 0/0-

Helped to identify resource bpeakérs 1/50%

. Helpcd to 1dent1fy places to visit

on field trlps ) 2/100%

Assisted wltu.currlculum development
for vocatxonql and capstonc courses * g/q
b4
Assisted with ¢urriculun development
for carcer cducation units and content
for academic courses ' 1/508

Assisted. with curniculum development

for carcer education units and content

for other courses . 1/503
Assisted in placing students or

developing a placement process for

students who werc abowt to terminate

their attendance at our school:

(Placement of graduating seniors in

jobs, placoment of graduates in

advanced educational programs, placc-

ment of dropouts, oﬁt ) a0

Other e ‘ . oL

. .2/£100%

2/100%
2£100%

FEEEEEE

/803

~
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ADMINISTRATOR/COMISCLOR SURVEY (Cont'd)
(Experimental)

To what extent has this assistance helped you and your school to include Career’
Education conccpts and information in your classes?

0/0 (1)
o/0_ (2)

._oz0_ (3}

17503 (3)
1/50s (5)
oz0_ (6)

jlave —ot received any assistancC

Asked ,for help but did not receive assistance

’

Slight help
Some help
Considerable help

Extensive help--the major factor in helping me include Career
Education in our clases

Did you, have any problems in obtaining assistance {rom WWI?

\

Please list any additional cofiments that you would like tc make in regard to
assistance received from WWIT.

-

Thank you for responding. Please returnp to: -
Orville Nclson .
Co-Hirecter, CVTAE -

226 Applied Arts ’ -
UW-Stout .

Meromonie, Wisconsin 54751

[N
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| “THIRD PARTY EVALUATORS WWIT CAREJR

April 28, 1975 EMICATION PROJECT

ADMINTSTRATOR/COUNSELOR SURVEY
N (Control)

DIRECTIONS: Pleasc complete the items listed below. The information collected
will be swmerized @ .1 used to evaluate the Western Wisconsin Technical Institute
Career Education iroject.. The information will not be reported or used to eval -
uate your performance. -

1. School i ) Date
2. City/Town - ‘ : - ﬁ

3. What is your assigmment? ' Ll

4, At what level(s) do you work? (Check all that apply)

5/a25(1) - Elementary

O

11/925(2) Junior High School
12/92%(3)  Senior High School _

5. How many years have you been in your prescnt job?

2537%({)\ I am in my first year . 1/81 (4) 11-20 years
5/42%(2) 2-5 years . 0/0__ (5) 21 or more years

3/25%(3) 6-10 years

" 6. What assistance and materials have you received this yecar for implementing

-

Career Lducation in your 'school? (This assistance could have come from

Roi)ert pendleton, Morric Severson, Daie Steffen, Richard Rogers, Richard
Ammerman, Jerry Ditmer or other WWTI staff members.) Plcase mark two responscs
to each item. In Column A on the left, place a check mark il your scl'xlool
received the assistance this year. In Colwmn B on thé right, indicate the

amount of assistance your school needs next year.

4
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ADMINISTRATOR/COUNSELCR SURVEY (Cont'd)

(Control)
COUDTN A - COLUN B )
V" 1L assistance Assistunce nceded next year
was rec'd this yr. Assistance/Materials Provided None Some [xtensive

1 2 . 3

)

- 8/67% 1. Written materials on Career Education ___]_/8%‘ . 8/67% 21/8%.

4/33% 2. Carcer Iducation instructional
/73 packages 0/0 7/58% _1/8%.

9/75% _ 3. Films related to Career Education 0/0 7/58% AL33%
7/58% 4, Slide/tape serics on Career Educa-

tion Topics 0/0 9/75% L1/8%.
8/67% S. Other A-V Media 0/0 8/67% _3/25%
6/50% 6. Assistance in insecrting Carecr .

Fducation content in our courses 0/0 9/75% 040 .
4/33% 7. Spoke to some of our classes 2/173% 54‘3%% : .11483“

5/42% 8. llelped to 1dent1[y resource speakers  0/0 8/675 /0
3/25% 9. Helped to 1dent1fy places to v151t

on ficld trips . 2/17% 6/50% 00—
8 ’ )
ss/a2s 10, Assisted with curriculum development
for vocational and c:l;]stone courses 1/8% 6./505 1/8%-
‘ssa5 11, Assisted with curriculum development . : '
‘ for career cducation units and content
for academic courses - 1/8% . 6/50s /118

3/25s 12, Assisted with curriculum development
for carcer education units and content
for other courses

o

(o)
o
E
$
g

B

1/8% 13. Assisted in placing students or
developing a placement process for :
» students who werc about to terminate X
. & their attendance at our school. .
. (Placement of graduating® seniors in
jobs, placement of graduates in
advanced educational programs, place-

ment of dropouts, ctc.) 2 /3%

Q0. 5/442%-
. 4733 4. Other 1/85 . .0/0—  1/8%..

Q - . | : 2,1 3‘-
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ADMINISTRATCR/COUNSELOR SURVEY (Cont'd) Lg =~
(Control) '

+

7. To what extent has this assistance helnald you and vour schuol to include Carcer
Education concepts infomation in your classes?

ERIC

_o/0 (1)
_os0_ (2)
22173 (3)
_3/25% (4)
_6/50% (5)
_1/8% (6)

Did you have any problems in obtaining assistance {rom WWII?

llave ~ot received any assistance .
Asked for help but did not receive assistance
Slight help

- )
Some help
Considerable help

Extensive help--the major factor ip helping me include Carcer
Education in our clases

.

L

»

Please list any additional comments that you would like to make in regard to

assistance reccived from WWTT. . a2k

- L

e
-

s . #

Thank you for responding. Please return to:

" Orville Nclson
Co-Director, CVTAE
- 220 Applied Arts -
UW-Stout
Menomonie, Wisconsin 54751.
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THIRD PARTY EVALUATORS ' - WWTFT CARGER
April 28, 1975 FDUCATION PROJECT

INTERVIEW FORM ™

1. Person intciviewed: Date

2. School o Grade Level(s)

L]

3. Course(s) taught

4. liow.have you involved career cducation.content {in your class(es)?

V4
5. What impacts have career education experiences had on your students? :
(Specifically ask if these experiences have improved study habits,
reading skills, etc.)
6. How has the career education project at WWTI helpbd-you?' .
. A.-What assistance has (Coordinétor) given you?

™~

<

B. Have you used their A-V and instructional materials?

\

’

C. Check other types of assistance (speakers, workshops, ctc.).

. D. HoW helpful has this assistance been?

» <
» .




& - TEACHER VISITS TO LA CROSSE

E3

Kindergarten Teacher: \

integrated Career Educatiah.into Social Studies curriculum
Primary Teacher: . |

used it in reading skills and?communication skills® ' ‘ ~
Ninth Grade Teacher: -

— used as research project (elective course 9-10 choose it) use
follow up letter (to interviews) and.permission research tapes
were gathere She used A.V. - good - used a lot. Resource out

. of date. ery helpful. She started with Kuder profile test.

Fourth Grade Teacher:

took workshop - worthwhile - 4th. - .

4th grade study State History and current issues. - studied
industry such as lumbering and dairying. - (breakfast with Board
of Education). He's influenced others he works with who didn't
attend workshop. .A.V. - Hot dog films good. WWII. He integrated
Career Education into curriculum. '

Setond Graae Teacher:

. 1ntegrated into curriculum barber and beautician - made video tape
with WWTI, lots of Public relations - good community support. o o- "
llealth occupations, dentist visited school, carpenter - A.V. Hot
dog films (all of Thursday) Y

First Grade Teacher: » t .

learned about parent's career interviewing people, trips, newspapers,
slides used. She and IMC director are making a slide tape series
v of La Crosse on their own time. She influenced other teachers.

4

May 15, 1975

New Lisbon Higﬁ School Students: , Coe

Re: Career Corporation

These students are- juniors who have been selected to serve next year as
the career corp. counselors in a pilot study for WWI'I's Career Education
Program. They will meet daily in-a sepior Survey Class taught by Mr. Edward
Sabey. The students interviewed by the third party evaluatlon team were:
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1. ' Dale Turner " .. . e
. 2. Greg Boightschild . . ’ '

3.’ Carl Kannenberg S . '

4. Sherry Niles: -~ T SO

S. "Mary Mitchell. ;e '

The reactions of the students were genenall&Kp itive, even though Lhey
expressed concern that the career corp would be acceZted by, their peers. ., They
felt the orientation meetings were very worthwhile. They like the movie,
"Do you pack your own sheets?' They had learned a lot which he]ped‘thh Lhelr,
own personal career decisions. They expressed a keen interest in having a
refresher seminar in the fall; going over the major sourccs of cureer infqrmation
step by step; clarifying’their role as a career counselor, as well as iderftifying
the adults, administrators, faculty, and community persons to which they could
refer their counselors for further information.

v/

ADMINISTRATOR AT ELROY - KENDALL - WILTON INTERVIEW

The principal said that three out of four of the teachers attending the
workshop on career education thought it was worthwhile. He feels that 90
percent of the career education imvhigh school as at the hlndergarten - 8th
grade levels. The 9th - 12th grades are moving very slowly

When the principal was asked how WWTI could be of more service, his
response was to change the attitude of the teachers so that they would be
more flexible; having personality traits thit would allow them not to be
afraid to fail. He felt that an inservice workshop would not be well attended
if offered. ) g ' : :

' time for his st

" \‘\,"
Suggestion: Per ‘the’ wprkshop could be offered during the *
required inservigce days or on a continuing effort throughout
the year rather than sunmer. Summer apparently .is not a goed

Perhapsﬁlt could be llnked with the Stout

Guidance Conferende.

GUIDANCE COUNSELOR AT ELROY - KENDALL - WILTON INTERVIEW

le was pleased-with the A.V. materials prov1ded by WWII. His office.
communicated to the teachers through their da11y announcement sheet film
available for their convenience and encouragement.

i

The teachers he had talked to were positive about the workshop
~z‘ experience. .

, v—d " Vhen asked about service he said the A.V.. was very good. lle also said
that their budget was about $300/year so that they would not have been able
to provide such a variety of materials without WWTI's ‘services.

’
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B LIBRARIAN

The librarian said that from a prev1ous project, they had $7/(/JOO worth
of equipment, She did not use or inform the jteachers of the WWTI materials.
She kept very careful control of the materials availabie.” The middle school
received $1,500 budget and the high school $3,500 - an increase of $500 over

" last year's budget. This money is spent on books, film strips, etc. but no

test books. Their films are rented from CECA. She felt they \iren t too
bad but agreed they were out of dat. -as far as dress, but felt %the concepts
were still relevant. . |

¢ . TEACHER
This is another teacher who integrates career education into the
existing curriculum, especially the social studies is an easy area to do
this. The young citizens newspaper which they read and discuss together has
current issues and relevant photos of men and womem—in‘non-traditional career
choices as well as other current issues which lend themselves to potential
future careers that will evolve as the nation needs them. .She also discusses

what the students parents do for a living so that the career awareness level
is raised.

She also said that the special education students were being main-
streamed through the career education programs. .

Her attitude was open and flexi{ble She had not been able to attend a
workshop but, expressed an interest in such, an experience. She felt a need
for. more lnfomatlon for herself. She was not familiar with DOT or the
occupational handbook of WISC. “She also wanted an updated list of resource
people she could invite to class.

' _miR : t

s, ~.1 o . . . b j -
This teacher has 8ihi grade civics ard science. He integrated ui» career

. education concepts into his existing curriculup. He used the WWTI audio

visual materials additiomr$o the A.V. materials available through his school.
He said the Career mobile was helpful and suggested that it be available
for a longer period of time. .

When this teacher was asked how WWTI could be of more service, he said
that films, filmstrips, career mobile werezused most. He also said that
math materlals with career education content could be given which he feels is
a weak area at present.

-

. 4
.
. > .
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SUMMARY OF TEACHER AND ADMINISTRATOR INTERVIENS
AT ELROY - KENDALL - WILTON

-

The elementary teachers seemed to be the farthest alony in career »
education implementation. The high school needs interest in occupations
increased. The interest might be stirred if the seminar could be offered
at another time more convenient to the teachrs. Perhaps the teacher
could be involved in the vlanning of this inservice. Perhups this cculd be
Iined with ‘Stout Guidance Conference. -

The A.V. materials seemed good. These should be updatcd, as well as
made more readily available to all the teachers. The DOT and occupational
handbook should be available through each library as well as WISC which is
kept up to date.

SUMMARY OF TEAGHER INTERVIEWS: LA CROSSE -

Most of the teachers have integrated Career Education into their
curriculum through Social Studies, some in Language arts, and communication
skills. Those who experienced the summer workshop felt it was very
worthwhile. . One teacher said, '"'at last something I can use in my classroom - -
1mmed1ate1y." The workshop part1c1pants who did attend thc sessions became
excited about Career Educatlon see it as a way to make school more relevant

~ to life, and a way to motivate students to learn basic academic skills. The
Jteachers have influenced their peers by talking about Career Education
enthusiastically as well as sharing the handbook which was developed by
”  participating teachers and compiled into a useful tool. They are the type of .
people who will spend some of their own free time taking 8VM movies or slides
of interesting occupations to present to their classes. The A.V. materials
available through WWTI project were very helpful, also.




+

I f. Conglusions, Implications and Recommendations for the Future
The ob3ectives have' been met to the extent possible for

six people wearing two hats and trying to satisfy the
edueational needs of all-people- (over 186,000) of all ages

g\k- in this district._ P .
1. The project personnel have placed special emphasis N
in the following areas: 1(;

:) a) With the change in modus operandi relativé&to our = \\\(‘
C project objectives, career education has been 3
brought to the fore in Arcadia, Bangor, LaCrosse,

¢ Royall and Seneca School tricts. However,

.other systems are desirgls of instituting more

intense career educatibn programs, Or infusion of it

into disciplines° Hillsboro, New Lisbon, Sparta, .

and Tomah in particular.

b) As a result of the demand, the project staffs'
in~gservite program has increased in magnitude.
Therefore, during this past year much more time

. has been spent on in-service programs, the career .

’ ' corps davelopment and placement activities. Staff

personnels' access has been limited due to the

- ’ time element, numbers and the desire of sé¢hools to
do théir own teaching. Assistance to teachers in
the infusion of career education materials into the

- curriculum has been of prime importance.

¢) Articulation/interface between secondary and post-'
secondary educators has been promoted. Competency-
based ladder concepts have been taught, and every
. ‘ effort has been made to get teachers to develop
! competency lists and place them in the ladder. X
Results - slow! o ‘
i " d) Every effort to utilize the results of the 1973-74
surveys has been made.

%
2. a) The five career and corntinuing education centers

N were utilized for delivering education and guidance
to those who needed help in building their careers
to ® much greater extent than in 1973-1974; the
centets have given viable service. Additional
audiovisual equipment and career ‘education software
was purchased and almost ad] of the materials from
the center libraries has befn in constant use.

. IR ¥

b) All ceriters have established and utilized their list c
of human resource specialfidts \{n mogt occupational .
fields in their districts;

c) Over 350 filmstrip/cassetteg relative to career

‘ . . \ -43- 221\ L . ‘;._.— ‘
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—~€  want to rock the boat.

L4

“

&ducation are available at each center. for use by
students of any .age. Career counseling is also -
avgilable and has been utilized. Most counselors and
principals are now convinced of the advantages of
their §tudent5'knowing about careers, in t:éfcluster
systems. Their one fault is to. continue to ¢atalog
students: bright equals college, dull equals voca-
tional/technical or: work. )

d) The Career Mobile continues to-bg‘;ost effective in _
delivering: knowledge of occupations to students
_mainly but also to large groups of citizens.

a) A greater majority of histpict citizens are how
familiar. with more® than a few of the 20,000 plus
jobs in the world of work. The student is becoming

more familiar with the occupational worZd; he is - -
" more career education orierited than pef§3§§——” IR
4 - b > . \*

b) More and mere parents are demanding skill develop-

ment for youth; they are getting the word to law-

makers who are seeing the need for legislation

concerning dareer education. The project staff

is spending /much time with citizens urging career

education.which will lead to skiil development,

decision making and ultimate placement.

c) Passive SChopl‘administrators still gxiét in this
didtrict; they seem to fear career gducation, don't

The i}reer and continuing adwlt education program is
flourishing. Many new extension courses have been
developed although our clientele are still more
interested in avocational pursuits. The industries .
and businesses are beginning to ask for training,

They are not yet too pleased to give it on company

vime. Specialist programs have increased 100 perceit. .

Interaction with other agencies has beert cordial, and

is much more satisfying because of better cooperation \

thin in 1973-74. Most have assisted us in implementing ‘

our pilots and worK. Our outreach service is working,

hard; more,veterans &nd underprivileged or handicapped |

are being assisted than in 1973-1974. . e !
|
|

Articulation between the various levels of education is
continuing; all levels seem to be conditional- to cboper-
ation. More attempts to make\teachers aware of the
needs of their students is essential. Methodologies must

be developed, and teachers need to be trained in how to .- |
‘usecthe vast amount of. materials available and make the

world of uprk a part of the student's learning process.
. ; p

~bbh—
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_‘__J,AANeuspapers _television, radio, vis-a-vis, brochures,
pamphlets, flyers are used to inform people. To date,
- N isplay space equivelant to 80 full-sized newspaper
Zages of news articles at no cost and 16 "paid for"
pages have been published. One minute every hour for
. : the two weeks preceeding evening classes have been .
. v purchased on the radio and 30 second spots of TV for
‘ three months. The public service broadcast media gave
. us several different mentions weekly throughout the
year. Every coordinating chairman, his secretary,
) members of the advisory committees and the Project
L, Director talk career education at every opportunity --
’ to superintendents, principals, teachers, youth,
parents -- people, And yet, too few students in the
~ district have been able to explore the world of work
N L. ) " even by filmstrip/cassette; but more headway is being
made as time goes on. The software library has given
many teachers incentive to proceed along more realistic
1 ~ teaching lines. ) - - -

. 8. 2., Student services and community services have been
1A - *
ah‘vpto work extremely well together on the Pzeject.
, b, Western Wisconsin Technical Institute counselors,
the affirmative action coordinator, the placement
officer, the division (curriculum) chairmen,
many teachers and all administrators have been briefed
. , thoroughly and are assisting wholeheartedly.
c. The Universdty of Wisconsin-Stout has produced a
comprehensive product evaluation.

" 9. In cenclusion, the objectives have been met to the
extent possible for six people wearing two hats and

trying to satisfy the educational needs of all people -
(over 186,000} of a{} ages in this district.

7. Appendices - A’thrdugh § in following section. ] -

-

T . 223 = ~
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’The*foiiowing—is*a;ehert;eeursegipomzwhich;to;hnild;an;nndezgtandinzL

of Career Education concepts. The first section (I) demonstrates the need

fof a change in the present educational system. Section II states the

}ﬁineed for a curricula based on career education concepts. Definitions and

<

discussions of them are given in Section III. A description of the instru-

ment which, with its accompanying explanation, sets forth a working picture

o

of the concept is next presented in Sectfdn IV. Section V is a matrix

wh1ch suggests é worksheet that the instructor may use to build curriculum;

v

it is descr1bed and its use is explained. Using the goals as basic, the
instructor proceeds to write out objectives and treatments, establish“the

resources and the evaluation techniques to be used.
t - L}

Before starting, instructors must remember the rule: diagnose indi-

vidually, prescribe individually,.teach your own way, and_evaluate carefully.

SECTION I
With the curriculum we offery are we satiefying students toda&? Or
are we satisfying ourselzgs? Do we know every student's needs related to

His or her abilities in relation to the occupational world as the need

- ‘\l
for its workers changes? Are we meeting the requirement for technicians
in, let us sdy, magnetohydrodynamics? or solar energy% or laser fusion?

[N

How do we educators -describe a school which fails to train a ma30r1ty of
its graduates to permit them to'get a first job in an occupa;ion for which
-they are mentally and physically equipped and one in which they desire to
work? Should we call it an .educational f1asco? How would’ you describe

a school that failed to train a majority of its- graduates 50 that they
3
could complete an app11cat1on for a job properly? Could you call it an

educational catastrophe? Or shall we "be nice and say just éivery ineffec-

tive educational system?

ow
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- What-does-thepublic say? Whatgisﬁihe%xSOpinign of our system? The

eigﬁth repor& of the National Advisory Council on Vocational Education
points out that the Harris Organization, in a late 1973 survey, updated
the measure of the public's confidence. The survey pointed out that as
recently as 1966, 61 percent of the people expressed “éonfidence"; since
then, that figure has dropped to 33 percent and it i§ still falling.

’

A fiasco?

S

The council'!s sixth report was fully as startli;gT It examined the
current productivity of United States education; each year over 750,000
youths drop out of high school and over 850,00é drop out of college.

Eighty percent §f available jobs are in vocations, yet fewer than 1 in h
high schoéI‘students are enrolled in~vocatioﬁa1 educatioq. The ratio of
youth to adult unémployment has risen each year‘since 1960. The system

is ignoring the needs-of its ;tudents. How do we rectify this cqtastrophe?

Possibly we need to stop preaching panaceas; we have a "brain boggling"
variety of educational ccnceptis. general educatiop, vocational edt'lcation,
colleé; preparatory educatioﬁ and recurrent education. When you addvthe
other more specialized educational ooncepts: ecological education, drug
education, health education, moral education, value clarification education,
nutrition education, et cetera, it becomes imperative that a total concept
be developed. Each of_the above, on its own, has merits; but each seen
individually by a teacher demands that a choice be made. The National

& .

Advisory Council of Vocational Education points out that all education can

be encompassed in the one term "Career Education" whiff\;mphasiZes pre-

paration for the world of work and leisure as its objective. The report
. - * "
states, "Career education is a universal necessity and requires the inte-

gration of all our educational resources". The public is demanding that

education be made more relevant to the world of work and more relevant

.
4

-~
-

<
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%0 the achievement'of_the—good«life‘__He_hayg edu ted great numbers. of

-~ - . o
o
PR
'
-3
"
M

— g e

peeple in the liberal arts but so few in the practical arts and the fine arts.
Some curriculum changes have been made. A majdrity of good teachers

have alwaye incorporated career insights into their class instruction.

Especially in fhe elementary grades, they have used units dealing with

community helpers, transportation, and the family. In the higher grades,

/ o

teachers have attempted.to 1ncorporate role playlng and interviewing in

JEE——

that in high school'; 'That doesn't have any use for me''; "Why do I have ..
. ) g

order to achieve a career empha51s. In the secondary schools tours,

special reporfs, individual readings &s well as role playing, interviewing,

applicatiog form and resume study and decision-making skills have provided

a career dimension for many students. In technical schools-throughout the

country, we have taught, even preached "SKILL, SKILL,.SKILL." We're blue

in the face from screaming "SKILL",. and those that complete our courses

have a skill. But are we training many of them for obsolescence?

How/ many withdraw from school with statements such as, "I learned .

to learn that?" 'What has that to do with being e'welder?" Sure, many

"Job Outs' but why? Is there lack'of relevance and too much repetition

are 1
of cémpetencies in our classrooms? Efforts are excellené; but too seldom .%
' bave the career needs of all students for orientation, to the real and’

practlcal world of work and leisure — te 1life and to the art of decision

meking and such simple things as filling out = job application. Too often ]

teachers fail to educeté the whole person because they become enraptured ;

in teaching the'skill. | : “ . . . %

| -

SECTION 11 * j

A competency content needs to be built 1nto the entire educatzonal : ?

| Ve

T ‘ - Appendix B, Page 3
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spectrum, prekindergarten through adult curriculum. Self-identify must be i
~
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clarified, good attitudes and skills foxr_both employment and continuing -

education must be developed. Knowledge of careers and life-styles must
be expanded. Curriculum chenges need to include all curriculum areas and
need to affect all students. '

( Teachers and counselors have been trained to educate the student,
evaluate his behavior and make judgments feg;rding his progress and his
growth intellectually; physically, emotionally and socially. Teachers-

must create a curriculum built on broad career foundatioﬁ;.
Today, we shall attempt to show you how we believe that career educa-
tion can be incofhorated into your classroom. We shall give you some basic

. s #
answers about career education and suggest how each of you can produce a

g

unit of your own. Today and tomorrow we will try to show you a wide variety
of goals and tieatmenté‘-—_from them we hope you will find*curricqlum,ideas
which will suit your parﬁicular teaching style. Let's set a stage from

which to work. .
{ v

SECTION III .
B Let ué start with our definitlon of career education. This 15 the
one we like: not the only definition, just the one'we like. '"Career .
education is that process which provl&es information, exploratioﬁ, self-
development, occupational models and declsion making. In providing these
types of e{perience. career education is designed to accemplish: an '
"appreciation of the dignity of work, greater adaptabilitj to change,
gel f-awareness of individual competencips.,incrg&iéd mgtivation through
relevance and increabeq avocational options'.
- We believe that career education should cause a fusion of curricula,
should work from birth to death vertically and across disciplines and

3 .
subject aréas horizontally. Additionally, basic skills are essential to

230 | 2
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————————career education—and-must be emphasized: They are never to be replaced

.but instead must be made relevant and meaningful to the work and leisure

skills thch students need, desire and have aptitude for. Why can't a
communication skills instructor use the air conditioning text, .the interior 2
design text; the accounting text, et cetera, for teaching the written and
spoken communication skills?

It must be a goal of career education that a student, to achieve
knowledge and skill and a self-sustaining role in society, should receive
cumulative, competency training through educationai experiences. People
must gain more practical opinions of themselves, of their knowledge of |
career options re}ative to their own thitudes§ of their personal planning,
and decision-making skills in establishing objectives for themselves.

Career education could alsc be defined asithé; educational process
which develops in each student the knowledge and the skills through which
that individual fulfills his unique desires and needs for awareness, a

job choice, a léisure ac}iVity and 2 social respousibility. Basically,

career education is established to benefit the individual by making a
)

1 )

curricula relevant to each individual's education and life style (work

and leisure) and by emphasizing tpe qigniFy of all work and all people.

We have attemﬁted to make our definition applicable ts any educational
level. The career education experience is provided through a’semantic
curriculum which is built to meet each individual's societal, technological
and economic needs. Included in the concept of career education is career
deyelopment.which refers to the behavior which shows one's perception of
self and the reactions to the experiences as he passes through the continuum.
The individual must internalize experiences and generate decisions from

which to build a life style.

.. 231 - ’
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We must also deal with career education in very specific terms; it
must meet the né;ds for total human development and really work in and out
of school throughout the life span of the individual. It coordinates all .
the educational resources of a community and ggéé right throygh all the -
various ed;cation and professionai dlSClplineé:‘ It has a very definite‘
present~dimension as well as a future dimension.

All persons begin their ?areer at«bmrth and start to learn survival
in this real, bad world. Aﬁ?f{ii;/;arents have the re5p0n51b111ty to
help their children know and like themselves as they explore the unknown
world. Then comes school where the chi%Q/ﬁﬁE?)learn a further understanding
of self physical;y,'emotionqllf and intellectually. A child must also be
encouraged to look beyond self at thefworld in wh;ch he lives. Early in °
his schoollng he must learn to make decisions and accept change. Up until
now too often school has been a place where there has been no relevancy to
the world outside. School has been school and i:fe outside has been
something else. A relationship has bgen lacking toé often. As :\;éhult
the transition from s€hool to the world’sf work has ﬁeen traumatic.

Career education should be the'heéning through which we prepare students
with the amouﬁt of knowledge, skillé and’ self-confidence necessary to
confront the real outside ;orld.. We ip§tructors mu€t be concerned with
the total educatiom of youth, not mere}& with his job and leisure poten- y
tial, not merely with basic skills because educ;tion must take in the whole
person. Career education must make.what happens inside the school relevant

.

tc what happens on the outside. -

SECTION IV
We use a ratqer complicated model to express career education because
vy N ‘ .
career educat#bn is total life education. Examining the instrument, we
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¢i5ee the total concept of education from birth to death, vocationally énd

- favocatibnally, in work and in leisure. Perhaps, we should/;e—label 1t ﬁ\
. "Career and Continuing Education'. 1In it we try to show the true meaniné .
P of total education for.all p%opie. You will notice that,it deals with all,»-——f”}
‘ of iife, from birth to death; and it shows that<evéry person has vocational
and avocatidéhal learning options. ‘
NotiEE‘t%at the model actually starts at birth with the pre-school

child, which we call the Career Formation Era. Here we deal )tfﬁftgp

Hanris, Holland, Maslow theories which prove the necessity for diagnosis
of every child before prescribing his owher educational pattern. What

x * is hiq/her child being, his/her parent being, his/her adult being? Wh:li

a

L

dpes his/her personality fit among the personality possibilities? Where
5
in Maslow's pyramid is he/she: still seeking the physiological needs, or
- security, or a sense of belonging? Is he/she reaching for esteem, or has .

- w, > h

self-actualization taken place? ) - .
}

B .. ~-

- “* Next we have the Era .of Career Motivation and Awareness, Its purpose
A ..

/ is to elop anségareness and appreciation of the world of work and lei-
sure, to motivate:etudents to desire participation in that world. Proce-
dures will giae students exposu;e to and experience with this wor}d of
wqgk-anpfleisure and assist them in gaining a better nnoerEtanding of‘

¢ themselves'and of the world in which they are going to live. Opportanﬂtieéi

<

for self-expression in coping with the environment produce individual

>«

behavior patierns in the process of human development. It will show them
their.imﬁs;tance in our technological society, in our man-made enviromment.
Here the parent and the community must be involved if the student is to .§_~_

N i <\ .
_ understand the importance of the world of gprk and leisure. Materials,
o . eqﬁipment,.and tools within the classroom must be provioed to give skill

L . &
¥ . . r'y
N ] ~ ~
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experience. Field trips end ccupatlonal interviews are suggested. Indi- .

4 ’ (\
. v1dua1 and group act1v1t1es related to work are simulated; for example, a

miniature company can be organlzed to produce some product to learn busi-

-

ness operation, ipteraction among people, and various work environments. -

The Career Orientation Era is designed to provide all students with

observational and activity-centered experiences relative to career oppor-

tunities. The businéss, industrial and professional communities paBt
] ' :
serve as a laboratory for career orientation through use of vocational -and

technical educational facilities, speékeré, films and such other orienta-

LS

tion approaches. All facets of{the urriEulum here have to be involived,

-

and though teachers will continug teadhing content, it has to be with
{ * R

experience-centered methodoloéy epr with career orientation emphasis.
Within this two-year programj iivities and experiences ;ill include all
leeels of employment, the unskilled, the skilled, the:magagerial. the
technical and the professional.  Each student will need to~spend some

time in each of the fifteen areas that are generally presented as clusters

-

of occupations. Concurrent with this c;¥r1culum-based career oriéntation
experience, planned guidance activities must be used to enable students to

get an awareness-of-their own interests, ability and actievement in rela-

-

tion to career opportunities.
’

The next era is one, of Career Expansion or Exploration and is an. .

experience-centered program where actual job-orienteé experienceé are
added if possible. Simulated experientes in occupational facilitijes or
' the total simulation of those facilities that have been selected by each
¥

‘student are a fair second best. At least three or more occupational areas

.
.
T T T T Y. S YO Ty - >
I S T T Y R YT

should be developed by each student. Empﬁasis here is to obtain the

experiences of exploring the occupations of their choosing. Every subject \~_////

. 234
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. including gndustrial arts, buginess, home economics, vocational education,

[3

science, phygical edﬁcation, art, et éetera, should include some concept

of each student's chosen occupations in the business, industrial, service,

ES
- <

» and professional communities. In order to achieve the deéired fields in ~
the existing curriculum, effo}ts must be e to aid teachers in rewriting
or Effocusing their lesson plans and activiti 'All efforts in developiﬁg\
curriculum shodid_involve classroom t;achers and must include goals,
objectives, ‘activities and evaigation procedures appropriate to th; compo-

%

: * nent level.

The Preparatory and Decision-Making Era, is self-explanatory. Here

we build the final pattern. It is the time when we spend intensive care
_in déveloping each stﬁdent'é career, preparing him/her for his/her entering
2 into the world of work and leisure or Yuture secondary and post-seconéary
"education. Here he/she should decide on the general direction in which
he/she is going. If he/she goes on to school, he/éhe has many ways to
‘travel into the vocatioﬁai diploma or skill expansion w6}k: or to seek an

associate degree, a baccalaureate degree, or he/she can become an apprentice

-

-~

v

in four years to obtain a journeyman status: If he gets his baccalaureate

degree and desires a master's degree, a specialist's or a doctor's (Ph.D ;T\\
’a-_“ij/ycsi): ﬁe can do so. He/she may desire to be a mas?er craftsman in a

chosen trade. -At any time any’individual can go in and out of the world

of work and le;sure to gain the competency desired.\~Above all elsé, a

person has the opportunity as an adult to é;ntinue his/her education.

To refrain, orjto add to his/her tréining to become more Lnoyledgeable;

more current, more efficient and effective. ‘

Notice carefully the two long curved arréws, one rounding off to the

left and one_to the right. They express the two basics which permeate the

. . Appendix B, Page 9
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. | |
whole of any educational process in our socio-economgc system from birth {

|

to death. 'Angbpess of self, of one's"abilities, limitations, wants and
needs, is absolutely essential if an individual is tp have even a modicum

. of success and happiness in this world of work and leisure. Each person .
is going to have to relate to others in the societal world of work and
leisure if he/she is to survive, have a sense of beloﬁging and of .

achievement. An integral part of any educational system which develops

the individual must be the development of the self and its relationship

.

to other selves.

The Continuing’Adult‘Era blends education, work and leisure as

+ s \

concomitant functions in a continuous process of building an individual's
career development needs. Thus, at any point in time, the outcome for -~

each individual iﬁ cumulative; and produces the interaction of total

v |

resources increasing benefits to the individual. y ‘
Notice that though definite years seem to be labeled on each side of

the modeli in our opinion these are competency years not schiool years.

It is the competencj in any skill or profession that, counts; not the grade .

®,
»

in which the person is or has been. Those persons who have not received

-

a high school diploma are a part of the career education system, for they,
too, céﬁ go back to educatipn as they dgﬁire and display ?he necessary

\
competencies for a given occupation and life style.

. SECTION V ot
Probably the most important thing that we will présénﬁ to you is our
matrix system with which we hope you can organize your planning and teaching .

skills. We believe it wil} be extremely useful to you in lesson meking.

/// It will benefit your students as théy observe the setting of goals, working
~ . ‘ '
’ toward their fruition and finally evaluating achievement. This life skill
.- o P io
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is important to youth and should be taught in a way to reach desired goals. -
Ve have basic curricula concerns. These are: the establishment of

main goals, the learner's ‘unit objectives (often identified aL instructional

goals), the treatments or activities (called performance indicators by
1 _ many), the resourées,available (people, things, and ideas), and evaluation

+

LY

- procedures.

v

-

. It is the’contention of we .in career educatipn that education must

utlllze,a progre551ve competenby system in developing the ladder of

. .

education for the individual. What does the-word ''competency' mean in
. 7

._ our development of curricula within a technical sc¢hool? All disciplines
SO . . . .
i ¢ nould have goals. In community services at W.W.T.I. our matrix is —

composed of seven'goals‘which demand competency. A totally competent
person could be, for example, an expert in auto technology. In auto

technolegy, then, we would have a certain cempetency such 8s complete

‘knowledge of the carburetor system or the electrlcal system. These

competen01es of Vthh I- speak we call "The lLearner's Un1t Obgectlve"
. _ . 'O
in our matrix system, ’ AN

-~

The next step in‘our building the matrix has been a -development of

our activities or treatments in which a student lea}ng a specific knowledge

»<

or sk111 relative to the unit objective. The ability to adjust the gap in
a spark plug correctly every fime and understand "why" it is done would be
a required activity, or a basic competency, for the unlt competency

(electrical system) in a total competency { suto technology).

To educate the whole person.we need the following basic goals:

-

1. Self-BExploration and Awareness.~ Students will‘ﬁecome aware of

~

. self w1th1n the context of society, of the behavioral relatlonshlp between .

the individual and the group,_ of the need to apply 1nterpersonal skills,

’

o O ‘ ] ‘ 287 . : . i o
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that human development is a life-long process. S&tudents will demonstrate

positivé attitudes, initiative and responsibility in developing their
potentials.

>

2. Career Awareness and Exploration. Students will know career

requiremenfﬁ which fit their abilities, needs, and desires. They will

»

understand the impact of change on careers and life. Students will develop
N >
and demonstrate comprehensive educatidtnal and employment sgkills on a con-

S~
tinuum leading to employment and continued education. They will acquire

information relative to the total job options within the cluster of a

given area as designated by USCE or other system. Students will know where

-~
.

N
\// *
to acquire information about é:?s and.égg;;strate skills needed to apply

L ]
for and accept work.” {

3. Economic Awareness. Students will understand the world of work -

and leisure, its impact on the individual and society; they will become

4

well-informed citizens, wise consumers with good buying habits and money
3 .':3 T ) :
managhment ability. -

Lk, Life Style Awareness. Students will be able to relate lifé styles

to particular careersé and to comprehend the economic, societal, technologi-

cal and political aspects of careers in’ our society and their influenced

. . N
on each life stylé: they will recognize work and leisure as part of a life

style<

5. Decision Making and Pleanning. Students will be able.to relate

their own abilit%ss and limitations, their personal interests and values .
to types of work and their associated life stylés and to the pbssibility
for success and advancement; fhgy will be able to make decisions related

to career and self satisfactipn.

6. Placement Curriculum. Students leaving formal education will be

¥} ‘.

L%

- 238 .
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placed in jobs or further education consistent with their present knowledge
- 4

and skills.

o

7. Basic Educational Skills. Demonstrate increased interests and

achievement in the educational program emphasizing communications and
basic skillg.

These goals are the goals for career education as seen through the
eyes of the career education people at Western Wisconsin fechnical Insti-
tute and are quite open to reformulization with your help. For you to
reoriént your methodology to include the seven goals essential for post
high schooi students to develop a career style, the accompanying matrix
is a way of planning the use of apprOpriate objee¥{;es, activities, and
resources with each of the seven basic goals.‘

(-The matrix can be used by.you for your subject area, for any related
service, for an& unit of fnstruction'an3~for any cooperating institution
such as industry, 5usiness, labor, home, government, social agency, or
service, et cetera. The career education objective is listed on the left
9f the page with its statement which identifies the needs which are the
same for all students. You will observe as you review these goals that
they fit the developmental needs of all students and, thus, provide a
frame of reference that ghould ensure comprehensive educatiénal experiences.

The unit bbjectives column gives you an opportﬁnity to express specific
expgqtations for ybur specific Eubject and ability level. Objectives Qill
differ for different abilities. You list those specific objéctives per-
tinent to the overall objective. Quite frequent}y objectives stated as
questions work better than statements. A series of objectives usually
listed in course guides provided by gost schools or by Western Wisconsin'

-

Technical Institute should be entered here to the extent that they are

-~

appropriate. Do this for all of the seven goals.

S
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The activities or treatment column zzovides a means for you to plan
i

carefully and introéuce activities appropriate for the student's abilities

and interests. Aétivities should be determined that will meet, first, the
broad goals in the left column and, second, the specific objectives in

the unit objectives column and, third, the total deVglépmenﬁél needs of ~
the individual on the basis of the affective, cognitive and psychomotor
domains of learning. This column should also include the teaching devices:
buddying, debates,-games, group planning, independent study, multimedia
resources carefully selected, opinion polls, réle playing, simulations,
student activities, surveys, and team teaching. In using this matrix,

opportunities for greater student participation and responsibility, leader-

ship development, teamwork and recognition of the individual should be

considered. L

14

) In the resource column business, labol, industry, school, home, and

government resources should be coordinated and utilized to the fullest
extent. This gives the student a better understanding of how the school

and the other parts of his/her environment can operate to broaden his/her

experience of the immediacy, of the now, not just an information-storing

process marked "For Future Use'.

The final planning step, last column, that you should develop is the

procedure for evaluéting students' progress. You must ask yourself two

a

questions. '"To.what.degree did each student attain the stated objective? ¥
&

How do the results correlate with the next academically or vocationally %

-

1
4
: education. Further, such comprehensive coordinaticn makes education an 'j
higher activity?'" The techniques you intend to use. should be planned l

after the completion of the worksheets. The method used could be class

discussion, panel presentations, standardized assessment instruments,

A * .

Q- 240
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surveys, teacher-made tésts, teach/studgnt Egsts\or a combination of two %b*

or several. 'Pre-pdst testing, formally or informall} may be used. Use

the back of the worksheet for personal notes to yourself -- those notes

can halp you and your teaching style. Good workingl .

P
o

¢
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SEVEN GOALS OF CAREER EDUCATION
(ESSENTIAL FOR GENERATING AN }vam-
UAL I7ED CARFER STYLE

LEARNER'S UNIT OBJECTIVES

SELF-EXPLORATION AND AWARENESS Students will
become aware of self within the context of
society, of the behavioral relationship’ between
the individual and the group, of the need to
apply interpersonal skills, that human develop-
ment is a life-long process, Students will
demonstrate positive attitudes, initiative and
-responsibility in developing their potential.

CAREER AWARENESS AND EXPLORATION Students will"

- know career requirements which fit their abili-
ties, needs and desires. They will understand the
impact of change of careers and life. Students
.will develop and demonstrate comprehensive educa-
tional and employment skills on a continuym lead=-
ing to.employment and continued education’. They -
will dcquire information relative to the total job
options within the cluster of a given’ area as des-

ignated by USOE of other system. Students will know
where to acquire information about jobs and demon-

strate skills needed to apply for and accept work
Basic skills will be employed at all levels,

ECONOMIC AWARENESS Students will understand the
world of work and leisure, its impact on the indi-
vidual and society; they will become well-informed
citizens, wise consumers with good buying habits
and money management ability. .

=

LIFE STYLE AWARENESS. Students will be able to
relate 1ife styles to particular careers and to
comprehend the economic, societal, technological
‘and political aspects of careers in our society

. and their influences on each life style: they
will recognize Wwork and 1eisure as part of a
1ife style.

DECISTION MAKING AND PLANNING Students will be
able to relate their own abilities and limita-
tions, their personal interests and values to
types of work and their associated life styles
and to the possibility for success and advance-
ment; they will be able to make decisions re-
lated to career and self satisfaction. °

PLACEMENT EURRICULUM Students leaving formal
education will be placed in jobs or further edu-
cation consistant with their present knowledge
and skills.

a

BASIC EDUCATIONAL SKILLS Demonstrate increased
- o .erests and achievement in the educational
[:R\, iian emphasizing communication .and basic

5&.&
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TREATMENT OR ACTIVITIES

RESOURCES AVAILABLE

EVALUATION PROCEDURES
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SELF—-AWARENESS cug§ICULUﬁ MATRIX

~

‘Students will know their abilities, limitations, .

interests and values, will display a positive g :
attitude toward themselves and recognize the (Subject) (Teacher)
social, economic, and cultural forces which -

influence him/her. (Unit of Study) (Grade-Level)

*UNIT OBJECTIVE(S):

* 1, Students' interests - Have I taken into consideration.the individual student's
interests and the variation of interests within the class?: ~.
2. Students' abilities - Have I allowed each student to analyze, evaluate, and A ,
.formulate his abilities and/or limitations? .
3, “Students' values - Have T given all students the appropriate activities for
each to base values and become aware of his decisions?
4, Students' present achievement - Have I made each student aware of his

achievements to date?

TREATMENT OR ACTIVITY: -~

1. Have each student list activities or things he likes to do and prepare a 1ist of
* things he dislikes doing!
2. Have each student discuss his abilities by listing things he does best.
3. Have each student interview (1) a man-on-the-job (2) a parent or guardian as
to advantages and disadvantages of his job selection.
4, Take list and evaluate areas of high or low achievement. Practice or read
or study to improve.

p
] / T ) ) .

RESOURCES :

Career Maturity Inventory, John O. Cretes - CTB/McGraw-Hill, Del Monte Research Park,
Monterey, California 93940
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CAREFR AWARENESS,CURRIGULUM MATRIX .

Students will know, the requirements

of careers which fit their abilities
and .desires, will understand the \ (Subject) (Teacher)

impact of change in life-styles.

(Unit of Study) (Grade Level)
J
UNIT OBJECTIVE(S): W\ C
Ha;e students gained knowledge.about tte range and nature of various careers, including A

their educational and personal requirements?

a. What occupations have students thought about?
b. How has the school helped students to learn about occupations of interest

to them?
c. What types of information have students received about occupations?

.
v

-

* TREATMENT OR ACTIVITY:,

1. Films, filmstrips and related literature
2, Field trips -
3. Individual conferences with resource people
4. Resource'people present materials to groups in school
5. Home related activities . - .
-
$
RESOURCES ¢

Guidance library
Career materials -- W. W.T.I. )
Career mobile =

Career Days

Community resources

pJ
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- 3. Resource persons

5. School catalogs

'b. What are its rewards -- its drawbacks.
2. Research a particular career (library research)
3. Resource people to talk to class .
4, ‘Individual gpeports (oral) -
5. Written reports ) 7
6. Vacation travel
7. Films on various careers
8. Newspapers, magazines

RESOURCES: F‘// . :
1. Library - books films, magazinés, periodicals house organs LA
2. Government publications - pational Outlook - ﬂ\\\’\ T

societies : // '

~

4. National, state, lo

Appendix C, Page 3
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- ' " LIFE-STYLE AWARENESS' ‘ -
. ) CURRICULUM MATRIX
-;Students will be able to rellate life-styles to ‘ B
particular careers and to comprehend the economic, (Subject) " (Teacher)
societal, technological and political aspects of -
areers in our society and their influences on . . (Unit of Study) (Grade Level)
each life-style. o,
N~ . . r -
UNIT OBJECTIVE(S): '
1. Havé-you mﬁde students aware of the life-style (ca%eer) obtions available to
them? * ,
2. Have you made students aware of the impact of career selection upon life-style.
v "
AN
. . \
JAN -
, |
~ N
*
TREATMENT OR ACTIVITY: ‘ P
1. Evaluate your own 1ife—sty1e or career -- your parents. ‘
*is important to_jyou -- your parents. , N >




: had . .
~ WORK VALUES 'AND HABITS
CURRICULUM MATRIX
Students will\recognize work and leisure as ' Civics Doris Doe 7
part of a life-style, will have positive (Subject) (Teacher)
. attitudes toward all life-styles and the Value Development 9
conservation of resources, and will demon- “(Unit of Study) (Grade Level)
strate initiative and responsibility in :
developing their potentials. - .
‘ -~
i
UNIT OBJECTIVE(S): - .
1. What are values! . '
2. What are your values? .
3. Argmyour values culturally and socially acceptable today?
4, H o your values relate to the development of your life-style? *
S. +Do habits affect values? ° ’
- 2
L4
/
TREATMENT OR ACTIVITY:, T
1. Show and discuss a series of the '"Bread and Butterfly" films and individually
* 1ist and define the values established by a class.
2. a, Individual rates the values in order of importance to her/him.
b. Group establishes the rating from one to end as to importance of values;
. done by all class members . -
c. Have parents rate the values listed by the class (not rated list)
3. Discuss in groups of three how your values differ from those of your parents
: and/or community. #,Take an occupation from the Occupational Handbook; be sure
occupation is. of interest to you. Write a story about a fictitious (or real
if you know one) person in this occupation indicating how the values discussed
were important in obtaining the position being succesgful in it.
_/;. ‘Distuss. . - .
RESO/RCES : \ ‘ '
1. . Pilms: "Bread and Butterfly' series -

School counselor or principal presents an overview of values

3. A minister, social worker, sociclogist or a community leader discusses

4. Local employer answers such questions as (1) What do you value in your employees’
(2) What habits or traits do you expect in your employees? (3) What values
or habits would make a person unacceptable for continued employability.

-
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DECISION MAKING CURRICULUM MATRIX <

~
v

Students will be able to relate their
own abilities and limitations, their

personal interests and values to types }

of work and their associated life- (Subject) (Teacher)
styles and to the possibility for i '
success and advancement; they will . » .  (Unit of Study) (Grade Level)

‘be able to make decisions. -

1 i

UNIT ~OBJ}CTIVE(S):. ' jf ‘ ’ ' L

Have students developed the necessary skills appropriate for career decision making
relative to "next step" experiences in education and_career planning and preparation?

a. What kinds of knowledges, information, and experiences have students received
regarding the decision maklng process° . L
Mmb.AABo studentsmake ¢ X: gions~tsday?r -~ - - - om = - - e

. TREATMENT OR ACTIVITY: oo

. Information gathering
Individual ) -
Range of occupations
Decision making process
Invélvement of school, community, and family
Develop perscnalized "Career Paradlgm

4

RESOURCES :% , .
Media: ’ . ) - ] . ) . .
" Economic potential ) . ///—-——’//i‘ N : .
Change - : .
. Want ads - - - ) i
. Community resources - < . i BN '
Tests < E ..

" Review other areas of 'career education -

) B Q- \ 249 ' Appendix C, Page 5




ACADEMIC/VOCATIONAL SKILL COMPETENCY

CURRICULUM MATRIX

+
b .

Students will'develop and demonstrate s

_compréhensive educational and e loy- (Subject) ’ (Teacher)
ment skills on a continuum leading tqﬁ 1/
. T _
employment/continued educati9n (Unit of Study) (Gfade evel) (.
&N

UNIT OBJECTIVE(S):

Can the students demonstrate and apply gkills learned in scho6l to a competency level
necessary to enter either the world of work and leisure or continued education?

«

¥ ¥

E

1. What are the specific academic competencies to be learned in your course?
2. What are the specific vocation/avocational competencies learned in your course
a, Immediate
b. Long-range

'TREATMENT OR ACTIVITY:

/
L L o

1. Have students discuss various job qualifications.

2. Have students make a list of their personal competencies. ’

L 3. Have students choose jobs from newspapers they presently qualify for.
4, Have students perform spegified competency tests as necessary. -

" s

-, o

RESOURCES : . - i

Resources would vary according to course level and individual student achievement!
Some ideas would include: B ) .
1. Speakers -

2. ~'Tradespeople
3. Businessmen . )
4, Other ’ - ‘ oL .. .

——— - —— e — —_— - - - - . * i ‘ v—

¢
-«
T T ST T T
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WORK SEEKING AND GETTING SKILLS

CURRICULUM MATRIX ?

¥

Students will know how to get ‘information about
jobs and demonstrate skills required in apply- (Subject) (Teacher) ©
ing for and accepting work. )

. (Unit of Study) (Grade Level)

| UNIT OBJEGPIVE(S): B ' .

1, Have I given each student an oﬁportﬁnity to discover a variety of new careers?
2. Have I given each student an opportunity to gain the skills to apply
for and to accept at least one job of his interest or needs?

TREATMENT OR ACTIVITY: . .-
1. Write a letter of applicationm. ’
- 2, Simulate an interview situationm, discuss and evaluate.
3. Study a particular job or work occupation by personal contact and interview with
person engaged in the work! )
4, Make a list of unusual or little-known jobs. Queat%on the class members!

RESOURCES:

Tapes and cas3ettes (Career Center, W.W.T.I.), D.0.T., U. S. Departtent of Labor,
U. S. Government Printing Office, Washington D. C. 20402 ‘

Career Education Inventory, WBVTAE : .

Career Education Project, State Fair Community College, 1900 Clarendon Road,

. -Sedalia, Missouri 65301

Occupational tlook Handbook, 1974-1975 Edition, U. S. Department of Labor,

U. S. Government Printing Office, Washington D.C. 20402 . *
] T " Appendix C, Page 7 .;
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PLACEMENT CURRICULUM MATRIX

Students leaving'for;nl education ) )

will be placed in jobs or further , (Subject) (Teachey)
education consistant with their - — - -
education. ' (Unit of Study) {Grade Yevel)
- — = - — ]

UNIT OBJECTIVE(S):

Have you given students the opportunity to .develop skills in seeking employment

or continuing education? .
a. Job placement activities in curriculum

b. Continuing education activities

»
Y

TREATMENT OR ACTIVITY:

1. Visit placement offices (8tate, college, business)
2. Written and oral reports by students after visits to placement offices
3. Develop personal resume : )
4, Write letters of application . -~
5. Classroom speakers o -
» 6, Films and AV materials on placement - .
7, Role playing - job 1nterviegs ..

RESOBRCES: ) . .

Guidance personnel ‘

Job Service office's personnel

Vo~tech school placement personnel

Private school placement personnel
 Business and industry placement offices

Radio and* TV . '

ey

L Te - =~
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CONTINUING EDUCATION

~

CURRICULUM MATRIX

’

Students will know how, when and where to : '
obtain information on education for a (Subject) . (Teacher)

desired occupation and/or changing life- )
style. ’ (Unit of Study) (Grade Level)

UNIT OBJECTIVE(S): \ }

1. Have you informed students of the needs for continudng their education after they
graduate from high school, vocational/technical school, or college?

2,°> Have you informed the students about,where, when and how to continue their
education after graudation. '

o
-

TREATMENT OR ACTIVITY:

N

1. Class discussion on how often a person may change jobs during his lifetime.

2. Guest speakers ) .

3. Research:on career choices for educational requirements and suggestions for
. continuing education. ) ‘ .

4, Written and oral reports

S A V materialis - -

RESOURCES:

1. Library - local-and school -
2. College catalogs - AN . .

3. University extension office bulletins ° e e e B T : ’ -
4. Technical school - continuing education-bulletins ‘

f -
' ’ - -

5. Government publications 7 - )
6. National socieities-bulletins and magazines - . ‘ : ‘

T T LY. 7, B .-,7_1 o =
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CAREER EDUCATION TO ASSIST YOUR CHILD TO PREPARE FOR LIFE

— WE NEED YOUR HELP —

T

January. 22, 1975 . "

~ To: Bangor Parents
From: Bangor Public Schools and Western Wisconsin Technical Institute

Subjectf Career Education

LNy

The Bangor Public Schools and the Western Wisconsin Technical Institute
are engaged in a joint career education project designed to:

* help your child develop awareness of self and the world of work
and to develop positive attitudes toward self, school, and work.

% provide opportunities for all students to look at their interests
and abilities in relation to the different types of work avail-
able to them.

* help &11 students establish realistic career or occupational
objectives and prepare themselves for jmmediate employment and/
or continuing education when leaving high school.

* help youth and adults to understand and accept the need to prepare
_ themselves for several occupations of a similar as well as for a
‘specific job in our rapidly changing society, to retrain when
necessary or desirable, and to update and/or upgrafe their skills

so they tan reach their fullest potential in relation to the

current manpower-needs of our American society.

We are making the building of a good life-style and knowledge of the
world of work and developméhq.OE a career an integral part of each
subject in\all grades. We want to motivate your child and give meaning
_to school experiences. If we are to be successful, we need help from
the entire community. -

Many of you are already working closely with our schools. Many of you have
great knowledge concerning the educational system of our United States;
however, we are including a few items about which you might not be familiar
on a "Fact Sheet of Educaton'.

N

As a separate enclosure we have included a questionnaiié which we are

asking you to complete and return to us by your child as soon as possible.
? If you have received more than one of these letters and forms because

you have more than one child in school, please return together and complete

Part II of only one of the questionnaires. y

program for your child(ren).

| _ < Appendix D

J

Your answers to these questions will help us to shape a better, mpore relevant




-2 -

Please use 15 minutes of your time to complete this enclosed questionnaire.
JIf possible, please complete it with your husband or wife. If there

are any questions you don't want to answer, feel free to go on to the
next item.

, When you have completed the form, please return it by your child in the
attached envelope. Please do n@t sign your names.  Thank you for your
cooperation. Your interest and Swaistance will be appreciated by both
our staff and our students. t

Sincerely yours,

Ted Kakaliouras, Principél " Morris Severéon, Coordinating
Chairman

Dr. James Mantske, Superintendent - .
Bangor—Publie—Schools . J. Robert Pendleton, Administrator

Community Services
Western Wisconsin Technical Institute

poe

v
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. Vocational education is not, career education. It can be only a part of it. .

+

! : ke ke ke ke ok ok ok ok kk ek ok kk ok

Three truisms are: (1) There is a decrease in need for unskilled labor; (2) -
there is an increase in need for skilled labor and technicians, and (3) people
must be prepared to make a living if they intend to live well and have satisfying
leisure time. ,

e e e e e e e Fedk e K ek e g e Fe ke

America's largest industry is education--63,000,000 people are involved, $87 billion
are spent. From education comes employers, employees, citizens, consumers, parents,
and voters. On the negative side, 2,500,000 people leave education with no planned
career each year.

[y
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At a cost of $28 billion, 850,000 dr ut of elementary and secondary schools,
850,000 drop out of college. 750,000 hdgh school students have only a general
curriculum education.

RN
——— In high school 25 percent are enrolled in VOcationa{ rricutums (50 percent of them
are enrolled in courses which don't prepare them for employment today); fifty percent
are enrolled in the college preparatory curriculum (only 75 percent of them enter
college; only 37 percent graduate). Twenty-five percent is enrolled in general
curriculum (in this group are 70 percent of all the dropouts; but, worse yet, 78 per-
cent of the penal inmates). DOES&?T THIS SAY THAT APPROXIMATELY 70 PERCENT OF OUR

STUDENTS MAY NOT RECEIVE THE EDUCATION THAT" THEY NEED TO GET A JOB LET ALONE
MAKE THE JOB MEANINGFUL AND SATISFYING. !

Of those that graduate from college, nine out of ten don't know what they reall} want
to do. Twenty-eight percent of them make less money than the median income of high
school graduates. And Department of Labor statistics say that in ten years only 20
percent of the jobs will require four years of college, yet 25 percent of the work
force will have a four-year college education. Rephrased, 80 percent of al jobs *
will require specialized vocational or technical training during or after %IEE\fEEffl’
but will not require a four-year college degree.

& ek Kk kok Kok ek okokkekek kk ke

Sixty percent of the products to be made in the 1970's had not been invented in 1969.
Two-thirds of our present first graders -will £i1l1 "non-existent jobs of today" in 2000.

K e ko kok ke kok kokkkkk kkkk D

Among adults, there are 24 million functional illiterates (can't read, write or count
at a fifth grade level); yet, only 6% millior over the age of 14 have not attended
more than five years of school. Fifty percent of all adults don't have the literacy
to learn day-to-day reading matter like newspapers and job applications., i

For the past six years, Cleveland, which is compietely oriented to career education )
and the coordination of educafors, industry and business people, has placed 95 percent
of their high school graduates who wanted employment. ’ !

Ninety percent of all United Stated Citizens believe schools should emphasize the
study of trades, professions and business, #nd yet 59 percent of all educators don't
know what career education is. '

"
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QUESTIONNAIRE

Part I, Directions

Please read each question carefully; then check the answer' to each

quéstion.

1.

2.

3,

-

7.

J¥ know what kind of work they have the ability to do? yes&§ no

8.

see work as.meaningful and satisfying? yes§7 no &

r

How many children do you have? None [l 1528 3 2 &/R 5orx more o2 7

How many of your children have left high school before graduating?
04913 2— 3/ 4 — 5= -

Is the child who brought this form to you a boyRf girl /6? ”All_ﬁf-

What are your hopes for this child (check the answers which apply)
marriage & travel /2 join the armed forces P get a job /b go to W.Wgl.I.

Lrsponse

or other two-year school 20 go to a four-year college /4/ other (specify 44
. i

uncertain/& .

£

With whom have you discussed career plams for this child (you méy check

more than one response)? The child4@ another parent /S~ teacher 8

counselor 4 other school staff member 2 friend & r-é;;esentati—{r_e—of

an occupation or career & other child 77 other (specify) Relals
no one /3. A .

How many times have you received information about career education
from the following sources?

Meetings? Neverﬂ 12 2
Newsletters or brochures? Neverlz 1 2
Newspaper, TV or radio,? Never J§ 1= 2 34

Would you like your son/daughter to: ' ‘
know what work is before they have to ‘begin work? yes§ 2 no O

know what kind of work they want to do? yes§2 no O

have a positive (good) attitude toward work? ’yes§. % no &:

be motivated-to work? yes§/ no O . .
understand the private enterprise system? yes¥4 no_ S
be-well grounded in the basic skills of reading? yes.$d no ©_

v

Would you like your community‘to reduce its social costs:
of poverty? yes 3§ no 9
of crime? yes 3§ no //_
of juvenile delinquency? yes 2§ no /7

“
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*  PART II ~ Directions

‘r Please read each statement carefully.

There are ne right or wrong answers.

Just check the box which best describes how you feel about each statement.

r

- | 259.
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No
Agree Opinion Disagree
112 3 4 15
1. Every student should have had at least one - " |58%) 207 7% |13%
' paying job before graduating from high school. JRI /N 5 7| o
V4 A AR 2%
2. You don't need a college degree to be a success. v3| 7 Fd /] o
3. Every student should graduate from hiéh school 77| B N7 | %%
with.a salable skill he can use on a job. 28 | /& 6 Q9 o
4. Knowledge of occupations (careers) shouid be 607} 3/% $% 9%
learned within the school program. 33 1/7 3 21 o
5. Students should hold several kinds of jobs L) %) Ron | %% S
before leaving high school. -4 /|22 3
% §. If schools were fully career-oriented, they S5D|RY% 270 | 7%
, would be useful (and relevant) to more students. 2 V/31 /2|8 o,
: . I
7. Knowledge of occupations and work (career s y -
education) should be available to all students #% 'Z?/?a 7% (% S
from kindergarten through grade J‘.2. 22147 6 91| 3
8. Students should be able to meet and talk to ‘
experts in many areas of workj for example,
truck drivers, secretaries, postmen, doctors, 67%|257% ¥% |2%
tradesmen, and electricians; they should be '
invited into the classroom. 37 | 7% 2 /]| ©
9. As part of the high school program, students 202l s /3% 1923 %
should be allowed .to leave school during the A _a 2.
day to work. /7] 8 4 241 3
10. High schools should be responsible for work'
: and educational placement of students when Hl\sD | /6% los 2| 762
4  they leave school whether before or.after
graduation. . S|z 9 271. ¢
11. Guidance counselors dontt kr.low enough»about 3/% 209l 29% V6B 2%
careers and career possibilities to guide
.student intelligently. 171/ | /6 4 /
12. Teachers don't know enough about careers 2B\ /D 2;2, BHl 2D
and career possibilities to guide students ‘
intelligently. - . 1781)0 /5 1?2 7.
B 3
Q ' ' i

No
Responit

20
I A

o

o
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Bengor Sckoal Boord '

Carasy taaca?m st And BH

People start learning the day” ~.. The: mottvation era, gcner
they are born andcontinuelearn~ .z consndcred to ~he ldndergarteo

Procaodlng: ing until the day they dle. Buts_ through -sixth grade, {3 wherei '

JOINT COMMON.. SCHOO!:.”
DISTRICT NO,. 2 - ..
BANGOR; WISCONSIN ".'
Board Of Education
~*"Meeting Minutés
« October 16, 1974
The meeting was called to or~
,der by President Robert Horst-
man 3¢ 8:15 p.m. Members pre-
sent: Mrs. Downer; Mrs, Gates.
Mr, Hundr, Mr.~Kirkeng, Mr,
Path, Mrs. Pfaff. "Guests pre-
sent: Ted Kakaliouras, Rich-

ard Lunenschloss, Robert Ped-~"

dleton, Morry Severson, Al Sze-

1. Approval of Minutes

A motion was made by Mr.
Kirkeng
Path to accept the minutes of
the September 17, 1974, regular
meeting as presented. Unani-
mously approved. ..

ll, Financial Statement

..~~- Superintendent. Mantzke re~ !

ported September’ receipts were
$15§,703.41. Less disburse~
s $93,606.86, equals a Sap=

and seconded by Mro- ————

tember 30, 1974, book balance °

of $72,829,94.
~—TI, WWT.L Represematlvcs
. =-Career Education-

|

Mr. Morry Séverson and Mr., |

Robert Peddleton discissedthe

- role of W.W T.1, andCareer edu-
cation at great length. In es-
sence, career education involyes
bringing careers ard community

into the schoql and classrooms, .

A motion was-made by Mrs,

do they learn that which willbest-..
prepare them for the life-style._

which will satisfy their needs ,;.,deslrcs needs and values found

and wants? Has our educational ;
systemn meade &ll .people aware .

.of their:needs, their-abllides,

thelr personalities? Has ftgiven -
all men :sacd all women,,even .

most mmen. and .most: womesn, & 5

true picture of“the real world :
of work 'and leisure ag it exists,
in this ever changing, technolog—
ical society?* Is*an individual: -

rmore Influenced by what others *

expect, or: what-a .relative or>*

friend is daing, or by an aware«. -

ness of his or..her own abili- -
ties, ambitions.and needs?
_criticisms;-end-there-are-m

..or-her academic skills, *is en~

: she is.in; wholesome sttitudes

,‘

< g&ssess thelr w‘:“”‘ and
v —<abltittes” in rela p to pos—~

- the cblld is first. diagnosed (his
_or her. personalities,. abilities,

»~so that .a proper educational
. method may be developed to help
him or her quickly and well),
"Here the child, as he learns his

_couraged to- develop #n aware—
ness of self in yelation to the
life-style - of the society he or.

toward work and workers in all
occupations and.a knowledge of
the clusters ; of occupldonll
_careers;’ —
7 In the orI'em?HBn era, students

4

,leveled at our educational sys—

tem today evolve around the re-
lationship between education and -
life-style. Life-stylés have two
basic elements: work and play;
therefore, ' educaton shéuld be .

built around the concepts of work ™
All individ- .

and play/leisure,
uals. in all segments of soclety |
relate to these concepts. Thus, -_.

.sible careers for

" sary academic learn
velop awareness of r
tors to be considered jh decisionw,

many of the jobs as
-.in the ‘general caregories whicb

all the criticismswhich aralcv-u ~>meet their- «iuntﬁ. abHities and-

eled at our present educarional
system can be Corrected by in---

stituring an action program of '_'

educational reform through the
use of the concepts of work and
leisure, ‘The vehicle for educa-
tfonal reform is in career edu-
catlon, - - w3
In those schools whlch haVe es<
tabljshed - ‘or are establishing
career es™cation programs,,stu=

. needs™ for” a* desired. life-style.
*“They gain experience ln.mean-
ingful decision-making. . ...." .

- "In the eleventh and twalft.h
grade the student acquires occu-.

* pational skills and knowledgs e!,

“entry- Tevel employment and/or
T.advanced’ occupational traiping, !
‘further - -develop acceptable-job,
auitudes' and be-involved in-co-
operative work experience..-’nte

Downer and peconded by Mrs.
GCates to sanction career educa-
tion in the high school curricu-,
Ium through imput and coopera=-: .

dents will-know. about hundreds: . student prepares to-enter. into’
of occupations which-are uvtl!- v- the ever changing adulr sodety
able. to them before choosing & £work and letsure, ° e

,o—-.

tion with WW.T.L. Unlnimous-
iy approved, R c.
- IV.LVEC: '7- '
Al Szepi, Local Vocational Ed-
ucation Co~9rdinator explained
his role concerning enlargement
apd improvemént. of curriculum,’
He announced that Mrs. Charlotte
Hoffman and Mr. Lloyd Niedfelde,
are¢ ‘'serving ‘on the L.V,E.C, Ad~
visory Commitree. I

- choice.

caréer which. tits their abilides
and desires:ind whick' wllldac-
commodate’lifeSstyles, of their
own choosing.srAnd ft.will give
that student the knowledge which.
will enable hinr or her to-change .
to another jobr as the work/lef~ «

+.«The final era of mar’s life-{s
. ‘the **world of work and leisure*”,
in.which he lives and learns. tol
accept change, hopefully: to im-
prove his. socio-economic posi
tion, but, sbove all else, to have
the opportuhicy to Mve a.life tha:

sure world changes, “rw"‘ %: & - fulfills his desires, .

Career education {s not a:spe- ="

cjal course or.unit; hut is & con=
tinuous ence of developing -,
subject matter-with the develop~
.ment of oneself, his. or her re-
lationship to others-and the oc-.
cupational world of his or her
". l' e

The career educntion program
being developed in our area of
Wisconsin was .originated by the

" staff of, Western WisconsinTech

nical Instinge.” [t divides an in-
dividual’s - life intd- sequentfal
phbases or eras,. The formative
era Is pre-formal* schooling,
where chlldren’s personalicjes-

_.and first life-style habfts are
.cstabl:ahed:

v

-Career education stresses l:h
involvement- of parents, .teach~
- ers, s¢hool..administrators and
bodrds,
bor, e.rvlce.s, organizations - —
the total community, Catéered-
ucation fosters the study of the
humanities and arts by more stu=
dents because it adds relevancy
to the learning process. It is
_‘education for the whole of life,
" birth to death;
a .person’s Life-stylc: it shows
occupations or careers :n the
broad perspective of the life a
. person desires.to have, butgives:
him or ber gpportunity to change
wmx changiog timea..i » % s -

e

it is related to -

~

of industry,business, la-' .

260
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‘centers at Sparta,.Viroqua and

8,4}381?3.&1"7&1{8 5

84##0:? 5&'#00!. ﬁﬁ”’ *"‘-
cmer - bt ,.I"Nc'-_':.._‘;.‘\’":‘
f R L2
S
. . “~ =~
s gl TEDE,
JEEN . 853
fc.'- 223 -u:L' RRoP

.-.’. .-ow.‘._ -

ngqr Hagh%nd

e Bango: School Board has
decided that the students in their -
district must be preparedto meet
the challenges of thisschanging
world.with. lts greatef demands
for expertise In 30 many.diverse
‘fields,. The Board, zhe—-school

- ses o

sdministrators, and thetteachers

. in cooperation with Western Wis=’

consin Technlcal Instingeandthe
University dt7#:Wisconsin—— La
Crosss-havetecided to build a
curriculum thag will glve Bangor
students the-.opporumity to see
the relevancy between the sub=
jects they learn sngd. the world
in Wwhich they live,;* There are
tremendous;. human, learningre-
sources- in -the Bangor District
which wijl be tapped for their
expertise in occupations, intheir
knowledge and skills,-Audiovis-
ual and printed materialsforiise -
by teachers, pupils and groups
ere available at WesternWiscon- .
_sin Technical Institute resource

La Crosse, Curriculum-and ca=
-reer education assistance willbe -
given through the cooperatfon of .
the - Universtty” of Wisconsin - —
LaCrosse and Western' Wiscone
sin Technical Insdauze¥™ - o
. Career educatlon is.not to be
c..onstmed asbeing lim.ﬁ:ad. to the,
format educational” years of :" B
person. It §s a 1if of educa~
tional developmant, formal- ..

. 2nd informal, ' for botls work and -~

letsure, Conticuad formal ecu-:.-
cation and career, developmen ;- -
takes' place krdny and evening -

classes such:as those offered-at,
Bangor throtigh the Western Wis-..
consin Vocafaral, Technical and.;
Adule Rdicadon Districe. <0777

s A variety of coursesarsavall=
able to the resicents of the dist-
rict, subject to the avaliabilityof
qualiffed instrittors and.-the
equipment and  space to hola the .

Jass, -

Classes otfered range from
vocational preparatory classes,
such as auté mechanics, or typ-
ing, erc.; to-avocational classes
aimed at self-saistacdof’and .

. the wise use of leisure Une

(woodworklng, knitdng, etc.); to
general subjestclassesgearedeo ..
the. sejf-impravement of the m-«,;
dividual (foreign languaga,‘drlv :_\ K
¢r educatlon, etc.): e f
Speclal classes that are avail- ¥

. able lnclude ‘Adulz Basic Educae

-

®“tion. It i3 a program for thosas: |

' opmenréGED) TestingiProgram

_ At least one year.- ?

" persons indicate an interest in

. throughou: tha districe,
= . able include over 300~ possible

+ 2l clagses,. .seminars, or work-

(l“'

Cereat

Educaml

who havmlas zhnn 3 hlgh school
‘educationi-andsare functioning-at
less thar the- -ejghth_grage com~
petency level,” It prepares.the
the, student for additional class
work that wilt prepare him/her
for the General Education Devel-

~which, *{f the student attains sat—
" isfactory scores, ectitles. him/
her tora high scheol equivalency
certificate issued, by the State
of Wisconsin, Personsinterest-

ed in-the GED program should
be at least 19 years of age and
should have been out of school

Another program avauable to
Bangor District residents is 2
high school  completion program
for those who had dropped out
of high school, generally with
just & few credits short of grad-

uation,. - Persons interested in:-
- thls~program “should-contact.the

- Bangor’ High School Principal,
* Mr, Ted Kakaliouras, If encugh

speclfic_courses, _ classes can
be offered.

Other:; sei'vi;-es :a:r:l.l;h e .
through - Western - Wisconsing -
Technicak lnstl:u:t. k:cludt-ccna

sultant services inapecial aress;
ﬁrr’service training, super-

visory tralning, #safety traine
Ing : " (defensive driving,..Red
‘Cross-firstaid, occupational saf-,

‘ery-and heaith act). god police} .

training. ~i: These~'services are
avallable 1o all businesses, in~— .
. dustries and other o;gznmdons

PEEHAN

L

‘Adult  evening se3 avail-

classes”in agrizulture; graphic
ariy)- business, -home’2cosom-

ics,-trade, and- industry, lwcm:1
occv.pldons. and general educ
tion.s..2

As~ :he needa of- soctety and
the individual charge,- additfon-

shops can be developed to mest
those needs. As thag:one com-
mexcial ad- says s *"Hely is
just 2 phone call away,”?

Mr., Ted. Kakauouras would
lie your help i determining the
evening classes.to-be offerad st
" Bangom. for the second semes~
ter beginning.in January, Pleases]
contace . Mr., Kakallouras at the

. - - ’bour-course which will includa

‘. Bangor High School- principal’s
office ton..make your wl.sha
known, L.t

’.‘ri—-‘.‘ . .y

-
.
-

" ‘-\
L3
L]

1

21,73
-t -

. !\ * ,/T
T -t
| Selt-Defense - .=
Course ¥or Women -~ ~J
Oﬁ'ered At WWTIA &
R Y T
LaCmsse Wis,. «- Knuck)e
jabs, arm- holds' targets for foot
blows releases from wrist grips,
“and usos for purse ‘weapons are
-among the topics covered in a
comprehensive “courss dasigned
, for the woman who wishes tolearn
the various attack preventios {ech-
niques and gain the kndwledge
and skills necessary for the prac-
tical application of self-defense.
. ‘The adult evening vocational
education course entitled #¢Self-
Defegse For Women’ will meet
for 10 consecutlve weexs from
7 - 9-p.m. on Mondzy 3
starting December 2, The sesslon -~
will meet io Room 105 of the Cole-
man Buflding, Western Wlsconslm
Technical Institute, Sixth and Vine
- Streets, LaCrosso.
. . Rlcha.rd Rostall, ROTC studant
-.,_._:,‘., ~at-the University or Wisconsin -
- .-<LaCrosse, will conduct the 20-°

IntroductHons to attack’ prevenuoa
hand-ta-hand delense, hand blcws,
foot.blows, deﬂecunz and hlocking

. :blows, releass smethods, comtina-|
_ . tion actions torcompleteddensas,
- defense- agalnst weapons, fire-
. .arms, and a-review of de!enso'
techniques, ._ Rostall has cont-}
pleted atralning programfor Army!
Rangers in Self-Defense and Army

Arlborn trainlng progzam. .
L wAll bu.cccpted
by phontng at 6238 edtensiocn
-119. P.e on wm also be
beld on th evenipg the-class

meets, Mondiy, Decsmber 27 “The
.only charge, bete $3.00 regis-
tration feo-:awd 2 $1,00° course
fee. Al teed, will bo collected
the first night ¢f class. icditional
* fees will be assessed and collected
- the first evening o! class if less
l than 15 studeuts enrou. in :the

cour;a, 2 " 1 ‘.‘-'31; .,;..,.'s...-&nu
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BdngorSchoi
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BANGOR, Wis, — Bangor ~High Q(hool with a strong
Board of Education — ma move. . background in ‘team approaches
that coald lead the way fQr others? | £ teaching and. considerable
Wisconsin-schoob dis facing# ‘experience in dealing with the
dechining ; enrollments,.,4nd in- problems of a smaller school.
flauonary - ‘costs- —, wy‘imkmg 5 'l came to Bangor with the
some ﬁold revmons niy 1;3: idea of, Jinvolving more students
pmgrarm. factlities.’ 'in schoal affairs and opening

. The. txoblem.-. here are, much] ‘fhore avenues ol communication (f
thesa mmanysmal[pubh 3Wlth the ficult«y." Mantzke
schoolfiistricts> Spmnng;cosw* explained:] *'The obvious
mean',‘, t-ughwung- t'birdget 3;challenge here was to promote
{lmeg zadﬂy eehnmg" belter communications and im-
enrollm'inls& huirt:, d'nnce “for ¢prove both conditions and

vd’ﬁ o)

}«‘ nsw% qg

imore. $Gts7 aid - to ¥ make .the cumculum. But’ there were
b ,Jmpmementsi*and probl e 1
the Very.nature of a rural district . "Firstof all. said Mantzke,

Toes not 1énd itself to implemen- .

g man{ necessary-changes.
The angor Board of Educa-
ion began"arly in 1974 with 2
reful assasment of the situa-
n. They found that of the 725
dests in the district, 605, or 85
pek cent, are bused to school
evernday~from a rurai-Nome="
The dg
transportation

"the'“'b_oard of "education.
recognized a real concern about
the future of their children, both
in the c'émmumty and beyond.
This meant we had to get on with
solid, cateer-oriented programs
at theshigh school-level,
something that would put
.Bangor students into the job

: a]so._f’;,owqg-—marketplzcefwith‘me skills to

“Kakaliouras - e:plamed that
_Bangor has-shifted emphasis to}

one pa hial schdel in Bangor.

Cuner%trends shdy entoll-
mentfa g off at the rafe oL 5" 'an administrative team ap-
‘per cent a\year. There xg.46 proach, .where the, ads

teachers in \ie Bangor sys SJministralors . share: the role~of
. guidanice; and éncoiirage]
teach®xcinitiafive- within--the
Jtramework ot-the - school™s

. alter 2 a.relul
study-ofcum lum, came to the
more vocationals

ly oriented ework was
.neededsif Bang students ' were
to competezs essfully in the
job market. It wag decided that -

. strongJeadershipga needed to .
make the changes

- A

as superintendent o fs Dr

-Jameg:fMant’z:ieu; native  of
. FreeportsTI¥withra ¥¥torate in
educationatadrainistr3tion from

the Universitysof - WSconsind
Madison. At Milton he y3d been
a teacher; coach, assistptéprin- p
cipal dnd-principahy én;
chaxged.vnﬂl making & the cug'l}
review of the systei’s pregrams
and facilitiéss %3 -~

Shonly*after’ Maritzke:§ ap-
pomtment@gst 3 met,

Kakaliourast-was !dl }nn,
cipal .of. the 389-sfudent’ hig
school. Kakaliounsa came t
Bangor {rom Melrose%hngm

& stadi

ed, students are more-emotionally

‘programs. NG b K.

"t Both the ad 'tion and
.the. faculty. -are- fre@ovraise
fssues 3nd - we a!L‘..e e}

st

v'. “

Is I ry .,

- Mm\‘—- -
other sourca !or :smsunce amﬂ
ddvice, Curniculumn  planning
cxperts’ at the University of
Wisconsin-La Crosse have been
involved in a numbcr of in-

requires an understandmg oi thc
utuatmn in smaller school
systems, Kakaliouras explained.
in such districts,. he said, the
school is the focal point for
students and much of the ‘com- service classes. .17 ¥,

munity. -*% 7 SF J’ i SWell over hall of our'teachers
The dnslrict Ls aLso tummg to arenowmvo)ved in I.a__t:t"{rmulum

T, S TN P B

1_. L.

devebpmenl lmng!a ht
1 ug
- here by comulﬁng from.the ur-
werslty in}LSS Crosse..
\ . Kakaliouras saL q\ e,
Untit recentlyf lom&udent
morale was a serious problem.

¢ That's all changing now, partly {
.- hecause of newstudy programﬂ

.-

but also largely became—of some ,
innovative changes. in the
physical appearance of Bangor
ngh School. - B
Halls- have been repainted in’
bright colors. Congested areas
*«  .have been cleared and new
= = lighting installed in dark. areas. -

. new student lounge in the lower
) level.
.*“The new Commons, as we
~ ~¢all it, is an option for students

© ... :I_ T, ‘during their free period,” }

L i Kakaliouras-noted. “They ares
1 now able to choose between an
* unattended _study - hall.: the.

library or the Commons. “€e = %
. Commons Is a supervised lomfe

- .with tables -for .studying or.-

5 answers,” Kakahouras-.added.
7By encouraging an opé-door

policy, I hope we are getting at
onvof the biggest problems m
education,” F , 7

Mantzke said %mperaﬁue{;
fortfin developing a tailor-made
curriculum leads .to real con-
tinuity.in each-student’s study

ragx “For. example, it is]
possi’o to tie the literature sub-’
ject matter into curren s
being ’dlscussirr#;ﬁ‘:al

“We have to f4ce the fact that

advanced today than ever
before;” Mantzke said. “The 45
“ minutes spent in-the classroom
! each hour is no longer sufficient

%o educite young people who will
shortly be spreading out to find

woricsand Hying_in a. hlghl)n

vt

playing checkers, chess or scrab-+.,

*“The students have D3ken to the ~

+ idea and the positive attitude is .

- showing "up elsewhere; in the
* school day as well:” .

provements in facilities, ; while
largely superficiat,- have had
results with both: the students
and faculty. He said they were
accomplishedwith a very small’
expenditurer of funds, but are
considered. to- be worth many
times the cost. - %
.' “We-wanted to make the day -
i spent herewa- happy one:School -
isn't drudgery ... . it's hird work™
but it canalso be fun.” He added

-
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soghxs%c;teﬁ ?ouely "R b . that pew tables and chairs in the
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-

oL * = +=  Newlockers have brightened the -
. Studentym at~ COMPRIEL i L eyl - *. 1.7 [ dressingrooms. Butundoubledly -
the most striking change is the

ble. There’s a music box in one .3
er, sodaand candy machms 5

. Mantzke explamed that thei un- : |
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Memorandum 3

S

DATE: December 26, 1974

TO: Coordinating Chairmen

FROM: Administrator, Community Services
SUBJECT: Bangor In-Service January 9, 1975
district teachers. Nine curriculum matrix teacher worksheets are included.

A vorking”sample of each one will be prepared by us for our personal
presentation to the Bangor teachers on January 9, .1975, -

A writtex}gself-study program has been completed for the utilization of

+ We will meet all day Tuesday, January 7, 1975 to help each other develop
this nggt:rix presentation.

I suggest you prepare your unit objectives in question form: it makes a
clearer presentation. In the treatment section, prepare, for each question
you developed-in the objectives, an activity. Lastly, locate the resources .
which would be available for teaching the unit.

Select a subject, a unit of study and a grade level 7~12.
’ N

Assignments for preparation-are in six singles and three doubles as follows:

Self-awareness °* ~~ Ammerman, Steffen
) Career awareness -- Dittmer, Rogers
_..»Life—st:yle awareness — Pendleton, Severson .
.Work values & habits --  Pendleton ,/
Dec1sion making - Rogers .
Academic/vocat:ional =
i8kill competency - Dittmer , ‘
iWork seeking and . .
. getting skills --- Steffen
. i Placement -~ Ammerman
-):*7 Continuing education -- Severson
Pe EXHI v |
- BIT VI ‘ .
4 % Cover ! \ Appendix D, Page 9 ]
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12

SIXTH AND VINE STREETS LA CROSSE WISCONSIN 54601

LN Ny sNT
o oH i Cabl
f T ! 12
n .o b I‘J r‘./ CHARLES G RICHARDSON DISTRICT DIRECTOR : TELEPHONE 608/782-6238

«

Dear Co-Worker:

Western Wisconsin Technical Institute is holding an in-service for instructors
who are teaching and have taught in this vocational district's adult evening’
program. The in-service will be held in la Crosse at Western Wisconsin
Technical Institute on Saturday, September 14, 1974. The time and the

topics to be covered are itemized on the enclosed agenda.

The purpose of the in-service is to make the part-time instructional staff
more aware of the characteristics of adult learners, the motivational and

. teaching techniques for teaching adults and career and continuing education
concepts. Lastly, it will give each of you the opportunity to become
acquainted with your counterparts from all geographic areas.

You will be reimbursed for the distance you travel at the rate of $.12
per mile. Check your odometer when you leave home and when you arrive in

La Crosse. The cost of the noon luncheon will be paid by the vocational .
district. ’

Please fill in the return-addressed, prepaid postcard and return it to
me by September 1, 1974.

Sincerely,

\%\M Quten

be¥t Pendleton
Administrator
Community Services Division

[ g

JRP:pc . ’

Enclosures_z

Agenda .
Return-addressed, prepaid postcard
ce Richard Ammerman, Northwest Coordinating Chairman Appendix E
Gerald Dittmer, Northeast Coordinating Chairman -
Richard Rogers, West Coordinating Chairman _ AT~
Morris Severson, South Coordinating Chairman ) : f}_'x,ujkgﬁ
Dale Steffen, East Coordinating Chairman L {7_,/;55?
’ L

. LY R 3 »
Q FOR WESTERN WISCONSIN VOCATIONAL, TECHNICAL AND ADULT EDUCATION D!STRICT % I

t
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OF TEACHERS:

P B e 4

AGENDA FOR CALL STAFF IN-SERVICE

"".  September 14, 1974 T

8:30 - 9:00 Registration -~ Sign mileage voucher (Business Education
Building Lobby): :
Please register by instructional area

9:00 - 9:30 -General Session - Keynote speaker, University of Wisconéin-

. Stout personnel
9:30 - 10:00 Center Administrative Procedures - West Center, Room 108;
, Northwest Center, Room 110; NortQ@ast Center, Room 208;
South Center, Room 209; East Center, Room 210 M
A
. 10:00 - 11:45 Special Sectionals (see sghedule) )

11:45 - 1:00 Lunch - Kumm Building Cafeteria

1:00 - 3:45 Special Sectionals (see schedule)

10:00 11:00 1:00 2:00 3100
10:45 11:45 1:45 2:45 3:45

Career Education 000 800 300 200 h
Room 108 100 : 500 , 400
Mr. Pendleton

Discussion of "Handbook for ’ .

Teaching Adults" 200 000 800 300 ,
Room 110 . 400 100 500
W.W.T.I. Community Services P
personnel

Planning & Organizing A Lesson 300 200 "~ 000 800
Room 208 ¢+ 500 400 100
University of Wisconsin-

Stout personnel

Teaching Aids (A.V., etc,) 800 300 200 D00
K-206 500 © 400 100 R
Western Wisconsin Technical
Institute Personnel

Teaching Techniques ‘ 800 300 200 000
Room 210 @ - 500 400° 100
University o isconsin- -

Stout perdofnel
INSTRUCTIONAL AREAS 000 Agriculture 400 Trades & Industry

100 Business Education @ 500 Safety & Health
200 Graphics 800 General Education
300 ome Economics

2 G G v Appendix E, Page “2
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FOLLOW-UP SURVEY —- NEEDS ASSESSMENT

‘
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Company

Address

Pl
In 1973 Western Wisconsin Technical Institute conducted an educational
needs survey in which almost all industries and businesses participated;
only a few failed to respond. Western Wisconsin Technical Institute
(WWTI) desires to assist all employera in building a better industry or
firm, therefore'a more prosperous community.

Does WWTI establish more educational services in this area or not? That
is the basic question and the reason for this short, follow-up survey.

1; What is (are) your product(s)?__

2. For the jobs your firm now has how many openings will be available in
each yéar?

Job Name 1975 1976 1977 1978 1979
i

3. What is your annual percentage rate of job furnover?

4., What new jobs do you anticipate that your firm may have and in what year?

Job Name 1975 1976 1977 1978 1979

268 | :
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-

3.

-~ -t »

6.

7.

Y-

L]

What retraining will your employees need, for what job, ﬁh what jyear?

(Exclude "on-the'job" training.) ot
Job_Name Training 1975 1976 1977 ¥ 1978 1979
anmple: L
Welder | Metallurgy 2
T.1.G. Welding 2 ¢
Supervision for foreman 1

What training do new/émployees need prior to employment with your firm?

Job Name Training
. ]
Example :
Welder Basic welding, simple math, etc.
R \/
L 4
L)
+ , ’

What unusual work situations exist in your firm? (For example:
"shift" work, time of work, place of work, type of work)

2

69 ;
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SIXTH AND VINE STREETS . LA CROSSE WISCONSIN 54601 N b

a
&

°

wesTtern : | SRR
. WISCONSIN o . ,
., TecHnicaL ' ’ g

INSTITUTE CHMARLES G RICHARDSON DISTRICT DIRECTOR s TELEPHONE 6087626238
August 27, 1974 .

Dear Auto Serviceman:

Western Wisconsin Technical Institute is 'attempting to determine the . *° ,
. - training needs of automotive servicemen within the District through

the completion of the enclosed survey.

Based on your response, a program will be designed by the Automotive

Department at W.W.T.I. to meet these immediate needs. )

Nt

We would appreciate it if you would look over, fill out and return
the enclosed survey to us by September 18, 1974, A pre-addressed - . .
envelope is enclosed for your convenience.

A

'

, After analysis of these sufveys, you will be éontacted ;egarding a

" specific timetable and the location of ‘the program. )
" " Thank you for your cooperation. ) : i
Sincerely, ,

. Richard A. Rogers o f .
Coordinating Chairman, West Center .
Career and Continuing Education

o2

ﬁ@

RAR:pac xa O

Enclosures ! ' . .
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. i 1
= . } -
NAME
BUSINEGS ADDRESS
; éa )
. .‘ ¢ L . ‘
¢ . Please mgrk'the subjects .below, indicating how interested you would
~ _be in taking a program.designed to give training in each area:
-7 : Possibly Not
. Interested Interested Intergsted
1. Auto Elkctric A ' :
.’2, Electronic Ignition Systems :
3. Alrernator and Charging Systems
, 4. Carburetors :
5. * Emission Control Systems
6. Front End Alignment
7. Power Accessories
-8. -Disc Brakes - ’
5 .9. Pdwer Steering
» 10y _Automatic Transmissions
) 1I. Auto Air Conditioning
v 12. Coeoling Systems
13. Tune-up Procedures «
14. Other: (Please list below.) > _ o
(}v . ’
¢ ’ 1l
- ’ g .
* ‘: L]
& 3 %
t, -
. c .
: ) - 'c. ; - ' 4
e = ‘ |
; Lo I . > .
o : . coes “ N : . ' > i
S -, - Gt S 3 -
h&- :‘ . . . - . ‘:' . N ) B ;' - \_‘ , N ; »
i A s '; ) Appendix G, Page:2
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~ [

August 23, 1974

Dear' Hotel-Motel Worker ' .

-

Westemc%liscor{sin Technical Institute is attempting to determine the
training needs of Hotel-Motel personnel within the district/through
the completion of the enclosed survey. Based on your response, courses

convenience.

After analysis of these surveys you will be contacted regarding a

. specific timetable and the location of the courses we will be offering.

Thank you for your cooperation.

Sincerely,

Richard ‘A. Rogers
Coordinating Chairman, West Center
Career and Continuing Education

. RAR:nc

Enclosures ) .

. f
. )

Appendix G, Page 3 -

-

. J 4 .

will be offered‘to meet these needs. - —
t re .o, 0 -~
Would you please fill out and return the enclosed survey to us by -
" September 15, 1974. A pre-addressed envelope is enclosed for your g \_/")[>/



-

NAME

BUSINESS ADDRESS

MIOWMUS WA N bbsad] o has s

N

By

Please indicate your interest in'the courses listed below: '(Check one)

.

¢

i

.

!

S~ \ Possibly Not
Interestgd Interested Interested
1. Organization & Administrati
- in the lodging Industry Y — —
2. Motel-Motor Hotel Managefient ' . _ .
3. Front Office Procedure — - ______
4. Hotel-Motel Accounting. Fundamentals - - -
5. Supervisory Housekeeping - — S
6. Maintenance .& Engineering - - —
7. Hotel-Motel Law - - — —_—
8. Féod & Beverage Controls '___ - —
9. Financial Manag:ament L o .
. 10. Supe:rvisory _Deve lopment - —_— ____
11. Training & Coaching Techniques - —_— _._
12. Sales Promotioh | —_— —_—
13. Hotel-Motel Property Management | - Z S
14. Other: (Pz{gase List Below) I "

T Y

Location: Would you be able to attend classes one night a week in La Crosse?

Yes No

- (Q’.rc\le/ohe)

Tentative cost per course:

Night Preferred: M T W Th

$25.00 (Includes text)

Iength: 12 weekly sessions of 2 hours each -

additional compents on back of this sheet.
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NITELIFE

TecrNICaL
INSTITUTE

THE OFFICIAL PUBLICATION OF W.W.T.I. ADULT EVENING SCHOOL -

November 1974

CONTINUING EDUCATION

THE NEVER ENDING PROCESS

The adult ' population of the District is
just beginning to use the resources of West-
ern Wisconsin Technical Institute. However,
the potential source of services to students
offered by the .institution has not been uti-
lized by the many who may profit from the
experience. Programs are offered to meet
the needs of all individuvals in the commu-
nity. The needs of all can be met through
one of the following programs offered dur-
4ing the day or evening. Programs are de-
:signed to:

1. Obtain high school credit for

diploma (evening school only)

2. Post high school technical

programs (full-time day or

evening or part—tfme day or -~

evening) .
3. Post high gchool vocational
,/)programs (full-time day or

part—time evening) .

4, Retraining and upgrading skill

training (day or evening)

5. Apprenticeship training

. (day or evening)

6. Adult education - extension

and general (day or evening) . hRY

Programs, institutes, clinics, workshops,
seminars and short-term classes can also be
arranged to fit the needs of individuals.

The Learning Resouree Center offers
.adult basic education programs for adults
who ‘need to improve their basic learning
sk1lls and may work where ne'eded toward
writing the GED test for high school equiv-
alency.

The target groups fox these types of
training include nearly everyone wver the
" aea of gixteen, adults, recent high school’

q:R\f: es, veterans, the retired, house-

TENTATIVE LIST OF SPRING CLASSES IN LAST PAGE OF THE EDITION!!!

wives, people who need to upgrade their skills
to get back into the labor market, students who
wish to take diversified classes, handicapped
and those who wish to go. to school for their
own cultural, social or artistic enhancement.

To all who read this —-- this is your

school, and students are the product of the

school. The.school is sold on jts product --
you. Sell your school, invite your friends to

enroll and enjoy a profitable learning experi-
ence.

Associate Degree Registration Dates:

.Spring Quarter —-- February 25, 1975

Adult Evening School Registr&n Dates:

Spring Semester — Monday, January 13,
}975 and Tuesday, January 14, i97s

_ COME -- BRING A FRIEND!!! "~

kkkdkkkhhdkikkikkhhkkikkkkihkkhhkhkkkhhkhhkkhkkkkk

METRIC SYSTEM

I hate to think of buying new tools but
as you know, the metric system will be with
us eventually. Here's a primer to help you
memorize it: ;

-1t hit me like 907 kilograms of bricks.

-A miss is good as 1.609 kilometers.

-Peter Piper picked 8.81 liters of

pickled peppers.

-Beat him within 2.54 centimeters of

his life.

~Give a man 2.54 centimeters and he

takes 1.609 kilometers.

-Remember to take adversity with a

. decigram of salt.
-Go to McDonald's for a .1125 kilogrammer.
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“SAMPLES OF WORK FROM
CREATIVE WRITING CLASS
TOM GSCHWIND, INSTRUCTOR

THE BATTEE -

Fall came, very stealthily at first,
staging only slight scrimmages with summer.
A very tacit general, scheming and mapping

the final battle with precise strategy.
He sent his forces. into the night, slip-
ping silently into gardens'and flower beds,
while summer innocently slumbered. Trees
shivered as the blood in their limbs thick-
ened. Summer, realizing her reign nearly
done, cried down upon the flowers and trees
i1n her domain, who clutched at her retreat-
ing warmth, But, even her -tears had lost
their tepidness and nourishment. That
which was once comforting and tender had
become icy cold and unmerciful. Wind
smothered the serenity of a breeze and
unleashed a fury, matched only by winter.
The hillsides, once placid and green, were
now livid with colors of fire. Bare trees
etched against the sky, almost beautiful
in their austerity. The sky shimmered and
glowed with a new bluegess, crisp, clean.
Marshmallow clouds drifted aimlessly, as
intangible as the gown of an angel. The
leavds, danced fitfully held in ‘the pos+
session of a whirlpool of oblivious air.
The lake swallowed her diamonds, and now
looked forboding and dark. Only a few
slivers of sunlight penetrated the gray
mask. The beach, seemed consumed in a
lonely silence. The kiss of her lover,
now cool and indifferent gs each wave
ebbed further away. Fall®defiantly slapped
the face of summer and the now lesser com-
mander bowed in admirable defeat.
By Gerri Johnson

_COULEE COLORS

Ebony wings silhouetted against a new
morning sky. Climbing skyward, then swoop-
ing to the maize colored fields, the early
morning harvesters awaken you. With rau-
cous calls breaking the dawn's silence,
blackbirds, en masse, challenge the slum-
bering. -

Sleek colts cavort across lush pastures
of velvet green, spindle-legs kicking high.
Startled chipmunks gathering their morning’s
feast dart to safety beneath towering sentry-

like oakse. * )

Stop and feel the newness of each day.

: mornings aresfresh and clear like a
- ERIC , L *

oS

-2 - ,

spring-fed creek. Fields of golden wheat
rippling like waves across a sea of earth
Lazy daffodils unfolding in the strength of
sunlight. Petals reflecting its warming
caress like a baby's sleepy smile. Feather
soft butterflies skitter above dew glistened
blades of grass sparkling like a Tiffany's

_ window.

And on high, soaring over all, the
majestic hawk surveys his self-proclaimed
kingdom with a vigilant eye. Keen to every

. scurrying mouse or bounding rabbit, he circles

effortlessly, then plummets to his quarry. N
Cotton ball clouds of white playing tag
with the climbing sun cast fleeting shadows
upon the awakening hillsides. [ILike a kalei-
doscope, rays of sun filter through harlequin
tree tops to olive and brown tinted foliage,
teasing mushrooms and gracefull ferns nestled
upon the forest bed.
’ A Collie's wet, loving greetlng renews
a trust with the gnarled, sunbronzed hand
reachihg affectlonatelg out to her. Yelping

‘and dancing in'his path, they begin their

day's labor of love. Partners with nature,
man bowing his weathered brow, gives thanks
to the cook, quenchiXg showers and gentle

‘cajoling sunlight gafnishing the bluffs and

fields into rainbows of life.
BYy Jo Anne Tischer

Z.P.G,
It seems to me, that long ago-
Wwhen all the ones who ought to know
Decided it would be just great
For all good folks to propagate >

"When poeple who had families small

Were just not well thought of at all”

When those with daughters - many soris

were really quite the lucky ones- -7
That someone fearing lack of space

, Could dictate to the human race

And tell us all of his creation\
Danger: Over-Population

Here is a thought - for what

It's worth-

That those who seek to limit birth
of all the hazards they do warn,
But then -- they've alreadg

Been born!

By Doris Miller

=
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+GENERATION GAP
01d folks should never be parents-
Especially the second time roumd
It's too late in life "
To cope with the strife- of the
Teen-agers rock and roll sound
with sons and daughters - girl
Friends and boys
There's always one over-
Abundance of noisel
Grow up with your children,
we always were told-
what happens when“only the

#Parcnts get old?

No matter - It's too late to
Turn back the clock

They're out for awhile, I )
Can listen to Bach...

By Doris Miller

KAKAZU HILL

Joy, therapy, and relaxation make up
my view over the East China Sea. Down the
side of Kakazu Hill are the white concrete,
flat roofed houses. The front yard of one
ends in a steep block wall, forming the
back yard of the small, square house below.
The houses and terraces wind down and sur-
round cértain small gullies too Steep or
rocky to build on. Decp, thick green
covers these jungled nooks.

on down 1s the strip of flat edging
the 1sland. Highway One--a paved, moving
band of Toyotas, rattling old busses,
skoshi cabs, trucks dangerously stacked
with sugar cane, and more and more toyotas.
‘Here the air .is moved by Ehundering machines
spinning out the oil-grease odored grime °
that used to be fine, white coral "dust.

The highway grips the coastline and
prevents a ‘proper meeting of land and sea.
To merge with the sea, the land advances
gently under water, making the foundations
of a thriving reef. Highway and reef extend
in a long, slow curve that eases north and
then west into the ocean.

As the reef slopes away, it cups the
water, a foamy green-like white-flecked
jade. Jade blues gradually to navy, spat-
tered with reflected sunlight. Navy dif-
fuses te paler blue. Somewhere there the
transityon is made from water to sky. Th
sky sweeps up and backs Kakazu Hill.

At night is blackness, Black ocean.
Black sky. Strings of lights like cut
crystal curve out to divide the. darkness.

"'Q 'ght the wind sounds take control.

geie . 285
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The air moves to cool the hills and make the
banana trees whisper and carry the sweetness
of the Hibiscus hedges.

By Judy Borshoff ;

ZODIAC
What's your sun sign-
Don't you know?
Could it be Aries or
Scorpio?
Aquarius maybce or
Capricorn?
We carry the traits of
The month we were born
Taurus anyone--Leo
Or Cancer
Give me the month - I'll
Give you the answer! .
Virgo - Pices,
Sagittarius too
The sum of your sun sign
Is really you...
By Doris Miller

REFLECTION
Mirror, mirror on the wall--
Are you fat or thin or tall?
What's r&flected in the spaco=-
Given back to every face
Each one tclls a different story
Some are wise - or sad - Or sorry -
All see what they wish were true

Everyone is fooled but you!
By Doris Miller

kkkkkhkkkkkkkkkkhkkkkhkkkkhhhhhkhhhhhkhhkhkhhkhihkhs

COURQES TO LOOK FOR IN JANUARY

~

> Business Division:

"ABC Personal Use Shorthand" -- this
course is designed for the individual who
wishes to have a shorthand skill for personal
use such as note-taking at meetings, note-
taking in classes, telephone messages or per-
haps even as a basis for a job skill.

"Data Processing for the Layman" -- the
student will be iatroduced to a brief history
of data processing, how the computer is used 1
business and how the computer is ditrected to
solve a problem. °

"Personal Finance'" -- a course designed

- to help individuals manage their personal
financial resources to best meet their objec-
tives. Borrowing money, using credit cards,
investing savings, paying taxes, buying houses
purchasing life insurance, and other basic in-
formation needed far effective personal finan-

cial management are covered. _¢ont. on p. 3.
Appendix I, Page 3

-




Basic Bookkeeping & Accounting I TH
Basic Bookkeeping & Accounting II T

[:R\!:ing,& Selling Antiques ”,-f"

Basic Bookkeeping & Accounting II  TH
Advanced Bookkeeping & Account-
ing II ’ 1%
.Income Tax TH
Small Business Management II W
Real Estate Law . ' W
Calculating & Bookkeeping
Machines TH
Sales Seminar T
Happy Host (Bartend1ng3 T-TH
Stocks & Bonds IT M
Beginning Typing AVT
Intermediate or- Refresher
Typing , AVT
Advanced or Executive Typing AVT
Shorthand Review _— M
Key Punch I OPEN' LAB
Data Processing for Layman TH
_ Program Language I PL/1 YTV
Beginning Shorthand (Znd sem., ) T-TH
Applied Management Prlnclples %i T
_ Personal Finance , M
Division: Home Economics Y
Sewing for Beginnéis TH
Sewing for Beginners M
Children's Clothing . ) M
Casual Clothes - T
Advanced Dressmaking %)
General Clothing ° » W
Tailoring . ’ W
Sewing with Knits T
Creative Textiles-Macrame .. ".TH
_ Gourmet: Tips-Continertal. Ccokery W
Cake Decorating .I - ~>: - , . M7
Cake Decoratimg IIL.- - ’ TH
Interior Decorating. . . M
c‘“anced Interior. Pecorating oW

TH- "

TFNTATIVE LIST OF ADULT EVENLNG COURSES FOR SPRING TERM .
Registration Monday and Tuesday, January 13 and 14, 1975
‘ ‘ Classes begin week of January 20,. 1975 ) 1 ’ B
) S~ ’ /.

Course “Evening Course Evening.
Division: Agriculture 2 Drapery Construction & . ‘
Horticulture a M *  Selection TH
Becoming Established as a Needlecraft , . T

Farmer M Y Needlecraft . o W
Farm Management W Knitting I SR M
Farm Machinery Maintenance & Division: Industrial
Operation T Printing Workshep T
Beginning Gardening T Offset Press Operation . W
Advanced Gardening’ ) %) Commercial Refrigeration - M
Landscaping. TH Basic Electricity for Refrig-
Division: Business "Education eration & *Air Conditioning T

Gas & 0il Burfer Service TH
Auto Air Conditioning
Auto Body Maintenance '
Auto Mechanics . i
Auto Mechanics

Powder Puff Mechanics
Powder Puff Mechanics,
Cabinet Construktion
Cabinet Construction
Small Engine Repair
Color TV Servicing -
Electric Motors | -
Machine Shop

Machine Shop

Gas Welding

Gas Welding -

=]

MEnzZHEAESsa-aaSE2 X

Compact

N

Arc Welding LT
Arc Welding . W
Division: General Educatlon .
Creative Writing R . TH
. Creative Writing ‘ T.
French - Introduction - W
French - Intérmediate ‘TH
German - Introduction - ~ o M
German - Intermediate TH
_ Arabic - Intraduction o W
' Spanish - Introduction , - T
. . Spanish - Intermediate e .- TH
: .Norwegian - "Introduction . M-
Noiwegian - Intermediate W.
. Nature Study 1 TH
Psychology" of Adjustment \ T
Psychology of. Group Relations - " TH-
Basic Drawing" N - W
. Beginning Painting. . - M
o  Beginning Painting S . - T
T Intermediate Painting . 7 s JTH

Sbcial’Dance 7 i '“_;:“M
Social Dgnce IIL -

}Fundamentais of Gnitar ‘ T :1;” T

- 4
~ -
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General Education Division:

"Carecr Planning for Women" a
course designed to presént an .overview of

ipformation on career planning for women
planning to enter, return or relocate in
the world of work. It will be action-
centered toward a_personal plan .of carcer

-5 -

Course o~ Evening

* Fundamentals of ' Gu1tar < W .
Self Defense for Women T
Career Cuidance for Parents M

+ Cateer Planning for Women T
Calculating Devices TH
Introduction to Metrics- Y
Slimnastics - W

/Check La Crosse Tribunc January ads for. final
course offerings, or call W.W.T.I. extension
119 for a brochure.

‘; N f
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COURSES 'TO LOOK FOR IN JANUARY
(continued from page 3)
Home Economics Division: ;

Consumer issues have been and will con- 'g
-tinue to be influenced by a number of 'social
and economic trends. ‘Several economlc trends--
the high cost of home furwlshlngs ‘food, and
~clothing--are affecting all of us. = . )

Clothing courses in our adult education
arya not only prov1de construction informa-
tion but information .on purchasing and select-
ing fabrics and notions.
can assist you g learnlng to: sew or how to .
sew with knits and to tai]or ladies' and/or
"men's fFarments., A new’ course in selecting
.and constructing children's clothing will
. be offered in January, -

Foods courses will help students pur—
chase and select nutritious foods. The
continental cookery course will also show
you how to prepare these foods. Beginiers
can learn how to decorate cakes, and {if
students wish to learn more advanced tech-
n%ques, the cake decorating 1I class is for
you. : -

Should people be intereecedﬁin redeco-
. rating their homes we are offering
an interior decorating course in January )
for beginners. The agvanced ‘interior deco~
rating course is for those with some pre-
‘vious experience._ Should you wish to
slearn, about antiques, the class on purchasing
and selectjng antiques may ‘interést you.
Knitting and needlecraft courses will also
be offered to those with.creative interests.
Courses in the ‘home economics division
may appeal to you. Many of these do-ig-
fyourself classes may sai% you money too.

AN \ - 1

RS

. .
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~

xtesting, decision-making process,

developmeht.
MCareer Guidance for Parents" -- this
course will give the parents of high schoot
students a wide range of material to help
them help their chlldren make more object jve
career choices. ‘ Resource people from busi-
ness, industry, government and educational
institutions will cover career information,
financial
des, training programs, and plans for career
"de elopment.
"Calculating Devices" -- a short course
in types of modern calculating devices, proper
operation and effective use.
"Introduction to Metrics"

[

-- a short-

"course designed to deal with the basis of

the metric system and. its application and
change from outr present methods of measure-

. ment. .
Perhaps our ‘faculty'- -

Industrial Division: °

"Colored T.V. Servicing (Signal Substi- .
tution)" -- this course is designed around ’
the B and K analyst. By use of signal sub-
‘stitution the class will cover stage by stage
troubleshooting procedures of standard
tolored T.V. chassis.

"Electric Motors" -- this course will
cover the basia theory of electric motors,

types of electric motors, common motor switch-

ing circuits ahd‘wiring systems for typical
electric motor hook-up.

"Powder Puff Mechanics" -- a cofirse intend
ed for owners, drivers, and others who may de-
sire a good working knowledée of thg motor car.
The work is planned on the,assumpt?gé\that the
student knows little, if anything, about the
car. The entire chasis is covered in 4 system-
atic and orderly way, with special attention
given to repairs and adjustments.

"Printing Workshop" -- printing workshop -
for those desiring to learn basic all-around
orinting'plant procedures from operation of
simple platen presses to offset duplicgtors.

In addition to basic instrqction in fundamental
and safety, students may produce personal pro-

jects, and advance to linotype: :composition,

process camera- and mechanical arCWOrk.
~

-~ - &
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NO. { | " SERVING THE \NEEDS OF THE - y
VOLUME | PEOPLE IN WESTERN WISCONSIN® JANUARY 9IS |

THE OFFICIAL PUBLICATION OF w.w*'r I. AREA ADL\LT EVENING schéot.s

1

WCstern Wisconsin Technical Ins}itute Northea$F Center, Box 253, Sparta,‘W1scoq51n )

|
\

’

EVENING SCHOOL : CLASSES

A .

FROM YOUR DISTRICT DIRECTOR /
r)‘ :
2

Fncouraglng things are happening in the ) Western Wisconsin Technical Institute
“night ,life" at Western W1scqnsin Technical offars two types of evening classeés in the
Institute and thrdughout our; District. T , Northeast Area each semester:
say encouraging because we are now provid- - r ASSOCIATE DEGREE courses are offered
ing, through our Career and /Continuing each of ‘the two terms during the year pri~
.Education Centers, the same type of| educa- . marily for those ‘who desire to work toward = *
tion in our evening programs that .we provide an associate degree’but cannot attend classes
in the full-time day programs. Appfoximately during the day. Studenfs receive grades and
500 adult vocational and. personal 1nterest * credit which are kept on permahent record.
courses:* are now of fered in our evening ' Qne eed hot be working - toward 4 specific de-:
program, as well as a full schedule of . gree \to’ enroll in an’ associate degree courses -
“Associate Degree courses. It is gratifylng ] . VOCATIONAL and AVOCATIONAL courses are
to. know that we served more than ong lof .- offered each fall and spring, texm; beginning
every -ten residents- in our District last , ih Septiember and January ‘respectively, and -
year and hope to serve even more this 'year. offer a\wide-range- of learning options, do

Oux 1mage as the "people's school" & -~ not carty credit or ade"and are not accumut:
where every' instructor, counselor and . lative t ward a degr-ee. Students who com— .
superv1§§;—has empathy for students, shall / the adul " evening programs will receive a ;
be main ined along with the quallty of\ Certific te Of attendance fOI their'personal
our instruction. We are here.to serve \ .,; records. ‘e . w q, A\

5 students, and T believe this is what we \, R . . .o .
“must continue to do if we are to be success- ko ok okak ok ok ok okok ok ok Kk kek ok kok ok ks
ful in fulfilling our mission, at Western \ o - T : K¥§§
Wisconsin Technical Institute. Tt is only ~ " ' - "

"Every pe

through cooperative effort and‘dedicatlon
that we can Succeed in providing educatio% and feel a responsibility to discover his
progfams and Qervicee for all of our District mission in life. God “tras given, each not-
re51dent8- \ . ~mal person a capacity to achieye some end.

d $ . 3 True, some|are endowed with more talent

R coe st than other , but God has left none of us N

' talentless Potentidl poweérg of creativity .

, are within us, and we have the duty ﬁg&Qg;k

son must have a concern for selE

“ioharles, c. Richardson ~ -

w'DistrictmDirector . ‘Jz Tt drSCOVer these powg;g "
Kcn Wls.consih Technical Institute 288 . 'I' T ﬁartln Luther Ki,ng
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o Hit The Road

CAREER EDUCATION -CENTERS .
e ~ s To S
Western Wisconsin Technical Institute - o uccess
has put on seven league boots and is striding — = )
forth into the ten counties which are the GET YOUR
HIGH SCHOOL
EQUIVALENCY'!

"

Westfdrn Wisconsin Vocational, Technical and
Adult Education District. Five.new Cateer
and Continuing Adult Education Resource
Centers are established at Arcadia, Sparta,
Mauston, Viroqua and La Crosse, Wisconsin, to
give district residents a place near their
home, a place where they can obtain, informa-
tion about education - - education that will
upgrade their present knowledge and skill or
retrain them for a different or new occupation.
Each center has an extensive media library
which gives visual and written pictures of —

many of the 30,000 cataloged occupations; each EARN YOUR HIGH SCHOOL EQUIVALENCY
center has a coordinating chairman and a sec-
retary whose basic 6pj€€five§ are to insure
that all peoples have continuing opportunities
to learn; each center schedules and holds
classes when necessary. Each coordinating
chairman controls from one to eight evening
schools which are located throughout the dis- .
trict at twenty-seven of the high schools.
Classes are held evenings, Monday through
Thursday, for ten weeks, twice a year, fall
and spring period. Each course is carefully
tailored to meet the vocational and avoca-
tional needs and desires of an area's citi-
zenry. Do you need or want a course?, If

you do, please ‘inform a coordinating chairman;
Western Wisconsin Technical Institute will try
to arrange it for you at one of the twenty-
seven evening school locations or at one of
the certers any_time. ’

-

’

|
|
Adult Basic Education classes are
offered in a number of area schools .to meet
the need for basic general education on the
adult level. The student begins at a level
suitable to his ability and receives instruc-
tion in English, mathematics, social studies
and science to help hip acquire knowledge to
pass a high school equivalency exam.
length of time necessary varies with each
student's educational background, motivations
and ability. This instruction is COST FREE.
General Educational Development (G.E.D.)
Tests are given monthly at Western Wisconsin
Technical Institute in La Crosse and twice
yearly at the Northeast Center.in Sparta. .
One need not be enrolled in Adult Basic
Education classes to take the G.E.D. Tests.
Successful completion of these tests offici-
ally establishes an individual's records as

.iém§o§ert Pendlitgn s _ ’ having achieved high school equivalency.
nistrator of Community Services There is a $10 fee for the G.E.D. Test.

Western Wisconsin Techn%cal Institute Classes are offered in the Northeast

Area at the following locations:

Black River Falls High School (M eve)

* k % k& k k k k k k k *x k k x ¥ k k k %k *

. . _ Black River Falls Mission
DID YOU KNOW . .+ « .-. ? . Sparta Senior High School (T & Th eve)
. . Northeast Center, Sparta (M, W, F, morm),
MEN'S AGE AND EARNINGS , Tomah Junior High School (T & W eve)
: For more information contact the
Census Bureau figures, based on male Northeast Center, phone 269-3700.
earnings, show at the age at which men ’
achieve their highest incomes varies by
educational background. Avanable To Anyone Over 18 Years Old

Male high. school and college grads,
average their highest incomes in'the 45-54
bracket. Men with an elementary scpool
education average their highest incomes be-

‘ EKC;S -4h. . . 28.9%

wll Toxt Provided by ERIC -

NO COST!

NORTHEAST CENTER - SPARTA
Building E, Wis. Child Center
Montgomery and Rusk Avenue |
-~ Sparta, Wisconsin W‘
1
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THE OCCUPATIONAL HANDBOOK

If you have kids growing up, or have
occasion to advise kids; or if you're a

to do for a living someday; or even if
you're a working adult who isn't particu-
larly wild about his work . . . there is a
book published by the U.S. Department of
Labor, Bureau of Labor Statistics, called
the "Occupational Outlook Handbook'. Even
if you don't live in the United States,
this is an extremely valuable book?to own.

It costs only $6.25 . . . that's what
I paid for my last copy. And it lists and
discusses more than 700 different occupa-
tions. There are several hundred in there
that a young person might never have
thought of . . . many he or she may not
even know about.

Going through the book gives a person
an overview of the entire working world -
business’ administration and related pro-
fessions, accounting, advertising, market-
ing research, personnel, public relationmns,
the clergy, conservation, forestry, coun-
seling, engineering. I'm just glancing
at a few alphabetically. It also goes
into the performing arts, acting, dancing,
music, simging, commercial art, interior
design . . . all of the health services,
physiC1ans, veterinarians, speech thera-
pists. It goes into glazing and meat
cutting, taxi driving and aviation . . .
even stewardess training. Government
work of all kinds . . marble setting . .
the Natural Sciences . . . geology, geo-
physics, meteorology, oceanography. The
life sciences such as biochemisgtry, the
physical scieaces, chemistry, physics,
.astronomy. Railroading and aircraft work

tant. How about air traffic control or
banking? That's a good business.
With this book, a youngster can look

his mother straight in the eye and say,

* "Look, Mom, I don't want to be a doctor

. . . I want to be a glazier," or "I've
got my heart set on petroleum refining,
-or "Mom, I1've made up my mind to be a

come & millwright or an urban planner.”

L stop looking after high school, without
Q

student and you're not sure what you'd like

. . . how to be a mail carrier or a pestal

‘tlerk . . . a bellman, or a housekeeper cation. Articles may cover any topics
. . . even how to be a housekeeper's assié- of yur interest but should be limited to

bowling-pin-machine mechanic, and if I can't
make the grade there . . . I'm going to ‘be-

So often kids pick one of the big five
or six popular careers in college . . . oOr

290 :

the foggiest notion of the world of interest-
ing career opportunities there are available.

How about the apparel industry . . .
photoengraving . . . instrument repairing-. .
soil science . . . air conditioning . . . or
over-the~road truck driving? They just go on
and on . . . more than 700 opportunities . .
one or more of wiich is bound to strike a
nerve with everybody. ]

If you want a copy of this book, write
to the Superintendent of Documents, U. S.
Government Printing OP€jce, Washington, D. C.
20402. Say you want thel "Occupational
Outlook Handpook'. The pyice is $6.25 . . . 1
or, if it's more now, they'll let you know.
They're nice people to deal with. You'll J
enjoy poking around in .the book for days. l
And who knows . . . maybe you'll:decide on a |
whole new life, a brand new career with all l
the trimmings. j

Reprinted from: The Earl Nightingale Program
"Our Changing World" . .

* % % * ¥ k k k k *k x k * * x * % * * *

WRZAE Foa.azi& EVENING EXPRESS

|
. |
The{é;ening Express is the official i
publication of the Northeast Area's adult
evening school. There will be two more pub-—
lications this term. Included in the third
edition will be a tentative listing of the
class schedule for the 1975 fall term. The
Evening Express will be distributed to your
classes, and additional copies will be avail-
able at the Northeast Center in Sparta.
It is hoped that evening school students
and instructors will contribute materials for
|
|

approximately 150 words. Material should be
ted to the Northeast Center by

and help to make The Evening Express an inter-
esting and informative paper.

If you have any questions cdﬁcerning
articles, pleasg contact the Northeast Center.

-

k k k k k k& k % x- % k * *k * * x k * * %

\
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Expands Adult
Education In |
Mauston Area

The Western Wisconsin Vocz-
tional, Technical and Adult Edu-
catiog District has expanded its

Adult Basic Education classes

in the area served by the East
Ceaters The East Center, lo-
cated in Mauston, serves Elroy-
Kendall-Wliton , Hillsboro,
Mauston, Necedah, New Lisbon
and Norwalk-Ontario, [

Classes will be meéting eight
bours dally, five days a week
throughout the summer at the
Career and Continuing Education
Center i Mauston,

The ABE Program starts Mone
day, Juna 2, and continues for
thirteen weeks. Students may
attend as many hours per week
as they wish,

The Adult Basic Education
Program meets the peeds for
basic general education of adults, |
Any adult with a basic general '
education problem may enroll in:
the ABE Program without cost,

The program assists individe
uals to progress at their own ¢
pace and may lead to prepara-
tion for high school equivalency!
testing, entry intomore advanced
courses in vocational or teche
nical programs at Western wise
consin Technical Institute, ade
vancement in an existing job or
development of the minimum
skills required to apply for and
obtaln 2 new job, or merely
for personal satisfaction and '’
self-improvement,

Any adult interested in enrolle
ing in the ABE Program may
register completely free of
charge at the Western Wisconsin ‘
Technical Institute Reglonal Ca~ |
reer and Contlnuing Education :
Center located in Mauston, An
ABE class can be started at
any location in the district where '
slx or more adults express an |
Interest in attending. .. ‘

Information may be obtained '
trom Dale Steffen, Ragional :
Chairman, Edst Center, Otis
Larson Bullding on East State
Street, Mauston. ]
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G.E.D. TEST SCHEDULE

The G.E.D. Test will be given three times a year at each of the 4rea cen
and twelve times a year at La Crosse.

ters

The schedule will be as follows:

La Crosse Arcadia Mauston Sparta . Viroqua
. Center Center \  Center Center ‘
First Tuesday _ February April March January
& Wednesday June L Augggt July ] May
of every month October December November ” September

*

The test will be given on the third Tuesday and Wednesday
of the indicat%d months for each center.

The cost of the G.E.D.. has been established at $10.00 per person.

The minimum age is nineteen (19) and the applicant's high school class must
have graduated. ‘

Each applicant is required to f{le an official apSlication form which can be
obtained from the G.E.D. test center.

The completed form should be presented to the testing center along with proof _
of age and of residence. {\

y
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aEﬁ Test
Scheduled -
At Mauston )
Western Wiscons; , Vocational,
Technical andAdatEamuon Dis-

It is important for those taking !
the GED test to know that each of
are based on the

the five parts
latest nat?;}na.l norms for current
high school’achievement level.

-~For; some individuals it may be '

trict mas expanded its General Ed- ‘sadvisable to undertake the Adult

ucation Development {GED)testing
program to four “tenters within
the district. Open toany Wisconsin
resident, the test will be given
once a monthat Western Wisconsin
Technical Institute in La Crosse
and at each of the area centers
three times a year on 2 regularly
scheduled basis,’ -

The GED test will be given at
the Career and Continuing Educa~
tion Center in Mauston on April 15
and\16. The Center is located on
EastiState Street,

Pelsons, wishing to complete
the t must apply to the Co-
ordinatin irman of the East

Center, Dale Steffan, 10 days prior ¢ : .

to testing. A fee of $10 is paid at
the time of the test.

Purpose of the GED, test 1L to
provide a valid means of measur-
ing the educational achievements
of adults who did not graduate from
high school and to compare their
competence with that of high schoot
graduates.

The test is of current high
school level and is comprised of

five comprehensive parts: E:ng_l.!sh,'1 ’

social studies, natural science, Ht-..
erature and mathematics.

! Basic Education refresher courses | :
offered at Western Wisconsin
Technical Institute, or at other |
centers, throughou} the area, be-
fore taking the GED test,
High school equivalence cartiff-
cates issued on the basis of satis- ,
factory GED test scores by the~ . R
Department of Public Educationor .
area high schools are official doc~ ’ -
uments for meeting high school
graduation requirements. | .
For further information on test |,
application, counseling, or study
for preparation to take the GED
test, contact the Co-ordinating
Chairman of the East Center. ;

N
) . 7 1

%
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WESTERN WISCONéIN TECHNICAL INSTIIQFE

ADULT HIGH SCHOOL AD HOC COMMITTEE MEETING

4 -
¥

, © MINUTES' .

DATE: May 7, 1975
TIME: - 10:00 a.m.
PLACE: Arcadia Career Center

PRESENT: John Koetting, Arcadia X ‘ -

John Teslaw, Blair

John Monson, Whitehall . . x

. .Jim Davis, Taylor
Kenneth Geary, Independence
Sid Otterson, Whitehall
Robert Pendleton, W.W.T.I.
Richard Ammerman, W.W.T.I.

. L

The record keeping for grades and credits is working fine. The records for
individuals have been- submitted to the various schools and have been added to
the permanent records. There were three people who completed the required
number of credits and have received, or will receive, their diploma.

. -

It was decided that for the 1975-76 school year the High School Completion

rte, Halverson would supervise the program. Ken Geary indicated that he
uld transfer the records to John Monson. Richard Ammerman will npotify the

p enrollees of the change of location.

v

\ » -~ .
Tuition for vocational education was discussed. Tuition for the High School
Completion Program would be the same as for other part—time programs.

The committee was reminded that the G.E.D. Test would be given on June 17
and 18 at Arcadia. Mr. Geary indicated that it would be nice to know what
individuals passed the test. Mr. Ammerman dtated that he would submit a list
of names to the high school principals. -

The committee was informed of the two new full-time progréms‘at W.W.T.I.
(Finance and Industrial Hygiene Technician)

Brochures were distributed on the Career Education Workshop at Sparta, and
on the Career Planning Workshop for high school™Juniors and seniors.

N \

Meeting adjourned at 12:15 p.ml

Respectfully Subﬁitted,

:~ o . %f %Wez/ma—m

" Richard Ammerman '

. ‘ Appendix L
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LOGAN HIGH SCHOOL

.
N ;

AVON AND SILL STREETS

Science--2 credits; Math--2 credits;

English--3 credits; Social Studies-;3 credits:
Four year total requires 16 credits.

k]

REGISTRATION: Monday, September 23, 6:30 to 9 p.m. a
CLASSES CONVENE: September 24, 1974 )

Various high schobl credit courses are offered for those adults who have not
h school

completed high Echool and wish to continue work for a regular hig
diploma by attending adult evening classes. These courses also offer an
excellent opportunity for refresher programs for high school students wish-

ing to review certain subject areas.

t Logan High School

dlasses are held each Tuesday and Thursday from 7:30 to 9:30 p.m. at Logan

‘Senior High School in La Crosse in conjunction with the Western Wisconsin

Technical, Institute Adult Education Program. Students wishing to enroll . -

“ should have transcripts of previous high school work to permit counselors :
to setup a program for the individual.student's needs. ;Classes are informal
and can best be described as personal tutoring sessions. All students
progress at their own rate according to their ability and ambition.

.

.

ect, and a student must gsecure required

 Enrollment fee is $3.00 per subj
Logan High School from the W.W.T.I. Book-

textbooks after registragion at

store in the basement of the Kumm Building at Sixth and Pine Streets. iy
™ 9th Grade 10th Grade 11th Grade . 12th Grade
English Engli%h English ’ English
Math Biology Geomet Ty American Problems
Science . Algebra Algebra II: Senior Math )
Civics & World History Bookkeeping Physical Sciemce
: . Geography " Recordkeeping

Consumer Ed. " U.S. History

’ Contact Joseph R. Thienes, Evening High School Credit Shpervisor at Logan
High School for complete information. Register at Logan Senior High School
Office, Monday, September 23, 6:30 to 9 p.m. Classes convene Tuesday,

September 24,°7:30 to 9:30 p.m. as assigned and continue for twelve weeks

through December 12, 1974. New students may enroll on class nights after

initial registration if necessary.
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Future Educational Mee
In County Spotlighte

The following report was made
last week to the Juneau County
Board of Supervisors by Dale
Steffen, regional chairman for
Western Wisconsin Technical
Institute concerning programs
developed here recently:

“An attempt will be made to
give you a very brief report of
some of the selected programs in
Juneau County as developed by
W.W.T.I. with the hope that a
Ffurther insight into future adult
educational needs will result. As
you know, two, of your members
{Mr. Wilber Alexander and Mr.
Francis Pfaff) are members of
the WW.T.I. East Area Ad-
isory Committee. This commit-
tee attempts to meet quarterly
with the purpose of presenting
suggestions for consideration of
.the VTAE Board of Education
AMr. Myron Bockhaus is a
"member of the W.W.T.1. Board
of Education from Juneau Coun-
ty). 'Mr. Fred Field of the
Wisconsin' University Extension
system is also a member, which
indicates not only the comcern
but the cooperative efforts of our
several organizations to meet the
educational needs of the people
in this area.

“A short time ago, your
Educational - Committee (Mr.
Homer Clark, Mr. Floyd Clark,
and Mr. Francis Pfaff) met with

o

the East Area Regional Chair- -

man, (Dr. Dale Steffen) at the
East Center of W.W.T.I. on East
State Street, Mauston, Wiscon-
sin. The afternoon was spent
discussing  problems of mutual
concern #pd searching for solu-
tions to them relative to high
unemployment, particularly
among unskilled workers;, the
impact of a further proposed

seeking avocational skrlls, pre-
paring for jobs or upgrading
skills, and the feasibility of an
area center in times of economic
hardships. Results from this
meeting will undoubtedly be
reported to you by this com-
mittee in the néar future,
However, it should be recorded
at this time that miembers of this
educational committee display
the past tradition of the Juneau,
County Board of Supervisors in
being actively interested in the
development ,of quality adult
education for the entire sarea.
You .may be’ interestéd in
*knowing that in our East’ ‘Area of
W.W.T.I. alone the adu}t evening
s¢hool registration for the school
year 1973-1974 “condisted 1n a
total of 1,813 studeﬂts. The' first
semester”of the present School
t%erm had 993 registrants and
every indicatiof points to this
number being surpassed this
semester despite general- in-

creased h hips.
“A arfish  instructor the
other day cited an)éxample of the

earnest desire of one of his
students, to seek educatlon
Snowbound the night 'the class-
was organized in January, this 73
year old* Necedah area man :
shoveled his way out the next
morning and dr0ve] to the
instructor at Kendall with his®
class fee toinsure contmuatlon of
the class®

“Industial plant personnel are
also most interested in quality
education. A For example, an
employee at a local plant asked
me to emphasize in my report to
you that the quahflcatlons “of
vocational school ‘teachers must
include actual on-theyjob ex-
perience. He believes that
teachers with experrence in the

world of work can be more
effective. He cited <that better
than 80% employment record of, '
high school age persons taught
by industrial traned teachers .
the past year was athieved. ,

“The East Area of WW.T.L
has included °a“ variety of
programs including Associated
Degrge offerings. The following
are examples: v

- Food Service Manngement I
15students. - .

Develogmental Re,admg. qu
stugents.

Psych of Human Relatlons 15
students.

“An  Oral - .Commumcauons
class  with 12 students s
presently being conducted. The
Sheet Metal Fabricators course,
with 21 apprentices actively
_enrolled, continue to meet two
days (approximately from 7:00°
am to 3:3; pm.) every other
week. An Advanced First Aid
class is being ‘conipleted at the
East™ Cenfer to meet the pre-
requisite for the E.M.T. course
planned-for the pear future. The )
15 students of the Agridevejop-
ment class hold .their evening
sessions at the Center, and on |
emergency occasions, the Nurse
Assistant class and the Junéau
County Adult Acuvxty dass have
also met there.

“Orie of the strengths of > 0ur
~educational system is‘the variety

“ of resource pérsons available for *

~our people. For example, one'
consultant for WW.T1., himself
handrcapped has been a most
helpful pérson in our area. He
comes to the center ind works’
with. handrcappe,d referrals

When nbcessary, he usés Job . -

Service, the Veteran Ofﬁce. and
the Counseling Center, as well as
student services of W.W.T.I. to
insure Suitable opportunities for
all handrcapped persons.

“A former city fire chief, is
another coordmator instructor
helping to administer Fireman-
ship Caurses, including classes in

tuition charge on students
! “
Q B
<1

v

N

“*

v

t

A

vMaUston, Elroy,, Neceda‘h and
Ly.ldon Station this ycar. These
courses are, vital for alf. {u'ex
departments and more parucu

larlyin our communities, rélying.
upon yolunteer, persons, whith?
certainly - comphcates the up-!
grading of equipment usage with

the constant turn- over” of per-

sonnel.” * [
“Other lelSlOn
furmsh us valuable heﬁp in‘aréa.
programs for Nospitals seeking:,
health sesvices, _schools and
industry nqqimgﬁ qnformatlon
. and assistance regardmg the
° OSHA, persons wanting a high.
school equivalency diploma, and
municipalities needwig .ambu-
lapce trained personnel through
Flrst And ahd EMT classés. .~
3Through a federal project, we
are able to furnj elementary
and high $chool teachers &nd
guidance directors with a variety
of himstrips, cassettes, flims, and
other materials. We are now
completing the. second year of
this three year federal project, |
which originally ‘enabled us fo

L cstlbhsh the present arrange-

ment *fqr the center \Mth Ir. Otis
Larson o

#*1t is thed that this Board of
Supervisors will consider favor-
ably the advisability of main-,

,taining suitable quarters to meet .

i
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lend your support to thes¢
efforts as you have 50 wrlhngl) ;
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“You're Never Too
Old To Learn”

] Register for Adult Vocational |
Evening School at the Arcadia

. . 4
Senior High School ‘|
. . |
aether you are a busy housewife, farmer, factory worker |
L businessman or woman/ you’re never too old, or too ?
art, 1(? learn somethimgr,new in evening vocational ‘
hoo! for adults at Arcadia High School sponsored by
Ltern Wisconsin Technical Institute. An evening school
Brse may be just the /Break’’ you need fromdhe every- .
routine to help you learn something new in an occupa- 1
hat skill, a foreign language, or a leisure-time\activity,
mprove your position or brighten your outlook) Here's
e schedule of evening courses to be offered: .
ARCADIA EVENING SCHOOL SCHEDULE _7:
_ri‘é‘."‘\‘ COURSE TITLE HRS.  TIME DAY ot
1.02-451  WHAT TO DO BEFORE 20 7:30  TUESDAY
THE LAWYER ARRIVES .
3.01-412 CREATIVE TEXTILES . 1} 7:30 MONDAY
3-01-465 MACRAME & DECOUPAGE 20 7:30 MONDAY
3-06-401 CERAMICS 20 7:30 TUESDAY
PRE-NATAL CARE 20 7:30 MONDAY v-
'8.05-401  COMMUNITY SING 20 7:30  TUESDAY
8.07.402 - MEN'S PHYS, ED. 20 7:3 WEDNESDAY
8-12-401 I_DRIVER'S ED. (THEORY) 20 7:3 MONDAY
8:12-410 DRIVER'S ED. (BTW) 8 HRS. PER STUDENT
8.91.400 SQUARE DANCING 20 8:30 MONDAY
8.91-401° BRIDGE (BEGINNING) 20 7:30 TUESDAY

»

ADDITIONAL INFORMATION IN FRONT PAGE STORY

VENING SCHOOL SUPERVISOR: RICHARD KAMLA

istration-will be held at the High School January 13th
u January 17th in Room 207 from 3:30 to 4:30 p.m. Also™*¥,
esday ning, January 14th from 7:30 to 9:00 p.m. To |
egister by phone call (608) 323-3059 January 13th thru 2
{
{

nuary 17th from 1:00 to 8:004p.m.
| 0 to 8:0f

J

— . ————— . "o o~

~ ‘S/I’ONSOREb BY:

“WESTERN WISCONSIN TECHNICAL INSTITUTE

"MPREHENSIVE CAREER CENTER FOR THE WESTERN WISCONSIN
VOCATIONAL, TECHNICAL AND ADULT EDUCATION DISTRICT

D e

A

. soring an Energy and Natural

- diwviduals in clubs and organi-

\eaﬂ-ﬁ;ac_}ion for people (o

\—commith.-e

Heds - Leaatan /-?-;‘75'%]’

ENERGY AND NATURAL
KESOURCES CONTEST/-/& i
To make individuals _morej
aware of the , many diffcrent .
ways they may conserve energy
and natural resources in their
own daily lives, the Agrnibusi-
ness Club of Western Wiscon-
“sln Technical Listitute is spon-

Resources contest open to all
groups and organizations in the
area. No individual entries will .
be a ted. .-

One¥of the primary purposes
of the contest is to interest in-

i e = ——— o~

zations in the Western Wiscon-
sin Vocational, Techmcal and
Adult Education D:istrict in ace
tively conserving energy and
natural resources. . :
A plaque will be awarded !
the organizatlon with the best
list of ideas {for conserving
energy an natural resources.
Recognitton will be made
farough the news media. The
winnirtg list and a complication
of all suggestions will Jae- Sent
to the President of the{@inited
States, In accordance with his

—— = g e ——va—_s

compilé and exchange energy
and natural re-ources conserv:
ing 1deas. ~
] The contest is open to all
“clubs or groups in the Western -
Wiscors:n  V.T.A E. 'District,
such as F.FA, FPHA., Boy
Scouls, Girl Scouts, and 4-H. '
except the Agribusiness’ Club
of WWTI. Entries must be sub-
mitted from a club or organ:za-
tion and not as Individuals.
Entrieg must be postmarked
no |axerek$r: February 13, 1975
and addressed to. the WWTI
Agr.business Club, Sixth = and
Vine Streets, La Crosse.
Any number of

s

[P

"

individuais
. in a suwmiting organization can
part.cipate in compiling the

natural resource and energy

conserving ideas. Examples in-

clude sharing rides to work.

turning down thermostals, and ‘i

not using automatic washers

and dryers with less than a 1

full load. Suggest.ons should be

brief but specific. Final copy . i

must be typewritten on 8- -

x11" paper znd will beccine *

the property of the WWTI Ag -

ribu:iness Club. - :

Judging w.ll be done by 3a j
elected by the™

WWTI Agribusiness Club. Win- '

ners will be notified by no ~

later than February 28, 1973. i
|
|
|

© 302
Appendix M, Page 3

)
. nd N




higher education
" or educational
information . .

Have you ever ventured to the sec-
fd floor of the Arcadia City Hall? If
you have read thé,sign over the outside
door, you should know that W.W.T.I.
has established a branch center in Ar-
cadia. You need only climb 22 steps to
acquire education and educational in-
formation. Opportunity is waiting to
greet you. - o
The Northwest Center in Arcadia
has a variety of materials on most
careers, program offerings at W.W.T.l..
and information on most of the other
post-secondary schools. The Wisconsin
Job Service (Wis. State Employment
Service) is at the Northwest Cenfer
every Thursday to help you find work
or to answer your questions on- the
C.E.T.A. Programs. Brochures, film,
"~ ¢trips, booklets and people with an-
swers are waiting to serve you. The
Northwest Center is also offering Adult
Basic Education classes. The A.B.E.
Program is open to adults of all ages
and is designed to help them earn their
high school equivalency diploma. Dur-
ing nighi classes (and on their own)’
students study Math, English, Science
and Sociat Studies. Five students who
were enrotlled ‘in this program have
passed the G.E.D. test this year. Since
I passing the test, each student.has re-
1. ceived their equivalency certificate
from the Wis. Dept. of Public Instruc-
tion. Although not the conventional
| process of four years of high school, the
Adult Basic Education®rogram leads
to the completion of studies equivalent
to high school. K
}¥ you're curious about a particular
occupdtion; if you have not completed
high school; if you want to know more
about post-high school education; if
you are looking for work; why not
climbthose 22 steps and see.if we can

- Neds ﬁ{ggﬂ;s/_
NORTHWEST
CENTER

Arcadia, Wis. Apﬁ

ndix ‘M,
Page 4

Lraning pxug:qm g3
_allowances upped »s
T Creadia Niewds - S edbn/

Increased training allowances for veter-
ans enrolled in apprenticeship or other on-
the-job training programs will add $1.5 |

* millfon this year to the allowances for Wis-
consin veterans,

Presently, there are 4,000 veterans in
the state engaged {n certified appremtice-
ship and on-the-job training programs,
The LaCrosse Apprenticeship District, con-
sisting of the counties of Buffalo, Crawford,
Jackson, Junedu, LaCrosse, Monroe, Rich~ '
land, Trempealeau and Vernon have 260
veterans in registered apprenticeship and
on-the-job graining programs at this time. |
AlrffBet anl sQ married with at least one |
dependent, Ba this, the increased :
veterans bepefits amount to $10, 176, 000 ; ‘

i

¥
~
;

|

of spendable income statewide this year,
This added monetary incentive is expected

to make these types of training programs
Mcxe atraciive to veterans as well as busi-
Dess and industry. .

The allowance increases coincide with
the number of dependets and the time
periods of training as was done under the
previous system. For instance, a veteran
with two dependents {s allotted $232 a
month in the first.six months of training,
This is a $36 a month increase over the
previous allowance schedule, In the se-
cond six months of training, this veteran
receives $184 a month which is a $28 a
month {ncreass. The allottment for each
additional dependent in excess of two is
now $9 monthly,

But in spite of these incentives and the
fact that veterans are the most employ-
able segment of the labor market becauwss
of this, many firms continue to avold or
not allow their training programs to be
certified, ’

According to Charles T. Nys, admhin- !
{strator of the State Department of In- '

- dustry, Labor and Humaan Relations, Divi- :
sion of Apprenticeship and Training, "The .
excuses for this by employers abound. We
have found that these employers simply
do not want to bother because the allow-
-ances dont go into thei? pockets. *

Nye added, "These employers have al-
ready cost state veterans $10 to $15 mil-
lon in additional spendable income by
not allowing their training programs to be
certified, "

Veterans enrolled in apprenticeship or
on-the-job training programs with ques=
tions about these allowances should con-
tact their county veterans setvice office,
local Job Service or Melvin Swanson,
distrfee representative, Dlvision of Ap~
prenticeshiip and Training, Sixth and
Vine Streets, LaCrosse, The telephone
number is (608) 782~6238, Extenslowr176, '
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WESTERN WISCONSIN TECHNICAL INSTITUTE
NORTHWEST CENTER ADVISORY COMMITIEE
MINUTES
DATE: Oc;tober 21, 1974 °
TIME: 6:30 p.m:
PLACE: Wason's"gupper‘Ciub

PRESENT: .Roland Gullickson ABSENT: Arlie Everson
0. J. Evenson Eugene Killian
Joseph Lien Melvin Samplawski
Frank Kazmierczak " Donald Haug
Alyn Larson ’
Joseph Greshik ,
Donald Hendrickson ‘ »
+ Robert Pendleton
Richard Ammerman
Frapk‘Klosg E .

The meeting was called to order -at 6:30 p.m.
The minutes of the April 15 meeting were Epproved as distributed.

Mr. Ammerman reviewed the original functioms of the Advisory Committee. It
was felt by the group that the fudetions as gstated are too comprehensive.. A
suggestion was made that Community Services develop a more basic list for
digcussion at the next meetidns. J

-
»

Adult evening class enrollments were compared for the past three first semesters.
Itv appears that there is no rationale for enrollments being up or down in the
gseparate school districts. The members of the committee indicated that they
would do what they could to improve enrollments.

Mr. Lien indicated that 160 flyers from the Northwest Center should be dis-
tributed on Route Number One from Melrose. This portien is in the Taylor School
District.

[3
L

~ Mr. Pendleton reviewed career educa%ionz He stéfed that'zareer education is
' fiot a panacea for all of the evils in education. It avoids putting square pegs

in round holes by careful diagnosis of the students before prescription. ~It's
neither vocational nor academic. <It's not conditioning a student to a specific
career but making them aware of many careers. 1t's not -unrelated to what is
going on in the classroom, it is,relevant. It gives curriculum a focal point
and pulls it together. It helps in staff development. It was re—emphasized
that career education is not strfbtl§ vocational education; it is life education.
Mr.iKibss inforﬁ%d the committee of the services that are available from him
and an indi&ation was given.on a pprtion of the gervices that have transpired
in the Northwest Area. A series of slides were shown on actual training by
burning a house. He pointed out how all phasées of training were utilized in -
this training method. - » ~—- :

! | oo :3()(; a‘ .
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Northwest Center Advisory Committee
Page 2
October 21, 1974

The next meeting will be scheduled as a need is indicated.
The meeting adjourned at 8:30 p.m.

‘Respectfully submitted,

0. J. Evenson, Secretary

. @%M/ (hormme rimen

Richard Ammerman, Recording Secretary

RA/ms
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L
WESTERN WISCONSIN TECHNICAL INSTITUTE
EAST CENTER CAREER AND CONTINUING EDUCATION -
ADVISORY COMMITTEE MEETING )
MINUTES )
’
DATE: . March 24, 1975
TIME: 8:00 P.M.
PLACE: _ Western Wiﬁgonsin Tecﬁnical.Institute, La Crosse, Wisconsén
PRESENT: Jack Rbﬁinson ) Richard Ammerman
Arden Peterson Charles Richardson
) Dalé Steffen . Morris Severson
Mike Coughlin " Paul Mockrud
Myron Bockhaus J. Robert Pendleton
George Klinker Dave Elkins
Francis Pfaff Allen Schraufnagel
Earl Bailey ; George Chute .
Shirley Bailey , , Albert Demaske
Manley Miller . Paul Orme
~Andrew Anderson .,  George Blum
T Charles Pinn Don Meinert
James Erb ) . Ralph Harris
Victor Larsen Alvin Rutlin
N Dale Tessmer |, William Campbell
Althea Leland ) Tommy Thompsoh
& . QNN

Ead

The meeting was calied to order by Chairperson, Althea Leland at
«8:05 P.M.

Motion by Mr. Robirnson and seconded by Mr. Orme that the minutes
of the last .Advisory Committee Meeting as mailed be approved. Carried.

Mr. Charles Richardson, District Director of Western Wisconsin
Technical Institute,.was then presented. He welcomed the East {
Area Advisory Committee members and their guests to the Western | i
Wisconsin Technical InStitg}e campus at La Crosse. - . 1

l

o K < -

L4
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Mr. Tommy Thompson, an East Area Advisory Committee member, and
also the Assemblyman from Juneau County, was presented and
spoke on Assembly Bill No, 222, or the Governor's State Budget
proposal. It was suggested that Governor Lucy is attempting
to bring in a balanced budget, however, Mr. Thompson was of the
opinion that he is adversely affecting rural Wisconsin with
Assembly Bill No. 222. It was suggested that the bill incorporated
400 policy decisions, 50% of which would be defeated if voted
on singly. Mr. Thompson stated that as an example, the vocational
tuition increases should be voted on separately, therefore he
/jwkpposed the inclusion of this item in bill 222, He pointed out
that the proposal would increase student tuition to 12%% or $500
per year rather than the present student cost of $250.00. The
Accounting Degree cost of $357.00 plus $500.00 added would be . S
$857.00 a year.

The Adult vocational tuition proposed increases of 70% of, instructional
costs would equal approximately $40.00 per course. 90% of adults
in night courses would not and could not pay the additional cost
" in most cases. This would annihilate the adult voé¢ational programs-s
in Western Wisconsin. S

Phe Vocational Technical education systems are paid for out of
property tax funding whereas the University of Wisconsin educational
system is supported to a large degree by state f@nds supplemented
by students' ®uition charges. In 1965 the legislative intent of
60-40 state funding to property tax funding has shifted to 50-50
'for;the full time programs. rﬁ:his new bill proppges to go. to
approximately 35 state 55% property tax basis support with 15%

costs coveredq by tuition. '

2
AN

In a period Of state austerity-the state has increased the welfare
budget 33%-state government 30% and University of “isconsin ‘
expenses outside of salarieg 8%.

3

This bill adversely affects all local governments, and lpcal school »
boards. ' ’ - ; ' '

¢ B
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Mr. Richardson reported that a survey, copies of which were
distributed, indicate that the students coming out of the
vocational techmical systen tend to remain in the area after
schooling. A study also indicates 93% of vocational students:
are employed after school. Average salary of students starting
out of Western Wisconsin Technical Institute is about $7000.00
per year.

Mr. Steffen thanked the people attending this meeting for their
interest in vocational, technical and adult education. He then
introduced members of the advisory committee and guests with

their various connections noted.

S

-

Mr. Schrauinagel mdade a motion thatrthg,meeting'be adjourned.
Seconded by Mr. Robinson. Meeting adjqurnedg

Respectively Submitted,.

»

-

/s/ Arden Peterson, Secretary

3 1 O . ’ APPéILdix N, Page 5 . '\:J




._ Proposéd State \/B_udgef Is
. Attacked, Defended

Sttt Photographer Edward Huebner |

"

State Representative Captivates Audience At Western Wisconsin Technical Institute .
Tommy Thompson, R-Elroy, Disagrees With Proposed Boost In Tuition Rates For Technical Schools

-

By JOHN ELLENBECKER
Tribune Staff Writer

The pros and cons of the pro-- -

posed budget for the next bien-
mum were discussed by Wiscon-
sin's Gov. Patrick J. Lucey and
State Rep. Tommy G. Thomp-
son. R-Elroy. in gatherings here
Monday.
> Lucey. who has been stump-
ing the state in defense of his’
budget. at a meeting sponsored
by the La Crosse County Taxpay- »
ers Association called on taxpay-
ers to urge thewr legisiators to
resist special interest pressures
*'to approve irresponsible spend-
ing.”
- Thompson was critical of the
governor's proposed budget in a
talk at Western Wisconsin Tech-
nical Institute. particularly of
the budget section dealing with a
proposal to raise tuition for vo-
cational students '
Lucey said he had proposed a '
budget of $3.2 billion for the next ,
budget. $400 million more than ,

the previous budget. and that b

“every dime of the $400 mullion |
-would go back to the local goy-
‘ernments and wndividuals.”

He said,"We can't afford to
.add to the burden of the average
‘taxpaying citizen.” o

<

311

- 4

« Lucey defended his position imr

sincreasing tuition in universities ..

‘and in vocational and technical
»schools. He said: “We're asking
‘the universities to take on 6,000
-more students while holding the
-budget down.” .

* He said the budget has to go
*through three steps. First, Lucey

iand his staff prepared the pre-

‘iminary budget, beginning late
%ast year. Hearings then Were
‘held by the Joint Finance Com-
*mittee. and Tow, after heanng
results are reviewed, the bill will
-go before the legislature.

" He said the néxt 60 days would
"be the most crucial “if we're

going to hold the line and not in-

“crease mull rates.”

He defended his position on a
-cabinet form of government. He
:said many of the department
‘heads now have to answer to
bdards and present the board’s
videvs on issues. In a cabinet, the

dgpartment heads would report
-dfxectly to the governor.

A.O. Swartz of the Swartz Off-
ice Supply firm here. asked
about the rising cost of welfare
in the state. He said La Crosse
County welfare costs were 38
million last year. Lucey replied
that two years ago he had asked

Appendix N, Page 6
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the Department of Heaith and |
Social Services to make a study |
with regard to welfare reforms. !
and. he said “‘The department
is still studyimng.”

Lucey said it is a question of‘
what is a humane level of sup-

-

port. and “whether or not a per-
son 15 able to work.

. Stanley Petgeson. chairman of |

*the Town of Medary. criticized
Lucey’s budget proposals re-
garding towns He said the Town
of Medary would lose $47,000,
the Town of Shelby and Camp-
bell $67.000 each: the Town of\
Hamilton $56.000 and the Town |
of Onalaska $81.000. if the budg- |
et 15 approved. He said the cost
of hiving tn a rural town is more
than that of Living 1n the city. He
mentioned costs of sewage dis-
posal service to thie Town of Me- !
dary from La Crosse. wath fig-
ures piuvided by the city, saving
that Medary's bill is higher than .
that for La Crosse residents

Lucey then asked Peterson

what the present mill rate for|
the ‘Town of Medary wis, and]

Peterson twas unable: to answer.

The rates for the other towns al-

50 were not available. Lucey said l
I think the mull rates would !
show some interesting figures on

the share of taxes being paid by |
the towns "' He said that his pro- |
ped budget was not attempt-
ing to discriminate against the
rural towns but to provide a -
more equalized sharing of taxes. !

He+satd some towns now col- '
lect nu local taxes and depend on "

the state Each town gets $29 31

per capita from the state regard- '
less of whether or not the town
has its own levy. He added that

" some services to the towns are
furnished by the county. includ-
ing protéction by the shenff's
department

Richard Pearse Jr. of Trane '

-~

Co sided with Lucey in his at- !
tempts to hold down spending. |
He said “'It's time for strong dis- ¢

cipline ”

He urged Lucey to .

Slé;:ley i
Peterson |
|
i
¥

“stay tough and get tougher "
Thompson. who has been '

speaking to county boards and

local governments in his distriet

I

|
during the past few weeks op-.
posing the budget. said he was'
not against Lucey’s attempts to:
balance the budget. but in howl
he is trying:to do it. |

He said that under a bil} that
proposes to raise tuition of all
full-time students at WWTI by
125 per cent. a two-year ac~i
counfing course, .now costing :
$357.50. would cost an additional :
$500. or a total of $857 50. A foodl
management course, alsd two':
years. mow costing $583 50, ‘
would cost an additional $500, or [
a total of $1.083.50. and a com- .
mercial art course, now costing |
$321 25, would cost $1.321.25.

He said a majonty of the stu- ’
dents would be unable to contin- |
ue in such courses at the higher 7~

tuition rates. Adults taking night
courses would find their costs up
70 per cent. or $40 a course,
Thompson said.

“This would annihilate the
adult program.” he said. He said
Nale Steffen, coordinating chatr-
man of the eastern district of vo-
cational and technical educa-
tiuon. which includes Monroe.
Juneau and Vernon counties,
conducted a survey of persons
taking the adult courses and
found that at least 90 per cent '
would not continue their studies
if the tuition were raised. Only
students of one course, the
ground-air course at New Lisbon
and Royall High School. Elroy,
said they would continue.

-

¥

about 10 per cent of the full-time

students would drop out. He said i

there are two types of full-time

students — dependent and inde-*'
The dependent stu- .

pendent
dents are those whose parents
are paying their costs. while the
independents are older persons
who are financing themselves,
some with help from grants

“Some people ask why shouldn't
vocattonal-technical students

pay tuition the same as universi- '
tv students.” Thompson said. He -

explained that the vocational
program is paid primarly by a

real property tax on residents of
the vocational district. while the

universities programs are not.

The university system pays 12.5

per cent of instructional costs,
while the vocational department
pays 5 per cent of instructional
costs for vocational schools.

He said the state two years
ago mandated certain g

rograms .

to be undertaken by the local vo- !

cational districts. "Now the state
is taking back its aid for those

programs.’” One is the police cer- °

tification program, he said Now _ |

(VS

the policemen taking the course

would have to pay the $450 cost
plus $250 tustion, he said.

Few policemen could afford |
the added expense and the six .

weeks off their jobs under this
situation. he said. “It's absurd.”

He _said the increased tuition.
according to Gov. Lucey. would*
raise $43 million to $45 million.
*“Where 1s the money going? To
the state coffers to reduce the
state’s share of the vocatanai-
technical costs.” The state {orm-
erly paid 60 per cent and the lo-
cal district 40 per cent of these
costs. Now it is 50-50, and if the
proposed budget is passed, the

state’s share could drop to 35 per ’
cent. with increased tuttion rais- -

ing 18 per cent. he said
Touching briefly on the town
“shared tax proposals. he said

towns would lose $23 million
while urban centers would gain
$8 mullion He said the bydget
will adversely affect all levels of
rural government and schools.

?
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. ~CONCERNED AGENCIES MEETING - g e
. - A\ . . . Coae .
.. MIHUTES ‘ L e I
" ”' ¢ / § ' . ¢ . Y ‘. Ps
DATE: December 16, 1974 Ve PR L,
' N . s . J . - %
TIME: . % 1:30 p.m.’ R S L e )
* e . ¢ - . . "
PLACE: : W W.T.I. East Career Center, Mauston, Wisconsin ¢t
+ A -, e ¥ o0
PRESENT: Doris Benson . Counseling Ceriter
Carl Cihlar ‘ Vocational Rehabilitation
. . Wayne Lambert o State Job Servigé
: Philip Malin W.W.T.I. o
Ray Saxby . .Univgrsity of Wis¢onsin Extension
' Dale Steffen. ] W.W.T.I. ' C
Patric¢ia Tyler W.W.T.I.
Simon Zeller —~ Counseling Center

The meeting wasg called to order by temporary chairperson, Dale ¢
. Steffen, at 1:45 p.m. After introduotions, each agency representa-
tive reiterated its services for -the benefit of Ms. Benson.

Ccarl Cihlar discussed the possibility of utilizing the East Area
Career Center for purposes of counseling clients as space and
appointment schedulings® were difficult at the Juneau County .
Courthouse. It is ekpected ghat he will be at the EaSt Area Career
Center each Wednesday and Thursday of the week.

Simon Zeller made a plea for agencies to utilize the services of

others. He felt very strongly that every effort should be . made

to form an interagency council with the possibility of a peréon,

well acquainted in the area, to serve as chairperson. However,

at this time it was felt by theygroup that the organization should

remain on an informal basis, without “"structuring". It was also

felt that the process of becoming well acquainted, knowledgeable

in services offered by others, and ready interchange of help would .

take a few years, but with patience, goals would be\éccomplished‘
= to the benefit of those being "served". .

(AW
’
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f:oncerned Agencies Meeting » . ~ ‘ /

* Ppage 2 - .
’foiyber lg,(1g74 : ’ : , ’ ‘

\
/ .
. J— <

'~ In order to be éru
extended to include O

al, an invitation should he
ersons- for tHe next meeting. Names

, mentioned were: . - . .
: ' s - Lo ’
i Ted .-Duckworth - Juneau County—VeteranrgexVice Officer ___ MQA___
John Lain - Juneau.County Probat®on Officer ‘ .
o / _ Hele;{Mdrphy - Juneau County Nurse N
. Robert Severson - Juneau Couugz/auvenille Officer j )

n 7
. .

It was further suggested that each agency exchange brochures and
other materials. It was agreed that the importance of-this S
exchange could not be over-emphasized. This basic concept would -
allow not only familiarity of programs for respective clients, but
would allow agqncy,represehtatives to become familiar with each

others! roles. Y

. ;Prior'to'adjogrnment, it was decided that. the next meetifiy be '
. set for "Tuesday,’ January:2}, 1975, at X:30 p.m. at the W.W.T.I. . *
% past Area Career qEngér, Mauston, Wisconsin. R .

’
o =

LA - Respectively Submitted, - o

& -
e

) . ‘ . ’/,/\> . Patricia Tylei? Secretary
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MeSTERN WISCONSIN VOCATIONAL,
.l ——- - TecHNICAL AND -ADULT-EDUCATION — ——— —-rowine
DisTRICT PRESENTS -
A No CHarGE HWorksHOP FOR

] The m-mmvz TRADE

)

o,

L T TESTING .AND TROUBLESHOOT NG N\ o
. W e 1975 HED HIGH ENERGY IGNITION SYSTEMS " =0 — -\ | n
' .”.' : A - '{’-%fﬁ.« * B ! ’ K N } R Y VR
A BT e T R AR
md AT G A o G . '
R 7 S Y s, S . . I SN
Rydl e SRR _ . i
CLE APPLICATION, TEST BQUIPMENT APPLTCATION, HEIL DESCRIPTION, THEORY OF CPERATION
THE VEHICLE TESTING AND DIAGNOSIS, TROUBLE SHOOTING THE HEL SYSTEM, DISTRIBUTCOR
;TESTING (OUT OF THE VEHICLE), SPECIFICATIONS . : ’
e, . R VIR ,‘\.'- . .
RPN AR " . - -
[ ° - Y
N BT :
. WHEN:  Tuesday, February 25, 1975
¢ Automotive Shop
_ " Room C147 T
" §°  Western Wisconsin Technical Institute

7:00 - iU:UU

~ (osT:¢:M6 Charge - , .-

LI LN . . .
¥ N X

#Ar, John Hayden, Area ngresentative for The Sun Electric Company, will be the
Presenter. U‘nde.r the direction of the Automotive Department of the Trade and

Indystry Division of Western Wisconsin Technical Institute. a

) T L i

COME — LISTEN — PARTICIPATE . )

-

.
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roy Firemen.

In Firefighting

Western wisconsin Technical
nstitute, La Crosse, is offering
10-week firefighter training
ourse entitled ¢ Firefighter 1"
to the 28-member Elroy Volun~
er Fire Department. .
CHisses mest the second and
purth Wednesday of the monthin
Room 4 of Royall High School.
‘ The course is designed to help
he men of the Elroy Volunteer
Fire Departmesn! become mcore
. skilled  and efficient in fire-
’ﬁghung practices.
Duane Prise of the Tomah Fire
Department is instructing the
j classes for W.W.T.L
The Elroy Volunieer F De~
hartment  has -one_750-gallon
bumper for city use, two rural

L2

BTaking Course . . T

pumpers and a tanker. It se

.t . . 4 - ..,wﬁ'_:__‘\_, "’. -
o]

fm o em e )

i ',‘{’
FIREMEN LEARN--Members of the Mauston

the firemen are taking through Western Wiscon=

ndet
the city of Elroy, Tmrn\
Plym and parts of Glendale; 1
Jisborgand Wonewoc.
Don L3 is the Chief, and
b Joe Madden is the First Assis-

AR

" HOUSE BURNED — The former William and

Mary Krueger house on South Division Street in
‘ Mauston served as practice for Mauston fireme
: Sxt\)urdny afternoon during a WWTLinst

4 <

d

. .
v

o~

Q

ERIC

Aruitoxt provided by Eic:

yohmleer Fire Departm
night as Duane Prissof the :
ment explained some of the intficacies of tighting
LP-Gas fires, The session was one of 10 which

318

listened Moaday
mah Fire Depart-

sin Technical Institute, designed to upgradetire=
tighting skills and improve standards 6f the
department. The firemen also saw a film on
ﬁghtln_g Liquid Natural Gas fires.

R S YRR o
N

%

H

' =

session. The firemen first practiced putting qut * .
small fires inside the old structure, and then

turned on the big hoses when the ‘whole thing’

was set on fire. :

. [

—

- Appendix P, Page 2




>

. At Ly-ndon Station

The Lyndon Station firemen and
’ their wives are sponsoringafirst ’
B ald course, to start Thursday .
e eveniag, APt 33t 7:00 Pum, at
- . the Lyndon Station Firehouse,
. .. This is a-40-hour course and
’ \7 an official of the Lyndon Stativn’
Fire Department expressed the

i

, hope that ‘*as many of the local ‘
. firemen and their wives will ' -

o attend as possible.” 1:

'

- -
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w
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- . .,""_ ';:',‘H’—~ 'ﬁ %g%
L s T SRR ke R
PULLED FROM "FLAMES — Thomas Little Acre Tavein. According to investigating |
Boettcher of Wisconsin Dells was pulled from  officers, Boettcher could have died had he not
his burning auto by Steve Blank of Lyndon been rescued. Mauston firemen looked at the f
Station Friday evening after the vehicle had  burned out car in the photo. Boettcher was .

’ gone out of control on a curve around 8:40 p.m. ticketed for driving too fast for conditions. He

. and rolled on Highway 12:16 just west of the received a check-up at Hess Memorial Hospital.
§
N = - \ + I

— * I

. . °
./ ~N
/
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‘”' . ‘ CAREER CORPS BANQUET

. ____Mr, Jim Barrett, President
School Board :

__Career Corps Members

Mr. Bill Bires
Mr. Herbert Juneau, Superintendent ’

New Lisbon Public Schools Mr. Kirk De Cora
Mr. Kenneth Adams, Principal Mr. Roger Enderle
* New Lisbon High School

’ Mr. Karl Kannenberg
Mr. Edward Sabey

Career Education Counselor Miss Donna Lawrence
Mr. Myron L. Bockhaus, . Miss Janice Martin
B Board of Education _ . o o
Western Wisconsin Vocational, . Miss Mary Mitchell
Techn nd Adult

Education District ) . Miss Shari Niles

Mr. Lloyd“cCaskey Miss Donna Olsen

Board of Edugation

J Western Wischnsin Vocational, Miss Debbie Petrick

‘ Technical and Adult -
Education District Mr. Larry Pettis

Mr. J. Robert Pendleton Miss Julie Schroeder
Prgject Director
Western Wisconsin Technical Instituté Mr. Wayne Schultz
Dr. Richard Rogers Mr., Dale Turner
Coordinating Chairman - West Center # ) ' ‘
Western Wisconsin Technical Institute Mr. Greg Voigtschild
Dr. Dale Steffen . S

Coordinating Chairman - East.*Center
Western Wisconsin Technical Institute

Mr. H. K. Kumbier i
Affirmative Action Officer
Western Wisconsin Technical Institute -

Mr. Lee Loerch
Media Specialist
Western Wisconsin Technical- Institute -.

PROGRAM FOR THE EVENING . : ‘

Introductions

Career Corps in New Lisbon - Mr. Herbert Juneau

Film - "Future Shock" J
endleton

Student Role in Change Process - Dr. Richard Rogers

Closing Remarks and Challeng:to Corps Members - Mr. J. Robert
4

S S ' : P
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Job information -2,
center opening -
. here March 6

Western Wisconsin Technical Institute
and the Wisconsin Job Service District ’
Office (formerly the Wisconsin State Em- /
. ployment Service) will be cooperating to
bring fuller job information and place- ° ' { .
ment services to residents of western Wis= o '
consin in the Arcadia area, FN

Wisconsin Job Service representatives
will be at the Northwest Center of WWTI ™
on the second floor of the.Arcadfa city
hall starting Thursday, March 6, and con-
tinuing every Thursday thereafter, ‘ "

The Job Service representatives will be \p
available to take applications for em=
ployment and refer applicants to area job
lstings, They will provide information
on existing job Mstings throughout the x
state {ising the "Jo) Bank" system, whic
provides for direct referral of quatlified :
applicants for jobs which may not be ﬁ:n
in the immediate locality, but are avail-
able eisewhere, They will solicit and re> -
ceive 48b listings from lozal and area
’ employers, in order to have up-to-date
job opaning data for lozal residents, * : R

. WWTI personnel and the state Job
Service representatives wijl -l pen ide * ol
informatfon on taining prograrus avail- r
able through the Comprehensive Employ* -
ment and Training Act (CETA), a feder-
ally-sponsored program which provides
training for occupational fields where
needs indicate job skills are required and
v . employment is available, Applicants
for public service employment may also .
have their eligibility certified and ob-
tain referrals for such job openings,

-

For further {nformation, please contact
the WWTI No“thwest Center in Arcadia
or come in on any Thursday, starting \
March 6 for & personal {nterview,

.

o .
Qreadlea. Pl ds -Avalin) '

|
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DISTRICT DIRECTOR CHARLES G RICHARDSON *
. % .
¥
. ., -

S
[ Y
toNEL

R NORTHWEST CAREER AND CONTINUING EDUCATION CENTER

U S CITY HALL, 203 WEST MAIN STREET, ARCADIA, WISCONSIN 54612

A
.
" iié_h, sty * kN ﬁ
D)

7 %

The Wisconsin Job Service (Wisconsin State Employment Service), in
cooperation with Western Wisconsin Technical Institute, is now providing
an increased service for Trempealeau and Buffalo Counties. A representa-
tive of the Job Service office in La Crosse will be at Western Wisconsin,
Technical Institute's Northwest Center, which is located on the second

- floor of the Arcadia City Hall, every Thursday from 8:30 to 3:30 p.m.

% ; P
1f you have positions in your firm that you are having difficulty filling,
call us at any time to get the position listed in the state-wide jcb bank.
If you have individuals who are applying for work that you cannot supply,
pleage refer them to this service that is now closer to home,

Telephone 608/323-7400. ' .

1

== "" Thank you,

L ,47/}/}4;2%n4%%f/;WZM7 =t
" ‘Richard Ammerman :
Coordinating Chairman

.RA/ms _ -
L3
- . _ .
' : ’ -~ I3
-t
. 324
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b Q . ‘ . o v NORTHWEST CENTER TELEPHONE
]: MC"OR WESTERN WISCONSIN VOCATIONAL TECHNICAL AND ADULT EDUCATION DISTRICT ' ARCADIA, WISCONSIN, 508/323-7400
B . M e RN T L e Jp—
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March 13, 1975

LETTER SENT TO THE FOLLOWING EMPLOYERS

Amdia Purnituve, 432 Huc Claveland, Arcadia

AG CO-op General Offim, !hin Strest, Arcadia
‘Bautch Motor Sales, 757 Woct Main , Arcadia .
Maloney's Baloney, 113 East Main, Arca;lu

Pat's Country Market, Route #3, Arcadia

Production Credit Associstion, 611 West Main, Arcedia

St. Joseph Hospital & Nursing Home, 464 St. Joseph Am. Arcadia
School Porm & Supply Cowpeny, 613 Jefferson, Arcadia

State Bank of Arcadia, 131 West Main, Arcadis -

Ladsten Chev.~Olds, Inc., Blair

Uniod Bank of Blair, 123 South Urberg, Blair _
Associated Milk Producers, Inc., 202 Worth Gilbert, Blatr -

United Builders Center, 302 North Gilbert, Blair ' ' _
‘!orth;tn States Power Co-p.any, Blair ‘
Cochr:n(e' Sﬁte Bank & Insurance c::qcny, Cochrane
Garden Valley Co-op, Cochrase Divisiocn, Cochrane
La Crosse Milling Company, Cochrame

Gerden Valley Co-op, Wansamdee

Waumandee State Bank, Wsusmendee

First Su;o.mi,'&GaSouth Main, Yountain City
_ Silak Feeds, Fowntain City
Arrow Shopper, Route #1, Ettrick
ltttick State lhnk, 117 lorti Mala, Ettrick \
ETC0 Indulttm. 204 Judd, Beerick
I K Industries, ins., 122 South Main, Ettrick

. . ‘ ’ . Appendix R, Peée/ig
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Bank of Galesville, 112 South Main, Galesville

Gale Packing Company, 518 Court Avenue, Galesville

" Galesville Manufacturing Corporation, 1400 West Gale Avenue, Galesville

Gale Products Company, 419 West M111 Road, Galesville

Industrial Toolcrafters, Inc., 207 South Second SEre-t, Galesville’
( ,

Northern Flexible Products Company, 1200 West Gale Ave., Galesville

Beaver Builders Supply, Inc., 113 West Mill Road, Galesville

'Gopher Glove Manufacturing, Independence

Northern Investmsnt Company, Independence

State Bank of Indcpcndcnc;; Independence

Mississippi River Human Services Center, Independance
Pigeon r;llayState Bank, Pigeon Falls

‘Tremplo Tool Company, 440 Fremont, Trempealeau

Ed Sullivan's, Route #1, Trempealeau

Whitehall Floral & Nursery Company, 1515 Ervin, Whitehall
y‘.‘ » *2 D

?

Thorp Sales Corpbration, 1604 Main, Whitehall
Keenan Ford Mercury, Route 1, Whitehall
Larson Building Materials, Inc., 1611 Abrams, Whitehall
Yoss & Warner Livestock, Route’ll, Whitehall

Trempealeau County Health Care Center, Hhiteh;il
Tti-Cou;ty Memorial Hospital, 1801 Lincoln, Whitehall
Whitehall Times, 1410 Main, Whitehall

Whitehall Packing, 100 Lee, Whitehall
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VAN .
b . NORTHWEST CAREER AND CONTINUING EQDUCATION CENTER
» \l\ CITY HALL, 203 WEST MAIN STREET, ARCADIA, WISCONSIN 54612
Manfh 11, 1975 .

Mr. Wilbur Helm

Wisconsin Job Service

508 Fifth Avenue, South ‘ i
. La Crosse, Wisconsin 54601 . : . -

Deaﬁ Mr. Helm: . ‘ ,
. . 4 ’ '

Ihe’job service presentation to the Arcadia High School students will be on
Margch 25, 1975 from 9:00 - 10:00 a.m. Thege arrangements have been in co-

operation with Clarence Crum, the High School Guidance Counselor. I will

meet your representative at the Superintendent's office at 8:45 a.m. .
] .
/ ' %
Thank you for this cooperation. ) .
- »
’ 2 .
, Sincerely,
L
» h .
s .
Richard Ammerman . , ” 3
N ®
. Coordinating Chairman >
a
A ' ~
RA/ms ! ' .
N > A o
& . . - NORTHWEST CENTER TELEPHONE
# CENTER FORWESTERN WISCONSIN vaAnO_NA\ TECHNICAL AND ADULT EDUCATION DISTRICY ARCADIA, WISCONSIN, 608/323-7400
e ' 1
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‘Third Party Interim Evaluation Report-II

For Implementation of a Program and
Delivery System for Comprehensive . .
Career Bducation in a Rural Area ~

Orville Nelson, Director
?hird Party Evaluation Project

Center for Vocational, Technical and : N

and Adult Education ‘

»

o

UW-Stout
Menomonie, Wisconsin
- ‘ » )
. ' -April 30, 1975
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The purpose of this report is to describe the evaluation ;ctivities
conducéed during the period from the first~interﬁn evaluation report in
ganuary, 1975 through the end of April, 1975. For the most part these
écti?ities focused oﬁ the development of data/collection instruments, de-

- sign of evaluation fchedules and )am%wroject activities during
ghe,time period. The summary of the“suryey of adults enrolled in adult

evening courses is the major prgduct dath.presented in this interim re- ~

port. -

Third ‘Party Evaluation Activities

report, representatives from the third

In the period covered thj
party evaluator's staff visited 'th‘project staff members on March 18 and
April 15, 1975. During each of the visits, the third party evaluators met

| € < - - -3
B ' mra-#g;g:ierm Evaluation Report II _ . .
i
|
|
é
|
1
|
A
1

and talked with each of the project staff members. These discussions pro-

vided an update on the activities of tgg‘project staff and their plans
for succeeding weeks. Also, these meetings provided an opportunity to
schedule evaluation activities and determine any probléﬁs encountered in

[

data collectiorn.

;
1
1
|
|
- |
The collection of the pre-test data dgd not progress qgi;f s rapidly |
as plannéd. Bad -weéather and coﬁ{lﬁcting events slowed the data collection i
. 1
slightly. As of this time, all of the pre-test data has been returned ,
) to the third party evaluators and most of it has been processed. Because
7
of the delays Cagsed by the issuance of new third party evaluators guide-
lines and the resplting delay in the approval of the third party evaluation

contract, the tifie period between the pre-test and the post-test will be -M///

ks’

- 330 e . :
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- _ approximatqly one semester.
As will be noted: later in this report, the third party evaluators .
developed survey forms for teachers, counselérs and pro;ect staff members.

These foms w111 be discussed in later sections of this report and copies

are included in the appendi. ,
During the April 15 meeting, schedules \for data collection for the

postjtest invo}ving students and surveys to be completed by teachers and
counselors were established. Also, on-site interviews were discussed and
arrangements will be made by the project staff to establ'i‘sh interviews

in the La Crosse schools on April 38 and in the Mauston arez, on Ma,y 15 and
16.

&esults
Pre-Tesfgg’
The necessary data collection instruments and response sheets were

secured and distributed for use in the pre-testing. The samples identified

in Table III on page 23 of the third party evaluators' proposal were included

in the pre-evaluation. The one exception were theé schools in the city of

La Crosse. In these schools, the career education program was well under-

way by the time the third party evaluation proposal had been approved. There-\
~9Z:t was decided that it was not logiéal to collect pre-test- data near

the end-of the educational treatment. Thus, a post-test only design will be

used in la Crosse.

. ’ . p \/‘\

\\ Post Test Arrangements - . 8
. Teacher Survey Form T 9)
L In order to assess the level of career educatlon act1v1t1es ard re- .

sources utilized by the teachers in the exper:unental and cor%l schools,

331 “ s
"’\/ : : Appéndix S, Page 3




a survey form was'.developed to collect information related to their
activities. A draft copy /6f this form was revlewed by the project staff
and their comments were utlllzed to revise the instrument. A copy of thJ.s

instrument is enclosed in Appendix A. This form will be distributed by the

L
|
|
[
L coordinators of the Career a.ndfonti.nuing Education Centers to the teachers '
in the experimental and control schools. These teachers will be requested
to compiete the form and return it directly to tlHe third party evaluators.
A data collection schedule was established‘-k for each of the control and
experimental schools. A copy ef the schedule is included in Appendix B. i
In addition to the survey form, a sub sample of teachers in the experi- 1
mental schools will be interviewed by the third part e\(aluators: The > 1{
interviews are schedule for April 30 and May 15 and 16. Teachers will !

complete the surve);s during the first two weeks of May.

v

Counselors — -

A special survey form for cozmselor\s was developed to estimate the
amount of assistance they had received from the project staff members and -
their evaluation of the Jmpact of this helP. A copy ofﬁ the survey form is
included in Appendix C. Counselors in the e;cperimental control-schools
will be requested to complete thlS instrument during the first two weeks
of May. After the instrument has been ‘gcmpleted they w111 be requested g
to return it dn'ectly to the third party evaluafors.

The response of the Arcadia counselors will be analyzed to 1dent1fy
the job placement activities of the counselors and the coordinator of the
Career and Contimuing Education Center in Arcadia. The counselors in the -
other schools cooperating with the project will be used as a control group

/ for this analysis. 0 .

ERIC | . - 332
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| e Student Post-Test

During the weeks of May 1-15, students in the experi and control

schools will c;mrplete the post-tests. Students in grade 3 w:'\l complete

a picture test developed by staff members from the Center for \Vocational,
Technical and Adult Education. A copy of this test is included in Appendix
D. In grade 6 T’he students will respond to part 1 and 2 of Crite's Career
Matunty Inventoryi The results of these tests will be contrasted with the
pre-test scores to determine the impacts of Career Education Activities which
‘ }ave: been conducted since the middle of Jamuary. _In the city of la Crosse
the Career Education treatment was already underway by the time the Third
Party Evaluation broposal had been approved, Therefore, a post-test de-

sign will be used in the la Crosse schools. A copy of the schools involved T
in the evaluation is glven in Appendix B,

In .addition‘to the'instnments listed in the original proposal staff
members in the Center for Vocational, Technical and Adult éduca'tion developed
a graphlc arts test ta measure thbampacts of a graphic arts survey course
developed for. the Sparta school system. This test was given at the b{g\ -
ning of the course and will be administefed as a post-test durmg May In
ord?r to determine the content validity of the test.items the imstructor
for the coui:se will be asked to identify the emphasis given to each area
represented by the items in ;:hp test. Tests scores‘will be adjusted to

reflect the content validity of the items.

-

Project staff {

A data collection instrument was designed to assemble the placement
activity daga from the Arcadia Career and Continuing Education Center.. (A
copy_of the instrument is included in Appendix E. 'The coordinator for the

‘a

o o 333
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A

Arcadia Center hes been asked to have a sumﬁary completed for the time
period through April 30, 1975S. This ;eporfﬁis.to completed by the middle”
of May. Many of the decisions and actions caming out of the on-site
interviews with the project staff and have been listed in previous paragraphs.
Two additional observations coming from these visitations would appear to
be'g valid part of this report. First, the staff contimues to search for
and identify new activities related to- achieving their project goals.
Recenﬁly a peé; counsel%ng progréﬁ?has been established in one of the

high schools in the distriqt. Several summer programs are in the planning
étages. Second; there appears %3\?emain some indecision of the part of the
coordinators of the Career /ConEIﬁﬁ{BE’EAﬁEEEion Qentefs on how their
role in Adult and Vocational Ed?cation fits with thégr role in the Career
Education project. And third, although the project staff encounters ;
mmber of problems and occasionally they show some discouragement in
gené%al the staff\?as good resiliency and maintains é‘very good espirit

de corpé. As a re;ﬁlt the staff works together very well and continues

to be involved in a high level of activity.

[

(%)
o
-

»
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Rationale e

Adult Education Survey

The career education model developed by the Western Wisconsin Technical
Institute -Career Education project conceptualizes career education a;\a' )
¢ontinuous and 1ife-long process. Opportunities to develop self-awareness,
career exploration, career selection strategies, and obtain career preparation
are needed’b; adults as well as youth according to the Projects' career
education model. Therefore, adult education plays an important role in
nroviding a variety of learning opportimities addressed to. these needs. The
questionnaire for Career and Contlnulng Adult Education Evening Programs was
designed to collect jinformation related to the deéree to which the adult
evening classes were meeting these needs.

%ata Collection Procedures

M

Instrumentation

-

| During the 1973-74 year, the Project staff utilized an evaluation form
for adult evening classes. The Third Party Evaluators employed a second
form to obtain feedback from a sample of the participants in adult evening
classes. For the 1974-75 year the two forms were mergeo and reprinted as -
one instrument. Table ljinclpdes a copy of the instrument as well as the
summary of the data collected for 1974-75 adult evehing courses.

The instrumert contains items related to the stnaent's family, educational
preparation, and philosophy of education. In additjon, the student is asked
to indicate the amount of information received on the Western Wisconsin
Technical Institute Career Education Project. Also students are asked to
indicate their interest in further career preparation and"their need for

career counseling. ' L

_ P 335' -
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Collection of Data . (: '

The population surveyed included all students enrolled in adult
evening courses during the 1974-7S.year. Members of the Career Education
prqject staff estimated that between 4000-5000 persons enrolled in tﬁe adult
evening courses during this year.

A ten percent sample of the populéfion was taken gor this-part of the
study. Copiés of?tﬁe questionnaire were distributed to a sample of the
classes conducted throughout the WWTI district. These questionnaires were
collected in December, January and February.’ The total mumber of respondents
was 479. -

1974-75 Survey Results‘

A very positive resbonse was given to the courses taken by the students
- in the sample. To the question, "Should th{s course be continued?", 97%

. said 'yes' and 1% said 'no'. Also, 98% thought that it was a good course
and 90% thought that it was taught well. Further indication of the students'
interest in adult evening coursework is indicated by the fact that 63% said
that they were interested in taking another course in the future. More
than 22% suggested a new course which could be offered. All of these indicators
suggest a high level of interest in the adult evening courses and a positive

* reaction to them. s L .
Students in the adult evening courses came from areas throughout the
district. The most common source of students wére the rural areas in the

district. The next most frequently reported residence was a town with 26001

10,000 population. At least 10% of the students in the sample came from

each one of the S population areas defined in question number 7. (see Table 1Y

336
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TABLE 1 ¢
QUESTIONNAIRE .
For Career and Continmuing Adult Education

Evening Programs '(Total) . - 4,4«;
. ..\
To serve residents of the Western Wisconsin '\K"I'AE District better, we ask you

to complete this questiommaire.
/

Key: N/%

3

1. Course you are taking: Title No.

2. Should this course be continued? _465/97% Yes 5/1% No
g L 8/T.6% Omits
3. Is it a good course? 470/98.1%  Yes 6/1.2% No 3/.6% Omits

Is it well: taught? §33790.3% Yes ) 14/2.9% No 52/0.0% Omits

4. What course would you be interested in taking in the future? _ 306/63.8%
' 173/36.1% Omits

5. Can you suggest a new course you would like WWII to offer? 109/22.7%
' ' 370/77.2% Omits

6. Did you learn about this course from:

.a. _185/38.6% newspaper o e. 91/18.9% a brochure
b. % radio ' £. 119/24.8% a friend
c.” 29/ 6.0% instructor ’ g. 197 3.9% another source
d 147/ 2.9% night school supervisor - 9/ 1.8% Omits

Directions: Please respond to the following, items. Most require only a check
mark.” This information will be used to improve the adult evening . . .
programs and career education services. .

7. Which of the following best describes the area in which you live?

a. 154/32.1% Rural
b, 48710.0% Town: Less than 1,000 ‘ ]
c. 80/17.5% Town: 1,000 - 1,999 . »
d. TII7/75.%%5  Town: 2,000 - 9,999 ~ - :
e. 66/13.7% City: 10,000 or more \ .
‘ 77 1.45 . Omits | o
8. Sex: : . ) . .
a. 341/71.1% _ Female 137/28.6% Male "1/.2% _ Omits
. 9. Marital status: = c : L,
| © a., _336/70.1% Married c. 7/1.4% Separated ‘
b. II7/25.8% _ Singl d. —T3/Z.75 7 Divorced, - ‘
| . §/1.27 . Omits T
. 10.. How many children do you have? . PR . |
a. _167/34.8%  None '&. __52/10.88\ . Four-Five 3
b. 52/10.83 _ One e. 28/ 5.8% | Sixor-ore - |
c. T175/36.5% __ Two-Three 4/ .8%" 1 Omits. . . . P
.. .11. If you have children in s?hool, in what grades are they enrolled? Check all : '
% that apply. _ v
a. _92/19.2$ - K- 3 e. _ 16/3.33 _ Vocatidnal-Techni€al School
‘ b. 80/16.7% 4 -6 . . £ 33/6.8% College ., .
: c. ~79/16.8% __7-9 . g. . _'Zéﬂr—l . Other R
© o d. TT7e/15.8% 10 -12 . = S s ST
—ERIC - 337 S e
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12. In which of the follow1ng age grodps do you fall?

a. 27/ 5.64% 16 - 18 £. 75/15.66% 41 - 50-

b. 30/ 6.26%5 19 - 20 . 8 51/10.65% 51 - 60

c. 37/ 7.725 21 - 22 h. 24/ 5.0I% 61 -.65

d. T 1I5724.83% 23 - 30 ! i. 27/ 5.04% 66 and over
e. 85/17.75% 31 - 40

13. What do you see as the main purpose of secondary education (grades 7 - 12)7

Check one.
a. 172/35 9% Prepare for a job

-

b. % Develop intellectual skills :
c. 20/ T.15 Develop hobbies and leisure time skills
d. 28/ 5.8% Attain self-satisfaction
e. 17/ 5.5% Learn how to get along better with people \ ’
f. 19/7°5.9% Other:
28/ 5.8%

Omits ’ A

12

14. What do you see as the main purpose of adult education?

a. 75/15.6% Prepare for a job
1217725.2% Develop intellectual skills
T33/27.7% * Develop hobbies and leisure time SklllS
103/21.5% Attain self-satisfaction
5/ 1.0% Learn how to get along better with people
. 22/ 4.5% _ Other:
20/ 4.1% Omits

Mo a0 o

}

15. What is your highest level of formal education?

a. 1/ .20% Less than eighth grade ;e
b. 7/ 1.46% Eighth grade .

c. 4/ .84%  Some high school

d. 16/ 3.34% High school graduate

e. 62/12.94%5  Vocational diploma or certificate

f. 83/17.225__ Associate degree (A.A. or A.S. )

g. 8/ 1.67% _ Some college

h. 38/ 7.93% Bachelor's Degree
i. 182/38.00% Master's Degree
j. 41/ 8.56% Doctor's Degree
k. 30/ 6.26% Other:

16. Did you enroll in any adult evening courses durlng the last school year
(September, 1973 - May, 1974)?

189/39.4%  Yes 278/58%  No 12/2.5%  Onits

'~ 17-20 How many times have you heard or received information --

) : . Frequency Information Received
. Actimy/Sewice | - - Median IR
17. a. Regarding car}gx and continuing educa- 2.99% 2.12
tion programs ‘provided by WWTI, 2.99*% 2.12
b. For students/in grades X - 122 1.42 | 2.14

c. For adults iﬁ western Wisconsin 3146 | 1.54 -

[: (: Never; 2 =1; 3= 2-3; 4 = 4-5; 5 = 6 or more .
R / - " 338
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How many times have you heard or received information --

‘ ‘ Frequency Informatioﬂ Received
Median IQR
18. Indicating the possibility of boordingting
high school and technical institute pregrams? . 1.52 1.67
19. Related to the career and contimuing educa-
tion resource centers in western Wisconsin? 2.40 2.11
20. Related to:
a. The activities of these centers? 2.03 2.04 ’
b. Career counseliﬁg for adults? 1.64 1.73
c. Career counseling for students? 1.89 2.13
1
21-29 Please give your opinions related to the following statements. Respond as you
feel.
. Response
Statement ‘ No Yes Omits 1
21. Do you understand that "career education' encompasses ‘ |
all education: professional, technical, vocational? 25 329 125 . 1
Tf you do not, omit questions 21 and 22. 5.2 | 68.65 | 26.0%/ * 1
22. Do you feel that a real need exists for career edu- 18 368 . 93 3
cation for youth in western Wisconsin?. 3.7% 76.8% 19.4% i
23. Do you feel®®hat a real need exists for career edu- 31 394 54 ;
cation for adults in western Wisconsin? 6.4% 82.2% 11.2 i
24, Are you infere§ted in enrolling in a vocational 215 208 56 j
course(s) to improve performance on your present job? 44.8% 43.4% 11.6% |
25. Are you interested in enrolling in a vocational 238 177 64 ;
course(s) to prepare for another job? ' 49.6% 36.9% 13.3% :
26. Do you feel a real need exists for vocational edu- 27 403 ‘| 49 §
cation for youth in western Wisconsin? 5.6% 84.1% 10.2% %
' ‘ : ) |
27. Do you feel a real need exists for vocational edu- 31 400 48 -
cation for adults in western Wisconsin? 6.4% 83.5% 10.0% |
2 . (i
28. Considering your present occupation and life style, " 68 364 47 |
would you participate in avocational education re- 13.1% 75.9% 9.8% |
lated to hobbies, etc., if the avocational course(s) ‘ ' ,
were available? , - 1
29. Do you feel career counseling would be beneficial 193 225 61 i
to you? . (Assistance in identifying possible jobs 40.2% 46.9% 12.7% '

you would like and the training required to obtain
these jobs, etc.) 5

Q AR o ) .
{ERJ!:k you. for responding. Please turn in your survey form to the person who gave it -
IR - . 339 ’ . Appendix S, Page 11




_ A 1arge4majority of the students were females (71.7%). And, a large

proportion (70.7%) were married.

Most of Ithe students in the adult evening courses had one or more children.

Families of two and three children were the most commonly reported. A
large number of respondents reported haviné cﬁildren in grades K through
college. (item 11) This stat;sfic reveals a large potential for secondary
impacts of the career education conten® and concepts disseminated in the

adult evening ¢ourses. For example, more than 32% of the persons in the

sample had children in gra&es 7-12. These are the years of career exploration,

selection and initial preparation. Hence, concepts and knowledges related
to these processeé which are attained in adult evening courses will help
adult students and may also have an impact on the1r children.

A wide range of ages was reported by the students‘gp.the sample. At
least 5% of the respondents reported being in each of.the categories from -
"6 through 18" to '"66 and over:" Therefore, it would appear that the various
age levels predicted in the adult portion of the Career Education model
developed by the Project staff were represented by students in the adult
evening classes during the 1974-75 year. The median age reported was
approximately 34 years. -

A wide range of educational attainment was also recorded. One student

reported having less than an eight grade education while 41 who were enrolled

'in the adult evening courses had Doctor's degrees. The mediaﬂ‘level of

‘educational attainment was a Bachelor's degree. ; {

In summary, the adult evening students represent a wide variety of ages

< )

an& educational attainment. They came from geographical areas throughout
the dlstrlct and had a number of offsprlng in e1ementary, secondary, and post-

secondary schgols.

.
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Items 13 and 14 on the questionnaire asked the students in the sample
- to 1nd1cate what they thought was the maln purpose~o£ secondary education and
» adult education. Job preparation (35. 99)’and development of intellectual
skills .(40. 79) weTe the most frequently qhecked purposes for secondary
education. In contrast, Jobmpreparatf%n was listed by 15,6% of the respondents
for adult education. peveloping intellectual skills (25.2%), developing
hobbies and leisure—tine skills (27.7%), and attaining self satisfaction.
(21.5%) were the three most commonly selected purposes of adult education.
It is apparent that adults feel that adult education has or should have more
emphasis on the development of hobbies, leisure-time skills, and the attain-
) ment of:self—satisfaction than‘secondary leyel education. Also, they see
less emphasis on development of intellectual skills and job preparation at
the post-secondary level as contrastedrwith the secondary level.
Item number 16 in the survey asked the respondents to,indicate whetherr'
they had enrolled in af adult evening course during the previousjschool,;

year, 1973-74.. Response to this item revealed that 58% said that they had , T

;
|
|
not enrolled in an adult course during the past year. This reveals a signifi- !
cant turn-over of students in this program. In other words, the Western |
|
Wisconsin Technical Institute District is contacting a large number of new j
d students each year. This statistic has significant ramifications for the |
dissemination of information on career education in each course and the
potential exposure of the services of WWTI to new persons. Ihis dissemination
. will have to be maintained each year if the new students are to feceive
‘adequate exposure. , . —
Quéstions 17-20 ask the respondents to indicate how many times they

have heard or received information concerning various activities undertaken

by the Career Education project. Adult evening students reported that thex

o - 341
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had received the most information on programs for adults. Responses to
these 1tems 1nd1cated that a majority had heard about the services and activities )
on three or more occasions. 3 . .

» J ”
A majority of those in the sample reported that they had never -

received any information on‘ihe projects‘lgctivities and services for
~students in gra&es K through 12 (median’- 1.4 for item 17.b). A majority of . '
the students in the sample responded that they had heard at least once
about the activ&ties of the Career and Confineing Education“Centers (item
20). : o :
The last section of the quesgionnaire asked the persons in the sample .
to respond to a series of needs statements. In total, the respondents K .
indicated a high level of need for the career education services: provided by
) the project. More than two-thirds thought that Career Education encompassed -
all‘of education. A large majority (76.8%) félt that a real need existed for
careey education for youth in Western Wisconsin: Slighfly more, (82.2%), '
felt that a real need existed for career education foz‘édults in Western
Wisconsin. . ~ | ‘ r ~
Slightly more than 43% were interested inAenfolling in a vocational - ,
course to improve'performance on their.present jobs. And, 36.9% were
interested in enrolling in a vocational course to prepare for another job. . .
‘More than 80% of the respondents felt that there-was a real need'for . 1
Y vocational education for youth (item 26).andxadults (item 27) in Westemrn

Wisconsin. Also, skightly more than 45% said that career counseling would

be beneficial to them. Mbre than 75% said that fhﬁy were interested ih,

additional vocational education opportﬁnities. y

¥
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In sumary, the responses made by students enrolled in the adult evening‘r
courses validated the Career Education Model develc?ped by the Project staff
and substantiated the need for Career Education for adults defined J.n the
orlgmal project pmposal The data in the survey revealed that students
\fro;n a wi var1ety of age groups, levels of education preparation, apd needs

K were enrolled in adult evening coutses. These ‘students indicated an interest
in and need for the development of seif-satisfaction, increasing 1eisure-time
skills and the development of intellectual skills. In addition, a sizeable
number indicated an interést in improving perfo'rmance\in thei.r present jobs

— ~ and amost as large a Number Were interested in entolling in Vocational courses

to prepare for another job. Moreover, more than 4§fe1t that career
counseling would be beneficial to them. “Responses tc} whether the course
should be contihued and whether it was a good course were very @sitive and ‘
ifidicated that the ceurses encompassed in the survey weye meeting an important

»
tunities were

need. The adults'“interests in further educational op

J;nd‘lcated by the mm'ber of /persons who wanted to t . ddltlona;'\courses in,

e

the future (63.8%) and those stiggesting new courses (22.7%).
1 [

Selected Conirasts with the 1973:76 Afult Survey

A

f'I'ne size of the /sampies during the. firstyear (1973-74) and the second
~Year were very similar. Students in the 1974 75 courses mdlcated that they
. had slightly larger fa:fhlles and older children than those durmg the
previous year /I:owever, Mf the respondents was very smllar |

the purposes of sg

Iy educatlon ]Bo groups placed the major emphasis
on preparatlo for a job and development of intellectual skills. On the

, purposes of t education, however, there was some divergence between the

I
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Students in the 197 74 and 1974-75 surveys had very similar views of V
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two groups. The adults in the 1974-75 sagple placed more emphasis on

attainment of. self-satisfaction and less on preparing for a job. ) <

?The sample in the 1974-75 survey reported a higher level of educational
preparation, median level of a Bachelor's degree, than the 1973-74 sample,
in which the hedign 18vel of preparation was.high school graduation. Thjs
was the only'ﬁajof’statistic thch was considerably different between the
two years. | .

' Responses_io the frequency with which information was received on

]
. 1 activities and services coming from the project were very similar in the -

two surveys. Respondents in the 1974-75 Survey indicated that less information
was received on Career Education programs for students in elementary and -

secondary schools. However, they'reporggd more informationj%n pfoérﬁmé for
adults (17.c). Almost identical levels of informatioﬁ’were’reported for
articulation activities, activities of the Career and.Continuiné Education
Resource Centers, receipt of information on career counseling for adults, and

receipt of information on career counseling for students. In most areas,

a-méjority of the students indicated that they had received at least one

' item of information on,the activity or service defined. However, there would

appearitq_be”cénsiderable room for improvement.on the dissemination of
information. This‘is especially true since these students have just completed
a course designed and prov1ded by Western Wlscon51n Technlcal Instltute

The Project staff should con51der directing more exxorts at prov1d1ng
additional 1pfbrmatgon for their adult evening 1nstructors on the servifes
-and actlviglgs related to their project.

The students' oplnlons of Career Education were very 51m11ar in the two

surveys. The only 1tem on which a major dlscrepency occurs in related to
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~—————v~the—feﬁaiaiag—items—inutheﬂlast«sectionmoﬁ,the survey form indicate a high_

'

whether there is a need for career education for youth in Westem Wisconein
Fewer of the respondents in the 1974 75 survey responded "yes" to thlS need;
SIn 1973-74, 93% of the respondents.felt that there was a real need. ~fh )
the 1974- 75 76.8% felt that there was such a need. However the question
had been modifi lightly in the 1974-75 survey and this may account for
/ths difference%%fin the 1974-%5 survey, respondents,were askéd to indicate
whether career education encompassed all education. If'they did not, they'

.were asked to omit the ensuing questions on caréer education. Responses to

level of interest and need for vocational'and career education services for
adults in the WWTI District. f/example more than 80% felt that there was
a real need for career education-for adults in the district. And 43 4%

said that they were interested in enrolling in vocational courses to improve
their performance in present jobs and 36.9% said that they would enroll to
prepare for another job. In addition, 46.9% felt that career counseling
weuld be beneficial to them. . -

The adult evening student surveys confirm the Project's career .

. education model and reveal strong interest in the types of services pro-

vided by the Project. Although many of the respondents were aware of the

Project and its services, it would appear that’ additional information could

~ be provided. °
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h-Stout - | N=72 . :
Education Survey ’
o ReSponses (Prom Adult Evening Students -
Dixect*c“t' Please res—c-2 tolthe o owing items. iz: requize only a check mark, You do not
nesd to sign your r=e, . ’ ‘ .
 1s Your ZIP code: - 7.,~bautdoywseeasﬂ-.eminp\.rpceeof
secondary education (crades 7 - 12)7?
2. deofﬂnfollm;gb&stdescribesﬂae 5 Checkone )
’ arez in- khich you live? .
N/% ‘ ‘186/40 5 1 or a jeb
139/29.4 1. Raral 194/67:2:2. 2lleczeal skills
44/ 9.3 2. Town: Lless than 1000 . 32/ '6.§ 3 ies and leisure tire
.. 67/16.1 3. 7Town: 1000 - 1999
158/33.% 4. Town: 2000 - 9999 17/ 3.7 4. self-satisfacticn
64/13.5 5. City: 10,000 or rore 18/ 3.6 5. I fow to get alag better with
— : . people C
3. Bex: ¢ 1_2/’ 2,66 Other:
275/58,3 1. Female © . o7 8. Khat do you-see as the rain purpose of
196/41.6 2. lrale - ~-adult education?
#' 4. Hod many children do you have? 143/30.7 1. Prepare for a job
' . 106/27.7-2. Develop irrellactual ckills ,
76/15.7 1. 1ot rarried . 123/28.4 3. Develcp ixtbies and leisure time
72/]: 2 2._ Nane skills
66/16 3. 1 o 75/16 1 4. Att2in self-satisfaction
176/37.3 4. 2 -3 8/ 1.1 5 Leam hew to get aleng better wigh -
67/16.25 4-5 . peoplé
16/3,3 6. 6 or rore ( 10/ : 2,1 6. Other:
5. If you have children in school,"in what © 9, ‘vhat is your . level of formal educa-
grades are & enrolled? Check all that ticn?
apply. 1 . >
: 1/ 2 less than 8th gTade
101/42.71, R =-3 . 20/ 4,4 2. 8t choda
48/20,32. 4-6 41/9 3. Sare nich school
40/15;2 3. 7-9 201/44 .3 4. Higiy scheol gracduate *
18/ 64. 10 -12 ) 49/10.8 S. Vocat:c:.al ¢iplama or cel ificate
4/ 1.6 5, vocatizmzl-Tec®nical School 7/ 1.3 €. Associaze Cazee (A.Aa. or ALS.)
9/ 3.8 6. Collece W 61/13.4 7. Sare College
16/ 6.2 7. Other: 61/13.4 8r Bachelcr's Degrea. .
12/72.6 9. Master's Degree
6. In wilich of the followmg age gruros do 10, PDoctor's Dedree ) =
. ymx fall? 19/4 - 21, Cther: q -
15/ 3.1 1. 16-18 . 10. - Did you enroll in ary adu.lt evening courses
19/ 4 2. 19 -20 - . *c B during the last schcol year (Sept., 1972 -
134/28.54. 23 - 30 .
107/32.85. 31 - 40 T 1.»&:,1 ‘
72/15.36. 41 - 50 ‘ R 2. Yes '
45/ 9.57. 51 - 60 * . ' ~ . -
23/4.98. 61 - 65 “# - iy
187 3,89, (° o= muae & "
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n. Pleaseindicatethenmbefoftjmyouhavehea:da&teachofﬂnfollwingactivides
and services during the past year, .

1

hd -

rrequency Information Received
; 8

Mctivity/service .
¥dn | IR

1. Durirg the past vesar, how rany t..es have
you heard or received inforration recarding
career education procrars proviced by 2.61 ) 2.0
Western Wisconsin Technical Institute for - ’
students in eleentary and secondary schools .| -
in western Wiscohsin? :

2. During the past year, how many times have
you heaxd or reccivad infemmaticn resceding -

the availability cf career educatien rrograns 2.86 1.66

provided-by Westram i Iscons T Tecrroteal
Institute for adults in western Wisconsin?

3. During the last year, how manry tires have

you heard about or received informaticn ? ‘, . »
indicating the feasibility of articulating 1.69 1.7‘8¥ :
secondary school procrans with Westem Viseon~ .Y

sin Technical Institute programs?

L

‘4. " During the past year, hew many times have
you heard about cr received informatica
related to the existance of career and con- 2,37 1.95
tinuing education resource centers in westem
Wisconsin?

' -—_a ¥ . ”,
S. During the past year, row rany tires have you }-
heard ahcut or received inforraticna related
to the activities or functicn of carecr ard 2,29 1.89
continuing educaticn resource centers in :
) western ¥isconsin?

/ 6: Daring the past ycar, Low many tires have you ’
.. - heard about or received inforration related to _}-48 N A 1.47
-~ career counseling for acults? ’ ko ’

:
v - ®

7. During the past year, how many tires have you
. heard about or received informaticn related 1.87 1.96
to carcer counseling for smdem;riﬁ school?

PR

- 1 = never Please go on to the next page.....
2 = once - ‘ . 4
3 =2-3
"4-="4 "or more’ N !
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712. Please give your opinicns related to the following statements.

~r

£
S—
+

Respord as vou feel.'

Thank you for responding.

Please turn in your

348 e

survey form to your instructor.

< - Response
. B No Yes Omit
1. you feel that a real reed exists for career educaticn for 18 438 15
i ymﬂ'\ western Wi in? 3.8 93 3.2
2. Doyau £ cel +Rat a real need exists for career education for 381 4é63 176
adults in wcs’ce.m Wisconsin? = .. . 88. 3.
3. Are you interested in enxollirgy in a vocaticnal ocm.:se(s) to 231 212 28
irprove performance on your present job? 49 45 6
4. Are you' interested in enrolling in & vocational course(s) to 282 157 32
prepare for another job? . 59.9 33.3 6.8
5. Do you feel a real need exists for vccatic}xal education for 13 432 20
youth in western Wisconsin? " 4 91.7 ’ 4.3
6. Do ywu feel a real need exists for vocational educatien for 35 | 416 20
22ults in western Wisconsin? 7.4 88.3 4.3 /
/
- 7. considering y=Ut presert céovzaticn and life style, would you 51 404 ‘16 [/
participate in aVocatioral ecducation related to hekbies, etap 10.8 85.8 3.4
if the avecaticnal course(s) of interest were available?
8. Do you feel career counseling would be bereficial to you? 234 - 298 29
(Rssistance in identifying pessible jebs you would like and 49.7 44.2 6.1
the training reguired to chtain these jcbs, etc.) '
;i" .
23 - ) P
’ -
i
«] /
N » Y ////
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3rd Party Evaluation ’ WWTI Career

4/21/72

Education Project

TEACHER SURVEY

Directions: + Please complete the items listed below. The information collected will
be sunfiary

7ed and used to evaluate the Western Wisconsin Technical Institute Career

Education Project. The information will not be reported by class nor will it be
used tc evaluate your teaching.

L

{

1. School : b Date
2. City/Town | : .
3. What grade level(s) do you teach? J
4. If you teach in Junibr or Senior high school,/ééat subject{s) do you §é5Ch?__h____mﬁ_
5. How many &ears of teaching experience do you L%ye?
~ 1. ITaminmy first year 4. 11-20 yéars
2. 2-5 years ) 5. 21 or more years -
:::: 3. 6-10 years
What assistance and materials have you received tﬂis year for implementing Career

Education concepts in your classes? (This assistance could have come *from staff
in your school or Western Wisconsin Technical Institute staff members.) Check

all that apply. \

Written materials on Career Education.

s

Career Education instructional packages.
Films related to Career Education topics.
Slide/tape series on Career Education topics. .
Gther A-V media. ~ .
Assistance in inserting Gareer Education content in my courses. -

7

4 . ¢

Spoke to my class.

Helped to identify resource speakers.
Helped to identify places to visit on field trips.
Other: '

W . N O B

REERARAR

[
o

|
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-~ 7. To what extent has this assistance helped you to include Career Education "
. concepts and information in your class? oo c

1. Have notreceived any assistance. | ' ' ’ £
2. Asked for help but did not receive assistance. A
3. Slight brip.

4. Some help. .
5. Considerable belp.

6.. Extensive help -- the major factor in helping me include Career
Education in my class. ’

~ 8. Listed below are several activities and methods for presenting Career Education
information and concepts to your students. Please indicate,the extent to which
you used each this year (Column A). Response range from 'Tever'' (1) to "Once per
week''(5). In Colunn B, mark whether your use of the activity increased (3), stay-
_ed the same (2], or decreased (1) this year as confrasted to your activities and ____
metiods two yearssago. Please estimate this. If you were not teaching two years
ago,. leave Column B blank. - ‘

—

Colum A ~ T Colum B
. Activity/Method for Extent of Present Use | Change in Use from 1972-753
Presenting Career Never 1/Mo. 1/Wk. | Decreased Same Increased
L Education Information 1 2 3 4 5 1 2 3
1. Field trips 1 2 3 4 5 1 2 .3
2. Visitors or speakers 1 2 3 4 5 1 2. 3
3. A-V media (Slides, films, | I™=2 3 4 5 1 2 3
etc.) - )
4. Special written materials 1 2 3 4 5 1 2 -7 3
(brochures, articles, etc.) ’ -
for Career Education B
S Group counseling 1 2 3 4 5 1 2 3
C A 0
6. Individual counseling f E 3 4 5 1 2 3
7. Peer counseling (students 1 -43 4 S 1 2 . 3
counsel students)
8. Themes, papers or term 1 2 3 4 5 1 . .2 3 J
papers ’ |
9. Educational TV -1 2 3 4 5 1 2 3
1
0. Projects _ 1 2 5 4 5 1 2 3. !
¢ ‘ - 1
Append'ix 8, Page 23
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VA
{ Colum A

T

“Colum B

Activity/Method for

Extent of Present Use

Change in Use from 1972-73

Presenting Career Never — 1/:0. /WK. | Decrcased Same Increased
Education Information 1 2 3 4 5 1 2 3

s Displays 1 2 3 4 5 1 2 -3
Games (Career Education) 1 2 3 4 5 1 2 3
Educational Fairs 1 & 3 4 s 1 . 2 3

. Role playing 1 é::i‘B\ 4 5 1 t2 3

. Simulated work situations 1 2 3 4 ] 1 2 3
(class runs a business, etg) : . - o
Relating language arts 1 .2 3 4 5 1 2 3
to Career Education e
concepts.

. Relating math skills to 1 2 3 4 5 1 2 3
VAT ioUs occupations : - - —

. Relating science and 1 2 3 4 S5 1 2 3
health to various '
occupations

). .Relating social studies 1 2 3 4 S 1 2 3

. to various skills needed ' ’
in an gqccupation '

). Relating the arts to 1 2 3 4 5 1 2 - 3
occupations and leisure '
activities
Presenting activities 1 2 3 4 5 1 2 - 3
to help all of my students

. identify their interests .
and skills’ N

P, Interviews, surveys, etc. .1 2 3 4 5 1 2 "3
to help the students be- ‘
come aware of the variety
of occupations in their
local commmity

k. Activities to start my 1 2 3 4 5 1 2 3
students thinking about
selecting a career .

Discussed jobs related to 1 2 3 4 S5 1 ~ 2 3

. topics or units presented s
in class r

£, Encouraged students to 1 2 3 4 5 1 2 3

think about selecting a
career. ‘

Q
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at additional assistance do you need to improve the Career Education pdrtion
your program? :

Thank you for responding. Please return in the enclosed envel'op'e to:
Orville Nelson, Co-ﬁirector )
Center for Vocational, Technical

and cation
UW-Stout , - .
Applied Arts Building ‘ 8

Menomoriie, Wisconsin 54751

N

353 ’ Appendix 3, Page 25
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b4

Evéluation Schedule for
LaCrosse Public Schobls - Spring, 1975
. ¢ = ,

§

Grade - School Exu&:/Control N Test : }
3
3 Hintgen R E 30 CVTAE 100 ;
| Picture Test
3 Roosevelt E 30 “| CVTAE 100 - |
"Picture Test
3 " Franklin . E 30 CVTAE 100
N PUNRNRN . Picture . Test -
3 Three Similar C 30 CVIAE 100
” schools in which Picture Test |
3 less career education C 30 CVTAE 100
work has been done Picture Test |
3 C 30 CVTAE 100 :
. Picture Test
' 14-5-6 Hintgen E 75-100 Career Maturity
. . Inventory-
Parts I § II.
4-5-6 Similar school which C 75-100
has done less in
career education
9 . Jlongfellpw Junior b 75-100 Career Develop- Lo
High = , . | ment Inventory | N,
' ' (nimeo) all
sections
9 Logan Junior High . C " 40- 60 ’ |
o S : : 1
9 Lincoln Junior o 40 - 60 _ ) -
High - o
s |




a/L4/15 . _ - o o 3
< 3 . .

\ I d

o

R ) > a ?

Evaluation Schedule for Morrie Severson 5 . -

R . : : Spring, 1975 * . .
A . . N .
. )

' Grade . Scilool Control Number Test

3. Cashton C .30 CVTAE 100 Picture
. <o Test . -

3 Norwalk C _ 30 % CVTAE 100 P1cture |
d 1+ Test ° : .

6 'Cashton . t 50-60 Career"tvqlturity
<. s A ’ , , Inventory -
6 Ontario ' ©C © 50-60 . " Parts I§\II

- 9 | Bangor -} T CH .50 Career % t'lop-
TR ' ) . ' - - | ment Invenfory

A, - ' 94 Cashton ' C : 5'0'\ (mimeo) all ‘ (%

’ : - : ! sections

- | 9 | Brookwood R o .50 S
. .' e “wc; . . ' L@ 3 . r “
4 "é N ' 4 “

. , . .Bangor : . CH - 50 Career Develop- . |
o : . . | ‘. | ment Inventory )
12 Cashton . C 50 (mimeo) all

’ .sections

|
YL, |
1. Brookwood : C 50, S |
. t, » . ¢ it |
K - 3 ) i - . . . |
& : . ]
) N
» # Has started to develop a, Career Education ‘program. , . J
‘,::‘» . v * ’ v .o N ’ )
T :\' .»'; A - & ' 4“ B S Tt -~ 8
N I ﬁ' M Y . |
¥ " ‘ - @ j
. g A . - < |
- v . }3' v N 4 . . R
’ e PR R ] ) |
L N L. .- M - .’ . . vy LT e S s ° St 1, 4‘
T * ) - ’ o i -
foa . . et : N - WS .
‘/" ¥, ~ ) e ,ﬁ s ) g . . ) . o " .. - -, "‘"_r . I}
. M TS oo . , o
Y X . 3 @ '? " 1
. A - - .
0 S { . b toy B3 ZT0N. ‘1
ot , ~r - . g |
R . . v v '8 “‘ . |
- : i o :
] . . N . , ) ] T
- : |
' ' N ’ » R
' 7 [ | o4 - * N . ’ S «
S ' 3 () 8 L 5 )
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K Evaluation Schgduié*for Dale Steffen
’ T ~ Spring, 1975

Y

_ " Expt./ =
Grade School Control . Number

Test

3 EKW--3 Elementary | - E: 90
Schools o o

CVTAE Picture
Test

6 EKW--3 Elementary E - 120-159
: Schools |

Career Maturity
. Inventory
.Parts I & II

(by McGraw-Hill)

9 | EKW (Royal) - E | 100

Career Develop-
ment Inventory
(mimeo) all

sections *

3

12 Réyal E | - 50-75

Career Deyelop-
ment Inventory
(mimeo) all
sections

Appen&i_x“ S,. Page 29
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APPENDIX C

Counselor Survey Form
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THIRD PARTY FVALUATORS o WWTT CARITR
April 28, 1975 ¢ . EIVUCATION PROJECT

-

/ ‘) ADMINTSTRATOR/COUNSELOR  SURVEY

L

7ill o smmarized ~ .2 uscd to evaluatc the Western Widconsin Technical Institute
Carcer Iducation i'roject. The information will not be /reported or L\sed to eval-
uatc your performance.

DIRECTIONS: Pleasc complete the itams listed bclny}'{he infomiion collected

-

1. School _ Date

©~
.

City/Town *

3. ‘hat is vour assignment?

4. At what level(s) do you work? (Check all that apply)
_____ (1) Elementary
@ Junior High School
(3 Scnior lligh School
5. How many years have you been in your present job?
‘_____S(l) I am in my first year (4 11-20 years
— (2) 2-5 years ’ ____ (5 21 or more years -
— (3) 6-10(‘years . i -

6. $’§\'at.assistance and materials have you receiMs year for implementing
Career Bciucation in your school? (This assistance could have come‘ from'
Robert Pendlcton, Morrie Severson, Dale Steffen, Richard Rogers, Richard ’
Ammerman, Jerry Ditmer .or other WWTI staff members.) Pleasc mark two respenscs
to each itea. In Colin A on the left, place a check mark I Vdur school
reccived the assistance this year. In Column B on the right, indicate the

anount of assistance your school needs next year.

. “': ‘,,.{ 4 ’ ! 4

Q ‘ 35 \ Appeédix §, Page 31
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¥

* ADMINTSTRATOR/COUNSELOR SURVEY (Cont'd)

S .
COTIN A COLUTN B
7 1@ assistance Assistance needed next year
was rec'd this yr. Assistance/Materials Provided None Some Ixtensive
- 1 2 3
1. Written materials on Career Lducation /i
—

2. Career LGducation irstructional
packages

tom . ——

3. T'ilms related to Career Education

4, Slide/tape series(iﬁ Carecer Lduca-
tion Topics

5. Other A-V Media

\\\\‘_\‘ 6. Assistance in inserting Career : '

~ Fducation content in our courscs

7. Spoke to some of our classes

8. llelped- to identify resource speakers

9, llelped to identify places to visit
on field trips

10. Assisted with curriculum development
for vocational and capstone courscs

11. Assistoed with curriculum development
for career education units and content
for academic courses

12. Assisted with curriculum development
for career education units and content
for other coyps€s ' )

13. Assisted in placing students or
developing a placement process for
students who were about jo terminatc
their attendance at our school.
(Placement of graduating seniors 22»///
jobs, placement of graduates in
advanced educational programs, place-

- ment of dropouts, etc.)

— ———

14. Other -

. < ’ . < /
s |

Q - | 380 T Appe§qi}<. S, Page 32




To what extent has this

ADMINISTRATOR/COUNSELOR SURVLY (Cont'd)

1Jucation concepts and information in your classcs?

m
(2)
(3)
4)
(%)
(6)

RRAR

llave ot received any assistance

Ashed for help but did noi receive assistance
Siight help

Some help

Congiaerable,héip <

Y,

assistance helpad youn and your school to include Caveer

Fxtensive help--the major factor in helping me include Curcer

Education in our clases

Did you have any problems in obtaining assistance {rom WWII?

~

Please list any additional comments that you would like to make in regard to
assistance reccived from WiTI.

Thank you for responding. Please return to:

Orvillc Nelson
Co-Director, CVTAE

226 Applied Arts

UW-Stout

Menomonie, Wisconsin 54751

361
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